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©9:00 A.M. A victim Was assaulted in.
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‘Police Blotter

Disturbances,' -SuspiCious Persons and Unfbunded Calls

October 6

1: 44 A. M. At O’neill/ James -
College four suspects were taken ~
into custody by the police. The
victims refused to press charges
against the aggressors. '

1:31 P.M. In the SAC Dinning area,

a suspect was arrested for
shoplifting.

Qctober 7

Kelly Quad. The suspect was
immediately arrested.

- 9:11 A.M. A vehicle parked was

broken into by unknown person(s).
Jewelry, an air compressor, and a
parking permit were taken out of
the vehicle:

12:49 P.M. At Grey College a
verbal dispute took place between a

- boyfriend and a girlfriend. A

domestic form was completed.

7:01 P.M. In Hamilton Inner Quad,
a group of people were arguing.
Some officers responded to the
incident. -

October 9
8:15 A.M. A report was made that
there was some graffiti on the wall

of the Computer Science wall.

2:08 P.M. A smell of»»marij—uané was

detected at Wagner College.

5:27 P.M There was a report that
some individuals were seen walking

All New: All Yours: Ali Free

welicomes

SUNY at Stony Brook

near the Roth pond. It was

.unfounded. - ,'

OctoBer 10

10:25 A.M. In the Grad. Chem.

" Building, university club, a report of
burnt toast was made. '

October 11-

12:37 A.M. In Grey College, a.
subject refused to comply with R.A.

-1:04 A.M. At Wagner College, a
suspicious person was reported to be
on the top of the roof. The suspect -
was gone upon arrival. All was in
order. o

3:25 A.M. A crowd was dispersed at
James College. All in order.

4:26 A.M. Baruéh Coliege, a person
reported some prank phone calls.

. October 14

Blotter of the Week

12:09 In the Unive'rsity Hospital
garage, a vehicle hit a sign and scraped

the top of the vehicle.

1:20 A.M. There was a report that in
the exterior of Dewey College two
males were seen fighting. It was -
unfounded.

3:13 A.M. At Schick College, a male

suspect climbed onto a balcony and
entered the building.

October 12
12:09 In thevUni‘versity Hospital
garage, a vehicle hit a sign and

scraped the top of the vehicle.

October 13

No Brainer.

1:15 A.M. At Kelly Café, there was a
report of a large crowd in the dining
area.

1:37 A.M. Outside Grey College, a
group was seen smoking marijuana.
Gone upon arrival.

1:39 A.M. At Tabler Quad, a group
was creating a disturbance. Gone

. upon arrival.

1:44 A M. ISC P-Lot, there was a
report of two females intoxicated
and vomiting. Subjects gone upon
‘arrival.

2:11. A.M. At Schomber P-lot, a
group was creating a disturbance, it
was dispersed by the police.

4:31 A.M. There was a report of
disturbance at the Spot landing

zone, the group was later dispersed.

4:46 A.M. At Stimson Dinner

Quad, a group was causing a-
disturbance. Group gone upon
arrival of the police.

Octobcr;lé

7:20 P.M. In the E.R at the
University Hospital a person
tripped and fell.

12:04 A.M. In the Douglass P-Lot,
a window was broken -in a car, and

its radio was stolen.

1:07 A.M. A report was made that
two males were peering into some
vehicles. The individuals were
escorted off the campus by the *
university police.

October’ 16

3:49 P.M. A patient struck another

patient.-

1:29 P.M. Ess, there was a repb‘rt of
some harassing phone calls.

October 17
2:16 A.M. At Hand Inner Quad, a

male hiding in bushes was reported.
Are was patrolled. Unfounded.
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- The Story of Crime in the Bookstore

3

Wallace’s Employees Face Taunts, Threats,
Harassment and the Occassional Theft

By EriN ROSENKING
Statesman Editor

According to store manager Julie
Masone, working in Wallace’s bookstore
is a tough job. After working there for six
years, she has seen numerous instances of
theft, harassment and threats from patrons
to employees. This semester alone has had
numerous incidents, including calls to
University Police, claims of sexual
harassment and even an arrest. “We really
need to do something,” Masone said. “It’s

* alarming.”

In addition to shoplifting, Masone
explained the often elaborate tactics some
students use to steal. She said that one
popular strategy is to hide a University
Bookstore bag in a pocket or down the
front of the pants and then go to the text
department and fill the bag with books. At
this point, the perpetrator either can walk
out with the books or drop them and run
in the case of getting caught.

Inorder to get text books for free, some
students come into the store to purchase
books, making sure to keep their receipt. They
return later that day with the receipt and the
bag, sneak to the text book section, where
they fill the bags with the same books listed
on the receipt. “They return them and they
get the books for free,” said Masone. “This is
a regular scam in the bookstore.” She also
mentioned what she referred to as “frequent
shoppers,” patrons who come in the store on
a regular basis and never buy anything.
“These people are casing us,” Masone said,
“to find out when we go to lunch and when

~we leave.”

Masone said that before hiring a student
to work at Wallace’s, she warns them of the
potential problems. “I tell them that the word

Store manager Julie Masone said that she does not have a safe workplace for her

Erin

To get books for free, p‘evrpetrators keep their receipts', sneak into the stére with a bag and claim that they are returning books.

will get out that they work here,” she said. “I
tell them that they will have friends they never
knew they had.” To prevent her employees
from having any sort of problem, Masone
lets her employees know from the beginning
that she is aware of the potential problem and
that if they feel they are being pressured, they
can feel comfortable coming to her. “Ilet them
know that they do not have to give names,”
Masone said. “They just have to tell me that
they are getting pressured and I can move
them around.” _
But sometimes the problems are beyond
relocating employees. In a prepared statement
created by the employees of Wallace’s to

S [Erin

document the rash of incidents they have

encountered since this past September, .

students have harassed security and regular
store personnel. On September 7, a student
‘was stopped exiting the store with a calculus
book when he was stopped by Masone who
asked him for a receipt. The person claimed
to be visiting a friend in the text department
and that he had entered the store with the book.
The book and the student’s ID card was
confiscated by Masone, who asked him to
return with the receipt to get his ID back. He
entered the store four days later, demanding
his ID, which Masone refused to hand over
and she threatened to call University Police.
The student returned the next day with
some friends and “got very loud regarding
the issue,” according to the report.

behavior occur in the bookstore frequently,
according to the report. On occasion the

on September 14 at the return counter
when a female employee had to leave
work due to being upset by a group of
males who she claimed made sexual
comments about her body and because she
was wearing a skirt. ”’I couldn’t stop the
tears from coming to my eyes,” said the
employee, who remains nameless. “I had
to leave work.”

Events at the book store got so bad
on September 15 that two students were
arrested. According to a police report,
at 6:30 pm, two resident students were
arrested and charged with petty larceny.

One student purchased 10 books but had

- --not paid for seven of them. The employee -

“Claims of “loud and abusive™

harassment can become sexual as it did-

that rang him up totaled the sale and then
voided it. They were arrested, charged with
amisdemeanor and issued a field appearance
ticket. The cashier is the treasurer and the
customer is the president of the programs and
services council, an organization that is
located in the Polity suite but which is a
separate entity from Polity.

