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THE STA TE OF NEW YORK 


- and 

THE SENATE PROFESSIONAL ASSOCIATION 


PREAMBLE 

The Stare University of New York exists for the common 
good or the people of this State and nation. The common 
good depends upon, among other factors, the free search for 
t ruth and its free expos ition and ca lls for the greatest 
responsibility on the part of all persons connected wit h the 
University. The State and SPA recognize that the goals and the 
functions of the University make it a unique and fragile 
institution. They furthe r recognize that the atta inment of 
these goals rests on the successful discharge by the employees 
of their professional re sponsibilities . The fu ltlllment of these 
responsibilities requi res both the dedication o f the staff and 
the provision of adequa te re sou rces and support . 

The provision o f conditions within the Un iversity for the 
attainment of these goals has been aided by such documents as 
the American Association of Univers ity Professors 1940 
Statement on Academic Freedom and Tenure, subsequent 
AAVP statements on governance , ethics . extramural utterances 
and other matters and historic precedents in law and in 
common practice. The State and SPA commit themse lves to 
the extei1sion and implementation of the necessary principles 
embodied in these doc uments and precedents fo r all members 
of the University professionai staff. 

Further, the parties recognize the responsib ility to accom· 
modate the var iations in character of in dividual campuses of 
the Un iversity by providing for the direct participation of 
academic and professional staff on each campus in governance 
and decisio n-making. 

SPA recognizes the shared responsibility of the Board of 
Trustees, the Chancellor and the academic and professional 



staff of the University for the development and governance of 
a viable University . Simultaneously , it accepts the obligation 
to be const ruc tively helpful in defining the dynamic charac ter 
of the State University of New York lo meet the demands of 
an ever-changing society. 

AGREEMENT entered into this 3 1st day of August , 197 l 
by and between the Execut ive Branch of the State of New 
York (the "Slate") and The Senate Professional Association 
affiliated wi lh the New York State Teachers Association which 
is affiliated with the National Education Association ("SPA"). 

ARTICLE I 

ACADEM IC FREEDOM 

A. It is the policy of the University to maintain and 
encourage full freedom, within the law , of inquiry , teaching 
and research . In the exe rcise of this freedom the facu lty 
member may , without limitation, di scuss hi s own subject in 
the classroom; he may not , however, claim as his right the 
privilege of di scussing in his classroom controversial matter 
which has no relation to his subject. Jn his role as ci tizen, 
every employee has the same freedoms as other citizens. 
However, in his extramural utterances he has an obligation to 
indicate that he is not an institutional spokesman. 

ARTICLE II 

RECOGNITION 

A. The State , pursuant to the ce rti fication of the Public 
Employment Relations Board , a copy of which is attached 
hereto as Appendix A and incorporated here by reference as a 
part of th is Agreement , hereby recognizes SPA as the exclusive 
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representative for collective negotiations with respect to 
salaries, wages, hours and other terms and conditions of 
employment for employees se rv ing in positions in the Profes
sional Services Negotiating Unit in the State University of New 
York as cenified by the Public Frnployment Relations Board . 

B. The Stale shall give prior notitc, and a reasonable 
opportunity for discussion, to SPA, of a proposed management , 
confidential or negotiating unit designation of a new title or a 
change in the designation of an existing title. In the event of 
disagreement, the question of· such designation shall be 
referred to r.he Public Employment Relations Board for 
resolu tion. 

ARTICLE Ill 

DEF INITIONS 

A. Fo r the purposes of this Agreement the following terms 
shall be defined as provided by this Section. 

I. '·University" shall mean State University of New 
York_ 

2. "Employee(s)" sha ll mean a person(s) serving in a 
position(s) in the Professional Services Negotiating Unit. 

3. "Academic employee" shall mean an employee 
serv ing in a position of academic rank or qualified academic 
rank. 

4. "Professional" or "professional em ployee" shall 
mean an employee other than an academic employee. 

5. "Campus President" shall mean the ch ief adm inistra
tive officer of a campus whether called a president, dean, 
provost , director or ot herwise. 

6. "Campus" shall mean ·a State-operated institution of 
the University including those which may be established 
during the term of this Agreement. The central office of the 
University shall be deemed a "campus." 

7. "Policies" shall mean the Polic ies of the Board of 
Tru stees of the University . 
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ARTICLE IV 


EXCLUSIVE NEGOTIATIONS 


A. The State will not nego ti ate with any o ther employee 
organization concerning the terms and cond itions of employ
ment under the Public Employees' Fair Em ploy ment Act, as 
amended, of employees in the P rofessional Services Nego tiat
ing Unit. 

ARTICLE V 

CHANGES IN CURRENT POLICIES 

A. The State of New York agrees to effect any changes in 
cu rrent Policies or campu s by-laws wh ich are in confl ict with 
thi s Agreemen t and in the even t of any inconsistency or 
con fli ct of Po licies or campus by-laws the provis ions of this 
Agreement shall ap ply. 

ARTICLE VI 

BENEF ITS PRESERVED 

A. Wi th respect to matters no t covered by thi s Agreement, 
the State will not seek to d imin ish or impair during the term 
of th is Agreement any benefit or priv ilege provided by law, 
ru le or regulation fo r employees without prior notice to SPA, 
and when appropriate, wi thout negot iations with SPA . Nego
tiations as used in this sect ion shall not be deemed a reopener 
to which Section 209 of the Civi l Service Law shall be 
applicable. 

ARTICLE VII 

UNCHALLENGED STATUS 

A. SPA shall have unchallenged representation statu s for 
the term of this Agreeme nt. 
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ARTICLE VIII 

GRIEVANCE PROCEDURE 

A. Purpose 

The purpose of this Article is to provide a prompt and 
efficient procedure for the investigation and resolution of 
grievances. The o rderly processes hereinafter set forth shall be 
the sole method for the resolution of grievances. The State , 
SPA and employees shall endeavor initially to resolve griev
ances informally when feas ible. 

B. Definition 

A grievance is any dispute between an employee or SPA 
and the State over terms and conditions of employment 
except those disputes to which Article XXXV (Termination 
for Cause) is applicable. 

The term grievance shall also be deemed to mean a claimed 
fa ilure by the State to follow the procedural steps provided by 
Articles of the Policies relating to appointment of academic 
and pro fessional employees or relating to promotion of 
academic employees (here inafter referred to as "Policy Arti
cles"). 

C. Representation 

SPA shall have the exclusive right to represent any 
employee at any step of this grievance procedure, provided, 
however , that an individual employee may, upon notice to 
SPA, initiate and represent himself in processing his own 
individual grievance at Steps I and 2; provided further, 
however , no resolution of an individually processed grievance 
shall be inconsistent with this Agreement and for this purpose 
SPA shall receive prior notice , and a reasonable opportunity to 
be heard , on the resolution of any grievance so processed al 
Steps I and 2. 

SPA shall have the right, but not the· obligation, to file 
initially a grievance which directly involves employees at more 
than one campus ar Step 2 . 



D. Requirements for Filing a Grievance 

A grievance must be submitted in writing and shall contain 
a clear and concise statement of the facts surrounding the 
grievance, the provision, if any, of this Agreement or the 
Policy Articles involved, the relief requested , and whether the 
employee attempted an informal adjustment of the grievance 
and, if so, with whom. 

A grievance must be filed within 45 days of the date 
following the act or omission giving rise thereto , or the date on 
which the employee first knew or reasonably should have 
known of such act or omission, whichever date is later . 

E. Procedure 

STEP 1. A grievance shall be filed at STEP I with the 
Campus President or his designee. The grievant may be 
required to meet with his department or division chairman, 
Dean or other appropriate administrator in an effort to settle 
the grievance informally. The Campus President or his designee 
shall schedule a review within I week of the filing of the 
grievance . A response in writing shall be issued within I week 
after the close of the review. 

