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'NEW EXECUTIVE
BOARD

President James Hartnett
Dept.of Pathology

689-833 ext. 2231

Rose Richmond
School of Nursing
6-2170

Vice Pres.
(Academic)

Richard Blakeslee
Restorative Dentistry
6-2520, 2521

Vice Pres.

Treasurer Ray Woznick
Comput.Sves./Dental
6-2601

Grievance James Hartnett

Chairman Dept.of Pathology

(Acting) 689-8333 ext.2231

(Professional)

Grievance Leonard Andors

Co-Chairman Dept.of Dental Med.

(Academic) 6-2387

Academic Delegates

Ora Bouey School of Nursing

6-2477

Jeanne Galbraith Biomedical Library
6~-2515

Pat'0'Neill School of Nursing

6-2292

Professional Delegates

James Hartnett Dept.of Pathology

Schl.of Dental Med.
6-2804

Mary Dickinson

School of Medicine
6-2080

Muriel Regan

Alternate Delegates

Richard Blakeslee Schl.of Dental Med.
Dawn lopkins University Hospital
Marion Lewis School of Nursing
Joan Coffey School of Medicine

RE GRIEVANCE PROCEDURE

.A member of a labor union, seeking
aduzce as to rights under a Zabor agree~
ment, would do well to either check, or
at Zeast double-check, with the labor
organization."

This cryptic message was delivered by
an arbitrator who denied a grievance
filed by a UUP member who had failed
to follow the advice.

THE ENTIRE, SRIEVAUGE PROCEIRE 1S DIS-
CUSSED IN ARTICLE / OF Y NGREEVENT
RETWEEN, THE UTATE OF 2 “ORK AND
NITED UNIVERSITY PROFESSIOYS, [F YOU
DO {IOT HAVE A COPY CF THIS GREZMENT,
PLEASE COATACT US, AiD MWE WILL BE
HAPPY TO GET ONE TO YOU.



REFCRT CF LCELECATE ASSEMELY
¥ay € ~ 1C, 193C

The Spring Delegate Assenbly ret =t the
Ariericara Ipn ir Albary durirg tte week-
end cf May ¢-1C. Tt was the largest
{end longest) Lelegate Assembly ever to
be convened, havirg 185 delegates repre-
senting all 32 chapters of UUP in the
State University.

Although there was a long agends pleaced
tefore tle delegates, rar) Jsates rever
reacked the flucr dve te the tire-cconsum-
ing process of elections to the Executive
Beard. Seven peositions were te te filled
end there ves 2 clese electicn irn alrost
every care., A difference of 4 votes would
have changed the outcome cf five cf thLe
positions elected. Three officer pcsi-
tions were filled in addition to the re-
quirements for meeting academic and pro-
fessional ratios and type of chapter
requirements.

Charles Hansen from the Stony Brook main
campus chapter was elected Vice President
for Professicnals, and Paul Lauter of 0l1d
Westbury was elected to the position cf
Vice President for Academics. The dele-
gates re-elected Joseph Drew as the
Treasurer before electing Herry DiStefano
from Upstate Medical Center as the re-
presentative of Fealth Sciences Centers,
ané Disne Ciminelli frecm Ccbleskill as the
representative frem two-year colleges. Trn
crder tc meet the censtitutional require-
rents for the academic/professional
ratios, Nuala Drescher was elected as an
academic membe: ¢f the Executive DPcord.
ané Jehrn: lLeddy eud lew Fercd were elect-
¢ ¢s rrefeceforel vatere.

Cr. Fridey evening the delegates heard a
special presentation by NYSLT Chief Coun-
sel Bernard Ashe on the case of the Na-
ticral Lator Relations Board vs Yeshiva
University. Although Yeshiva is a private
university, the decisicr cf the Supreme
Ccurt ttet the full-time Ffaculty merbers
¢t Yeshiva are rnot covered ty the Nationsl
Lebor Relations Act but are, ip fact,
managerizl erplcyees whe are thus excluc-
ed freon collective bargairing, Las a po-
tentially great impact on all academic

unions including the United University
Prcfessiors. Tt was & thought-preveking
cegegicn in whkichk nary delegates rcee tc
ask questioune cf Mr. Aste.