Masone explained that although she was
not working that night, she was told that a
custorner was observed “acting suspiciously”
so he was asked to produce a receipt. When
the employee that stopped him looked at it,
she saw that he had not paid for all the books
he had in his bag. University Police were
called to the scene where the cashier admitted
to voiding the sale, according to Masone.

“I was completely shocked,” Masone ©®
said. “She was an extremely nice girl and an g
excellent cashier.” Masone said that although G
the employee did come in and apologize to ¥
Masone, it was not enough to get her off the §
hook. “Itold her I accepted her apologiesbut =
that I was still pressing charges.” The store g
manager said that although the employee g
claimed that the theft was her first time, &
Masone was concerned because she had =
worked the Summer 2 session. ’ =2

With all the difficulties that have §
plagued the bookstore and its employees, §- ‘
Masone said that she would like to have =
security cameras installed, something she 9
has been pressing the company for. “The &
company should enforce security,” she
said. “It is not a safe environment for ™
employees.”
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"POLITY - YOUR STUDENT GOVERNMENT
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PRE OCCUPATIONAL _
- THERAPY SOCIETY

~“GENERAL BODY
MEETINGS

' Wednesdays
SAC 312 » 9:00 pm

. 'For more information contact:
- Alicia @ 6-1419, Suman @ 6-4063,
- Dena @ 6-3254, Betina 6-1605

| An m‘zty of Student Polty Association

Wednesday,
Octoher 18, 2000

Suite 202 in the Student

Activities Center from

‘9am-4pm
Monday - Friday

: Presmems Lecture serles |

President Shlrley Strum Kenny invites
the campus community to the first presentation in the 2000-2001
President’s Lecture Series Celebrating Diversity

Rita Moreno
Oscar, Tony, Emmy and Grammy Award-Winning Performer

" “The Lively Arts”

Lecture Dramatic Readmgs Dlscussmn ’

October 75, 2000
12:40 p.m.—2:10 p.m.
- StallerCenter
RSVP: Office of Conferences &
Special Events 2-6320°

. STONY

An AA/EEQ employer and educator.
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Polity Election Debates Held

Candidates for Freshman Rep and President Talk about
Unity and Working for the Good of the Students

-By ERIN ROSENKING
Statesman Editor

~In preparation for Polity elections slated for
Tuesday and Wednesday of next week, candidates
for freshman representative and president met in
the Union bi-level yesterday during campus
lifetime for a round of debates which were
mediated by former Pollty president Andrez
Carberry.

The audience, whlch never included more
than forty people, listened as freshman rep

hopefuls Ricardo Martinez, Marc Anthony

Rodriquez and Sophia Moore offered their

thoughts on issues facing freshmen’s, including

tripling in dorm rooms and not having the same
amount of clout as upper class students.
Candidate Eric Garcia was not in attendance.
Bouncing around buzz words and phrases such
as “unity” and “giving students what they want,”
and referring to their fellow classmates as
“freshmans,” all students said that if elected, they
plan on working for the students.

v With hundreds of residents still living in
tripled up rooms, all three candidates focused a
lot of attention on this issue. Martinez noted that
tripled up students are getting reimbursed $100

for every three weeks that they are tripled up .

against their will. “But after paying $12,000 over
four years, $100 off is not enough,” he said.

Rodriguez, who is in a triple, agreed with
Martinez that the money is too little to
compensate for the inconvenience. “They take in
more people and they can’t account for them,”
Rodriguez said, pointing out that putting a bed
into a room built for two does not solve the
problem. “Anyone can sleep in the bed but what
about having only two desks and two closets,”
he asked. '

Moore responded that while she will try to
fight for more money to be returned to students

that are tripled, she said that it would be

“unreasonable” to promise that she would stop
the tripling. She pointed out that the University

~is currently remodeling and she said that not
‘tripling up students could have negative

consequences. “We shouldn’t turn away students
because we can’t fit them,” she said. When asked
what would make them suitable for the job, Moore

said it was her ability to best communicate w1thf

people, Rodriguez claimed it is his open

mindedness and Martinez said that it is his

aggressive attitude. “When I want ‘something
done, I don’t take no for an answer,” he said.
After the freshmen debates were finished, the
crowd emptied out further before candidates for
president Claudine Stewart and Jonnel Doris took
to the table. Stewart stated her platform as being

_you work with what is already functioning?”

committed to listening to students and finding the
root of problems without making ‘blind

- decisions.” “I believe in my heart that we have to

listen and see where students are coming from to
do what is best for them,” she said. She said that
she is qualified for the position due to her past
three years involved with Polity as well as her
experience as both a resident and a commuter
student which has allowed her to see the both
negative and positive sides of many campus
issues.

After excusing himself for the paper he had
in front of him as a guide to what he wanted to
say, Doris said that his experience as a resident
assistant and member of the career expo has
allowed him to gain skills important to being a
leader. “I'can present to the table things leaders
should have,” Doris said, “such as honesty and
being well prepared.” He called himself a
visionary ‘and he claimed that when he sees
something that needs to be done, it is taken care
of. “I am here to carry out what is best for the
school,” he said. Parking issues are one’ of the
problems Doris would like to take on, noting that
there are only 11,000 parking spots to
accommodate the 30,000 drivers that are on
campus daily. ‘ :

One of the more serious issues on campus
involves the eight semester rule where campus
residences will cease providing housing for students
that have lived on campus eight semesters or more.
Doris said that this problem stems from how money
is distributed and he called it a “business venture”
for Stony Brook. “It is turning higher education into
business,” Doris said, noting that after eight
semesters, transferring to another school that will
provide housing is not an option. “Who is going to

~want to transfer when they only have 15 credits left,”

Doris asked.

Stweart said that the rule is the result of over-
enrolling now that Stony Brook has become a
Division 1 school. “We have to get to the root of the
problem,” Stweart said. “The tripling was a solution
that really not a solution.” She called the rule a quick
fix that is not working. “Freshmen are still tripled
up,” she said.

After the resignation of elected president Calvin ®
Coleman last month, vice president Kaedrea Jackson -3
has been acting president. After warning Stewart and &
Doris about the work involved in being president, H
she raised the question of whether or not the two =
candidates would be willing and able to work with =
the Polity that is currently functioning. She
pointed out that the candidates cited what they
wanted to change within the organization. “How
much change are you planning,” she asked. “Can

e

To respond, Doris said that he would take time
to gather himself to see what is going on before
he set out to make any significant changes. “Some
people are better at brainstorming and others are
better when you tell them to do A,B and C,” Doris
said. Stewart acknowledged that Polity is
currently running smooth and that there shouldn’t
be changes all of a sudden. “Coming in and @
changing things is not the answer,” she said. &
“Obviously something is going right.”

1 13qqo)dQ ‘Aepsany], umugs

00



tony Brook's

Only

Twice-Weekly
Newspaper

‘Do we need a.rec center?
That is one of the more
significant questions facing
Fred Preston and others from
Campus Recreation that are
major opponents to building
the facility, which is going to
cost a cool $17 million.