STEP 2. If the response al STEP 1 does not resolve the 
grievance, SPA or the grievant , as the case may be , may appeal 
the STEP I response by filing an appeal with the Chancellor or 
his designee within 2 weeks after receipt of the STEP I 
response . Such appeal shall be in writing and shall include a 
copy of the grievance submitted , the relief requested and the 
STEP I response. The Chancellor or his designee shall schedule 
a grievance review within 2 week s after receipt of the appeal 
and shall issue a decision in wri ting to SPA and the grievant 
within 3 \Weeks after the close of the review. For the purpose 
of this Article, a grievance submitted by SPA initially at STEP 
2 shall be deemed an appeal. 

STEP 3. If the response at STEP 2 does not resolve the 
grievance, SPA, through its president or his designee , may 
appeal the STEP 2 response by filing an appeal with the 
Director of Employee Relations or his designee within 2 weeks 
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after receipt of the STEP 2 response. Such appeal shall be in 
writing and shall include a copy of the grievance, prior 
responses and appeals. The Director of Employee Relations or 
his designee shall schedule a grievance review within 2 weeks 
after receipt of the appeal and shall render a response in 
writing to SPA within 2 weeks after the close of the review. 

STEP 4. If a response at STEP 3 does not resolve the 
grievance, SPA, through its president or his designee, may refer 
to arbitration any grievance concerning the interpretation, 
application or claimed violation of a specific term or provision 
of this Agreement or a claimed failure to follow the procedure 
provided by Policy Articles by filing within 2 weeks after 
receipt of the STEP 3 response, with the Director of Employee 
Relations , a not.ice in writing of intent to proceed to 
arbitration. 

F. Procedures Applicable to Grievance Review 
A grievance review at STEP I shall be informal, out the 

grievant or SPA, as the case may be, shal l fully present 
documentary evidence and witnesses in support of the claim. 
Witnesses presented may be questioned by any party. Reviews 
at STEPS 2 and 3 are intended primarily as reviews of the 
existing grievance file; however, additional documentary evi
dence and witnesses may be presented and questioned as at 
STEP I . 

G. Procedures Applicable to Arbitration 

l. Selection of Arbitrators 
a. The St.ate and SPA shall meet as soon as feasib le 

after the execution of this Agreement to seek agreement on an 
Arbitration Panel composed of 7 members. 

b . Within I week of the receipt of a notice of intent 
to arbitrate, representatives of the State and SPA shall meet 
for the purpose of selecting the arbitrator from the Panel 
either by agreement or by striking one name from the list of 
the Arb itration Panel until one name remains . The right of 
first choice to strike from the list shall be determined by lot. 
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The parties may by agreement substitute another person fo r a 
member of the Panel. 

2. Authority of Arbitrator 
The arbitrator shall neither add to , sub tract from, nor 

modi fy the provisions o f this Agreement or Policy Articles. He 
shall confine his decision solely to the application and/or 
in terpretation of this Agreement or whether the procedural 
steps provided by Policy Articles have been fo llowed , as the 
case may be. 

Where the provisions of Pol icy Articles ca ll fo r the 
exercise of judgment, the arbitrator shall not substitute his 
judgment fo r that of the official making such judgment, but 
shal l con fine himself to a determi nation tha t the procedural 
steps specified by Policy Articles have or have not been 
followed . If the Arbitrator determines that such specified 
procedural steps have not been fo llowed, he shal l direc t that 
the matter be reconsidered by the appropriate official in 
accordance with such specified p rocedural steps. 

3. Effect of Decisio n 
The decision or award of the arbitra tor shall be final 

and binding upon the State , SPA and the employee involved to 
the exten t permitted by and in accordance with applicable law 
and this Agreement. 

4 . Fees and Expenses 
All fees and expenses of the Arbitrator shal l be divided 

equall y between the parties. Each party shall bear the cos t of 
preparing and presenting its own case. 

5. Time and Place of Hearing 
The arbitrator shall hold the hearing in Albany, unless 

otherwise agreed to by the parties, within 3 weeks of his 
acceptance of his selection and shall issue his decision with in 
30 days of the hearing unless additional time is agreed to by 
the par ti es. 

6. Arbitrability 
In the event a disagreement exists regarding the 

arbitrab ility of an issue which SPA seeks to submi t to 
arbitration. the arbitrator shall have the author ity ini t ially to 
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determine whether or not the issue in dispute is arbi t rable 
under the express terms of this Agreement. Once a de termina
t ion tha t a dispute is arbitrab le has been made, the arbitrator 
shall proceed to dete rmine the meri ts of the d ispute submit ted 
to arbitration, bu t he shall not be prec luded from hearing the 
merits pr ior to mak ing his determination concerning arbitrabi
lity. 

7. Time Limits 
All of the time limits con tained in th is Art icle may be 

ex tended by mutual agreeme nt o f the pa rt ies. Upon fa il ure of 
the Sta te or its representat ives to provide a response wi th in the 
time limits provided here in , the gr ievant or SPA, as the case 
may be, may appeal to the nex t step . 

8 . Certified Mail 
All appeals and answers beyond ST EP 2 of this 

grievance procedure hall be by regis tered or cert ified mail. 
9 . Preceden t 
Grievances resolved at either ST EPS I , 2 or 3 shall not 

constitute a precedent in any arbitration proceed ing un less 
such p receden tial effect is agreed to in wr it ing by the Direc tor 
of Employee Relatio ns and SPA , ac t ing th rough its presiden t. 

H. An employee who is no t direc tly affi liated with a 
campus sha ll file his grievance with a reasonably app ro pria te 
campus. 

1. The Board of T rustees of the Unive rsity shall have the 
right in its judgment to change its Policies, including Policy 
Ar ticles, from time to time hereafte r, after consultat ion 
pursuant to Ar ticle XVl ll (Board o f Trustees Meetings) o f this 
Agreeme nt. Nothing contained in this Agreement o r ac tions 
pu rsua nt thereto shall be deemed a waiver by -the State o r SPA 
of their righ t to asse rt , at any time hereafter , that the subjec ts 
of Policy Articles may or may not be insisted upon du ring 
collective nego tiations. 
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ARTICLE IX 

CONSULTATION 

A. Representatives of the Office of Employee Relations 
shall meet with SPA representatives at mutually agreed upon 
times to discuss matters of mutual concern. If desired by the 
other party, the part y re4uest ing the meeting shall submit a 
written agenda in advance of the meeting. 

B. The Chancello r or his designee shall meet with SPA 
representatives twice each semester for the purpose of discuss
ing matters of mutual concern, including those matters 
necessary to the implementation of this Agreement which are 
University-wide in nature. A written agenda shall be submitted 
by SPA to the Chancellor no kss than 5 days before the 
scheduled da te of the meet ing. At the discretion of the 
Chancellor, additional matters for discussion may be placed on 
the agenda. 

C. The Campus President or his designee shal l meet wi th 
local SPA representatives once each month to discuss matters 
of mu tu al concern, including those matters necessary to the 
implementat ion of this Agreement which are local in nature. A 
written agenda shall be submitted by SPA to the Campus 
President no less than 5 days before the schedu led date of the 
meeting. At the discretion of the Campus Presiden t, additional 
matters for discussion may be placed on the agenda. 

D. Nothing contained here in shall prevent SPA from 
consult ing with the Chancell or or his designee, or the Campus 
President or his designee, at times other than those set forth 
above if matters of mutual concern arise of an urgent or 
emergency nature. 
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ARTICLE X 

LISTS 

A. The State shall provide SPA as soon as feasible after the 
execution of this Agreement and on a quar terly basis 
thereafter with a list of the names and addresses of record of 
employees in the negotiating unit. 

B. The State shall include SPA on its mail ing li sts for 
dist ribut ions to all employees on a Unive rsity-wide or campus
wide bas is. SPA shall include the State on its mailing lists. 
Each party shall des ignate its address o r addresses for these 
pu rpose . 

C. SPA shall provide the State upon the execution of this 
Agreement , and thereafte r as changes occur , with a list of the 
names, SPA titles and University lilies of each of its statewide 
and chapter office rs and execu tive commi ttee members. 

ARTICLE XI 

0 DlSCRIMINATION 

A. The State agrees to con tinue its established policy 
prohlbiting aU forms of illegal di scr imination with regard to 
race, creed, color, sex, age or national o rigin. 