The Health Sciences Center Chapter was re-
presented at the Delegate Assembly by
President James Hartnett, professional
staff memwbers Richard Blakeslee and Muriel
Regan, and academics Marion Lewis, Ora
Bouey and, Jean Galbraith.

DEPARTMENT REPRESENTATIVES

This is a strategic job and needs doing!
As a natter of fact, 7%t cer te ecvated ic
the "nul' cf the Chapter.

Faclk representative is or the "inside
track", sc tu speak, regardirg the work-
irge erd peculiarities cf tis/texr depart-
rert. TFach deportrent, ir turr, fcrus
tte patterr, zrnd information disseminated
through use of this rechanism vwill create
a cchecive chapter Lard to beat.

Sc far, the fcllowirg reople have respenc-
ed to help in this area:

HSC Dept./Div.

Coffey, Joan Radiology

Forkin, Ann Cb/CGyn

Jonas, Steven Comrun.& Prevent.Med.
Folmes, Fatricia Medicine

Matkovick, Tcry Anesthesiology
fcter, Sheldon Lat.Animal Resources
Cterbepscn, NMavis Transplant.Surg.

Vaccarelli, Vincent Media Svecs./Photog.

Hospital

Fischer, Bernard Pharmacy
Frassetto, Dorothy Commun. Fela.
Creunds, Flizateth Tecpir.Tterepy
Ferkee, Fary Fay Tietary

Mzlcrey, Fva Med.Care/Records

Cent.Sterile Suprly
intuletery Care let
Pathcelogy

Malsheimer, John E.
Resenthal, Fvelyr
fkinner, Fctert

As you can see, we have a long wey te ge
z£ there zre nery cepertments/civisiens




we have not yet reached. If you have
knowledge of someone who would like to
join in this effort, please contact
James Hartnett, HSC Chapter President,
at 689-8333, Ext.2231, or Richard Baron,
UUP Field Representative, at 273-8822.
This Chapter now has an office in the
Health Sciences Center on Level 4,

Room 131.

PERFORMANCE PROGRAM

"The Performance Program is the document
which forms the basis for the annual
evaluation of a professional employee,
It should include a discussion of speci-
fic duties and responsibilities, objec~
tives, and evaluative criteria appli-
cable to a particular position for a
specific evaluative period. As you
know, the performance program can, and
should when appropriate, be modified

and updated by the immediate supervisor
in discussion with the professional

employee.

To rely on the "related function" lan-
guage in the performance program con-
text introduces into the evaluation
pProcess an unnecessary vagueness and
ambiguity which could, in certain cir-
cumstances, work to the disadvantage of
the employee being evaluated. This
situation can be avoided by simply
modifying the performance program to
refer in more detail to dutes hereto-
fore referenced, but not specified, in
the job description and/or performance
program should it be anticipated that
these duties will become a significant
element in the evaluation process."

- Mike Kimberly, Counsel,
Central Administration.

Since Performance Programs are up for
review, any Professional who finds the
words, or variations thereof, "and other
related duties," should contact James
Hartnett, President UUP/HSC Chapter,
immediately. Such wording is unlawful.

THANK YOU

To all those concerned people who gave of
their time to take part in the SAVE SUNY
effort coordinated by UUP and SASU (Stu-
dent Association of the State University),
we wish to give our grateful thanks. It
was due to your participation in lobbying
by means of personal visits and through
letters that Governor Hugh Carey signed
the bill which had been overwhelmingly
passed in the Legislature restoring $22.3
million to SUNY. UUP is now a recognized
force in the halls of the Albany Legisla-
ture, a power that must continue to grow.

PROFESSIONALS

"Professionals" is the new title for the
members of our bargaining unit formerly
called NTPs or Non~Teaching Professionals.
The Winter Delegate Assembly was the scene
of a heated debate over the issue of this
category title. Proponents of the title
change pointed out that some Professionals
do teach. Also, as an academic delegate
indicated, it was demeaning to define our
colleagues with a negative term rather
than a positive one.

