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516-689-8900
Monday-Friday 9:00AM-4:30PM, Thursdays 9:00AM-7:00PM

YOU DON'T HAVE TO GO FAR TO GET FAR:

EASY, FULL-SERVICE BANKING NOW ON THE
LOWER LEVEL OF THE STUDENT ACTIVITIES CENTER.

+ TRAVEL DISCOUNTS
+ RESTAURANT DISCOUNTS
+ HOTEL DISCOUNTS
+ ENTERTAINMENT -

DISCOUNTS

+ FREE BACKPACKS OR
DUFFEL BAGS

+ FREE ATM CARD
+ FREE CHECK CARD
+ FREE CHECKS
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BY LAURA Lo
Statesman Editor

Munching on many types of large
cookies and sipping coffee or tea,
people from college students to
grandparents sit around the long table
in S-102 of the Social Behavioral
Sciences building on a Friday night.
Some have to sit in the seats toward
the back of the room. They quietly
chat and get to know each other while
they wait for the guest speaker of the
night's Coffee and Conversation
presentation.

The Cotffee and Conversations series
sponsored by the School of Professional
Development and Continuing Studies is
the concept of Deborah Hecht, an assistant
professor at Stony. Brook. The monthly
conversations are always held at 7:30 on
Friday nights. The guest speakers include
writers, editors, agents, musicians and
magicians. There-.is never a charge to
attend.

BY DAVE CHOW
Stateslmanlll F " >r

When Nathan Glazer spoke to the full audience in the
auditorium of the Student ActivitiesLenter last week to kick off
the tfur-installment Presidential Lecture Series, he ptllet no
punches. "Celebrating Diversity" was the theme .of the
discussion. Glazer, an author arid professor of education and
sociology emeritus at Harvard University, spoke about the
phenomenon of race etiquette.

Ever since 1963 when his BRi and the Melting Pot hit the
racks, Glazer's commentary on race and ethnicity has
simultaneously infuriated and captured the fascination of his
peers. With an almost noncommittal idealism and a sweeping
scope, Glazer's ideas seemed more political than scientific in
nature.

Using New York City as a backdrop, Glazer and co-author

Lecture Controversy
Lecture from front page

out that her department_ does not speak with a "unified
voice," and that the opinions of the faculty members that
attended the lecture werenot those of the department as a
whole.

However, many members of the sociology
department that attended the lecture took issue with
Glazer's views. In addition, more than a few who attended
noted that Glazer ignored his own call for maintaining
civil discourse throughout the lecture, due to the
controversy involved in the subject matter. Several people
who attended said Glazer did not respond to questions
posed-to him and cut people off who were speaking at the
microphone.

Particularly, members of the sociology department
appeared upset that Glazer had not revised his earlier views
on affirmative action. There were many critical questions
and curt responses throughout the lecture. The audience
chuckled, somewhat embarrassed, by the atmosphere they
were witnessing. Even President Kenny appeared to be
blushing by the exchanges that she was witnessing.

"It is quite remarkable that he seems unaware,"
Schwartz said, "of the huge mass of evidence against his
positions. It appears he refuses to read anyone that
disagrees with him." L

A Little Coffee And Conversatiac
Monthly Series Provides Intimate Atmosphere for Informative Interact
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"This is my baby from concept to
completion," Hecht says. "Fifty-two
weeks a year, every day of my life, this
is what I do."

And Hecht is always working.
She books all the guests through
personal friendships and networking.
As a writer, Hecht has contacts
through the publications she has
written for. Some of the big names
include: Writer's Digest, Newsday,
The New York Times, Good
Housekeeping and Woman's World.

Hecht says she is constantly looking
for people who would make good guests
- those who are up-and-coming artists,
who have survived, who are thriving.
She posts flyers on college campuses and
sends press releases to Newsday, The
New York Times and local papers
including the Herald and the Beacon.

Coffee and Conversations has
featured presentations by Ceil
Cleveland, vice-president for
University Affairs, who held a writing

workshop, and social worker Rhonda
Gallo, who held an "ex-stress
yourself" session. Dr. Robert
Klitzman, who is an author and
assistant professor of Clinical
Psychiatry at the -College of
Physicians and Surgeons at Columbia
University, will read and discuss his
works, which include Being Positive:
the Lives of Men and Women with HIV
and A Year-long Night:, Tales of a
Medical Internship on November 7.

Hecht says coordinating Coffee
and Conversations is a big job, but she
appreciates the support she gets from
the School of Professional
Development. "The dean has
tremendous vision, tremendous faith
in me," she says.

And Paul Edelson, SPD's dean, is
happy with the results. "I'm delighted
that it's working out so well and I
truly feel it's fulfilling the purpose I
had in mind," Edelson said. "The
salon-like environment is not too

large, but small enough so people can
interact and formulate. We did not
want to create just another lecture.
We wanted something brand new to
Stony Brook."

And people are responding.
"This is so much more than I

expected it to be," said Lorianne
Lueders, a Stony Brook graduate who
came back to attend Gallo's- -$t9ress
management-workshop. "It was like
sitting with- a large group of friends
talking about what stresses us out."

A good turn-out, Hecht says, is
when between 15 to 40 people attend
a presentation.

"There are those who are loyal to
Coffee and Conversation, and then
there are those people responding to
a special interest," Hecht says. "If no
one showed up I would be pretty
upset. But that's never happened."

For more information on upcoming
presentations or a schedule, contact Deborah
Hecht at 632-7056. L

Daniel Patrick Moynihan analyzed various stages of assimilation
and inflL .e shared by Jews, African Americans, Irish, Italians
and Puerto Ricans. The review was positive and its prognosis
for the American cultural heterogeneity to continue assimilating
itself was likewise good. His belief was that given time, the
entire country would become like New York, a literal chimera of
remnants of disparate cultures - and largely without the help of
government intervention. Critics said that aside from the book's
historical outlook, Glazer gave little evidence to support any
further growth into the future. Beyond the Melting Pot was
bathed in a political diplomacy of the most ineffable kind.

Now 24 years later, Glazer has given up his hopes for
assimilation. His latest book, We Are All Multiculturalists Now,
is pessimistic about our ability to come together into a single
culture. Despite Glazer's change of sentiment, his tone remains
the same. Glazer is still proclaiming consensus. Except now
Glazer is acknowledging the error of his earlier ideas and
confessing that multiculturalism is the result ofAmerica's failure
to assimilateAfrican-Americans into its national culture. Instead
of taking on multiculturalism and its marginalizing effects, he
reports that multiculturalism is unavoidable and some of its
conflicting ideas are here for the long haul.

Glazer is also still noncommittal. "If a multiculturalist
notion should change the tone of history to help the self-
esteem of a certain group, even if there is little evidence to
support it, would it be so bad?" Glazer asks without ever
answering in his new book.