The answer came back last
semester and although it was
just shy of a yes, in the end it
was a no. Losing on the

six votes, the center was voted
down, something Preston
blamed on wupper class
students being reluctant to
pay for something they will
not ever get to use. Nothing
out of the ordinary and no one
can blame them. Who would
want to pay lots of money so
that other people could have
fun after they were gone?
But Preston was not
prepared to let this baby go.
He is holding on to this for
dear life and he has presented

center, one that exempts
those of us who may even be
done with graduate school by
the time the facility is up and
running.
Definitely a good and
logical plan but as they say
nothing in life is free and even

[#] ’.//

~
[

RIS

referendum by a mere thirty.

a shiny new plan for the

these changes come with a
price tag. Because there will
not be a fund for the Center
before it is built, we will not
get the same interest rate
which will raise the cost for
students from $50 a semester
to $75, not to mention a
higher interest rate. All told,

“should the Center vote pass,

students can get ready to
start paying an extra $150 per
academic year for the Center.

So is it worth it? The
Center will have a rock
climbing wall, a sauna and
steam room, a lounge area
with a large screen television,
courts for practically every
sport imaginable and an

. elevated jogging track. At that

price, it is a bargain
compared to the prices of gym
memberships which may not
even offer such a variety.
Preston said that the Center
will be open 6 in the morning
until midnight.

But again, do we need the
rec center? We have the gym,
we have the playing fields but
as Preston is quick to point

out, all things sports are

under the control of all people
sports. In other words, if you
get a bunch of your friends
together to play ball in the

To Pay Or Not To Play

gym and the team is scheduled
to practice at the same time,
guess who is getting kicked
out? Certainly not any
Division 1 people. The Center
will be under the jurisdiction
of Campus Recreation so
sports people will not be
kicking anyone off that
climbing wall.

But do we need the rec
center? At last night’'s Polity
Senate meeting, senator Gina
Fiore asked the basic yet
relevant question ,of whether
or not there. are more
appropriate ways to spend
money. Preston said that yes,
money should be spent on
fixing up buildings and
improving the library but he
countered Fiore’s question
with an even better one:
should students have to pay

_for that sort of stuff?

Students should be able to
spend their money on how
they see fit and with the
constant cries that there is
nothing to do on campus,
maybe the answer is voting yes
on the ballot. We still don’t
know where we stand, to play
or not to play, but at least
make a decision one way or the
other as to how you spend
your money.



Ma]orlty Rules:

The Feminist Majority Leadersh1p

By Curis LATHAM
Statesman Staff

Feminists are the majority. Fliers
say so at the SAC and the Union. As
does a giant female gender symbol
pasted to the ground outside the
library. As do the swarms of other
fliers strewn about the campus. It’s
all part of the plan to spread the
word: the Feminist Majority
Leadership Alliance has returned in
full force.

Awareness was the name of the
game at the latest FMLA general
body meeting, held Tuesday,

October 17, from 8:00 p.m. to 10:00

" p.m. in Room 302 of the SAC. Going
beyond the stances more closely
associated with feminism, such as
women’s rights concerning abortion,
sexual orientation and gender
disparities, the group also addressed
human rights issues such as police
brutality, the Taliban regime  in
Afghanistan, and America’s actions
against Columbia in the drug war.

The group has several key
principles. Among the primary goals
is to promote equality between the
sexes, and to support legal measures
to give women full equality
throughout the world. The group
also supports the choice to safe,
legal and accessible abortion and birth
control. “We don’t discriminate in any
way, said Diana Milillo; a devoted
club member. “We fight for
everyone’s civil rights.” She
explained this to mean affirmative
action for women and minorities, as
well as lesbian, gay, bisexual and
transgender rights. .

Despite supporting these diverse
issues, abortion rights remain
integral to the FMLA, according to
club president Nancy Rich. “To take
away a woman'’s right to choose is

‘an attack on her body and her

“humanity,” said Rich.

Just how strong the group
advocates abortion rights is evidenced
by the pro-choice items blanketing the
room. Buttons such as those that read
“Against Abortion? Don’t have one,”
and fliers asking “Did You Know?
58% of women having abortions had
used birth control when they became
pregnant” serve as - public
information pieces and advertising
strategies for the club.

The FMLA plans to do more than
talk about these issues, however.
They plan to act. The group is
organizing a Diversity in Sexuality

Alhance

Week, beginning next Tuesday, with

the Lesbian  Gay Bisexual
Transgender Alliance (LGBTA), and
a Latin sorority. The events will
consist of a series of short skits,
speakers and discussion panels on
the nature of sexuality and how it
impacts the groups involved.

The group has also formed a
partnership with the newly formed
Native American Cultural Club
(NACC) to help put on “The Real
Thanksgiving,” which will seek out
the true role Native Americans and
women played in the first

~ Thanksgiving dinner. “We’re going

to have big meal with traditional
dishes, and even a Native American
storyteller,” said Rich, who also
serves as the secretary for NACC.
The FMLA doesn’t quit there.
They are co-sponsoring the Stony
Brook contingent of a rally against
police brutality, with Malik Sigma

Psi-and Bold Hope. Supporters will”

mark themselves by dressing
completely in black. The rally takes

place this Sunday, October 22, on -

14™ Street and Broadway, Union
Square, at 1:00 p.m. Those leaving
from campus plan to meet at-10:00
a.m. at the Long Island Rail Road
Stony Brook Station.

Steve Preston, with the Student’s
for Peace and Humanity, was on
hand to mention the lecture on
America’s drug war being held
Tuesday October 24, from 6:00 p.m.
to 8:00 p.m., at.the Union. The
meeting will address a wide range of
topics, including possible U.S.
transgressions on the civilians of
Columbia,
economic issues assocxated with the
drug war.

Another important issue the
FMLA is involved with is the
oppressive Taliban regime in
Afghanistan. “Women have no rights
under the Taliban,” said vice

- president Cheryl Edelman. “There

have been 80 year-old wormen beaten
for accidentally showing their toes.”

A stirring video detailing the

plight of Afghanistan showed that
before the Taliban women were
prominent in government and
education, but quickly vanished
from the public scene under the new
system. The video referred to the
abuses as “gender apartheid,” but it
showed the Taliban oppressing much
more than women. Children could

not play with toys. Men could not

and the racial and-

Retums

wear Western clothing, and had to

grow traditional full-length beards. .