AGENCY FEE

The Agency Fee does not insure membership
in UUP. This fee is mandated by New York
State law to support the Union which is re-
quired to represent all constituents in the
State University. It provides for travel
to and conduct of business meetings, nego-
tiations of the contract, workshops, legal
fees and consultants, and benefits such as
group insurance. It basically provides

the income of the Union.

MONTHLY CALENDAR

GENERAL MEMBERSHIP MEETING
Lecture Hall 3, Level 2

Tuesday, June 10, 1980 @ 12:30 p.m.
OR
Wednesday, June 11, 1980 @ 5:00 n.m.
Election of Secretary




SHORT SHORTS!

We woulﬁ lilke

to remind all members that

the UUP has on reserve in the HSC Library

the following:

1) A list of all dentists in the Greater
New York area who participate in the

GHI Dental Plan;

2) A job posting book with all listings
as we receive them from Personnel.

Under Article 13 of the Contract,

the

Union is entitled to post notices of its
activities and matters of concern on one
bulletin board in each department at a

college.

The following is a list

of De-

partments and bulletin board locations

in the Health Sciences Center only. If
you do not find your department listed or
the bulletin board in question, contact
Jim Hartnett, Chapter President, or
Richard Baron, UUP Rep.

School of Medicine

Dean's Office
Anesthesiology

Commun.& Prevent.
Medicine

Familv Medicine
rlematology
[mmunology
Medicine

Nephrology
Neurology
Orthopaedics

’sychiatry

Pulmonary Disease

L-4, outside Room 197

HOS.L~-4, Hallway out-
side Room 560

L~4, outside Room 71

L-4, Room 56
T-15, Room 40
T-16, Room 40

T-16, Board near
Elevator Core

T-15, Room 20
T-12, Room 20

T-18, Room 26 (Coffee
Room)

T-10, Large Hallway
leading from Elevator
Core to Rms.20/40

T-17, Room 40 and
Elevator Core

{
| Radiology

{ Surgery

Basic Health

Anatomical Sciences

Microbiology

Pathology

Physiology and Bio-
physics

Allied Health

Social Welfare

Dental Medicine

HSC Library

Media Services

Student Services

Pharmacological Sciences

Div,of Lab.Animal Resourc.

L-4, Room 147
T-19, Room 204

Opposite Room 1434,
Laboratory Office
Building

-2, Graduate Biol-
ogy Bldg.adjacent
to elevators

T-9, opposite
Elevators

T-8, Room 140
L-&, Room 147,

outside depart-
mental office
L-2, Room 51
L~2, Room 93

Building J,
fain Corridor

L-3, Room 135
Room 71
Room 45

L-1, outside

Nursing

Information:

Room 223

1-2, outside
Room 205

The Experimental Tuition
Program took affect this Spring.
entitled to one course a semester on a
space availahle basis.

You are

The program is

there for your benefit.

If you have any questions, contact vour
Department Rep, or ‘the Chapter Ren, Mr.
Richard Baron.

b=




WHEN'S THE NEXT RAISE?

The complicated salary package contained in the current contract is

about to rear its very intricate and confusing head.

Since many peo-

nle are (very understandably) concerned about their salaries, we will

ittempt a full description of the actual situation.

For clarity, we

liscuss twelve month and academic year employees separately. The
process is the same, but the dates Adiffer by two months.

Twelve Month Employees

July 1, 1980 - No change in
paycheck but you start accumu-
'ating IOU's from the State. The
tOU's are from 3.5% to 7% de-
pending on the inflation rate.
The actual amount is 3.5% plus
a Cost Of Living Adjustment
(COLA) - see below for how to
calculate the COLA.

January 1, 1981 - Paycheck
increases by 3.5%. IOU's now
accumulate only for the COLA.

July 1, 1981 - Paycheck in-
creases by COLA. This is the
new base retroactive to July 1,
1980. A1l I0U's are pé‘i"d"of'% in
one of the regular paychecks
(by September 30, 1981).