University President Shirley Strum Kenny gave a brief
introduction to the lecture. She said that we are now in an
important and also scary time, when universities and educational
institutions could be weakening their resolve in making
themselves open to diversity. She noted that Stony Brook, is
itself remarkable for its diversity and is one of the leaders in
promoting diversity in higher education.

Glazer began the lecture by talking about a recently
appointed advisory board put together by President Bill Clinton.
The board will advise Clinton on proper communication
involving race relations. The problems inherent in creating a
formalized discourse specialized for race issues touches deeply
into fundamental principals of the United States.

Glazer said that in other countries, there are actually
laws which. can regulate race sensitive speech. In Great
Britain there is legislation that controls against anything
"likely to stir up hatred." The Race Relations Act gives
Britain legal grounds for regulating race relations. Similarly

international compacts involving France, Brazil and
Argentina have been signed to regulate such speech and
there is prosecution for holocaust denial in France and
Canada.

Fixing law with civil consequences for what can be
said d a advocated -is much more difficult in the United
States, Glazer said. Legislation of this type is not possible
because of first amendment rights. Glazer said that if it
were possible, it might make sensitive discourse more
judicious and civility may or may not prevail.

He also said that some legal commentators think that
the first amendment right does not prohibit such legislation,
but they are in the minority. Generally the United States
Constitution protects all forms of speech including racist
speech, Glazer said. However, laws can be bent backwards
in the interest of public safety and more vaguely group
harmony. A group cannot be libeled for threatening speech
but individuals can be.

It is here, in moving from the larger scale to smaller
scale that Glazer began to draw the lines for race etiquette.
He suggested that race sensitive issues should be left out of
formal legislation and regulation and away from courts arl e
law. Since most racially charged events occur in specific
communities, Glazer said they should be handled within P
those communities where true communication and =

understanding can occur. That way etiquette, not formal <

discourse, comes into play. With etiquette, dialogue can t

occur based on commonly agreed principles. It is an §
inherently more humanistic way to approach problems.

Specifically he sited universities and academia for ,
examples. Glazer noted that there is a thin line between A
knowing, what constitutes statements that may be purely |
racially derogatory and what could be true sociologically
and scientifically relevant inquiry. But he said he believes
that a difference can be defined by deciding on the very j
question if something is said with an intent to harm. s

Glazer noted the problems inherent in his solution. -
Glazer said he would be suspicious of prosecution of "words
that wound." They can indeed be epithets that can truly be O
harmful, however, words that are truth may be words that '
hurt others also. Examples of difficult topics include 5
holocaust denial and intelligence measuring differences
between races. -

Glazer ended his lecture by successfully raising more .
questions than answers.

Glazer Raises Questions, But No Answe,TS
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BY KEVIN KEENAN
Statesman Staff.

As part of a weekend celebration -of India to
celebrate the 50th anniversary of Indian independance,
the Odissi Dance -Theatre brought its fluid style to
Staller's Main Stage last Saturday.

The five Indian women who performed at Stony
Brook under the name of Odissi Dance Theatre are
from Bangalore's Nrityagram Dance Ensemble. The
women dressed in traditional Indian garb and
performed the Mangalacharan, Battu, Saveri Pallavi,
Dasavatar, Shankarabharnam Pallavi, Abhinaya, and
Moksha Indian Dances. These performances were
intended to invoke and please various spirits and to.
-depict the blossoming of youth. The program was
divided into abstract and narrative dances with the first
four dances comprising the former and the--last three
the latter.

One of the abstract-dances', Saveri Pallavi, which
means to blossom forth, was intended to represent
woman in her many moods. The dancers of this
performance intended to express the soul's passion and
lust for love. The-dance and music began with slow,'
graceful movements and built up to a crescendo'of fast
rhythmic patterns-. The red-painted fingertips and feet
of the performing women drew emphasis to their
complex and sensual body movements.

The narrative Abhinaya dance was a poem set to
music intended to involve the audience emotionally
The dancers achieved this emotional involvement
.through complicated hand gestures called mudras.
They also expressed internal feelings through facial
expressions called -bhava. .

' The lighting on the stage- was" manipulated to
emphasize the- shadows: of the dancersi. It was the se
shadows that created the eerie effect requisite for- the
Sasavatar dance in which a God incarnated -as a half
lion and half man rips open the body of an evil doer
dwelling on earth. The dark and excessive eye makeup
of the dancers, contrasted against their wide-open
eyelids, added a chilling effect.

The Odissi dance was funded by Symbol
Technologies, a software firm serving the Long Island
community. Satya Sharma, senior vice-president for
Symbol Technologies, said that the: firm decided to-.
fund this particular event because "a lot of Indians

I , ,

BY DAN CONDON

Special to The Stacltesman :

In a lecture sponsored by Professor S.N. Sridhar
and the Center for Indian Studies, Dr. S. R. Rao,
head of Marine Archaeology of India,- discussed
evidence that suggests one of the epic books of the
Hindu religion is an historical record.

The Mahabharata, which translates as Great
India, contains various stories that codify and
illustrate the moral codes set forth within Hinduism.
In it is the story of Krishna, one of the most beloved
of the Hindu gods. There is a great battle in which
Krishna urges correct action as the only recourse.
By the end of the battle, Krishna dies when he is
mistaken for a deer and shot in his only vulnerable.
spot, his foot, which is all part-of a prophecy stating
that when Krishna died, the town he founded and
defended, Dwarka, would be engulfed by the ocean.

·

; -i
Sensual Synchronicity AtStalli

Odissi Troupe Celebrates India 's Traditional Da�z
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Statesman /Jae M. Kim

Two dancers in the Odissi Dance Theatre performing on the Main Stage as part of the World Celebration of India.

work for us, and there are many different perspectives
abounding on Long Island.and within the Indian
;Communities regarding Indian culture. This was an
excellent way to expose people to a unified Indian;
tradition."

S Surupa Sen, one of the dancers indicated that each
dance ion the Odissi style-is equally difficult. However,
she says the': Odissi style is the hardest of all the
traditional Indian dance -traditions to master.

"One must be extraordinarily flexible to keep the
lower body sensuality requisite for the dance" Sen
says. Sen also indicated that there is a certain amount
of competition among the' members of the village to
achieve and surpass the standard set by the others.

"This is the best. group.in India," says troupe
manager Lynne Fernandez. "It is because of the
unusual way of learning the dances [by living together
for life] that these girls are able to achieve perfection-."

Ju Slavery, a professional ballet dancer,' disagrees

with Fernandez. She says she believes that the dancers
are lacking lower body strength and poor balance as
evidenced in their "shaking- muscles and loss of
bAlances during several poses."

