
 

Upcoming Events 

 
 
 

 
 
 

April 13-April 15 
Runoff election ballots for chapter  

secretary mailed to members’ homes 
 
 

Sunday May 1, 2011 
March of Dimes March for Babies  

Stony Brook 
Sign up as part of  

SBHSC UUP Chapter Team 
 
 
 

 

Wednesday May 4, 2011 
Runoff election ballots due in Albany by 

5PM 
 

Wednesday June 1, 2011 
Start of new two-year term of office for  

newly elected chapter officers and  
delegates 

 
 
 
 

 
 

RSVP or for more information, please call  
4-1505 or visit the chapter website: 

www.uupsbhscsite.org 
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April 2011 

The Giant: 
Asleep No More 

Thousands of NYSUT 
members, including many 
UUPers, joined with their 
brothers and sisters from 
unions representing team-
sters, actors, auto work-
ers, artists, sheet metal 
workers, plumbers, trans-
portation workers, stage 
hands, child care workers 
and others at the We Are 
One rally in Times Square 
on Saturday April 9th.  
They chanted and carried 
banners reading: We Are One; New York Standing Strong for Worker’s Rights; 
We Are Wisconsin; Labor Rights are Human Rights; This is What Democracy 
Looks Like; I’ll Give Up My  Union Card When You Pry It From My Cold Dead 
Hand; Stop the War on Workers; etc. 
 
They rallied in support of union rights. All across the country, union members are 
being vilified and scapegoated as the cause of the nation’s economic woes.  
Their bargaining rights are under attack. If these attacks succeed, the middle 
class will lose its opportunity to achieve the American dream. This crowd will not 
let that happen.  
 
All across America and right here in New York, politicians are supporting tax 
cuts for the wealthy while at the same time slashing funding for education and 
health care services. As this Bridges goes to press, management at Stony Brook 
University Hospital is preparing for staff cuts in response to the inadequate 
level of state funding in the budget. We must continue our fight over these cuts, 
and continue to urge the legislators to extend the millionaires’ tax which will 
add much needed revenue to the state’s coffers. We must continue to support 
our members.     
  
We must stay united in this fight. Visit www.nysut.org and www.uupinfo.org for 
up-to-date information on these struggles, letter writing campaigns, and future 
rallies. Stay strong, stay united, and we will win this fight. 

Photo Credit:  Michael Campbell 

Union members converge in a wave of solidarity in Times 

Square to show support for worker’s rights. 



President’s Message 

Please join me in congratulating Carol Gizzi, our President 

Elect; Bruce Zitkus, re-elected for a second term as our Vice- 

President for Academics; Carolyn Kube, newly elected Vice-

President for Professionals; Charles Hines, re-elected for a 

second term as Treasurer; and Bill Giangarra, newly elected 

Part-Time Concerns Officer along with our newly elected and 

re-elected group of academic and professional delegates. This 

election saw an increased number of candidates both for offi-

cer positions as well as  for our 50 delegate positions. This level 

of interest and willingness on the part of members to partici-

pate in the work of the chapter is terrific and historic. That is the 

good news. The disappointing news is in the percentage of our 

members who participated by mailing in their ballots.  

 

As of the December 2010 membership certification date, we 

had 3,471 eligible voters, 852 of whom took the time to mail in 

their ballots (24.5 percent). The eligible number of academic 

voters was 1,401 with only 180 sending in their ballots 

(12.8%) and of our 2,070 professionals, 672 (32.4%) voted.  

 

Our chapter officers and delegates help determine the direc-

tion of this union at the chapter and statewide level. They rep-

resent our membership at various UUP committee meetings and 

meetings of our affiliates - NYSUT and AFT. Our current slate 

of delegates will soon vote in an election at our May delegate 

assembly for statewide offices of President, Secretary, Mem-

bership Development Officer and for  eight members of the 

statewide executive board.     