The above raises are appli-
cable only to persons employed
on June 30, 1980. Persons hired
after that date will not receive
a raise during the contract year.
see below for a diagram and
"merit" money.

Academic Year Employees

September 1, 1980 - No
change in paycheck but you
start accumulating IOU's from
the State. The IOU's are from
3.5% to 7% depending on the in-
flation rate. The actual amount
is 3.5% plus a Cost of Living
Adjustment (COLA) - see below
for how to calculate COLA.

March 1, 1981 ~ Paycheck in-
creases by 3.5%., IOU's now ac-
cumulate only for the COLA.

September 1, 1981 ~ Paycheck
increases by COLA. This is the
new base retroactive to Sep-
tember 1, 1980. All IOU's are
paid off in one of the regular
paychecks (by November 30,
1981) . The above rasies are
applicable only to persons em-
ployed prior to June 30, 1980.
Persons hired after that date
will not receive a raise during
the contract year. See below
for a diagram and "merit" money.

Cost of Living Adjustment

NEW BASE a) For the Cost-of-
3.5% I0U's 2.5% In IoU's Living Index we use the
Paycheck Paid Here "United States All Cities,
: Urban Wage Earners and
BASE (12 Month) ; & <
July 1 Jan 1 July 1 (Academic Year) Clerlsal Workers R?Vlsed
x Index" for the period
Sept 1 Mar 1 Sept 1 3 AFA NGB0 to Jany
1980 1981 1981 ot s SR i ok et

Case Where Inflation Rate 1s 4.5% or Less

b R 1) o B
b) If the index is 9%

NEW BASE or more, the COLA is 3.5%.
. 3.5 coLa : ]
3IgUC,':LA I IoU's ToU' s c) If the index is
Paid 4.5% or less, the COLA is
3.5% 10U"s 3 5% T P } 0%.
-.k . .
Ralaie e d) If the index is
BASE (12 Month) between 4.5% and 9%, the
July 1 Jan 1 July 1 (Academic Year) J0LA is calculated pro-
Sept 1 Mar 1 Sept 1 portionately.
19380 1981 1981

Case Where Inflation Rate is 9% or More

~=Dennis Martin



" JOIN NOW

Return to Jim EE"{{&lrtm@Tftﬁz, President
SN v e Eﬂ@&ﬂ(ﬁh SCi@MC@ C@m(ﬁ@r SR S
auaP MEMBERSHIP APPLICATION

UUP is effilisted with New York State Unitad Tudnu(HVSUT)NenNchdeM(AH').
UUP members ase endied 1o & benafits offered by NYSUT and AFT.

Payroll Deduction Authority P Membersh Such ewthorzation is made In accordance with the provisions of Section
. or S8 o &aumm.vwnammumw
TO THE COMPTROLLER OF THE STATE OF NEW YORK adjustments in said deduction as mey be certifled to you from time ©
d Imamm«dumhawmfammmipinumed time by UUP. | hereby authonize the United Univeraity Professions, inc.
University Professions, inc. of the State Unversity of New York, and 0 act 83 My exclusive representative for the purposes of colisctive '

HEREBYWMwmfmmywmymdwww bargaining and in the administration of grievances. | understand thet this
to United University Professions, Inc. on a biweekly basis the amount ordum.yberwok.dummwmmmywb

- of$ to pay for my dues in s8id orgenuzation. discontinue deductions for membership duss.
Last Name First Name il R R e Poaon Tiie Sodal r&ﬂl!y No.
Stromt Address Cuy Seate F™) T T e Mo, Cermpus Depertrery
Signature Dme

{Fold Here)

LIFE INSURANCE
BENEFICIARY CARD

UNITED UNIVERSITY PROFESSIONS
GROUP LIFE INSURANCE PROGRAM

O MALE
O FEMALE Y RTINS
FULL NAME OF MEMBER (LAST NAME FIRST) DATE OF BHTH EOCAL SECLRITY NO.
FULL NAME OF BENEFIGIARY (LAST NAME FIRST) MEMBER'S CAMPUS RELATIONSHP
SIGNATURE DATE
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