The dance ensemble, which recently performed on
Broadway, is composed of-women from a dance village
called Nrityagram. The village was founded in 1990
by Odissi dancer--Protima Gauri Bedi. The school is
the only dance village dedicated to preserving classical
Indian styles and martial. arts. The students spend
months just perfecting certain parts of the dance in
order to achieve the most gracious movements. The
women live and learn dance together in order to
formulate perfect synchronization, and they virtually
give up their entire lives to study and learn dance steps
perfectly. They receive no monetary compensation for
their performances and are provided for by the school,
which also educates them in Indian philosophy, society,
ethics, dance and culture.

Evidence of Reality in Krishna Myth
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Many people think of this story as only a myth
- a legend of long-ago heroics. Yet Rao told the
audience in his October I Ith lecture, Krishna and
the Mahabharata: History or Legend? that he found
evidence of an historical Dwarka dated back to 1500
BC which is consistenttwith the Mahabharata's date.
Rao, who, has conducted numerous underwater
excavations off the coast of.Gujarat in northwest
India, also found pottery shards: and writing samples
that match dated Harappan culture sites, as well as
worship sites where devotions were thrown to
Krishna. Rao also said that the sinking below the
sea of Dwarka has historical roots because sea levels
rose globally at this time, which the National
Geographic Society has/verified. Rao said that these
findings prove a relationship exists between the
excavations and the town of Dwarka in the'

'Mahabharata. - O
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Astronomy Open Night lecture series
Sheds light on cluster formations

Stars are usually not-born alone. Most are
formed in large groupings called associations, in which

.there are denser groupings called clusters. Finally, most
stars in clusters are members of gravitationally, tight-
bound double and multiple star sysytems. The separa-
tions -ofthese young binary stars provide examples of
the shortest length scales of star birth.

In the next lecture of the popular series,
Astronomy Open Night, Professor Michal Simon will
describe what a statistical analysis of large numbers of
young stars can reveal about their birth and the pysical
conditions in'their molecular cloud birthplaces.- These
Studies are beginning to show just how and why the
X:process of star formation should depend so much on
:'having other new stars in the-neighborhood.

Simon has been teaching and researching star
formation at Stony Brook for 28 years. Following the
November 7th lecture in the Earth and Space Sciences
building, weather permitting, there will: be a viewing
7 non:A -- ,;+L ac.f t - I T-- s -~ -1- ; +s,~(- L -1 n - n - -_- -- Isession witn tne university s telescopes. LU
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winner for the city until her
appointment, the betting corp.
faced high debts upon her
departure.

Friends of Dukes were quick
to highlight her -leadership in the
civil rights movement. Former
NYC mayor David Dinkins noted
that the situation should not have
been handled in the criminal court
system, but rather in the civil
courts - warranted by Dukes' past
commitments to helping others.

We believe that Dukes should
not be excused because of her
previous reputation in the
community. Indeed, aleader that
uses her reputation of trust to bilk
a cancer stricken employee out of
thousands of dollars deserves our
support even less.

At the least, Hazel'Dukes'
mismanagement at OTB calls into
question her current role as an
administrator- over a vast
university system. Recent calls by
two other trustees, Paul Perez and
Candace- deRussy, for her
resignation should be quickly
heeded in light of her guilty plea
last week.

Dukes provided a passionate
voice for increasing access to the

SUNY system by minority students.
In taking advantage of a sick
employee, Dukes herself called into
doubt the sincerity of that voice.

We are worried that Dukes'
departure will leave another
opening for Governor Pataki to
appoint another one of his political
friends to the board. Eleven of the
sixteen seats on the board are held
by Pataki appointees, and there has
been a deep schism between these
trustees and the remaining
holdovers from- the Cuomo
administration. The call by some
for Dukes' resignation rings as
politically motivated to ensure that
Pataki's vision for the future of the
SUNY system is supported by the
trustees. This vision includes the
possible consolidation of smaller
campuses into the larger university
centers.

Despite our misgiving about
giving Pataldki another opportunity to
appoint a SUNY trustee, we cannot
believe that Dukes continued
membership on the board is an
enlightened example for students to
follow. If Dukes is the siSificant
leader that her previous reputation
suggests, she will resign quickly, and
with quiet dignity.

In 1991, Governor Mario
Cuomo nominated civil rights leader
Hazel Dukes to the State University
of New York's board of trustees,
which oversees the administration
of the individual SUNY campuses.
In light of recent revelations of
Dukes' personal conduct, we believe
that it is in the interest of SUNY
students that she step down from
this position.

Last week, Dukes plead guilty
to stealing more than $13,000
dollars from an employee who had
trusted her with access to her bank
accounts. The employee, a staff
member under Dukes while she
was president ofNewYork Citys Off-
Track Betting Corp., was stricken
with leukemia and recuperating in
Kansas when she gave her boss
power of attorney over her credit
union account.

Dukes used money that she
had taken from the account for dry
cleaning, florist and other expenses
while earning a $104,000 salary
from OTB. In addition, she has
faced numerous charges, from New
York City Mayor Rudolph Guliani
and others, over her handling of OffL
Track Betting while she was
president. A perennial money
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A Respected Leader Finds Her Downfall
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GINA FIORE students were given a place to go in to 4 p.m. These lots are also the end at 10 p.m., well after d
Statesman Editor between classes, instead of the far- most remote from the academic What can be done

Commuting to college is awful. set Student Union or the library. The mall. The largest, the south P lot, this? There are many
No one will deny it; no one will try dedicated Student Activityis the furthest from campus answers to this, yet they s
to make it better than it seems. Center, a beautiful building with requiring a bus to travel back and be too much for President
Commuting here is particularly glass walls and high ceilings, is now forth. Busses are supposed to run to bear. Adding a few more 1
reminiscent of cattle rustling: a sanctuary for the commuter that every five minutes for most of the to the schedule and stre
students are, herded onto a is in between classes. Unfortunately, day. In actuality they can take as the length of-the five minu
cramped vehicle from a fenced in there are still problems with this long as ten minutes to arrive. until 8 p.m. would help
parking lot and transported to the idea. For instance, the food court in Topped with walking to their students get- from class t<
main center of campus, ten the SAC does not accept a meal plan building and finding classes, home ortheirplaceofwor
minutes away. There they are at card between the hours of 1 and 3. students could take as long as 20 it wouldn't cost much f
the mercy of their professors, who Many commuters have meal plans minutes to get from the south P school to keep their orier
usual don't accept "the bus was but now cannot use them, unless lot to their classrooms. To busy promise. There shou
late" as an excuse. As if this weren't they feel like walking to one of the students trying to juggle work and enough security to spare se
bad enough, the commuter residence quads. That's money school, this delay could mean the south lot.
representatives on student polity sitting in a meal plan that hardly ever being late to class, and everyone Granted, ther
are still for the most part ignored, gets used. Granted, there are small knows that professors don't take improvements in the ca
their inventive ideas going food centers in the Student Union kindly to late students. Securityrelations for commuters
unheard. Parking is also a terrible and the Humanities building, but -is also a problem for these lots, Commuter Students Asso<
situation, as is the wait and they don't sell the most healthy notable the south lot. Many has been active in go
amnount ofbusses available for the choices students remember the summer additional parking lots built
manycomrnutingstudents.Itisan Parking produces another orientation promise: "There will commuters and to gettir

easy problem to ignore, especially problem for the well informed always be security once dusk south lot paved over. But thf
if you don't have to deal with it. commuter student. There are only touches our campus. There will still many things to be done,