It went on to say that the Taliban
rose to power in 1996 as a result of
an earlier American push to force out
the Communist power established
there by the Soviet Union. Muslim
extremists from Pakistan trained a
faction of the rebel groups supported
by the U.S. Some of those rebels
eventually gained control of
Afghanistan, forming the Taliban

The FMLA is considering
multiple ways to help the fight

against the Taliban. They currently

support a hidden home school for
some young girls, because it’s illegal

for girls to attend school in-

Afghanistan. The group is also
considering a plan to fund a
scholarship program that will bring
an Afghan student here to Stony
Brook. ]

After the video, Ritch Calvin,
the club’s faculty advisor, ended the

.in Ms. Magazine.
perspective of

meeting with an inspirational
message. He read the story of a
feminist-in-the-making, as reported
Told from the
the kind but®
“different” high school girl, the g
piece captured her confllctmg desire 3
to fit in with the same c]assmatesﬂ
and teachers' whose ignorance 8 8
constantly angered her. =
Her ultimate victory came when o
she confronted a boorish male figure §
at the school, and was congratulated §
for it by a fellow female classmate. =
“It was time someone stood up to ;
that asshole,” her classmate said.
Her words served as both a powerful &
conclusion to the story, and as a final $¢
rally to those at the meeting.
For more information about the &
Feminist Majority Leadership &
Alliance, send an email to "‘

E.IH

303150

‘USBFMLA@yahoo.com, or come to ®

a meeting on Tuesdays, starting at =
8:00 p.m., in the SAC. 8
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News

Culture Talk

For Hlspamc Herltage Month, Students Discuss
How they are Affected by thelr Culture

By KAREN RicE

Statesman Contributor

On Tuesday, October 17 in the Bi-Level of
the Stony Brook Union, Lambda Upsilon Lambda
Fraternity Inc. sponsored “Cultural Pride Night”
at 8:00 PM. This event was hosted by faculty
guest, Professor Aisha Khan of the Africana
Studies Department, event facilitator, James
Drinkwater, and fraternity president, German
Felix. “Cultural Pride Night” was open to all
students and provided each student with the
opportunity to represent their own culture while
learning about the cultures of others.

This comfortable event consisted of a circular
seating arrangement which allowed each student
to have equal opportunity to participate in the
cultural discussion. The object of the discussion,

" as described by Drinkwater, “Is to discuss what

some people feel they are not necessarily proud
of from their culture and also what they are proud
of. ‘Also to hopefully heighten awareness of
cultural facts and baswally leave here with a
positive self image.’

The discussion began with each student

_stating their first name, their ethnic background

and where they live. This helped the students get
to know each other and become familiarized with
people of various cultural backgrounds. The
discussion then continued with Drinkwater asking

‘students to consider cultural misconceptions.

After listing several characteristics such as
illiteracy, driving with no fewer than eight people
in a car, inability to speak proper English or
Spanish, and playing loud music in public,
Drinkwater threw out the question, “Are certain

_ people coming to mind when we mention these .

things?” Drinkwaters said his intention was to
get out into the open certain misconceptions of
different cultures, and to gain a better
understanding of ourselves and others.

The discussion progressed with the students
touching on numerous ethnic topics ranging from
how difficult it is for African-Americans who do
not know which African country they descended

. from, to the importance of parents teaching

cultural awareness to their children.

. The students were encouraged to think of the
various negative aspects of culture as well as the
positive aspects. However, the students found the

‘cultural background.
explained that this is a simple -

negative aspects more easy to come by; they -

would often find themselves inadvertently going
from the good to the bad. Khan attributed this to
the fact that we live in a “fundamentally racist
society were the negatives are heard more often
than the positives.”

In addition, another topic that was discussed
was the use of the word “mutt” to describe one’s
Drinkwater, a self
proclaimed “mutt,”
way to describe a person of mixed ethnic
background. Professor Khan said, “I cringed
when I first heard students refer to themselves
with this term,” but later resolved this issue by

staying, “I realize that in saying it, students are
empowermg their identity and accepting who they
are.”

One concluding thought of this discussion
was the great ethnic diversity of Stony Brook and
how this helps students learn more about other
cultures. Jackie Rizk admitted, “Coming to Stony
Brook has helped me meet people from many
different cultures,”

However, the most prominent closing topic
was the importance of role models. Khan stated,
“The idea of role models is very important,. We
need strong examples of ‘self fulfillment and
achievement from people of many cultures.”

RETIREMENT

fund can equal better performance.

t00.34%.

"I have been alive for 8 weeks

* After 18 days, you
could hear my heartbeat.
* After40 days, you could
measure my brainwaves.

and rcsponded to touch.

Please choose life for me.

Alternatives to Abortion
Free pregnancy testing, infofmation,
counseling, and assistance.
Call 243-2373, 554-4144, or
1-800-550-4900

o After 45 days, I felt pain

Add it all up and you'll find that selecting your

MUTUAL FUNDS

It's a simple calculation:
TIAA-CREF’s low expenses
‘mean more money

working for you.

The equation is easy. Lower expenses in managing a

How much? Just take a look at the chart. Then call us.
We'll send you a free, easy-to-use expense calculator so
~ you can see for yourself that no matter’vyh'_at your
investment, you'll benefit from low expenses. And CREF
variable annuity expenses range from just 0.28%

For decades, we've been committed to low expenses,
superior customer service and strong performance.

retirement provider is an easy decision: TIAA-CREF.

TUITION FINANCING |

THE IMPACT OF EXPENSES ON PERFORMANCE

$215,000

Low-Cost Account .

$176,000
High-Cost Accogm

EXPENSES 2

Total accumulations after 20 years based on initial investment
of $50,000 and hypothetical annual returns of 8%. Total returns
and principal value of investments will fluctuate, and yield may
vary. The chart above is presented for illustrative purposes only
and does not reflect actual performance, or predict future
results, of any TIAA-CREF account, or reflect taxes.

Ensuring the future. /
. for t‘hnse whoshapeit.”

1.800.842.2776

www.tiaa-cref.org

before you invest.

For more complete information on our securities products, please call 1.800.842.2733, ext. 5509, to request prospectuses Read them carefully
1. Estimated annual expenses are adjusted quarterly. 2. 1.40% is a very reasonable fee level for a typical fund; 0.40% is
near, but not actually at the bottom of, the mutual fund expense ratio spectrum. » TIAA-CREF Individual and institutional Services, Inc. distrib-
utes the CREF and TIAA Real Estate variable annuities.  Teachers Personal investors Services, Inc. distributes the. Personal Annuities variable
annuity component, mutual funds and tuition savings agreements. ® TIAA and TIAA-CREF Life Insurance Co., New York, NY, issue insurance and
annuities. » TIAA-CREF Trust Company, FSB provides trust services. » Investment products are not FDIC insured, may lose value and are

not bank guaranteed. © 2000 TIAA-CREF 08/03



Check Out
Kmart for all your

Back-To-School needs!
Q Snacks

O Notebooks
O Backpacks
O Jeans
 Calculators
O Underwear & Socks
U Pens & Pencils

D Trappers - Kmart is proud to be a neighbor to New York City's finest colleges and uniyersitibes and wants to give back to our community. We are grateful
D Desks & Chairs to students of higher education for their loyal patronage and, to show our thanks, we are giving students 10% off everything* in the store.
' D Lamps - Just bring this ad with.you to the store. Kmart ...we're more than just a great place to find everything you need for college life.

