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ELECTION RESULTS

JOSEPH BERENDOWSKI has been elected as UUP
President for our Chapter,

This special election was held to replace
Dawn Hopkins who left us for a position
with NYSUT as our Field Representative.
Joe will hold this position until May of
1985 when Dawn's term of office would have
expired.

Below are the results of the ballots re-
ceived:

Edward Alleyne....... 69
Joseph Berendowski... 97
Robert Clifton....... 4
Mary Dickinson....... 2
Donald Pisani........ 2

Thanks RICHIE!

For the past 5 years RICHARD BARON served
very capably as our Field Representative.
The Delegates at the Fall Delegate Assembly
recognized Richie's dedication and contribu-
tions to UUP by unanimously passing the
following resolution:

WHEREAS, Richard Baron has worked closely
with UUP Chapters on Long Island
and,

WHEREAS; he has been reassigned by UUP
and NYSUT,

THEREFORE, be it resolved, that the
Delegate Assembly expresses our
heartfelt thanks to Richard
Baron and wish him well in his
new assignment.

KPEED ENFORCEMENT ON STONY BROOK ROAD

We have been informed that the Town of
Brookhaven has requested a step-up plan of
speed enforcement on Stony Brook Road
beginning November 1, 1984.

g

For your own safety, with the coming of the
holiday season and with the cold wet weath-
er approaching, we urge you to always drive
carefully and abide by the posted speed
limits on all roadways.

Mark Swerdloff, Acting President

BENEFITS

1. New employees should file as soon as
possible with the UUP/Public Employee
Benefit Fund for DENTAL and PRESCRIPTION
DRUG COVERAGE. This will insure minimal
delay in dental and prescription drug
coverage as soon as you satisfy, if any, any
waiting period. The UUP office has enroll-
ment cards if none are available to the new
employee during employee orientation.

2. For those interested UUP has arranged
rate discounts for RENTAL CARS with
National Car Rental. A1l one needs to do is
have proof of being a member of the UuP.
For more information on rates contact the

UuUP office.

3. Allocating your TIAA/CREF Premiums.
(See page 4 for complete article)

4. Employee HEALTH INSURANCE can be changed
in the month of November. You can
change your insurance coverage from GHI to
the State Wide Plan or any of the other
plans. "PLEASE" read the information avail-
able in the Benefits Office on the 5th Floor
of University Hospital, (Betty Bodkin,
Phone 444-2543).

Before any changes are made, insure that

your health situation is best covered by the
insurance plan you pick. There will also be
seminars on health seminars on health cover-
age, Time, dates and location to be annountod
by Benefits Office.

Ed Hines, Editor
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Payroll Deduction Authority for UUP Membership

TO THE COMPTROLLER OF THE STATE OF NEW YORK

( >
MEMBERSHIP A\PPLICATION

| am a member of or apply herewith tar membership in United University Professions of the State University of New York, and HEREBY
AUTHORIZE YOU to deduct from my salary and lo pay over to United Umiversity Professions on a8 biweekly basis the amount of
L e te pay for my dues in said orgarnization Such authorization 1s made in accordance with the provisions of Section 6a of
the Finance Law. You are further authorized to make any adjustments in said deduction as may be certiied to you from time to ime by
UUP . | hereby authorize the United University Professions to act as my exclusive representative for the purposes of coliective bargaming
and in the administration of grievances. | understand that this order may be revoked at any hime by writter: notice 1o you to discontinue
deductions for membaership dues.

< BE SURE YOU HAVE SIGNED THIS CARD And Mall To UUP, 158 Wolf Road, Albany, N.Y. 12205

Annual membership dues in United University Professions are one percent of employee's basic annual salary for employees at or above
the minimum salary negotiated for the bargaining unit; nine tenths of one percent for employees below the minimum salary negotiated for
the bargaining unit; to a maximum of $450. Biweekly UUP dues deduction can be computed by dividing total yearly UUP dues by 21 or 26
depending an employee’s schedule

Signature

BENEFICIARY UNITED UNIVERSITY PROFESSIONS
CARD GROUP LIFE INSURANCE PROGRAM
FULL NAME OF MEMBER (LAST NAME FIRST) e DATE OF BIRTH SOCIAL SECURITY NO.
() FEMALE
FULL NAME OF BENEFICIARY (LAST NAME FIRST) RELATIONSHIP MEMBER'S CAMPUS
SIGNATURE DATE
) RETURN TO:
Uup
ADDRESS

2L Room
Health Science Center
Stony Brook cITY STATE ZIP CODE
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Allocating your TIAA/CREF premiums

(The following article is a reprint from material in the Professional Staff Congress newspaper,*The Clarion,"June, 1984).

Under present New York State law, the
total contribution to TIAA-CREF (Op-
tional Retirement Program) for each
employee electing the ORP is 120 of
State calendar year salary up to $16,500
plus 159 of State calendar year salary in
excess of $16,500. For those employees
hired before July 1, 1976 the entire
contribution is made by SUNY. For
those employees hired on or after July 1,
1976, 39 of salary will be deducted from
each paycheck as part of this contribu-
tion. The balance is made by SUNY.

When you choose the Optional Retire-
ment Program, one of the decisions you
make is how both your own and SUNY’s
contributions to the program should be
allocated-eitherto TIAA, to CREF, orto
both.