Commuting students make three lots for commuting students: be security patrolling all the lots, that only the administratioi
up almost half of the student body the south P lot, the north P lot and so our students are as safe as handle. More money needs
at SUNY Stony Brook. They are in a small lot behind the athletic possible." The reality of this is allocated to attracting and I

every classroom and lecture hall. fields. The rest of the many that there has yet to be a patrol commuter students so they
Yet it was only last year that these parking lots are closed from 7 a.m. car in the lot. Most evening classes turn into two year students
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To the Editor:

The recent law suit to abolish affirmative
action at the University of Michigan is based
on two wrong assumptions. One is a long-
standing myth that academic standing
represents real world merit. Universities such
as Michigan are partially responsible for the
myth. They benefit because it makes them
the central employment agency of society,
rather -than letting time and the market place
determine who shall succeed.

But the myth is certainly wrong.
"Numerous studies going back at least 75 years
reveal that there is little or no relationship
between grades and any measures of adult
accomplishment." (Making Sense of Grades
1986, by Milton, Pollio and Eison)

When university admissions controls real
world jobs, then a test ranking unrelated to
real world ability is discriminatory and against
the law if its effect is to keep out minority
groups., .;

A second myth sustaining the lawsuit to

abolish affirmative action is that education is
a competitive contest where someone is more
entitled to admission than someone else. Here
again universities are too blame because they
compete with other institutions for prestige and
try to get the "best" students they can as part
of their competitive strategy. It's to their credit
when they resist this temptation and try to
balance their student populations with non-
academic criteria.

Put yourself in this situation. You run a
camp and on opening day the swimming
instructor comes to you and says that half the
children can't swim. Should she spend more
time with the non-swimmers or write them off
and spend her time with children who can
swim?

You'd probably tell her that for
hunianitarian purposes, she ought to spend a
little more time with those who can't swim. But
suppose she says, "At the end of the camping
season there is going to be a national swimming
meet -amtd] Af w!l -True weAr/ e: written up in Sports

Illustrated and next year we can double our
camp fees. Shouldn't I spend more time with
the swimmers?" It's a difficult moral choice.

The point is that if we give resources away
without asking for anything in return, we have
one set of priorities - humanitarian priorities.
But if we give resources away and want
something in return, we have a different set -
an investment set of priorities. To get a return
on our investment we give resources to the
"winners" because they possess something to
trade in return.

Education is not based on an investment
set of priorities. We're not investing in students
because we want something back in return.
We are investing in them because they are the
future generation and as our children we want (
each of them to succeed. We can't divide a M
society into "winners" and "losers" without m

damaging the social fabric. In the long run we
all swim or sink together. t

The people who seek to abolish affirmative t

action claim that more qualified students are 3
beinmL disnlaned hv lepq-Mailifierl '

students. But there are no more or -
less qualified students, only students ,
who can benefit from attending a a

university such as Michigan and no r

one knows in advance who they are. 3
When the camp counselor says, :

"Half the children can't swim," we m

ought to say, "Spend equal time <

with everyone." If we want a kinder,
gentler society we might even say, _
"Spend a little more time with the ,
children who can't swim." And that a
is affirmative action. -

- Robert D. Honigman, Esquire a9 ol
<i.

The Forgotten Members of the Student Boc
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BANNER 1
1. The artist is nothing without the gift,
but the gift is nothing without the work.

Author

2. Time flies like an arrow. Fruit flies
like a banana.

Author

:*

BANNER 2
1. Setting out well is a quarter of the journey.

Author --

2. To realize the unimportance of time is the
gate to wisdom.

Author

BANNER 3
1. It does not matter how slowly you go so

long as you do not stop.

Author

2. I believe a leaf of grass is no less than
the journey-work of the stars.

Author

* 
-

BANNER 4
1. We know what we are, but know not what we
may be.

Author _ -

2. Research is what I'm doing when I don't
know what I'm doing.

Author

*

BANNER 5
1. Do not squander time, for this is the stuff life
is made of.

Author

2. There is only one good, knowledge, and
one evil, ignorance.

Author

*

3

rtAdress

Student ID#

Telephone

Contest Rules: There's just one! You must be a current Stony Brook student.

How to Enter: Check out the 21 blue 40th Anniversary banners placed in and around the Academic Mall and at the Health

Sciences Center. Identify the AUTHOR (or speaker) of as many quotes as you can. The most correct answers in each round

wins. Red and green banners will be installed later in the semester. You can enter each round (blue, red, and green) only once.

Send or drop completed entry forms for the Blue Banner Round to: AUTHOR, AUTHOR Contest, Office of Communications, room

144, Administration Building, no later than 5 p.m., Monday, November 10. Prizes: Winners of each -round will

share a $500 prize and be entered in the $1,000 grand prize drawing to take place in the spring.
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BANNER 15
1. The artist is nothing without the gift, but the

gift is nothing without the work.

Author -

2. Don't look back. Something may be
gaining on you. _

Author

BANNER 16
1. I have a simple philosophy. Fill what's empty.
Empty what's full. Scratch where it itches.

Author

2. Injustice anywhere is a threat to
justice everywhere.

Author

*

BANNER 17
1. Painting is self-discovery. Every good artist
paints what he is.

Author

2. Time is not a line, but a series of
now-points.

Author

.*

BANNER 18
1. We arrive at the truth, not by the reason
only, but also by the heart.

Author

2. It's time for us to turn to each other, not on
each other.

Author

BANNER 19
1. The water that is past cannot make
the mill go.

Author

2. It is better to ask some of the questions than
to know all the answers.

Author

*

BANNER 20
1. You should never wear your best trousers
when you go out to fight for freedom
and truth.

Author-

2. Trust to time. It is the wisest of
all counselors.

Author

.* . :

BANNER 21
1. I know no way of judging the future but by
the past.

Author

2. Time is the longest distance between two

places.