U Shoes
(] Batteries
() Coffee Makers

( Mini-Refrigerators
) Vacuums |

Q Laundry Baskets
O Music & Game CD's
O Fleece Pullovers

O T-Shirts

QO Lunch Boxes

FRIDAY, SEPTEMBER 1 THRU SATURDAY, OCTOBER 28 003199109012

12 DIGIT AUTHORIZATION
NUMBER

ALL REGULAR PRICED MERCHANDISE

' CONSUMER: Present certificate to the Kmart register operator for our 10% discount on eligible merchandise ptior to
processing your purchase. *10% off promotion is limited to on-hand, in-stock merchandise onty. 10% off’ doés not include sale
or clearance merchandise, tobacco, alcoholic beverages, co-pay on prescriptions; deli and prepared foods, lottery tickets,
postage, gift certificates, Kmart cash cards, Portrait Studios, layaway purchases, prior purchases, service from
concessionaires, special order merchandise, Kmart solutions, state and local taxes. Quantities limited to reasonable family
quantities, no sales to dealers or distributors for purpose of resale. ©2000 Kmart ®Corporation

‘DO NOT SEND COUPON TO CLEARINGHOUSE. REGISTER OPERATOR: RING PURCHASE AS AN ASSOCIATE DISCOUNT. ENTER THE AUTHORIZATION NUMBER AS THE ASSOCIATE NUMBER.

e IS

GAINING EXPERIENCE WHILE YOU ARE STILL IN COLLEGE
Why bother? Well, consider this....

e Learn new skills and apply skills in a real world work environment! + Gain the inside-view of a company and an industry!. '
* Meet people in your field who can serve as mentors and industry contacts. « Experience is great for your resume!
e Try it on for size — the best way to truly decide if a career is the right one for you is to try it out.

For students who are interested in volunteering, Volunteers for Community Service (VCS), formerly known as VITAL, is your campus
connection to a volunteer / service learning experience. VCS is a community-based collaborative partnership, and includes the School of

| Social Welfare, service learning initiatives on campus, and the AmeriCorps Promise Fellows program. Don't think you have the time? Well,
VCS offers contacts with a variety of needs. Have a few hours to give? Try Habitat for Humanity and help restore a home; maybe you can
donate a few hours each week? Have you consrdered University Hospital? Or B|g Brother — Brg Sister? Our office is student-run and is
located in the Career Center :

INTERNSHIPS

Under Stony Brook's Internshlp Program undergraduates may spend a semester or more working for academlc credit. Students may
earn up to 6 credits each term in an internship, but no more than 12 credits of any internship course may count toward graduation.

* Students must have completed 57 credits by the time the internship begins. Credit bearing internships require the approval of an

. academic department and the internship manager in the Career Center when appropriate. Undergraduates enrolled in internships
supported by the Career Center course EXT 488 may be required to compile a portfolio that includes a resume, informational interviews
with alumni or other professionals and a written summary of the semester's work experience. Past internship sites include, but are not

- limited to: American Express Financial Advisors, Morgan Stanley - Dean Witter, MSNBC, Newsday, Rambow Media, SONY Music,
~ Suffolk County Attorney's Office, WBLI Radio.

This program is a partnership involving the Office of Financial Aid and Student Employment, Career Center, and Faculty Student
Association. It's designed to develop and expand off-campus part-time opportunities for students, regardiess of financial need. These
positions can help you meet educational costs, provide an opportunity to build your resume, and network with local employers. For off-
campus positions visit the Career Center; for work-study or part-time positions on campus contact the Office of Financial Aid and Student
Employment or FSA.

|

|

! OFF- SAMPUS STUDENT EMPLOYMENT |
»‘

l

Inte_rested in any of tnese programs? Stop by or check out our website: |
1 Career Center, Melville Library Room W-0550, Ground Floor (631) 632-6810, www.sunysb.edu/career

STAVE UwrveesiTy ¢f KEw Yora A1 Stomy Brook

FUTURE IN FOCUS

| October 19, 2000
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By Tina CHADHA
Statesman Staff

With the government always a’

hot topic, the Center for Study of

Executive Leadership and Center for:

Regional Policy Studies, along with
Senator Kenneth P. LaValle set up a
series of programs to help the public

more fully - understand the
complexities involved in executive
leadership.

On Tuesday, October 17 from
8:30 am to 2:00 pm in the Student
Activity Center, the third installment
in this series, a day-long
symposium, examined former New
York State governor Hugh L.Carey’s
role in helping New York City’s
fiscal crisis as well as some of his
other important achievements.

The symposium, “Leaders in
Government: The Carey Years”
brought together a large number of
former public officials to participate
in panel discussions on Carey’s term
as governor of New York. President
Shirley Strum Kenny started off the
event, welcoming the panelists and
attendees at 8:30 am, followed by
Senator LaValle who made the
opening remarks. The first panel
discussion, “The Fiscal Crisis:Carey
Saves New York City and the Urban
Development Corporation,” began at
9:30 am and was moderated by
Jamies M.Klurfeld, vice president
and editor of the editorial pages of

ever had.

Newsday. The second panel, “Key
Carey Accomplishments,” began at
11:15 am and was moderated by

Robert Keeler, who covers religion,

ethics, and valuies for Newsday.
Directly after the discussions was a
elaborate luncheon set in the SAC
lobby, with exotic foods such cous-
cous and beans and a choice of either
red or white wine or’iced tea for the
few students in attendance. There
was 1o cost to attend the symposium
or the lucheon but registration was
required. “It was open to the general
public,” said Jean Segall, Senator
LaValle’s press secretary. “They
were. supposed to pre-register, we
sent a 1000
LaValle, who hosted the event, said
state government affects people
more than any other government and
he felt it was important for people
to understand how the government
works. According to LaValle, the
best way to do this was by bringing
in former governors. “We did

' Rockefeller last year and hopefully

Cuomo next year,” said LaValle.
At the end of the luncheon,

Carey addressed the attendees with

his keynote speech. He was

‘introduced by President Kenny who

refereed to him as “one of the
smartest governors we have ever
had.” She went on to highlight

some of his achievements during his

President Kenny described Carey as one of the smartest govenors New York State has

invitations out.”

Statesma/Dheeraj Mana

Whiile in office, Hugh Carey cut taxes, balanced the budget and reduced state
spending, all during his first term.

two terms as governor of New York
and to give the attendees a little
biography. Carey was elected the
51* governor of New York on
November 5, 1974. When he came
to office, New York ranked number
one among the states in total tax
burden as a percentage of total
income, and taxes were still on the

rise with new ones implemented. In

his first term, Carey cut taxes,
balanced the budget and reduced the
growth of state spending. He

‘campaigned hard to bring business

and tourists back to New York, and
after fighting for, at that time, the
toughest anti-crime. legislation in
New York State’s history, he won.

Kenny also mentioned-under Carey’s
leadership New York’s economy .

prospered as well as the general well
being of it residents. Carey’s most
notable achievements include saving
New York City from bankruptcy and
establishing the award-winning
campaign “I Love New York” as well
as founding the Empire State Games.
Carey’s response was, “I was raised
in this city. I wasn’t going to let the
greatest city in the world dlssolve to
bankruptcy.”