From a participant’s-eye view, the main
difference between these two annuities is
their potential for investment returns and
the variability of these returns from year
to year. The difference in TIAA's and
CREF’s earnings stems from their under-
lying investments. TIAAs premiums are
invested in publicly-traded bonds, long-
term loans to business and industry,
commercial and industrial mortgages,
and income-producing real estate. CREF
premiums are invested in a broadly
diversified co...mon stock fund, which
includes the stocks of more than 1,900
companies listed on domestic and foreign
stock exchanges.
investment Objectives

TIAA's investments are geared to
producing, over the long-term, consis-
tantly high rates of return within a
reasonable limit of risk. Based on TIAA%
1984 dividend scale, effective March |,
1984 through Feb. 28, 1985, premiums
and dividends credited to TIAA on or
after Jan. 1, 1982, accumulate at an
citective annual rate of 11.5 percent. This
rate consists of the following:

® a guaranteed interest rate of 3
percent,

® a base dividend which, when added to
the guaranteed rate, raises the effective
rate to 6 percent, and

¢ an extra dividend that raises the total
cifective annual rate of interest to 11.5
nercent.
Dividends (both base and extra) are
declared from year to year and are not
cnarenteed for the future. Dividends are
applied to annuity accumulations as ad-
ditional amounts.

CREF’s investment objective is to seek
retirns that are somewhat better than

those of the stock market over the long
run, without varying significantly from
overall market returns year by year.
CREF’s investments are more variable
(riskier) than TIAA’s, offering a higher
potential return at the risk of possible
loss. Since CREF was established in
1952, its average yearly rate of return
(capital appreciation plus dividends) has
been higher than TIAA's, but this may or
may not be true in future years and has
not been true on a year-by-year basis. For
the year ending Dec. 31, 1983, CREES
net rate of total investment return
(capital value changes plus dividends. less
investment expenses) was 25.3 percent.
Retirement Income

The object of participation in both
TIAA and CREF isto provide a combined
retirement income that is more respon-
sive to economic change than a fixed
pension benefit alone, and more stable
than a common stock variable annuity
alone.

TIAA income payments can change
with fluctuations in the declared divid-

ends, but they cannot fall below the .

contractually guaranteed level of three

percent. Asa resuit of declared dividends, -

TIAA participants who retired 10 to 15
years ago are receiving 25 10 40 percent
more today from their “fixed dollar”
annuities than when they first retired.
The declared rate for annuities being paid
out for 1984 is 12 percent,

CREF annuity payments rise or fall
with the investment experience of CREF's
common stocks. Fach April, the CREF
Annuity Unit, which is the basis for
determining the amount of your CREF
annuity payment for the following 12
months, 1§ revalued to reflect CREF
total experience for the preceding fiscal
year, CREF payments have risen by as
much as 39 percent in one year and fallen
by as much as 17 percent.

You can obtain the most recent CREF

Accumulation Unit Value by calling a

toll-free number, 800-522-5622. The
recorded message gives the latest month-
end value of the Accumulation Unit and
the percentage increase or decrease in the
market value of CREF's portfolio to
date. The recording is updated by noon of
each business day.

You can change you allocation of

Suture premiums between TIAA and

CREF at any time. You can also transfer
your accumulation in CREF to TIAA.,
until annuity income starts. (Transfers of
accumulations from TIAA to CREF are
not pernitted.) The CREF-to-TIAA
transfer option enables you to transfer all

,

or part of your CREF accumulati )
TIAA. Beginning in June 1984, vo |
be able to make the transfer as often as
once a month, provided you transfer at
least $1,000 (or all of your accumulation
if itis less than $1,000), regardless of your
age. If you should wish to change your
allocation or to exercise the transfer
option, you can do so by writing to
TIAA-CREF.

How important is it to you to diversify
between the two types of annuities?

The only sure forecast is that in some
years common stocks will do better than
interest-paying investments, and that in
other years the reverse will be true.
Diversification between these two brozd

types of investments makes it possible to

broaden the financial base for retirement
income and to avoid exclusive depend-
ence on any one type of investment.

What degree of risk are you willing and
able to assume?

Weigh your view of the value of the
stability provided by TIAA against the
volatility of CREF’s common stocks, If
downward swings in common stock prices
arc likely to alarm you (or your spouse)
either now or later on during retiremen
you should take this into account
allocating premiums between TIAA and
CREF.

What other sources of income can you
expect to have available during retire-
ment?

You may have available other income
for retirement besides that from TIAA
and CREF. Social Security benefits

usualiy provide additional income. You
may also have income from savings
accounts or bonds, tax-deferred annuities
mutual funds, common stocks, or other
investments as well as other pension
plans. You'll need to know whether your
other sources of income will be stable or
whether they will fluctuate. The stability
of your total retirement income is an
important factor in deciding how well
you can tolerate, financially or emotion-
ally, any changes in year-to-year income
from your TIAA and CREF annuities.

TIAA-CREF offers a booklet, Alio-
cating Premiums between TIAA and
CREF, which discusses this question in
greater detail. You may obtain it by
writing to TIAA-CREF at 730 Third
Ave., New York, N.Y. 10017 or by calling
Policy Services at 490-9000.
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