B. SPA agree to continue to admit all employees to 
membership and to represent all employees witho ut regard to 
race, creed, color, sex, age or national origin. 

C. The State agrees no t to interfere with the rights of 
employees to become members of SPA. There sh all be no 
discrimination, interference, res traint, or coercion by the State 
o r any representat ive of the State aga inst any emp loyee 
because of membership in SPA or because of any employee 
act ivity permissible unde r the Taylor Law and this Agreement 
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in an official capacity on behalf of SPA, or for any other 
cause. 

D. SPA recognizes i ts responsibility as negotiating agent 
and agrees to represent all employees in the negotiating unit 
without d iscr imina t ion, interference, restraint , or coercion. 

ARTICLE XII 

EQUAL EMPLOYMENT 

A. The State and SPA agree to cooperate in the implemen
tation of University policy leading to the employment of fu lly 
qual ified members of indigenous minority grou ps and women , 
consis ten t with the policy resolu t ion adopted by the Board of 
Tru stees on June 30', 1971, entitled "Equal Opportunity in the 
State Uni versity of New York". 

ARTICLE Xlll 

RE LEASED TIME FOR NEGOTIATIONS AND GRIEVANCE 

A. Whenever any employee is scheduled to participate in 
conferences or meetings with a representative of the State or 
State University administration regardi ng nego tiations or 
grievance procedures, he shall suffer no loss in pay. Such 
confe ren ces or meetings shall be scheduled at time s which will 
not. unreasonably interfere with the o perat ion of lhe U.niver
' ity . 

ARTICLE XIV 

MEETING FACILITIES 

A. SPA sha ll be allowed, upon appropria te advance notice 
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and where there is no conflict with ot her scheduled uses, to 
use campus mee ting facilities . SPA shall meet any additional 
expense incurred in the furn ishing o f such spa ce. 

ARTICLE XV 

EMPLOYEE ORGAN IZATION LEAVE 

A. SPA Meetings 

Representative Counci l. SPA de legate s, me mbers of 
its Represe nta tive Council required by SPA by-laws a t council 
mee tings, and members of its stand ing commit tees shall be 
gra111ed employee o rganiza tio n leave for 3 delegate mee ti ngs 
per yea r . Under pecial circumstances and upon advance 
request , additiona l meeting may be granted by the Directo r of 
Empioyee Relati ns. 

2. Execu t ive Comm ittee. Members of SPA ' Execut ive 
Commit tee shal l be granted employee o rganiza tion leave for 8 
Execu t ive Committee mee tings per year. 

3. Standing Co mmittees. Member of SPA' Standing 
Co mmi ttees shall be granted employee o rgan izatio n leave for 4 
mee t ings per standing co mm ittee per yea r. 

B Im pleme ntat ion of Agreement. The local ca mpus SPA 
President aud the local ca mpus Grievance Chairman shall be 
grnn ted , upon requ%t, employee organization leave for the 
purpose o f implement ing provisio ns of this Agreeme nt. 

C. Mee tings wi th Sta te . Whenever any employee is sched
uled to participate in conferences o r meeting with a represe nt
ative of the State regard ing nego tiat ions o r grievance proce
dures, he hal l be granted employee o rganiza tion leave . 

D. President ' Leave. T he State Presiden t o f SPA shall 
upon lti s reque t be granted I or more officia l leaves of 
absence withou t pay . The Sta te and SPA may make ar range
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ments fo r the co ntinua t ion o f fringe benefit coverage upon 
reimbursement to the Sta te of all costs. 

E. General. Employee organiza tion leave shall be leave with 
pay and without charge to the employee's other leave c red its. 
Such leave for SPA meetings as provided ab ove shal l not 
exceed 1 day per mee ting. SP A recognizes that the use of 
employee organizatio n leave shall n ot impa ir se rv ices rendered 
to the public . The State recognizes that such leave shall not be 
unreasonably withheld. 

ARTICLE XVI 

INFORMATION AND DATA 

A. The State shall make avai lable to SPA , upon its 
reasonable request and within a reasonable time thereafter , 
such sta tisti cs and fi nancial information rela ted to the co llec
ti ve negotia tion un it and in possessio n of the Sta te as are 
necessary fo r nego t iation and implementa t ion of th is Agree
ment. It is understood that this shall not be cons trued to 
req uire the Sta te to compile inform at ion and stat ist ics in the 
form requested which are not already com pile d in tha t fo rm , 
unless mutually agreeable. 

ART ICLE XV II 

PAYROLL DEDUCTI ON 

A. SPA shall have t he exclusive right to the payroll 
deduc tio n o f employee orga niza t ion membership dues fo r 
employees and no other employee o rganiza tion sh all be 
accorded any such membership dues payroll deduct ion priv i
lege. 
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ARTICLE XVIII 


BOARD OF TRUSTEES MEETI NGS 


A. The Chancellor will furnish SPA with copies of al l 
proposed ch anges in Polic ies affecti ng terms and cond iti ons o f 
emp loyment prior to act io n thereo n by the Board. 

B. The Chancellor wi ll furni sh SPA with a copy of the 
advance agenda of each regu lar meet ing of the Board at least 2 
weeks prior thereto . Addit ionally, the Chancellor wi ll furnish 
SPA with 10 copies of the minu tes of the Board of Tru stees 
meetings, upon publication. The minutes described herein 
refer to that record of Board meetings which , in the normal 
course, are conta in ed in bound published volumes. 

C. SPA may request to meet wi th the Chancellor or his 
designee in order to di scuss matters described in Section A 
which appear o n the Board's agenda. Such discussion shall take 
place prior to the Board meet ing. The Chancel ior will 
recommend, where he believes it to be app ro priate, that the 
Board or its rep resentatives mee t with SPA for the purpose of 
discussing such issues. This shall not preclude SPA from 
directly reques t ing a meeting with the Board of Trustees o r its 
approp riate comm ittee. 

ARTICLE XIX 

DIRECT COMPENSATION 

A. Salaries 

l. The State shall prepare, secure introductio n and 
recomme nd passage by the Legisla ture o f appropri ate legisla
tion in o rder to provide benefits described in thi s A rt icle. 

a. The basic annua l sala ries as of June 30, 197 l of 
incumbents of posit ions in the p rofessional service of the 
University sh all be increased by 6 percent , adjusted to the next 
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higher whole dollar amount commencing(!) Ju ly I , 197 1 for 
employees having a calenda1 year professional obl iga tion, or 
(2) September 1 , l 971 fo r those employees having an 
academic yea r professional obligation, except that ce rta in 
employees al the Sta te University of New York al Binghamton 
and at the Agricultural and Technical Colleges heretofore 
specifically identified by the Department of Audit and Control 
for the purpose of establishing the effective date o f eligib ility 
for sa lary increases shall be granted such increase effect ive July 
1, 1971 or July 14, 197 1 ' as the case may be. 

b. Prese nt standards permitting, the granting of 
se rvice increases to employees in unallocated posi tions shall be 
continued for the 197 1-72 academic yea r. 

c. Nothing contained herein shall preven l the grant
ing by the University, in its di scre tion , of further upward 
salary adjustments to individual employees . 

B. Reopener for Basic Annual Salary 

I. SPA shall have the right to reopen negotiations on o~ 
after November l, l 971 solely to amend th is Agreement with 
respect to changes in employees' basic annual sa lary as of June 
30, 1972 , such change, if any, to take effect on July I , 1972, 
or July 14, l 972, or September 1, 1972, as de cribed in 
Section A of this Art icle and changes in employees' basic 
ann ual sa lary as of June 30 , 1973, such changes , if any, to take 
effect on July 1, 1973, o r July 14, 1973, or September 1, 
1973, as described in Section A of thi s Art icle . 

ARTICLE XX 

MEDICAL A D DENTAL SALARY REVIEW 

A. There shall be a j oint State-SPA committee which shall 
study the adequacy of sa lary schedules for full-time academic 
employees having academic rank at the colleges of medic ine 
and denti stry at the Un iversity Health Sciences Centers. Four 
members of the co mmittee shall be appo in ted by the State and 
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4 members shall be appointed by SPA . The Jo int Committee 
shall begin its study promptly and shall by November I , 197 1, 
re port its find ings to the State-SPA nego tiat ing committees 
conte mplated by Sect io n B of Article XIX (Direct Compensa
tion). 