Carey, whose nostalgic speech
was filled with history and humor,
paid tribute to the leaders who
influenced him. “I saw leaders in my
lifetime and I tried the best I could
to follow them,” said Carey, “leaders
like Harry S. Truman.” Throughout
the speech, Carey stressed his theory
on superior intelligence and the help
of dedicated people. “In order to
have leadership, you have to have
people with talent that can help you
through crisis,” Carey said.

His belief is that with the help of
understanding people in government
you can use crisis to create change for
the better. Currently Carey thinks the
government needs to do a better job
preparing immigrants for citizenship.
“They need schools for immigrant’s
education,” said Carey, “to bring
people out into the work force. There
isn’t one problem that we can not
solve by working together.” To
conclude his speech Carey said, “Yes
1 wanted the job, I loved the job, I
would rather be governor than
president,.I would rather be in New
York and today, with your
hospitality, I would rather be in
Stony Brook than anywhere.”
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A Minority Perspective:

Stony

Columbia University
Graduate Program in Urban Planning

Graduate School of Architecture, Planning and Preservation

An Education and Career in the
Future of Cities . Planning

General Information Session:
Master of Sciences in-Urban

10:30am — Breakfast Meeting with the
Urban Planning Faculty
201 Fayerweather

1:30pm - “Planners 'Effecting Change”

— A Panel Discussion featuring:
can make an impact.

The Honorable David Dinkins

Reception to follow
Avery Hall's Wood Auditorium

Friday, October 20, 2000

Buell Hall, East Gallery

5:00-7:00pm- Join us for a presenta-
tion of the Urban Planning Graduate
Program at Columbia University. Meet
our distinguished faculty and current
students. Learn about earning a
career in planning and how your vision

Monday, October 23, 2000

Brook
campus. All
positions are
open. Come
down to meet
us  every
Wednesday
during
campus
lifetime, room
057 of the
Union:»

America's Leader

in Student Travel

HUGE SALE!

Sale Dates: 10/24-10/28

London $1 85

from NYC

Paris $345

from LAX

Great fares from all over the U.S.
" - to Amsterdam, Birmingham,

Brussels, Dublin,Dusseldorf, Rome,
Frankfurt, Glasgow, Lishon, Madrid,
Manchester, Milan, Shannon, Zurich.

Fares are RT for midweek travel and subject to
availabiity. Tkts are Non-Refundable and exciusive of
taxes/surcharges which range from $30-$85. Tkis
must be booked and paid for from Oct 24th-28th.
Departures from Nov 1 - March 31, 2001. No
departures from Dec 12th through Dec 24th. Must
hold valid ISIC,MC, or IYTC card.

Some age and other restrictions may apply.

Travel <

, 1-800-2COUNCIL .
; (open 24 hrs
9am Tue-midnight Fri est)
counciltravel.com

For more information, visit www.arch.columbia.edu/UP 212.854.3513

Academic couple seeks:

EGG DONOR 21-28

Right candidate compensated approx.
$10,000 (incl. expenses). )

Outstanding SAT’s and academics,
. good temperament,
dark hair/eyes, even-featured, 5°6”
or taller, and lean/athletic build.

Please describe motivation along
with several (returnable) photos to:
POB 22, West Kingston, RI 02892.

All serious replies answered.

YOU'RE DRIVEN.
YOU'RE TALENTED.

AND YOU
'DON'T KNOW
SQUAT.

Find everything you need to
know about grad school at
www.petersons.com/campus

PETERSONS.COM

e

THOMSON LEARNING

Gathering information for grad school can be
absolutely mind-boggling. At Petersons.com, youlll k
find detailed‘information on programs, student loan
information, online practice tests and online
applications. Go to Petersons.com. And un-boggle
that brilliant mind of yours. '

ONLINEAND | —>
IN PRINT g
/ AOL Keyword:
L / Peterson’s

11
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EMPLOYMENT

',Fu,l?fime/ Part T Time, Front desk, Midnight to 8
shift. Apply in person.

Heritage Inn, 201 West

Broadway, Port Jefferson

NEED $ - NEED CASH

THE ALL NEW PARKBENCH2000ALLPO—
SITIONS NEEDED
Waitresses-Barbacks-Bartenders- Shotglrls-
Cooks-Security.  Apply in person Mon-Fri After
2p.m. Park Bench 1095 Rt. 25A Stony Brook, NY
751-9734

EMPLOYMENT _

We won't wait tables for 2 bucks plus tips. Why
would you? We won't wash dishes for minimum
wage. Why would you? We certainly won't cook for
5 bucks an hour. Why would you? If you want to
find out what The Ponds Restaurant pays for prime
people, give us a call. Wading River 929-4040.

Telemarketing - P/T Mon - Thurs, 5-9pm Flexible
hours for right person. $10.00/hr. Setauket loca-
tion, call Cory after 2pm at 631-246-5700 :

Waitstaff, Bartenders, Food Prep, Porters. Im-
mediate year round work. Temp and Full time
positions. $10.00 to $15.00 plus per hour. Secu-
rity, uniform guards. $8.00 to $15.00 plus per
hour. Private and corporate work available. Free
training provided. Please call Troy Associates
Staffing Agency, 631-439-6815, Fax 631-439-6809

Now hiring Bartenders, Barbacks, waitresses
and runners. Call Planet Dublin at 689-1111 or
stop down after 9p.m. Wed-Sat.

Earn money while you go to school. Help wanted-
waiters and waitresses. Call John Anthony's in
Babylon (631)422-2400. Apply in person.

Part-Time or Full-Time - Nassau or Suffolk

Waiters/Waitresses
$10 - $13 per hour
Very Flexible - Make your own schedule
on a weekly basis.
Many positions available
with Caterers and Country Clubs

Paragon Events Staffing
516-520-3010

Must have restaurant or Catering Experience

SOCIAL WORK AND
PSYCHOLOGY MAJORS

Gain valuable experience in your field.
Part-time, full-time, overnight, or per diem
positions open in Suffolk for counselors
working in our residences with mentally ill

adults or homeless families. We offer
‘excellent benefits.
Call Transitional Services at 231- 3619

_ Transitional Services
SI_I e 840 Suffolk Avenue

Brentwood, NY 11717
Equal Opportunity Employer .

A Plgee T
7o (mm

Lpuen

$700/includes all.

WAITERS/WAITRESSES

POSITIONS AVAILABLE NOW'

Events in the Hamptons and Nassau County. $10-
$15/hr. WILL TRAIN FT/PT work available. Call
AYS (631) 563-2475 X2.

SPORTS WRITERS WANTED! All sports health
and fitness issues, and events for the physically
challenged. Targ'et audience ages 14-24. To be
published on the internet, digital photos preferred,
not required. $15 for articles of 200-300 words if
accepted. Reference # _sunybro required on all
submissions to: articles@islandoaks.com

Sociology professor needs undergrad assistant,
three hours weekly between Tuesdays and Thurs-
days. Orderly work habits and elementary com-

TRAVEL
SPRING BREAK Largest selection of Spring
"‘Break Destinations, including Cruises! Rep Posi-
tions and Free Trips available Epicurean Tours
1-800-231-4-FUN www.EpicuRRean.com

#1 SPRINGBREAK operator!