Author

*

BANNER12
1. A handful of sand is an anthology of
the universe.

Author-

2. The-best way to predict the future is
to invent it.

Author

*

BANNER13
1. Always do right-this will gratify some and
astonish the rest.

Author

2. There is no end. There is no beginning.
There is only the infinite passion of life.

Author

BAHNNER14
1. We work not only to produce but to give
value to time.

Author

2. The only way to predict the future is to have
power to shape the future.

Author

BANNER 6
1. If you come to a fork in the road, take it.

Author

2. Our deeds determine us, as much as we

determine our deeds.

Author

*.

BANNER7
1. That which the fool does in the end the wise

man does in the beginning.

Author

2. It is as hard to tell the truth as to hide it.

Author

*

BANNER 8

1. I find that the harder I work, the more

luck I seem to have.

Author

2. <v times I think and at times I am.

Author

Add-

Name

Students! wn up o $2500
Play "AUTHOR, AUTHOR" Stony Brook's 40th Anniversary Banner Contest!

NYST�

BR
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BANNER 9
1. Apart from the known and the unknown,
what else is there?

Author

2. There is nothing so easy but that it becomes
difficult when you do it reluctantly.

Author

*

BANNER 10
1. Opportunities multiply as they are seized.

Author

2. Education's purpose is to replace an empty
mind with an open one.

Author

*

BANNER 11
1. There must be more to life than having
everything.

Author

2. Whether you think that you can, or that
you can't, you are usually right.

Author

EntrPY Form * Game 1 (Blue Banner Round)
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BY PHIL SALAMACHA
Special to The Statesman

If there is one thing Pantera
hasn't done, it's sell out. The new
release, Official Live -101 Proof,

captures the essence of live Pantera.
I've been to a lot of Pantera shows

and own 31 different CD's, most of
wvhich are live bootlegs. 101 Proof

surpasses all of them. It is everything
and more of what raw energy and
aggression is.

Pantera's first real major label
- debut entitled- Cowboys Froml Hell

(ATCO) was released in 1990-with
current members Phil Anselmo/lead
vocals; Dimebag Darrell (Darrell-
Lance Abbott)/Lead Guitar; Rex
Brown/ Bass; and Dimebag's brother,
Vinnie Paul Abbott on the drums. The-
band's debut and first tour of the
states brought Pantera wide
recognition.

The follow up album Vulgar

Display of Power (1992), arguably one
of the best metal CD's to ever to hit
the stores, thrust the band into
stardom. Pantera's fan club and
following grew all over the world.
The band played in front of over
900,000 people at the Monsters of
Rock show in Russia. Vulgar Display

of Power eventually went platinum in
the United States.

The third full-length release Far
Beyond Driven (1 994)entered the

Billboard charts at number one,
the first metal band to do that. Pantera
had its first headline arena tour in the
United States and Europe, and was
progressively getting heavier and
heavier as the current trend was to
sell-out a.k.a. Metallica.

The band's fourth release, The
Great Southern Trendkill( 1996), was
released during a time when the

Please See Pantera page 12
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STONY BROOK -

TOBRCCONIST ;
DISCOUNT CIGARETTES * QUALITY PIPES

CUSTOM BLENDED TOBACCO
INTERNATIONAL CIGARETTES

1/4 MILE ERST OF NICOLLS RORD

(NEHT TO STONY BROOK BEUERRGE)

(516)751-8190
WE NOW RCCEPT UISR/ MRSTERCRRD

UISIT OUR WRLK -IN HUMIDOR

STONY, BROOK BEUERRGE I NCO
COLD BEER SODA & KEGS

_I I I · a I �s I

· · -1

) 3 D D . u .- u . ,

I

10

Photo courtes! OJAI TU

Diamond Darrell, left, Philip Anselmo, Rex and Vinnie Paul of Pantera

7
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There are answers. Just ask. www.plannedparenthood.org
- Amagansett Huntington * Patchogue * Riverhead * Smithtown -West Islip
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"Ofi.cial Hotel of SUNY Stony Brook Sports Teams!"

:'("l

*FREE local phone calls *FREE Health Club Membership *i ree UNN

*New Executive Level Floor *New Private Jacuzzi -Rooms :

*Meeting Rooms *Non-smoking loors
*Closest Hotel to SUNY *Handicapped Accessible Roo

in Keeping With The Times"" EXPRESS
11s . TEL (516)471-8000
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FAX-(516)471-8623 ' X

No Sell-Out For Pantera
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FAST, FREE DELIVERY
$8 MINIMUM PER ORDER m751-4000 FAX 751-4478

HOURS 11 AM TO 11 PM MONDAY - SATURDAY
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W1 ~Ladies drink FREE 9pm-12am,
$2 Molson & Molson Ice * $2 Blackhouse Shots

W EVERY THURSDAY LIVE BAND
10/23 FUN HOUSE
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FRIDAY
2-fer Bar Drinks 3-8pm, FREE B-B-Q,

25 Drafts 8-lOpm, r2 Soco shots & drinks
L1 . .t
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WHAT MAKES US BETTER?
*QUALITY We use only Boar's Head & other

premium products, not like other places who use
meat by-products & poultry fillers

*INDEPENDENT OPERATOR We are not a chain
or corporate operator, we are family owned & run.
We believe in giving the best value possible to our

customers.

*World Class Award Winning Wings!
(Voted Best Burger & Best Wings North Shore)
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/ BUY 5 FULL SIZE SUBS\
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"zPantera Proof
Pantera from page 10

musical climate wasn't conducive to heavy metal.

Well, that didn't stop Pantera. The band continued

to move forward unscarred and unaffected by the

trends with Official Live -101 Proof.

Not only are songs from all four albums on the

CD, but two new songs were added as a bonus.

Most bands deviate their songs on tour and butcher

them out of boredom I guess. Not Pantera. Each song

and solo is played almost note for note. Only the

ending of "Cemetery Gates" is changed and only

because Phil can't hit the high notes like he used to.

,, ·I -1.'- · - r · · ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~-1 r

lookk hat II hI #i..t.

Join us at the bar from 9 pm closing

. I .
I . .

I~

Pantera is not about to sell out. Lovely medleys of
"Domination" and "Hollow" are also on the album.
Side Note: During "Cowboys from Hell" the band
incorporates Sammy Hagar's "Cat Scratch Fever"
into the song. The guys must have been drinking
101 Proof alcohol before that show!

Pantera is definitely one of the most musically
talented bands in the world, and this CD proves it.
The sound quality is almost identical to the studio
releases and judging from the crowd reaction, the

band puts on one hell of a show. Phil has his

anecdotes between songs at the concerts and I know
I always enjoy his comments on all kinds of issues
that are going on. Pantera is satisfied with 101
Proof, I'm more than satisfied, and I'm sure you
will be also. - O

The loyal fans of these three crazed Texans and
one madman from New Orleans can actually be
heard singing along on the album adding to the
chaos. Pantera has captured the true authenticity
of a studio release incorporated into a live show.