B. Notwithstan ding anything contained in Se ction B of 
Article X IX (Di rect Compensatio n) , SPA may seek duri ng the 
reopened nego tia t ions contem plated by such Section B, in 
ad dition to the subject s permi tted by said Sec tion , changes in 
the basic annual sala ry in effect o n June 30 , 197 1 fo r the 
employees descr ibed above. Such changes , if any , shall take 
effect on Ju ly I , 197 1 or on such o ther date as SPA and the 
Sta te may ag ree . 

ARTICLE XX! 

DENTAL AND HEALTH INSURANCE 

A. The State shall, where necessary, prepare , secure intro
duction and re commend passage by the Legisla lure of appro
priate legislation in o rde r to provide the benefits described in 
this Ar ti cle. 

B. Effective October I , 197 I , all employees e ligible to 
par t icipate in the Statewide Health Insurance Program, o r 
covered by the special Health Insurance Program ava ilable to 
employees of the former University of Buffalo, may elect to 
part icipate in the Sta te Dental Insurance Plan without cos t to 
the employee pursuant to the appropriate rules and regu la tions 
of the State Depar t ment of Civil Service. 

C. In the event that the State grants to o ther State 
employees improvements in the Statewide Health Insurance 
Program or State Dental Insurance Plan pursuant to an 
agreement reached in collective negotiations pursuant to 
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Article l 4 of the Civil Service Law , such improvements shall 
be ex tended to employees covered by thi s Agreement effective 
on the date they are ex tended to such o ther State employees. 

ARTICLE XXII 

DEATH BENEFIT GUARANTEED 

A. The State shall prepare, secure int roduction and recom
mend passage by the Legislature of appropriate legislation in 
order to provide the benefit s described in th is Article effective 
on the date such legislation becomes effective . 

B. The State will provide a minimum guaranteed death 
benefit to par t icipants in the Optio nal Retirement Program 
(TIAA-CREF) comparable to that provided to State em
ployees who are members of the New York State Employees' 
Re tirement System and the New York State Teachers' 
Retireme nt System. Specifi ca lly, employees e lecting the O p
tional Retire ment Program (TIAA-CREF), (!) who en ter the 
State Un iversity prio r to attain ing age 60, and (2) who are on 
the payro ll on the effective date of this benefit , and (3) who 
thereafter die in se rvice with 90 or more days of conti nuous 
se rvice immediately preced ing death , wi ll be covered for a 
death benefit equal to 3 times basic annual sa lary raised to the 
nex t multip le o f $ 1,000 , but not to exceed $20,000. The 
provisions of this Section will be applicable to deaths 
occurring on or aft er the effec tive da te of this benefit and 
prior to Ju ly I , l 974. 

C. The value o f all death benefits provided by a State 
re t irement system , and the value of all State contr ibut ions 
toward the Optio nal Retirement Program payable as a death 
benefit , shall be taken into co nsideration in compu ting this 
guaranteed death benefit. This benefi t shall be in lieu o f any 
o ther survivor's benefit p rovided by the Civi l Service Law. 
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ARTICLE xxm 
PERSONAL RIGHTS AND RESPOi\SIBIL!TIES PROTECTED 

A. No thing contained herein shall be construe"d to deny or 
restrict to any emp l.oyee rights and responsibi lit ies he may 
have under laws of the State of New York and of the United 
States. 

ARTICLE XXIV 

INDIVl.DUAL APPOINTMENTS 

A. No employee shall , as a result of an individual agree
ment , be denied the terms and cond ition s conta ined in this 
Agreement for which he would o therwise be eligible in 
acco rdance with the nature of his appoinlmem. 

ARTICLE XXV 

LEAVES 

A. Definitions: Whenever u se d in this Article: 

1. The term "calendar year employee" shall mean any 
employee having a 12 -month professional obligation . 

2 . The term "academic year employee" shall mean any 
employee other than a calendar year employee. 

B. Vacation Leave: Calendar Year Employees 

l. Accrual of Vacation Credit. Calendar year em
ployees serving on a full-time basis shall accrue credits for 
vacation leave at the rate of 1 and 34 days a month during each 
monih, or major fraction thereof, of their service within the 
University . Calendar year employees serving on a part-time 
basis shall accrue credits fo r vaca tion leave on a pro-rata basis. 

2. Accumulation. Accumulations of vacation leave 
credits pursuant to th is Sec tion in excess of 40 days shall not 
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be permitted , provided , however , that any employee eligible to 
accumulate vaca tion leave pursuant !o this Section shall , upon 
separation , resignation or retirement or upon a change of the 
professional obligation from the ca lendar year to an academic 
yea r, be compensated for such leave credits not in excess of 30 
days upon such se paration, resignation , retirement , or change 
of obligat ion, such payment to be computed on the basis of 
the annual salary o therwise payable. In the case of death while 
in service, such pay men t shall be made to the deceased 
employee' s estate o r as provided pursuant to the Estates, 
Powers and Trusts Law. 

3. Use of Vaca tion Leave Credit. Vaca tion leave shall 
be taken at such times as may be approved by the Campus 
President. Each calenda r year employee shall submi t such 
reports of vacation le ave taken as may be required. 

4. Charges. For the purpose of this Sec tion B, no 
charge to vaca tion leave shall be made with respect to a day 
during any period of vacation absences upon which a calendar 
yea r employee would no t o therwise have been requi red to 
wo rk. 

C. Vacation Leave: Academic Year Employees 

l . Academic Ye ar Employees. No vaca tion leave shall 
be granted to any academic year employee in addition to the 
time during which he is permitted to be absent in any ca lendar 
year by reason of the terms of his annual professional 
obliga tion. No such employee shall accrue credits fo r vacation 
leave. 

D. Sick Leave 

I. Accruals and Accumulation . Employees o ther than 
those on leave without salary pursuant to Sections E and F of 
thi s Article , shall accrue credi ts fo r sick leave at the rate of I 
and * days a month during each month or majo r fraction 
thereo f of th eir service within the University , provided , 
however, that accumulations of sick leave credits in excess of 
165 days pursuant to this paragraph shall not be permitted. 
Employees se rving o n a part-time basis shall not accrue sick 
leave . 
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2 . Other Sick Leave Credit. Upon appointment to a 
posit ion in the unclassified service, any sick leave credits 
accumu lated pursuant to the atte ndance rules fo r the classified 
service shall be cred ited , and sha ll be used, if required , in 
accordance with the provisions of this Section D. 

3. Authorization by Chief A<lministrative Officer. 
a. The Campus President shall permit employees 

who are unable to perform their duties because of il lness to 
use any and all sick leave credits which they have accumulated 
pursuant to this Section. 

b. The Ca mpus Presiden t may grant employees who 
are eligib le to acc rue sick leave credits addit ional sick leave at 
full pay, provided , however, that any such addit iona l sick 
leave , together with any sick leave accumulated and used 
pursuant to this Section D, sha ll not exceed a total of 6 
months. o additional sick leave pursuant to this paragraph 
shall be approved until such time as all existing sick leave 
credits , including such sick leave credits as may have been 
accumulated pursuant to the attendance rules fo r the classified 
service, have been exhausted. 

4. Sick Leave Without Salary. 
The Campus President may grant an employee sick 

leave withou t sala ry no t to exceed I year . 
5. Autho ri zation by Board of Trus tees. The Boa rd of 

Tru stees, after receiving the recommendation of the Chance l
lor , may grant an employee such sick leave, in addition to that 
provided by this Section D, if any, as they may deem 
warranted at full salary or such part thereof as they may 
determine, or without sa lary. 

6. Charges. For the purpose of this Sectio n D, no 
charge to sick leave shall be made with respect to a day during 
any per iod of absePce fo r sickness during which an employee 
would not have o therwise been required to work. 

7. Substitute Services. During an employee's absence 
on sick leave, the Campus President shall make appropriate 
arrangements for carrying on the activi ties of such college wi th 
due regard to the reasonable work load of the other members 
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of the professional staff and such persons on sick leave shall 
not be required or permitted to cont ribute toward the sala ry 
of a substitu te during the ir absence . 