Check our website for the best deals!
www.vagabond tours.com Cancun, Bahamas, Ja-
maica & Florida. Group organizers EARN FREE
TRIPS & CASH ... call today! 1-866-VAGABOND

SPRINGBREAK 2001

Hiring on-campus Reps Sell Trips, Earn
Cash, Go Free!!! . Student Travel Services
America's #1 -Student Tour Operator Jamaica,
Mexico, Bahamas, Europe, Florida 1-800-648-
4849 www.ststravel.com

Spring Break Reps needed to promote cam-
pus trips. Earn $ travel free! No Cost. We train
you. 1-800-367-1252 '

Or www.springbreakdirect.com

SURVIVE SPRING BREAK 2001!

ALL THE HOTTEST DESTINATIONS/
HOTELS! CAMPUS SALES REPRESENTA-
TIVES AND STUDENT ORGANIZATIONS
'WANTED! VISIT inter-campus.com or call

Quter skills essential. 632-7713
: FOR RENT

1-800-327-6013 THE TRIBE HAS SPOKEN

East Setauket House Share. 2 miles from Stony Brook.
Rooms for rent $400-$600 plus utilities. Quiet, se-
rene surroundings 200 ft. from water. Graduate stu-

dents only. (516) 596-9205, (516) 642-6908

E. Setauket/Port Jeff Sta. - 1 bedroom apt.

- ground floor. Ideal for one. No smoking/no pets.

References/security a must. Call 631 331-0398

SERVICES

. Fax Service 50¢ per each page sent 632-6479

or come to room 057 Union.

Papers Typed Low student rates free pick-up/
delivery. 15 years experience with SUNY Stu-
dents. MS Typing Service 331-0996

SETAUKET
CAR WASH

Full Time/Part Time
Cashiers, Greeters,
Foreman, M/F

631-689-7090

-.;.“N;“\.;“‘o:“v

SPRING BREAK 2001
Jamaica, Cancun, Florida, Barbados, Bahamas.
Now Hiring Cam pus Reps Eam 2 Free Tri
Free Meals... gook by Nov. 2nd. Call for FRE info
pack or visit on-line sunsplashtours com

-800-426-771 (4
'“'-gr‘“w: ~F e
NDERS ACADEMY

_$ 100 OFF TO SUNY

VOTED %1 BARTENDERS SCHOOL IN
NEW YORK ’

100 WIDDLE COUNTHY 1Y,
CENTEREACH, Y. 072

- 580-1400
“Full Time and Part Time
Telemarketing Positions!
Market a needed business to business service.
We offer: Full training, Salary + Bonus +
- Great Working Atmosphere.
Close by on Main Street in E. Setauket.
8:45 to 5:00 full time
8:45 to1:45 part time,12:00 to 5:00 part time
Call 631-941-3300 for an interview.

&
2
:

HOURS:

group homes

Job Opportunities in Mental Health Services
Gain Valuable Work Experience Related to Your Career Goals

Flexible schedules, part time and full time posmons working in

Everyday 10AM to 9PM
Sundays 10AM to 6PM

Immediate hire. Ask for John, Beth or Dana

366-4440

| FOURTH WORLD COMICS

33ROUTE 111

The Stonp Brook Statesman Thursday, October 19, 2000

Training Provided
‘ (WALDBAUM'S SHOPPING CENTER)

Competitive Salary, Excellent Benefits SMITHTOWN, NY 11787

*STAR TREK °<DR. WHO +TOYS oSTAR WARS

' m @ ﬁ ot f.ff’?:.f | *SCIENCE FICTION *POSTERS AND T-SHIRTS
‘ L 202 East Main Street » Smithtown, NY 11787 ‘JAPAN'MAJ:?‘;:C ‘V!II_D._|EEC><;T:PES *MODEL KITS
/ bt - THERING
‘(631) 361-9020, ext.105 or fax (631) 361-9204 EOE L 1 OO/O D I SCO U NT W/VAI_I D

Visit our website at optionscl.org

STONY BROOK ID CARD




1320 Stony Brook- Rd
Coventry Commons
Stony Brook, NY
631-689-5920

181 Rt. 25A
Rolling Oaks Country Club
PARTY BAR = CATERING PLACE | ~ Rocky Point, NY11778

631 744 2101

- Specials Needed
With J & R’s Everyday
- Great Prices

Pnzes & G|veaways
, 10 Names Drawn Each Monday

for Private Home Super Bowl Party for
25 anends

Call for DaiFY
- BLACKBOARD

SPECIALS
ALL IN LOUNGE DURING GAME

Jagermeister Girls
E { Will Be Here! j
E“G October 30th - Stony Brook
_'Special Pricing and Discounts’
—,Paulaner Octoberfest
' Now Elllllﬂ On

-
FREE OWONSTRANS ™
! WITH LUNCH OR DINNER :

WITH COUPON « ONE COUPON PER TABLE

L-—-————mm-—-———--———————J

TIRED OF REARING ABOUT
WHO HAS THE BEST

RAUNTED HOUSE?

sETAUKET SCREAM

At Borella’s Flower Kingdom

360 Oild Town Road E. Setauket
~ North of Ward Melville High School
Look for the Castle Sign, Gigantic Gargoyle, and
Enormous Flower, Listen for the SCREAMS!
- 928-1001

OPEN
FRI 7-11 PM

SUN 128 _

CAVUTION: PUE TO SRAPHIC SCENES -
NG CANDREN WNDER 13 PLEASE

(SAT 126 & 711174
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News

Recreation Center Goes Back on the Ballot

Continued from page 5

In addition to money issues,
another concern students had last
semester was the fear that varsity
sports would take over the -Center,
something Preston says will not
happen. He explained that because the
Complex is a facility of the athletics
department,-they control it. However,
the Center will be under the jurisdiction
of Student Affairs.”] can assure students
that [sports taking over the Center] will
not take place,” he said.

If it is approved, the Center will be
built in between the Pritchard Gym and
the Student Union and it will include
indoor aréna courts for soccer, roller
hockey, lacrosse and field hockey. There
will also be an elevated jogging track, a
climbing wall, a sauna and steam room and
a lounge area with a large screen
television. Preston said that it will

be open seven days a week, 6 amuntil
midnight, a feature he said he believes .

will alleviate the complaints of

If built, the Center wnII go in between the Pritchard Gym and the Student Union.

students that there is nothing to do on
campus. “During opening week
activities, during the times when their
was nothing scheduled, there were
many students walking around with
nothing to do,” Preston said. “They
weren’t hidden by classes.” If
passed, groundbreaking for the
Center is set for December 2001

If passed, groundbreaking for the
Center is set for December 2001 with
expected completion by Fall 2003.