 

Those who did not vote in this election missed an important op-

portunity to have their voices heard regarding the direction of 

the union. Those who did not vote allowed a small percentage 

of the membership to decide for them who will hold these im-

portant delegate and officer positions.   

 

 

 

 

 

 
 
 

 
 
 
 

In Solidarity, 

Kathy Southerton 
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ELECTIONS:  

Opportunities for Your Voice To Be Heard 

Our members will not have to wait two years for another op-

portunity to participate in our elections. By the time this edition 

of Bridges is distributed to the membership, we will be in the 

midst of a runoff election for chapter secretary. This runoff is 

necessary because none of the original four candidates re-

ceived 51%  of the vote. Tina Manning and Bruce Kube, the 

top two vote getters, now must face off in this election. Please 

read their statements on page 4. Your ballot must be received 

in Albany by 5PM on Wednesday, May 4 to be counted.   

 

Take advantage of this opportunity and cast your vote. All 

over the country there are those trying to silence the voice of 

unions. At rallies all across the country - including the recent 

We Are One rally in New York City (Saturday April 9) - union 

members and supporters gathered in support of worker’s 

rights. The right to vote was a hard-earned one. Don’t take it 

for granted. Elections matter. You have a voice, use it, and 

vote. 
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Myth Busters:  
Setting the Record Straight on  

Public Employees  
Originally published in NYSUT United - February 8, 2011  

 
  

Over the last several months, commentators, media outlets, and politicians have been on a tear, ripping public service un-
ion employees — including NYSUT members — and blaming them for the fiscal crisis many states are facing, and yes, 
even for creating the Great Recession. (Hello? Remember the real estate bubble?) We set the record straight on some of 
the more outrageous claims. 
 
MYTH:  The average public service employee makes far more than a private sector employee. Some governors are using 
this statement to drive a wedge between private and public workers and put an end to collective bargaining. 

TRUTH:  According to a new analysis by the Economic Policy Institute, state and local public employees are compensated, 
on average, 3.75 percent less than workers in the private sector. 
The study factored in education, experience, hours of work, organizational size, gender, race, ethnicity, and disability. It 
found that, compared to private sector workers, state government employees are under-compensated by 7.55 percent, 
and local government employees are under-compensated by 1.84 percent. The study also found that the benefits state 
and local government workers receive do not offset the lower wages they are paid. 
The EPI is an independent, non­profit, nonpartisan think tank that researches the impact of economic trends and policies on 
working people. To learn more, visit www.epi.org. 

 

MYTH:  Bargaining rights for public employees are the reason state deficits have exploded. 

TRUTH:  If you haven't read the column "The Shameful Attack on Public Employees" by former U.S. Labor Secretary, au-
thor and professor of public policy Robert Reich, now is the time. We've posted it on http://blogs.nysut.org/
blog/2011/01/07/when-it-comes-to-sacrifice-why-insist-the-rich-sacrifice-even-less/. Reich takes this myth head-on: "In 
fact there's no relationship between those states whose employees have bargaining rights and states with big deficits. 
Some states that deny their employees bargaining rights — Nevada, North Carolina, and Arizona, for example — are 
running giant deficits of more than 30 percent of spending. Many that give employees bargaining rights — Massachu-
setts, New Mexico, and Montana — have small deficits of less than 10 percent. Public employees should have the right to 
bargain for better wages and working conditions, just like all employees do." 
It's curious, he writes, that when it comes to sacrifice, railings by Republicans don't include the richest people in America. 
"To the contrary, they insist the rich should sacrifice even less, enjoying even larger tax cuts that expand public sector 
deficits. That means fewer services, and more pressure on public employee wages and benefits. It's only the average 
workers — both in the public and private sectors — who are being called on to sacrifice." 

 

MYTH:  Public employee pensions are bankrupting state budgets. 