8 . Repo rting Sick Leave . Employees shall submi t such 
reports of any sick leave taken as may be required. 

E. Maternity Leave 

I. Report. An employee who becomes pregnant shall 
report the existence o f her pregnancy to the Campus Pres id ent 
as soon as possible, and nor later than the fourth month of 
pregnancy. 

2. Leave. The Campus President shall grant such em
ployee, other than an empl.oyee having temporary appoint
ment, leave of absence without pay, effective at such date as 
the Campus President may determine, un ti l I year after the 
bi.rth of t he child; provided, however, that such employee may 
return lO se rvi.ce at an earlier date with the approval of the 
Campus President. 

3 . Extension. Al the request of the employee . and 
after re ce iving the recommendation of the Campus President, 
the Chancellor may grant further .extensions of such leave of 
absence . 

4. Sick Leave. Sick leave shall not be granted for 
maternity purposes . 

5 . Vacation Leave. An employee granted maternity 
leave may be permitted to reduce the amount of leave without 
pay by the use of earned vacation c redits, if any, upon 
approval by the Campus Pres ident. 

F. Other Leaves. 

l. Approva l. The Campus Presiden t may recommend 
to the Chancellor other leaves of absence at full salary or 
reduced salary, or may grant leave of absence without sala ry 
for the purpose of professional development, acceptance of 
assignments of limited duration with other universities and 
colleges, governmental agencies, foreign nations, private foun
dations, corporations and similar agencies, as a faculty 
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member , expert, consultant or in a similar capacity, or for 
other appropriate purposes consistent with the needs and 
inte rests of the State University . Leaves of absence at full or 
reduced salary shall be subject to the approva l of the 
Chancello r. 

2. Applicat ion. Applications for such leaves of absence 
shall be made to the Campus President. Each such application 
shall include a statement of the purpose fo r which the leave is 
requeste d , its antic ipated du ration and its value to the 
applicant and the University. 

G. Disability Leave 

I . Disability Leave. Any employee, upon being discon
tinued from service pursuant to Section 309 .7 of Title 8 of 
Chapter V of The Official Compilation of the Codes, Rules 
and Regu lations of the State of New York , shall , upon request 
and after exhaustion of all leave accruals ava ilable pursuant to 
this Article, be gra nted a leave withou t pay for disab ili ty and 
shall be cont inued on such leave without pay for disability 
until such di sability ceases , the individual reaches age 65, or 
until his death , whichever even t occurs firs t. 

H. Limitations 

1. Term Appointments. Nothing contained in this Ar
ticle shall be deemed to extend the te rm of an employee 
hav ing term appointment , and all leaves of absence shall , in 
any event , te rminate upon the expi ra tion of such term . 

ARTICLE XXVI 

SAB BATICAL LEA VE 

A. If the State proposes to change the Policies of the Board 
of Tmstees relati ng to sabbatical leaves existing on the da te of 
execut ion of this Agreement , notice of such proposed change 
shall be given to SPA and SPA shall thereupon have the right 
to reopen negot iations limited solely to the subject of 
sabbatical leave. 
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ARTICLE XXVI I 

HOLI DAYS 

A. A ~alendar yea r employee required to work o n a day 
presc ribed by law for the observance of ew Year's Day, 
Li ncoln's Birthday, Washington 's Birthday. Memorial Day, 
Independence Day, Labor Day, olumbus Day, Vete rans · Day, 
Elec ti on Day, Th an ksgiving Day or Christmas Day shall be 
gran ted an equ ivalent day off to be scheduled at times 
mutuall y co nvenien t lo lhe employee and the University. 

ARTI CLE XXVlll 

TRANSFER RI GHTS 

A. Employees who desire to transfer to vacancies in o ther 
co llege within the nive rsity shall be given consideration for 
such va1.;ancies. 

B. Th e Universi ty will use its best e ffor ts to no ti fy SPA of 
vacancies which exist among academic and pro fessio nal posi
tions. 

C. o employee shall be transferred to ano ther coll ege 
within the University withou t his consen t. 

D . .Employees whose services a re satisfac tory, but whose 
services are term inated becau e o f change in program, lack of 
promotiona l opportu.nity o r o therwise through no fau lt of 
their own, and who desire to t rans fer to o ther colleges within 
the Un ive rsity shall be given special considera tion fo r appoi nt
men t to appropriate available posit ions in such o ther co lleges. 

E. No employee shall , because o f tra nsfer , lose rights as 
defined by thi s Agreement. 
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ARTICLE XXIX 

NOTICE OF NON-RENEW AL 

A. Wri tten notice that a term appo in tment is not to be 
renewed upon expira tion is to be given to the employee by the 
Campus President or hi s representative as soon as possible and 
not less than : 

l Three months prior to the end of a te rm expiring at 
the end of such employee's fir st year o f serv ice within the 
University, bu t no t latef than March 1 fo r te rms ending in 
June o r Augu st; 

2. Six months prio r to th e end o f a term expiring at the 
end of such employee's seco nd yea r of se rvice within the 
University, but not la ter than December 15 fo r te rms ending in 
June or August; and 

3 . Twelve months prio r to the expiration of such an 
appointmen t after 2 or more years of se rvice with in the 
University. 

ARTICLE XXX 

NATIONAL AND STATE PROFESSIONAL MEETINGS 

A. The Sta te and SPA recognize the importmce of 
attend ance at nat io nal and sta te professio nal meetings to 
pro fessio nal growth and develo pment and , accord ingly , depart
ments are encouraged to m ake fu nds availab le for attendance 
at such meetings. 

ARTICLE XXXI 

JURY DUTY 

A. Employees who are required to se rve on a jury, or are 
requi red to report to court in person in response to a jury duty 
summons, or are requi red to report for ju ry examination , or to 
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qualify for jury duty, shall receive their regular sala ry duri ng 
such absences . 

ARTICLE XXXll 

PERSONNEL FILES 

A. Each college shall maintain an offic ial personnel fil e for 
each empl oyee who is subject to this Agreement. Suc h file 
shall contain copies of personnel transactions, official corre
spondence with the employee and evaluation re po rts prepared 
by the co llege . 

B. The employee shall have the right to exam ine his offic ial 
pe rso nnel file at any time du ring :1ormal business hou rs and to 
file a statemen t in response to any item placed in his file , 
provided, however, any letters of reccmmenda t ion sol icited in 
connection wi th his emp loyment shall not be ava ilable to that 
employee o r hi s representac ive. 

C. A designated member of SPA, h aving written authoriza
tion from the employee concerned, and in the presence of a 
representative of the University, may examine the official 
personnel file of tha t employee, excep t for the limitation 
provided above, if the examination relates to a file d grievance, 
a grievance in p reparation, or wr itten charge o r ch arges 
preferred against the employee by the Unive rsity. 

D. Copies of materials in an employee's official personnel 
fil e shall be permitted fo r o ffi cial Universi ty purposes, for use 
at formal proceedings or grievance reviews or for the express 
use of the individual employee, but sh all not be pe rmi tted fo r 
any other purpose. 

E. Unless prohibi ted by Jaw, an employee sh all be notified 
of any requests for access to his official file o ther than related 
to offi cial Univers ity purposes . 
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ARTICLE XXXlli 


DEVELOPMENT OF AN EVA LUATION SYSTEM 

FOR PROFESSIONALS 


A. There shall be a jo in t State-SPA com mitte e of 12 
perso ns which shall study and make recommendations with 
respect to a system for the evaluation of professionals. Such 
study and recommendaticns shall in clude the effec t such 
evalu ation shou ld have on reappo in tme nt of professionals and, 
if appro priate, recommendation of a plan fo r providing for 
long term security. Six members of the comm ittee shall be 
appointed by the State and 6 shall be appoin ted by the SPA 
Executive Committee. 

B. The committee shall report its findings and recommen
da tions to the State and the SPA Execu tive Commit tee no 
late r than Janua ry 15, 1972. 