Try All The Winning Varieties!|

@ HOT POCKETS® .
, Available at
@ LEAN POCKETS® AP Ko Kotton,
Edwards, Grand Union
@ CROISSANT POCKETS® < and othe;r 2:6 ;t:ﬁ:s in your
© TOASTER BREAKS® Jrecaer seation)

D HOT POCKETS brand PIZZA MINI’S®

with expected completion by Fall
2003. ’
Another controversy
surrounding the Center revolves
. around the wording that appears on
the election ballot. Preston said that
there was a debate between the
Polity Senate and Council and when
the Council approved the ballot, it
included what Preston called
“normal language.” But a faction of
commuters from the Commuter
Student Association did not approve
of the wording, which included a
listing of some of the Center’s features,
claiming that it might have included
information that would sway voters in

Serving the community for 30 years
Mon. - Fri. 8:30-6 - Sat. 8-5+ Sun. 9-3

|

nbul

600 Old Town Rd.
Port Jefferson Sta., NY 11776
(631) 473-9667

| MFG. COUPON EXPIRES DECEMBER 31,2000

Save 505

l HOT POCKETS®, LEAN POCKETS'
] CROISSANT POCKETS Brand Stufed Sandwiches,
§ HOT POCKETS® Brana PIZZA MINI'S®, or
I TOASTER BREAKS Brand Melts and Pizza

] mmwnmmumwwmmm
I HOT TRANSFERABLE. LM ONE COXPON PER
i y hotzedby Che Averica Cah ke 11206 Mo Cre Aercs, S
Deperiment 3608, e Fawood Dxve, el o, T 78840 - 9 3005 B 00) 0 1116

L______;;_;_

WE WILL PAY YOU.
$400 PER MONTH:
TO PLACE
PROFESSIONAL
ADVERTISING
ON YOUR
VEHICLE!

For further information and to
enroll, visit our website at:

(There is absolutely no cot to you at all)

Buenos Aires Lima Tokyo Santiago London Dublin Paris Nice Copéiihagen Stockholm Oslo Amsterdam Berlin Munich Zﬁrich Ista

\\\

//

////////////////////////////////

Student
Airfares

100 Departure Cities

o tniverses

IT'S YOUR WORLD. EXPLORE IT

studentuniverse.com

L

favor of the Center “They wanted to
strip down the wording to the bare
bones,” said Preston.

Mike Bernardin, vice president of
the Commuter Student Association, said
that he would like to see the Center pass
vote. “It will change things on campus,”
he said. “Students go home all the time,
you cant do anything with an empty
campus.” Bernardin explained the
opposition to the wording by saying that
he did not oppose information of the
Center available at each polling site, but
that it was wrong to have it appear directly
on the ballot itself. “We want the
information to be there,” Bernardin said.
“We just want it done correctly.”.

Low

Eurailpasses

Mo‘re Than

Study Abroad

M BuoH 1yjeq B_mqsauuaqop AAY |81 BUCEDIEE PUDBI UOGSI] MOISOW soibueg enBeid isedepng BUUBIA ©0UBIO0J4 @DIUGA SWIOY

Buo;

800.272.9676 |




5 Harvest Noon -

Caliente
Origins

Market Carvery |

n l(elly Deli
| 6Garden Emporium
. Soups Om!
 Kelly Market
 Portabella’s

 and more!

| Wednesday,

| October 25, 2000

5:30pm “#il 11:30pm
A Live Musie

a ‘Will Feature -
Splder Nick and the Mad Dogs Band,
DJ Entertainment and |
Outdoor Intelligent light show

caneme Cab eo s -
‘l’aeo Taxi

“will be here... Check it outl
o Raffles!
Food Qarnples'

Giveaways‘

- Campus
Dmmg Services
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Campus Lifestyles

ertainment, Leisure, Sports & Alternatives

~ Don't Call That Man!

A Book On Surviving Relationships

P e I I R A e s T e A e

By JuLie MINGIONE
Statesmun Editor

There is nothing like being in love.
For many women it is a heart-pounding
roller coaster ride that all too often drops
you off on the platform feeling dizzy,
disoriented and a bit geasy.

This is not an uncommon scenario,
and it is the starting point for Rhonda
Findling’s new book, Don’t Call That
Man! A Survival Guide to Letting Go.
Apracticing psychotherapist operating
primarily out of Forest Hills, Findling
dishes out hearty portions of TLC, while
at the same time encouraging unfettered
females to mourn the loss of their
relationship in order to “stop obsessing
about getting that man back,” and to start
“...putting energy into you!™

Don’t Call That Man! is an
empowering book for women that
provides helpful suggestions to enrich
one’s life after that man. Surprisingly,
however, Findling does not bash or

All pictures of www.rhondafindling.com

Rhonda Findling is a practicing
psychotherapist and a relationship expert

lament the shortcomings of men at all.
The book instead is a practical,
entertaining read that offers insights into
motivations for the dastardly deeds some
men commit (e.g. Chapters 7 and 8: “The
Ambivalent Man" and “He’s Not Going
to Change”).

The primary focus of the book is

placed on the reader, and shares the
stories of some of Findling's patients
who have had a difficult time letting go.

Findling also discusses her own
personal experience about the one who
got away; an unusually endearing
approach to self help.

Despite a woman'’s career status and
success, “...many self-sufficient women
stay in emotionally and physically
abusive relationships...than risk the
terror of being alone.”

Happily, the book makes for a
smooth, easy read and serves to remind

women that there are many going
through the same trauma no matter how
in control they seem to be.

Don’t Call That Man! also stresses
the importance of understanding why
some women cling to the dreaded
“Ambivalent Man™ of Chapter 7, whose
“...unpredictable behavior can make

you feel rejected and abandoned, leading
to your panicking and clinging to him.”
Findling also encourages the exploration
of one’s own mother/father memories to
provide insight, a task most find as
nauseating as the Ambivalent Man
himself.

The writing exercises, charts and
fill-ins contained in the book are all
specifically designed to keep a woman’s
resistance to calling that man strong and
unwavering, but does acknowledge that
slip-ups do occur. When contact is once
again made with that man, Findling

The book provides women with 50

exercises to not call their ex's

urges ladies to forgive themselves and
remain on the straight and narrow course
away from the ex. And for those on the

edge of Do [ Call Him? mountain, a .

precipice familiar to millions of women,
Findling offers “Fifty Things to Do to Not
Call Him,” to strengthen a woman’s
resolve.

In chapter 3, Findling urges the
lovelorn against calling that man to
express their anger and frustration. Said
Findling emphatically, “Engaging with
him again will make you feel even worse.
Chances are, you'll feel abandoned and
separated all over again.” Instead, she
instructs the dumped to vent that rage in
a journal, to a friend or a therapist.
“Expressing your anger by not calling is
more empowering,” she said.

Findling has served as a relationship
expert on national talk shows such as
Maury Povitch, Eye Witness News, and
Good Day New York; and has also been
featured in the New York Post, L.A.
Times and Essence magazine. Check out
November’s Cosmopolitan magazine for
more of Findling’s advice. Anyone
interested in getting over a troublesome
ex can visit her web-site at
www.rhondafindling.com, or contact her
private psychotherapy practice in Forest
Hills by calling (718) 459-3284 (and not
you know who!).
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