On the CD, Pantera performs "Cowboys from
Hell" and "Cemetery Gates" off of Cowboys from

Hell, along with renditions of "A New Level,"
"Walk," "This Love," and "Fu**ing Hostile" off

of Vulgar Di.splay of Power. "Becoming," "5
Minutes Alone," "Strength Beyond Strength" and
"I'm Broken,'" from Far Beyond Driven are also

blasted out. And finally, from the last studio album,

The Great Southern Trendkill, comes live versions,
of "Sandblasted Skin," "Suicide Note Pt. 2" and
"War Nerve," which serve to send the message that

-.There are between 20000 and 30,.00 people
with HIV infection on ong Islandt

Any one of them could yeur nex boiyfriend o girlfriend.

US *i -wsrygtggY S->'matt~s e is SB " fheigK , vim;i-iHo K : E , '. i; - . ii ;;.- ,'i»e-fix B ».. .i -. cuS ..u;

to .?-k f^ ..;SGs tt.fRS''A; OS 2 if.*?lyr^ st ge^ ^^^^ eC~ ;. ,e.^W .SWA'

r-
(01

Cf)

NO

;-

0

1.0

nc$

?dr.-
70
Wt

4-

?d

)1
c,

O'

WITH A WHOLE CAREER AHEAD OF YOU, IT PAYS TO HAVE A GREAT NAME BEHIND YOU.
- 'k..~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~;

With a name like Walt Disney World on your resume, your future is
definitely bright. Not only will you earn college recognition or credit,

you'll also be working with one of the most dynamic companies
in the world. And that's experience any college graduate could use.

Representatives will be on campus to answer all your questions about
the Walt Disney World' College Program, where you'll work, earn
and learn from some of the top management minds in the industry.

We will be interviewing all majors for positions available throughout
our Theme Parks and Resorts, including Attractions, Food & Beverage,
Merchandise, Lifeguarding and more. Plus, this summer, those fluent in
Portuguese, should be sure to ask about special opportunities. So plan
ahead for our visit. Discover a World of Opportunities at Disney.

r F)r F * n ,
EVE * urawing Irearivtly romu1 uiversiry

5""bay
"PULL TAB HAPPY HOUR"

"Pull Tab Specials" and

1/2 Price Appetizers!

MONDAY NIGHT FOOTBALL!
$2 50 Bud Bottles and
FREE Half Time Buffet!

Xuesavy
"MdICRO-NIGHTr

$250 Micro Brewed Beers and

1/2 Price Appetizers!

eb eIbO r
"MARGARITA MADNESS"

1/2 Price Margaritas, Coronas,
and Appetizers!

A Ikwe
"HALF PRICE NIGHr'
1/2 Price Appetizers!
$2 Coors Light ;

'Fibatf t fatacba
LIVE ENTERTAINMENT AND

DRINK SPECIALS/

0 andwhy
should I practice

Z

Tl~e Vl~eeWb4
106 Main Street * Port Jefferson Village

928-3395
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Class time that counts
More class hours with
teachers well trained in our
techniques means much less
time studying on your own.

Real tests
2 Try out new skills on the four

most recently released LSATs,
administered under timed, test
center conditions.

Personal attention
5. Regularly scheduled one-on-

one meetings with your
teacher, and free extra help if:
you need it.

We're smarter
'6 Our students improve an
average of 7-points.* And
they significantly outscore
students who took that other
course.

Score analysis
We'll return diagnostic score

* reports assessing your
individual strengths aond
weaknesses -after each
practice LSAT.

Guaranteed
If you're not happy with your
score,-we'll work with you until
you are completely satisfied.

3
7.

1 *800*2 REVIEW
-vwwwreview.comSmall group study work

4. During class, you'll engage in
small group activities that
maximize your understanding
of the LSAT.

Explre ur orn Tnhe WebwwNwskistopto
Frm the West ExWt46 LLE -7980ie~dFro tte~m Ext 48 LI.E. 516-249-78

HOURS MO~RI IP~M-OPM SAT 9AM-9P 0N9
No~Boov FRI ouRAM I I & -SERVKE CIUUUD

IB~~~~~erredffS Qual~pa3P~a~~ih~d 01d~nb

j- iTHE - I
_PRINCETON
_ REVIEW

HE WOR~n"l''"M
Roainoo K2 ' urton 0 ~rrow .

tNorff Fuce o Descente 0NU Yel
Columbia O 0 ye*

I Secol olege studen Disco~ I
Special Co n Lowest;s~~BckG'arantee

o Ctyz , jvrd: Rental DepartnlR~
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SERVICES

Landscape Designer/ Gardener, annual & perennial
design, seasonal displays installation &
maintenance. Specializing in Earth-friendly organic
methods, Victorian/ English/ Cottage designs,
765-2788.

24 Hour Typing Service. Low cost, free pickup &
delivery. Resumes, term papers, thesis, manuscript
& letters. 698-0668.

Jobs, Jobs, Jobs
Will your resume get you an interview? Fortune
500 executive recruiter will customize your resume
for over 70 different different job categories and
guarantee its results. Includes resume, cover letter
and 25 interview tips. Send $25 check plus
education, work history, volunteer work, awards
(include month/ year) to: Conquest International,
PO Box 821, Commack, NY 11725.

Fax Service: $.50 per page (including cover sheet).
Call 632-6480 or come down to Room 057 in the
Stony Brook Union.

FOR RENT

Selden, large 1 bedroom basement apt. Separate
entrance, alarm, off street parking. $600 for all.
736-6488.

Port Jefferson Village 2 room apt, 2 bathrooms, walk
to all, available immediately. $750 includes all.
473-2499.

- __ FOR SALE

Computers- Pentium 200 MHz, 32MB, 18xcd, 2GB,
sound 16-bit, 15' SVGA, Windows 95,
Encyclopedia, 1-yr warranty, other configurations
available, $1500. Mike 751-3774.

Catskill mountains - 5 acres of land. Top of
mountains, level, wooded, secluded and surveyed.
Must sell! No reasonable offer refused. 666-8107
leave message.

1988 SAAB 900 4DR Blue, Auto, A/C, 84K,
excellent condition, $4,500, 751-8676.

1984 VW Cabriolet Convertible, A/C, AM/FM, well
maintained, new tires, brakes, rotors. Great Value,
$1,100 289-9194.

1995 Plymouth Voyager SE. Cruise, power-irrors,
tilt steering, 7 passenger-3.3 6-cylinder engine, 80K
highwaymiles mint condition. $10,500 call 666-8107.