C. Recommendations o f the committee which are accep ted 
by the State and the SPA Executive Comm ittee shall be 
imp lemented by February I , 1972 or, as soon thereafrer as 
may be feas ible. 

D. Recommendat ions of the committee which are not 
acceptable to the State or the SPA Execut ive Committee may 
at the opt ion o f the Sta te or SPA Executive Commi t tee be the 
subject o f reopened negotiat ions, provided that the party 
wish ing such reo pen ed negot iations shall give notice on or 
before March I, 1972. 

E. The provisions of thi s Arr icle and the act ions pursuan t 
theret o shall not constit u te a waiver by eit her party of its right 
to asse rt at any time hereafter that any of the issues involved 
may or may no t be legally insisted upon during collective 
negot iations. 
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ARTICLE XXXIV 


DEVELOPMENT OF A CAREER 

PROMOTIO AL PLAN FOR PROFESSIONALS 


A. There shall be a joint Sta te-SPA committee of 12 
persons which sha ll study and make recommendat ions with 
respect to a sys tem for the p comotion of professio nals. Six 
members of the committee shall be appo inted by the State a'ld 
6 shal l be appointed by the SPA Execut ive Committee . 

B. The committee shall report its findi ngs and reco111n1en
dations to the St ate and the SPA Execut ive Comm ittee no 
later than February 15, l972. 

C. Recomme ndat ions of the committee which are accepted 
by the State and the SPA Execut ive Conunittee shall be 
implemented by March l 5 , 1972 o r as soon thereafte r as may 
be fe asible . 

D. Recomme ndations of the committee which are nor 
acceptable to the Sta te or the SPA Executive Committee may 
at the optio n o f the State or SPA Executive Commit tee be the 
subject of reo pened negotiations, provided that the party 
wishing such reopened negotia t io ns shall give no tice on or 
before April 15, 1972. 

E. The prov isions o f this Article and the actions pursuant 
thereto shall not cons titute a waiver by either party o f it s right 
to assert at any time hereafter that any of the issues involved 
may o r may not be legally insisted upon during collective 
nego tiatio ns. 

ARTICLE XXXV 

TERMINATION FOR CAUSE 

A. The services of emp loyees during their term or continu
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mg appointments may be terminated at any time for cause, 
which shall con.;ist of inadequate performance of duties, 
incompetence or misconduct. after such notice and oppor tu · 
nity to be heard as hereinafter provided. Nothing herein shall 
prohibit tne imposing of a lesser pen2lty as hereinafter 
au thori<:ed. 

B. When the Cnmpus President has information or receives 
a compla int against 3n employee subject to these provisions 
containing allegations which. if true, might serve as grounds 
for discipline, and he deems such information or complaint to 
be subs1,1n 1i al. he shall discuss it with the person concerned 
and shnll make such further investigation as he deems 
appropriate . If he believes that charges should be brought 
against such person, he shall for.vard such information to the 
Chancellor together with his recommendation. lf the Chancel
lor determines, after making such further investiga tion as he 
deems appropriate. lhat further action is warranted, he shall 
cause to be served upon the person concerned a written 
statement of the charges against him. 

C. Two University Standing Committees on Teimination 
shall be established. one to consider matters presented 
pursuant Lo this procedure involving persons holding academic 
rank. and the other to consider matters presented pursuaJ1t to 
this procedure involving all other persons subject to these 
provisions. The members of one Committee shall consist of 
academic employees and the members of the other Committee 
shall consist of professional employees. Members of both 
Committees shall be appointed by the Chancellor upon mutual 
approva l of such appointees by the University and SPA. In the 
event an employee subject to this procedure concurrently 
enjoys ncademic rank while serving in a position other than a 
position of academic rank, he shall be subject to these 
procedures. The two Standing Corrunittees on Termination 
shall both have jurisdiction with respect to those matters 
otherwise subject to their jurisdiction and may consider the 
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charges as a Jo int Standing Committee or may act indepen
dently as may be required or appropriate. 

D. Final action shal l not be taken on such charg·e s unti l 
afte r the expira t ion of 30 days from the date of service of such 
notice upon the employee charged, during which time he , or 
SPA on his behalf, may make a written request to the 
Chancellor for a hearing before the appropriate Univers ity 
Standing Committee on Termination . I f such a request is 
made, the employee shall be given a hearing as hereipafter 
provided. If a request is not made for a hearing, the Chancellor 
may direct that such a hearing be held. When a hearing has 
been requested or directed, final action on the charges shall 
not be taken until the hearing has been held and the matte r 
prese nted to the Board of Trustees as hereinafter provided. 

E. No member of the Committee on Termination shall 
se rve in a case involv ing a member of the staff of a college of 
which he is a member. At the hearing, th e employee ch arged 
shall be entitled to be present, to be represen ted by SPA or a 
person of his own choice as he may determine , to presen t 
witnesses in his own behalf and to confront and question 
witnesses aga inst him. All testimony at such hear ing shall be 
under oath. A stenographic record shall be taken of such 
hear in g. 

F. The fa il ure of an employee against whom charges have 
been preferred to appear before, or cooperate with, the 
appropriate Committee on Termination, or the Chancellor in 
the event no hearing is held , or to give testimony during any 
hearing held pursuant to this procedure, shall not preven t such 
Committee or the Chancellor , as the case may be, from making 
findings of fact , determining guilt o r innocence and making 
recommendations based on the evidence and test imony pre
sented during any invest igation o r hearing, as the case may be, 
held pursuant to this procedure. 
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G. In the event the appropriate Committee on Termination 
find s the employee innocent of the charges presented against 
him, it shall so report to the Chancellor and such charges shall 
be dismissed. 

H. l n the event the employee against whom charges have 
been preferred is found guilty by the Committee on Termina
tion hearing the matter , the Chancellor shall recommend the 
penalty recommended by the Committee, or such lesser 
penalty as he deems appropriate in the interests of justice. 

I. l n the event the employee against whom charges have 
been preferred is found guilty by the Committee on Termina
tion hearing the matte r, or by the Chancellor in the event no 
hearing is held , the Board of Tmstees shall impose the penalty 
recommended by said Committee, or by the Chancellor, as the 
case may be, or such lesser penalty as it may deem appropriate 
in the interests of justice. There shall be no right of appeal 
from such action of the Board of Trustees. 

J. If the person fails to request or attend a hearing of the 
Commit tee, the Board of Trustees may, after receiving the 
recommendation of the Chancellor, take such action, if any, as 
it deems advisable. There shall be no right of appeal from such 
action of the Board of Trustees. 

K. When, in the opinion of the Chancellor, there is a clear 
and present danger to the University, its employees, its 
students , or the public, a person upon whom charges have 
been served may be suspended by the Chancellor, with or 
without sala ry , pending final action upon such charges by the 
Board of Trustees. lf a person against whom charges have been 
served is suspended without salary and subsequently is 
reinstated to his position by action of the Board of Trustees, 
he shall be paid the salary which he otherwise would have 
received dur ing the period of such suspension. 
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ARTICLE XXXVI 


MEDICAL ASSISTANCE 


A. It is agreed that in the event of a medical emerge ncy 
resulting from an injury to an employee on th e campu s, the 
injured employee shal l be given emergency fii st aid by a 
qual ified staff nurse during the normal working hours of the 
nurse . 

ARTICLE XXXVll 

RETRENCHMENT 

A. Retrenchmen t as the result of financial or program 
curtailment shall be app lied in the fo llowing manner : 

I. Termination of employment of incumben ts of posi
tions which are subject to retrenchment shal l be made from 
among incu mbents hold ing the same or sunilar positions in the 
unit , depar tmen t or program, as appropriate. 

2. Under normal circumstances, and consistent with 
the educational mission of the Department o r program 
affected , termination shall first take place as follows: 

a. Among the par t- time employees in the depart
ment or program before full-time employees are terminated ., 

b. Among full-time employees holding academic 
rank , such termination shall be made from those holding 
temporary appo intments befo re the termination of employees 
holding term appointments, and from those holding term 
appointments before the termination of employees holding 
continuing appointments. Such removal shall be made in the 
inverse order of appointment within each such group. 

c . Among full-time professional employees, such 
termination shall be made in the inverse order of original 
appo intment , provided , however, such removal shall be made 
from among employees having temporary appointments before 
the removal of employees hav ing term appointments. 
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3. The Slate will nolify the persons affected as soon as 
practicable recognizing that, where circumstances permit, it is 
desirable lO provide the follow ing notice of termination: 

a. Fo r those holding a term appointment, at least 4 
months. 

b. For those holding a continuing appointment, at 
least I semeste r. 