TRUTH:  AFSCME, one of AFT's and NEA's national labor allies, represents more than 1 million public employees. An  
FSCME December fact sheet clearly makes the case for publicly funded pensions. "State and local government pensions 
are, for the most part, well managed and not the source of budget problems for most governments. In 2008, state and 
local government pension expense amounted to just 3.8 percent of all (non-capital) spending. Contributions are expected 
to increase in the future to cover for investment losses and many public employers' failures to adequately contribute in the 
past. However, the increase in contribution rates will result in pension costs, in aggregate, approximating a still-
manageable 5 percent of state and local government spending by 2014 and beyond." 
The National Association of State Retirement Administrators said public pensions have exceeded the expected rate of 
investment return by 1.5 percent for a 25-year period beginning in 1985. 
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I thank you for your support in recent elections for secretary of the UUP 
Health Sciences Center/Stony Brook Chapter. I ask for your continued 
support in the upcoming run-off to elect a secretary who will work for 
you. 
  
I look forward to the daily challenges that my fellow union members 
may encounter, and need help in resolving. My goal is to help people 
and make them more aware and knowledgeable of their rights as it 
pertains to the union contract and workplace. Getting the correct  
information and answers to member requests in a judicious manner is 
very important. You voted for me in the past because you trust my 
judgment in making decisions concerning you as a member. Your vote 
means that I represent you. I have represented you at the following: 
  

 March for Public Education May 3, 2003 Albany, NY 

 One Nation Working Together Rally October 2, 2010 
      Washington D.C. 

 United We Lead, We Are One Rally April 9, 2011 Manhattan, NY  

 

I have served as: 
UUP Member: 29 years  
Professional Delegate since 1994 
Chapter secretary since 1997 
Member Coalition of Labor Union Women (CLUW) 
Member/Chair Professional Individual Development Awards Committee 
HSC  
Member Professional Evaluation and Review Committee 
Member Statewide Women’s Rights and Concerns Committee 
Member Statewide Affirmative Action Committee 
Member Statewide Latino Committee  
Member NYSUT Committee of 100 
Elected delegate NYSUT RA Representative Assembly 
Elected delegate AFT Convention 
CLUW Liaison for Statewide Women’s Rights and Concerns  
Committee & Coalition of Labor Union Women 
Affirmative Action Committee Member HSC 
Finance Committee Member HSC 
CLUW Committee Member HSC 
Cornell Leadership Institute Training  
AFT, Civil, Human & Women’s Rights Activist 
  

Because of my dedicated service, I feel I am the perfect candidate for  
Secretary, and ask for your continued support Thank you. 
 
 

Respectfully, 
Tina Maria E. Manning  

  Candidate Name:            
Tina Maria E. Manning 

   
 Nominated Position:        

Secretary 
 

Candidate Department:  
Media Services  
Photography 

I have been an active member of UUP since 1990 and an elected 
delegate since 1997.   

 
 
 Statewide Membership Committee 

o 1998-present 
 Statewide Elections and Credentials Committee 

o 2000-present 
 Chapter Membership Committee 

o Chair 1999 to present 
 Statewide & Chapter Outreach Committee 

o 1995 - present 
 Professional Promotion Review Panel 

o Chair 1999-present 
 Evaluation Review committee 

o 1999-present 
o Chair 2009 - present 

 Grievance Committee 
o 2007-present 
 

Thank you for your support in the original election. We’re al-
most there. Unfortunately, because there were so many candi-
dates for this office it was difficult for any one candidate to 
achieve a majority.  
I have been a strong proponent of our union and I firmly be-
lieve that together we can make a difference. My goal is to 
make sure our membership is informed of the important issues.  
That is why I proposed and started our chapter website. The 
website is still evolving and I hope to, in the near future, make it 
more interactive.  
It is extremely important to know what it is that the membership 
wants and for them to know what the chapter leadership is do-
ing to get there. We are entering uncertain times both at the 
statewide and local level. Operating budgets have been deci-
mated and our members are fearful. The chapter leaders need 
to make sure that our members are protected to the full extent 
of our contract. We have to maintain an open dialog with ad-
ministration and be proactive in finding solutions that serve all 
of our needs. I look forward to this challenge. I hope I have 
your support. You have mine.  
Don’t forget to fax your legislator www.uupinfo.org. Take ac-
tion! 