I - -
Bartenders, Waiters, Waitresses and counter help.
Experience necessary. Apply in person, Monday-
Thursday after 3pm at the Park Bench, 1095 Rte.25A,
Stony Brook.

Reunions Restaurant located on the 2nd floor of
Sports Plus, is looking for full-time & part-time dish-
washers & part-time line cooks and servers. Week
day shifts available. Call 737-3280 or stop by after
4pm Mon-Fri. 110 New Moriches Rd, Lake Grove.

Opposite Smith Haven Mall.

Burger King-Roth Food Court. Delivery drivers
wanted. Hours 7 pm - 1 am. Starting pay $5.15 /hr
& 500 per delivery & tips. If interested apply Roth
Food Court Burger King.

MCAT Intructors wanted to teach The .Princeton
Review MCAT prep classes. $19/hr to start. High
test scores, BA required. Part-time, flexible work.
Fax resume with scores to 516-271-3459.

Telephone Sales (Career Oppty)
Step up to the plate, hit a home run!
Financial Services Company seeks sales leaders for
its expanding office. Handling incoming live leads
via the telephone. High commission, $100K first
year earning potential. Will train motivated indi-
viduals. Benefits, advancement. Full Time.
Call 1-800-403-3433 Huntington. Ask for Rep. # 11.

Motivated People Wanted!
No experience necessary, must have great
personality. Sales position calling medical
companies, $25-40,000 / year. F/T, P/T, more than

20 hrs / week, 516-474-5563.

Experienced Bartender needed, Day and Evening
Shifts. Tattle Tales Lounge, 331-9046.

Earn MONEY and FREE TRIPS! Individuals and
groups wanted to promote Spring Break! Call
INTER-CAMPUS PROGRAMS at 1-800-327-6013
or http://www.icpt.com.

EARN $750-$1500/WEEK
Raise all the money your group needs by
sponsoring a VISA fundraiser on your campus. No
investment & very little time needed. There's no
obligation, so why not call for information today. Call
1-800-323-8454 x95.

Spring Break '98
Free food and drinks! Cancun, Bahamas, Jamaica
and Florida fromjust $399. Organize a small group
and travel FREE! Highest commissions and lowest
prices guaranteed. Call Surf & Sun Tours to
become a campus representative (800) 574-7577
www.surfandsuntours.com.

Seeking females over 18 who were forced to par-
ticipate in sexual activity before age 18' with a
parent or other caretaking adult. Voluntary,
confidential, paid study on effects of those
experiences. Call Tamara Swartz, M.A. at
632-8175, leave name and number.

VOLUNTEER POSITIONS

Responsible person needed to compile calendar of
events weekly for campus newspaper. We provide
the info, you organize it. Computer experience is
helpful, but not necessary. Call Laura for details,
632-6479.

I

_
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SPRING BREAK - Take 2 Hiring Reps! Sell 15...
Take 2 Free. Hottest destinations! Free parties,
eats and drinks. Sun Splash 1-800-426-7710.

Spring Break '98 Best prices to Cancun,'Jamaica;
Bahamas, & Florida. Group discounts & Free drink
parties! Sell trips, earn cash, & go free! 1-800-234-
7007http://www.en lesss mertours.com

You re pregnant?
You're frightened?
Please let us help.

Life can be a wonderful choice.

Alternatives to Abortion
Free pregnancy testing,

information, counseling, and
assistance

Call 243-0066 or 554-4144
I .

L

I

RESEARCH STUDY

PSYCHOLOGY MAJORS

Gain valuable experience in your field.
Part-time, full-time, overnight, or per
diem positions open in Suffolk for coun-
selors working in our residences with
mentally ill adults or homeless families.
We offer excellent benefits.
Call Transitional Services at 231-3619

I rT TRANSITIONAL SERVICES
8 LSC 840 Suffolk Avenue

ASplac to Brentwood,NY 11717
| buid fuu. Equal Opportunity Employer
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STOCKBROKER TRAINEE, HARD WORKING
Highly motivated, no experience necessary, salary,
bonus while tr'ainig, sponsorship for the Series 7
exam. potential to earn 6 figure income, Chris
Looney, 470-1183.

Apartment cleaner wanted. On bus line. $30 once
per week. Call 928-5675.

Largest selection of Ski & Spring Break
destinations, including cruises! Foam parties, drink
specials and our Peace & Luv Concerts. Group
discounts and free trips available. Epicurean Tours
(516) 969-9700.

SPRING BREAK
GIANCUN nnDAHAMAS o JAMAIl nnwfnr ni irqnrinn RrSAN
: 0 : . Dn'd~iss nilt. (:S1 nnw fnr Inilrr .Cnrinn Rirask

RESEARCH INFORMATION
LARGEST LIBRARY OF INFORMATION IN U.S.

AlL SUBJECTS
Order Catalog Today with Visa / MC or COD

81 800 351 0222
wvww.research-assistance.com

Or, rush-$2.00 to: Reseatch Assistance
11322 Idaho Ave.. #206-SN. Los Angeles. CA 90025

-06---li~l I

1.3 MILLION CUSTOMERS.
3 MILLION PRODUCTS.
$3.5 BILLION IN SALES.

HOW DO YOU MEASURE SUCCESS?

At Grainger, we don't take our success lightly. We realize that
we're North America's #1 distributor of maintenance, repair and
operating supplies because of the countless efforts of our people.
The bottom line? Our customers count on us, because we count
on people like vyW.

CUSTOMER SERVICE MANAGER
Bohemia, Long Island

Reporting to the facility manager, you will be responsible for
overseeing day-to-day activities of the facility. You will also devel-
op team member relationships, address customer concerns and
participate in the selection and performance of employees. Other
key responsibilities include maintaining excellent service and par-
ticipating in various quality processes. In addition, you will have
some responsibility for sales growth and cost/ass'et management.

Wre require 2-3 years of management/supervisory experience,
preferably in a retail or operations environment. You must also
possess PC abilities (including WVord and Excel), as well as strong
communication and'leadership skills. A BA/BS is preferred.
Spanish/English language skills are-a plus.

Along with outstanding career challenges, we offer profit sharing,
tuition reimbursement and a competitive pay and benefits package.
To apply, please forward your resume, including salary history to:
Grainger, Dept. CSM-LI, 1585 North Olden Ave., Trenton, NJ
08638-3206, Fax: 609/278-9545. Visit our website at:
www.grainger.com. WVe are an equal opportunity employer M/F/D/V.

Industrial and Commercial Supply



Do you feel like you never
have enough time?