4. Persons removed as a result of ret renchment shall be 
advised of the opportuni ty for reemployment in the same or a 
similar position al the college for a period of 2 years, and must 
accepl such offer within 15 days afte r such offer , such 
acceptance lo take effect not la ter than the beginning of the 
semester immediate ly following the date such offer was made. 
The Universi ty shall make every effort to place an incumbent 
so separated within the University , provided that a suitable 
position for which the person is o therwise qualifiecl is ava ilable 
for such appointment. 

5. The original appointment shall mean the date of first 
appointme nt to University service, followed by co ntinuous 
and uninterrupted service within the University up to the time 
of reduction and abolishment of positions. Authorized leave of 
absence al full salary and reduced salary or without sa lary shall 
not be deemed an in ter ruption o f service wilh the University. 
In the event an incumbent believes such date has been 
incorrectly determined , he shal l so advise the college, and 
indi~ate the date he believes to be correct. 

ARTICLE XXXVTII 

HEAL TH SCIENCES CE TERS 

A. There shall be a standing j oin t State-SPA committee 
composed of not more than 8 members appo inted by the State 
and not more than 8 members appointed by SPA to consider 
and make recommendations with respect to aspects of the 
medical program and its implementation at the Health 
Sciences Centers, such as health sciences education, facilit ies , 
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faculty, supportive staff, equipment, patient care and other 
problems peculiar to the Health Sciences Centers. 

B. The State chairman shall be responsible for convenmg 
meetings at convenient times and places and shall transmit the 
sense of the deliberations to the Chancelior. 

C. The Committee shall from time to time issue jointly 
agreed upon recommendations not inconsistent with this 
Agreement. Those recommend3tions which are to be consid
ered fo r inclusion in the University's 1972 -3 budget will be 
issued on or before October I , 1971. 

D. SPA shall have the right to reopen negotiations for the 
purpose of amending this Agreement solely with respect to the 
recommendations of such joint comm ittee which have not 
been implemented; provided that notice of intent to reopen 
negotiations with respect thereto shall be given by SPA to the 
State between May I 5 and June 15, I 972. 

E. The provisions of this Anicle and the actions pu rsuant 
thereto shall not consti tute a wa iver by either party of its right 
to assert at any time herea fter that any of the issues involved 
may or may not be legally insisted upon during collective 
negotiations. 

ARTICLE XXXlX 

LOCAL CAMPUS PARTICIPATION 

A. Each academic department of the institution shall 
deliberate and formulate its own policies and decisions in 
accordance with basic democratic procedures of open di scus
sion operating both forma lly and informally on propositions 
such as course offerings, curriculum matters, alJocation of 
approved budgets , personnel issues and periodic appraisal of 
goals and objectives. 
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B. Procedures for the resolu lion of local issues affecting 
professional employees shall include, to the maximum extent 
possible, participation by professional employees. 

C. The Campus President or his designee and representa· 
tives of SPA or the appropriate SPA chapter shall meet at 
mu tu ally convenient times and places on a regular basis to 
discuss local issues of mutu.al concern or interest. The general 
purposes of such meetings are to identify and resolve , if 
possible , problems of mutual concern and to maintain free 
communications between the campus administration and SPA 
representatives. 

D. There shall be a join t committee on each campus 
composed of 4 persons, 2 appointed by the Campus President 
and 2 by SPA, which shall meet at mu tu ally convenient times 
to discuss and recommend to the Campus President necessary 
and desirable changes in physical facilit ies reasonab ly available 
to employees to permit them to carry out their professional 
responsibilities. 

E. Section 209 of the Civil Service Law (The Taylor Law) 
shall not be applicable to consu ltations pursuant to this Article 
and understandings resu lting from such consul tations shall not 
be considered agreements pursuant to Article 14 of the Civi l 
Service Law and shall be consistent with this Agreement and 
the authority of the University official with whom the 
understanding was reached. Such consultations shall not be 
used for the resolu tion of grievances which should be resolved 
pursuant to Article Vlll (G rievance Procedure) of this Agree
ment nor shall such consultations be used for the discussion of 
subjects assigned pursuant to this Agreement to a joint 
State·SPA committee. 
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ARTICLE XL 

MAIL DISTRIBUTION 

A. SPA shall have the right to use the campus mail service 
and mail boxes with respect to employees who , in the ordinary 
course of their professional employment, receive mail at the 
campus. Methods for implementation of this provision may 
vary from ...campus to campus as mutually agreed by the 
parties. 

ARTICLE XU 

BULLETIN BOARDS 

A. SPA shall be permitted to post notices of its activities 
and matters of SPA concern on I bulletin board in each 
department. The parties recognize that State property is not 
an appropriate place for posting material which constitutes 
election campaign material for or against any person; organiza
tion or fact ion thereof. Any material w which the State 
objects shall be removed and SPA may contest such removal 
pursuant to the contract grievance procedure provided for 
herein. 

ARTICLE XLll 

CAMPUS FACULTY HANDBOOK 

A. All employees at a campus shall be supplied with copies 
of the then current Campus Faculty Handbook. 

B. All University policies, procedures and rules not covered 
in the Faculty Handbook or this Agreement having relevance 
to the members of the negotiating unit shall be conveniently 
available in the library of each campus. 
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ARTICLE XLlll 

AGENCY SHOP 

A. In the event that legislation is enacted which pe rmits 
public employers and em ployee organizat ions to enter into 
collec tive negotiation agreements p rov iding fo r employee 
organizat ion securi ty of a ty pe com mo nly k nown as "agency 
shop" or in the event the New York Cou rt of Appeals removes 
the legal impedimen ts to such fo rm of employee o rga ni zation 
security and in th e event a substant iall y sized polit ical 
subdivision of the S tate of New Yo rk en ters in to such an 
agreement, then SPA shal l have the right to reopen co ntract 
nego tiat ions with the Sta te so lely to seek agreement upon an 
age ncy shop provision pe rmissible in acco rdance wi th law. All 
other provisions of this Agreement will remain in full force 
and effect du ri ng the cou rse of any such reopened nego t ia
tions. 

ARTICLE XLIV 

SAVINGS CLAUSE 

A. In the even t th at any article, section o r port ion of this 
Agreement is found to be invalid or unenforceable by a final 
dec ision o f a tr ibunal of competent jurisd iction or shal l be in 
conflic t with a national policy of wages and prices, o r shall 
have the effect of a loss to the State of funds or property or 
se rvices made ava il ab le th rough Federal law then suc h specific 
article , section or por tion specified in such decision o r which is 
in such confl ic t or hav ing such effect shall be of no force and 
effec t, bu t the remainder of this Agreemen t sh all contin ue in 
full fo rce and effect. In such an even t either party shall have 
the right to immediate ly reopen nego tiations with respect to 
the article, section or port ion of this Agreement involved. The 
parties agree to use thei r bes t effor ts to avoid any situation 
which might th reaten such loss, and to co ntest any action 
which migh t resul t in such a loss to the State . 
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ARTICLE XLV 

COPIES OF AGREEMENT 

A. Wi thin a reasonable time after this Agreement is signed, 
copies of this Agreement shall be printed at the expense of the 
State and supplied to all employees. The State will also supply 
to SPA, free of charge, 2,000 copies of the Agreemen t. 

ARTICLE XLVJ 

MANAGEMENT RIGHTS 

A. Except as expressly limi ted by other provisions of this 
Agreement , all of the ;iutho rity , rights ;ind responsibi lities 
possessed by the State are ret a ined by it. 