 
 

 

Chapter Secretary Election Run-Off 

  Candidate Name:        
Bruce Kube      

  
Nominated Position:        

Secretary 
 

Candidate Department:  
Hematology Laboratory 

(Dept. of Pathology) 



              Election Results 
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        Election Results 
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           Election Results 
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News You Can Use 
 

Individual Development Award Applications 

 If you submitted an application for the Joint Labor Management Individual Development  Award (IDA) Grant 
Program you can expect  to hear a response to your application from the IDA committee by late May. 

 

 

Professional Obligation of UUP members 

According to the State University of New York Policies of the Board of Trustees (Article XI Title H): The Profes-

sional obligation of an employee consistent with the employee’s academic rank or professional title, shall in-

clude teaching, research, University service and other duties and responsibilities required of the employee dur-

ing the term of the employee’s professional obligation.   

The fundamental responsibility of UUP members is to meet their professional obligation. SUNY and UUP agree 

that UUPers have no defined work day and no defined work week.   

As noted in a Public Employment Relations Board (PERB) decision from July 1999 regarding academics, Joyce 

Villa, the State’s Assistant Vice-Chancellor for Employee Relations, testified that the only portion of the profes-

sional obligation which is tracked in terms of time spent is classroom hours. Length of workweek is not tracked 

because, “we have the concept of professional obligation, because much of what our faculty does is self-

directed. We don’t monitor their workweek in terms of hours.”    

If you have questions regarding your professional obligation, please call the chapter office to set up a confi-
dential appointment to discuss your concerns with a chapter officer and/or with our labor relations specialist. 
The chapter office number is 444-1505. 

 

Fair Trade Chocolates  

Fair Trade chocolate bars are now available—while supplies last—for purchase from the chapter office. If you 

are not familiar with Fair Trade, it is an alternative way of doing business that is rooted in human dignity. Fair 

Trade principles include: fair price, safe and humane working conditions, including the prohibition of child labor, 

direct trade and long-term relationships, community development, democratically organized workers, empower-

ment of women, respect for cultural identity, and environmental sustainability. 

You can change the lives of millions of farmers and workers and their communities worldwide by choosing Fair 
Trade products. And as if that wasn’t enough to convince you to buy Fair Trade, the chocolates are delicious.  
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UUP Stony Brook HSC Chapter Contacts 
 

President       Kathy Southerton   

Vice President (Academics)      Bruce Zitkus  

Vice President (Professionals)   Carol Gizzi  

Secretary        Tina Manning    

Treasurer        Charles Hines   

Part Time Concerns Representative      Carolyn Kube   
Grievance Chair (Academics)     Steve Smith   

Grievance Chair (Professionals)     Carol Gizzi   

Newsletter Editor                        Pamela White 

Webmaster       Bruce Kube    

Administrative Assistant       Sharon Hines   
  

All chapter contacts can be reached by calling the chapter  
office at 4-1505 

The opinions expressed in Bridges are those 
of the authors, the editor, or the Stony Brook 
HSC Chapter of UUP and are not necessarily 
the opinions of the United University Profes-
sions. 
The UUP Newsletter welcomes, for  
consideration, articles submitted by 
members of the Stony Brook community. Per-
sons who have material they wish to contrib-
ute should email their submissions to  
stonybrookhsc@uupmail.org for considera-
tion. Submissions are subject to the approval 
of the newsletter editor and the chapter 
president. They may also be edited for 
brevity and/or clarity. 
 

For the latest information be sure to check the UUP/HSC website:  http://www.uupsbhscsite.org/ 

 
UUP Stony Brook HSC Chapter                                   
HSC, Level 5– Room 572 
Stony Brook, NY 11794-8553 