Does this PISS YOU OFF?
A seminar on "Time Management" will
take place on Tuesday, October 28th in"
the UCC located on the Lower Level of

Roth Cafeteria at 7p.m.
Bring Your Planners!
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0Pigskin Classic. 4'4I _
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For each touchdown scored by the Seawolves
receive an additional 5% discount.

And when they WIN receive

another 5% discount

Present ticket stub for discount.

Seawolves '97 HockeySeason Opens Sunday
USE is min us two defensives All-Stars,

but can still score
By: Dr. Tom Giusto

byrightwingerRobertMarabella. In 1996-97 he scored 21 goals,
18 assists-'and 39 points in 17 games. He was tied for tenth in
scoring in the entire league last year and was an MCHC All-
Star. He is a senior and is one of the toughest players to contain
in the league because' of his large frame and quickrelease around
the net.

Another returning player is 6'4" 185 pound center Simon
Stastny. He is a junior who had 12 goals and 26 points in 16
contests last season. He scored both of Stony Brook's goals during
their 7-2 playoff loss to Wagner last March. The Seawo-les are
relying on himto have another stellar offensive performance this
season.

One of Stony Brook's most consistent offensive performers
last season were center Ken Barry and winger Ray Doyle. Both
will be reunited again this year on the same line and look to spell
doom for opposing defenders. Barry, a junior, had 16 points in
17 games and played high school hockey atAvon Old Farms in
Connecticut, the same high school that New York Rangers
defenseman Brian Leetch attended. He will be centering a line
with forward Ray Doyle again. Doyle scored 14 goals last year
and had 20 points in 17 games,while making the MCHC All-
Star Team. Besides having offensive prowess, Doyle is a
tenacious checker who is one of the best cornermen in the league.

Otherreturning players from last year are; MikeAmmirata,
Farbod Azad, Gary Backer, Sergio Cantili, Steve Mercurio,
Adam Tseretopoulos, and Greg Wenz. Some new players
competing for playing time this season are: Keith Dunton, Tom
Ingald, Michael Jimenez, Kris Zaybak, and John Zeibeq to name
a few. Fortunately for the Seawolves, the bulk of their offense
last season will be returning again in 1997-98. Between
Marabella, Stastny, Doyle, and Barry, they accounted for 55%
of Stony Brook goals scored last season.

In conclusion, the Stony Brook Seawolves ice hockey club
is well-coached by Dan Hill(head coach), and Richie Mingoia
and Chris Garofalo(assistant coaches). Some question marks
are raised with goaltending(since Jeff Nau has graduated), and
lack of a big, bruising offensive defenseman (since Tony Sciortino
has graduated). However, the majority of their offensive players
are all returning, and they dress three solid lines, including a
checking line which can add some offense as well. I look for the
Seawolves to have a third consecutive 10 plus win season and
manother playoff appearance.

Last season, the Stony Brook ice hockey club lead by firs
yearhead coachDan Hill won 13, lost3, and tied 1 for27 points
their highest point total in 15 years. Although they finished with
the fourth best overall record in'the entire Metropolitan Collegiate
Hockey Conference, they were eliminated in the first round oi
the playoffs by the Wagner Seahawks, 7-2. Wagner ultimately
won the 1997 MCHC Championship two rounds later.

Four Stony Brook players were chosen to represent the
Seawolves in the MCHC All Star game on April 5, 1997. They
were: right wing Robert Marabella, forward Ray Doyle,
defenseman Tony Sciortino, and goaltender JeffNau. JeffNau
and Tony Sciortino graduated last spring, and both will be missed
sorely. Nau had been the Seawolves' number one net minder
since the 1995-96 season and compiled a record of 17-8-4 with
a 4.74 goals-against-average during his tenure.

Sciortino, on the other hand, had been the Seawolves best
defensive blueliner during his career, while scoring 18 goals
and 37 points in his junior and senior years. Junior Greg
Christopher, who had been back-up to Jeff Nau the past two
seasons, will be the Seawolves starting goaltender. Christopher,
who graduated from Sachem High School in 1995, is 4-0-0
lifetime with a 3.45 goals-against-average. Sophomore Peter
Amurata, another Sachem graduate, and Michael Ryan will be
vying for splitting Christopher's back-up goaltending duties.

Defensively, the Seawolves only allowed 70 goals all of
last season but have a big void now that Tony Sciortino has
graduated. Peter Dykeman, Keith Perrucci, Marc Mandello,
and Joe Gallo all are returning defenseman in 1997-98. Gallo,
who will be captain this year, scored 7 goals and 17 points in 16
games last season. He was one of the most consistent all-around
players that Stony Brook had last season.

Marc Mandello started last year on defense, but was moved
up to offense at the mid-point of the year and responded with 12
points in 17 contests. He may see action again from both sides
of the'rink this upcoming season. Peter Dykeman and Keith
Perrucci are two stay at home defensive blueliners.

New defenseman looking to break into the Seawolves line-
up are Danny Barbaccia, John Ivezaj, Craig Blanchard, and Chris
Holgosan. Of the four, most notable is freshman Danny
Barbaccia. He graduated from Tottenville High School in Staten
Island and was captain of their hockey club. The Seawolves
coaching staff are hoping he willbe one of their most consistent
detenseman this season.

Offensively, the Seawolves'will missTony Sciortino'spuck
handling ability, as well as his mobility for a big defenseman.
This may place some more pressure on captain Gallo and
Mandello to add some scoring punch to Stony Brook's defensive
corps.

Moving up front to the offense, the Seawolves were lead

-Dr. Giusto is entering hisfifth yearas color comnmentatorforthe
Seawolves hockey club every n WUSB Stony Brook 90.1 FM.
Along withJamie Alex, they have announced hockey broadcast
on WUSB since they began announcing hockey, in 1993-94.
WUSB will be broadcasting 6 contests in 1997-98, including
the home openeratthe Rinx in Hauppauge versus Columbia on
Sunday, 10/26/97at 8 PM.
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Expena mthe seasonwith us In mthe neart oJ historic Fort Jefferson..
Down at the harbor, dining, entertainment and shopping are within

.easy walking distance.
*Antique & Boutique Shops *Bridgeport/Port Jefferson Ferry
*Restaurants, Pubs & Cafes 15 minutes to MacArthur Airport
*Sport Fishing, Boating -Buses & Taxis are available

*Village Parks and Playgrounds
FREE HBO & CABLE IN YOUR ROOM

Daily - Weekly and Monthly Stays
Efficiencies and Furnished Studio Apartments Available

All rooms are air conditioned, heated and equipped with color TV and
telephone. Utilities included, daily or weekly maid service. Messages taker

and received. Plentyof parking.
201 West Broadway-(Across from the Harbor)

Route 25A, Port Jefferson (516) 928-2400 *,(516) 473-2499
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