ARTICLE XLVil 

CONCLUSION OF COLLECTIVE NEG OTI ATIONS 

A. This Agreement is the entire agreement between the 
State and SPA, terminares all prior agreements and under
stan dings and conclu des all collec tive negotia ti ons during its 
te rm, except as expressly otherwise provided in this Agree
ment . During the term of th is Agreement, neither party will 
unilate rally seek to modify its terms t!uou gh legislation or any 
other means. The parties agree to support jointly any 
legislat ion or administrative action necessary to implement the 
provisions of t his Agreement. Where reopened negotiations are 
provided for. the subject of such reopened negotiations shall 
be solely limited to the subjects specified and ali othe r 
provisions of this Agreement shall remain in full force and 
effect during the course of such reopened negoliations. 
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ARTICLE XLVlll 

LEGISLATIVE ACTION 

A. IT IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISION OF THIS 
AGR EEMENT REQUIRING LEGISLATIVE AC
TION TO PER.!'11T ITS IMPLEMENTATION BY 
AM ENDM ENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 

ARTICLE XLIX 

DURATION 

A. This Agreemen t shall be effec t ive fo r the pe riod from 
J uly I , 197 1 to Ju ne 30 , 1974 . 
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I:\ WITN ESS WHER EOF , the parties he re to have causeu 
this Agreemen l to be signed by th eir respec1ive representa1ives , 
the day and year first above wr itten. 

STATE OF NEW YORK 

Abe Lavine 
Director of Employee 

Rel a l io ns 

SENAT E PROFESSIONAL ASSOCIA'l ION 

Roben 13. Grang~r 
Pre,ident 

Phil ip A. Enctnio 
E\'.ecutive Scactary 

Barba'" \kC'affery 
Nc.'gotiaung 1 eam 
Stale Univer\ tly CollegL: Jt GcneS\.~o 

Dr :vtau ri cl! Sand ler 
Negct1at1ng Te:tm 
Up::.trtte Medical Center 

Richard Glashecn 
Nego tiating Tea m 
Slate University of N Y. al Stony Brook 

Willard Mlott 
Nego ti ating Team 
Maritimi..: Collegl.'.! 

Robert Fi,k 
Negotiating Team 
State Univer,ity of N. Y. al Buffalo 

llrnce MacDonald 
Director of Higher Education 
New York St ate. Teachers' A!losociation 

Charles Santelli 
Assbrnnt Olrcctor of Swdies 
New York State Tea chers' A~sociatio n 

Ralph Flynn 
NationJ.I Education Association 
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APPE DIX A 


Publ ic Employment Relations Board 


IN THE MATTER OF 

STATE OF NEW YORK (STATE UN IVERSITY OF 
NEW YORK), 

Employer, 

and 
STATE UN IVERS ITY FEDERATION OF TEACHERS , 
LOCAL 1733, AFT, AFL-CIO, 

Petitioner, 

and 
STATE UNIVERS ITY FEDERATION OF T EACHERS , 
LOCAL 1655, AFT, AFL-CIO, 

Petitioner , 

and 
STATE UNIVERS ITY FEDERATION OF TEACHERS , 
LOCAL 1669 , AFT, AFL-CIO, 

Petit ioner, 

and 
STATE NIVERSITY FEDERATION OF TEACHERS , 
LOCA L 1679, AFT, AFL-CIO, 

Petit io ner, 

and 
DEL I-LI TECl-l . FEDERATION OF TEACHERS , 
LOCAL .1 736, AFT, AFL-CIO, 

Peti tioner, 

and 
CIVIL SERV ICE EM PLOY EES' ASSOCIATION , 
I C., 

Intervenor, 

and 
COU CIL OF AFFILI ATED CHA PT ERS OF THE 
AMER ICAN ASSOCIATIO OF U l VERS ITY 
PROFE SORS IN TH E STATE NIVERSITY 
OF EW YOR K, 

I ntervenor, 

and 
SENATE PROF ESSIONAL ASSOC IATION, 

I ntervenor. 

CASE NOS. 

C-0253 
C-0260 
C-0262 
C-0263 
C-0264 
C-035 1 
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CERTIFICATION OF REPRESENTATIVE 

AND ORDER TO NEGOTIATE 


A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees' Fair Employment Act 
and the Rules of Procedure of the Board, and it appearing that 
a negotiating representat ive has been selected; 

Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act. 

IT IS HEREBY CERTIFlED that SENATE PROFESSION
AL ASSOClATION has been designated and selec ted by a 
majority of the employees of the above-named public emp loy
er, in the unit described below, as their representative for the 
purpose of collective negotiations and the :.ettlement of 
grievances. 

UNIT 

Included: 	 All academic and non-academic professional 
employees. 

Excluded: Managerial employees as set forth in Appendix 
A attached hereto; graduate assist.ant, graduate 
teaching assistant, teaching assistant, intern, 
admis ions intern. counseling intern. hospital 
administrative intern , library intern, library 
trainee , assistant in instructional services, and all 
professional employees at the College of Cera
mics at Alfred University and the four contract 
colleges at Cornell. 

Further, IT IS ORDERED that the above-named public 
employer shall negotiate collectively with SENATE PROFES
SIONAL ASSOCIATIO and enter into a written agreement 
with such employee organization with regard Lo te.rms and 
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conditions of employment, and shall negotiate collectively 
with such employee organization in the determination of, and 
administration of, grievances. 

Signed on the 28th day of J anuary 1971. 

On behalf of the 
Public Employment Relations Board 

Robert D. Helsby , Chairman 

Joseph R. Crowley 

George H. Fowler 
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APPENDIX A 

Admi ni suative Officer 
Assistant to President 
Assistant Vici: President 
Assistant Vice President and Controller 
Assistant Vice President for Research 
Associate for Academ ic Personnel 
Associa te Counsel 
Assistant lO the President - Community Relations 
Assistant Vice President fo r Academir.: Affairs 
Assistant Vice President - Business Affairs 
Assistant Vice Presldent - Personnel A ffairs 
Assistan t to Executive Vice President 
Assistant to the Chancellor 
Assistant Vice Chance llor - Educational Communications 
Assistant Vice President for Facilities Planning 
Assistant Vice Chancellor - Facilities Progra mming 
Captain 
Chancellor, State University of New York 
Classification Director 
Dean 
Dean for Administration 
Dean for Business Studies 
Dean for Education 
Dean for Graduate. Studies and Research 
Dean for Graduate Studies 
Dean for Library Science 
Dean for Socia l Welfare 
Dean for Teacher Education 
Dean of Applied Science and Technology 
Dean o f Arts and Sciences 
Dean of Graduate Schoo! 
Dean of Nursing 
Dean of Phy sical Sciences 
Dean of Professional Studies 
Dean of Students 
Dean of the Medical Faculty 
Dean of Theater Arts 
Dean of University College 
Dean of Visual Arts 
Dean of Students and Director of Field Studies 
Dean - Evening CoUege 
Director of Physjcal Plant 
Director of Business Affairs 
Director of University Budgets 
Director Administrative Service 
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Executive Vice Prcsiden t 
Ho spital Director 
Personnel Associa te 
Person nel Director 
President - The Medical Center and Dean o f the Co llege of Medicine 
Preside nt 
Provost 
Public Relat ions Officer 
State Unive rsity Architect 
State University Counsel 
University Dean 
Vice ChanceUor fo r Busi ness Affairs 
Vice Chancellor f6 r Pe rsonnel 
Vice Chan cellor fo r Edu cational Co mmunicatio ns 
Vice Chan ceUor for Long Range Planning 
Vice Chan cell o r for University -Wide Activi t ies 
Vice Chan cello r fo r Un iversity Relations 
Vice Chance llor fo r Finance and Managemen t 
Vice President fo r Opera tio ns and Syste ms 
Vice Presid ent fo r Gradu ate Studies and Research 
Vice Chancell or fo r Admini strat io n 
Vi ce Chan cellor o f the Universi ty 
Vi ce President fo r Unive rsi ty Re lat ions 
Vi ce Presid en t 
Vice President - Acade mic Affair s 
Vice President - Administratio n 
Vice President - Business Affairs 
Vice President - Health Affairs 
Vice Presid ent - Hospit al Affair s 
Vice Preside nt ~ Research 
Vice Preside nt - Student Affai rs 
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