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SOME THOUGHTS ON ACADEMICS AND UNIONISM AT STOhY BROOK 
By BILL GODFREY 

During the last budget cr1s1s, ~ost Qf 
the faculty kept a very low profile, 
hoping that if they were silent no one 
would notice them and they would be safe. 

United University Professions (UUP) 
is the bargaining unit (mandated by law) 
that represents tne faculty and professional 
staff. It is affiliated with the Ameri can 
Federation of Teachers which in turn is 
affiliated with the AFL/CIO Central Labor 
Counc11. Yet at Stony Brook, even though 
there is a dues check-off for the faculty 
and staff, a very modest proportion of 
the faculty and of the professional staff 
has joined the union. Nor is joining the 
union a complicated process, but involves 
only the signing and sending in of a 
membershfp fonn. 

It is possible that some members 
of the faculty 1'1~, rbject in principle 
to forced u111oni zr ion or to Albert 
Shanker's controve rsial career (and 
enormous salary) as a union leader, but 
I do not think these numbers are signi­
ficiant. Quite simply, most of those 
who have not joined the union are affected 
either by sloth or by a skewed elitism. 
The lack of involvement in my opinion is 
part of a curious schizophrenia possessed 
by many academics. o~ the other hand, 
most of them articulate liberal positions 
and favor the rights of the oppresse9. 
They often speak out for minorities , 
women and the working man from a di screet 
distance. Yet in prac~ice I thin~ they 
dislike and are uncomfortable being even 
peripherally connected with electricians, 
steamfitters or meat cutters, whom they 

feel are separated from them by education 
va1ues and sophistication. In short, 
despite protestations to the contrary, 
they ~eel qcite superior to the working 
man wno,a~ter all, joins bowling leagues, 
watches sports on TV and takes his son 
to ~ittle League. (Note here the 
gen~ral absence of fema le consciousness 
or input). Their lack of involvement 
~as blunted the effectiveness of the 
union which in some circles is not 
ta~en seriously. Although they reap the 
fruits of union activity in the negotiating 
of salary ~nd benefits, most of the 
teaching faculty do little else but 
complain that they are unsatisfied with wh ~t 
the union has negotiated. But on a more 
significant level, they have avoided 
changing its image or building an i nte 11 ec:•i~, 
or idealogical foundation that would g;vP 
gre?L;r c~edibi lity to the teaching 
pro1 .:ss. ons. No 11c ve they begun to 
exair '' c~jecti ve 1y , • y the qua.l i ty of 
educo ~1cn has disint~~ rated other than to 
Justify unconvincinglJ that is not their 
fault .. 

It seems to me that in conjunction 
with th~ trade unions, university 
profcsscrs could make ar. important 
contribution in changing the social order 
of this country, but will never do so 
because they feel intellectually and 
mora ~ ly superior to thes·e other groups. 
Consequently they are unlikely to admit 
t~a~e unionists as equal partners. Unless 
trere are very hard times for both teacher~ 
and trade unionists they will not see a 
corTmon interest , and professors will 
continue to have a minimal and indirect 
in•luence on the society. 

Wanted= More UUP Meanbers 

Chapter membership in UUP continues to 
increase. Of 1226 people in the bar­
gaining unit at Stony Brook, 882 are 
members. Are you? 

In t hL p~s: year, overall member­
ship has grow11 from 70 to 72% ( 581 of 
faculty be 1 ong .nd 83% of :nP' $). 

Some reasons to join are: 
-to take advantage of discounts at local 

merchants - see list on p.10. 
-to increase Stony Brook's voice in 
s~;.tewiv ... union affairs; membership 
dii~ctly affetts our representation at 
th~ 1el~gate Assew 1 y . 
-to ~ave a vote in : hapter elections 
a~d for ~he next cor.t·act; UUP will 
soon begin negotiating a new contract 
for .!ll people in the bargaining unit. 

We urge you to ~ oin us in UUP. 
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Report of the Vice President for Professionals 

By CHARLES C. HANSEN 
Can we continue on the road we are now 
traveling, the road that puts professional 
members of our un-ion on the chopping block 
every six years? C1n we continue having 
our people fired at the whim of management 
without recourse? It seems as if no one 
cares whether or not the profe3sional who 
has given six years of hi5 or her life to 
the university is given the axe. We have 
moved from working "at the pleasure of" 
to having a means o~ gaining permanent 
appointment. But t hat W~$ achieved in ?ur 
very fjrst years as a union. At that time 
the excuse was that we did not have the 
knowledge , didn't kn~H the pitfalls, ~o we 
took second best and entered into a "Memo­
randum of Understanding."· But we are no 
longer a union without expertis~. We are 
a union with much money , plus, suppcsed~y, 
the know-how of our affil iate , NYSUT. 
What will be done to guarantee our people 
job security? 

For years o~. union has been talking 
about gaining statu ~ory tenure for its 
members. It was to have top priority. 
However , at last month's 1elegate assembly, 
the statewide Legislation C0rt111ittee ~hair­
person announced that issues othe~ t~an 
statutory tenure would take pr1or1ty ~ 
issues such as da.v care centers and em­
ployee assis tance progra~s. The reason 
given us is that because our contract 
covers the i ssl•e of job security, we can­
not legally seek to obtain tenu.'e Dy 
legislatiori. 

Can we just sit back and al')W this 
great inequity to continue? It can a~d 
will as long as we, the union, allow 1t 
to happen . Ask the union hoH many of 
our professional members are let go each 
year. Ask why we allow the Memorandum of 
Understanding not to be grievable, and 
why we continue to list positions in 
Appendix A of the Policies of the Board 
of Trustees, in which the people in them 
are given five year appointnents. Even 
though t hey pay the same dues as do all 
other members, every ~ive years they are 
up for scrutiny 

At one time :t was thou~ht t hat we 
had to have r.iore membP.rr. to gain the 
strength necessary to obtai n the rights 
we are fighting for. Now we have the 
numbers, and still we do not have the 

Labor and Management Me~t . 

The tor1owing subjects were discussed 
at the February 28th Labor/Management 
meeting. Complete minutes are availabic 
in the UUP office. 

I. The union would like to see more 
ticketing of illegally parked cars. It 
was also suggested that during snow storms 
handicapped routes be both marked and 
shoveled first. 

2. Public Safety's policy on keys was 
discussed. Gary Barnes reported that 
master keys for all offices and buildings 
on campus are maintained. The union 
would like to see some mechanism for re­
trieving keys when staff members leave 
Stbny Brook. 

3. The union would like to see more foot 
patrols at night and on weekends, and be-
1 ~ves this shou lo take priority over such 
pr~ .rums as radar s;~ed traps. 

4. Issues raised of importance to NTPs 
include: 
- wider posting of vacancies throughout 
the campus colllTlunity and in the media. 
- searches for temporary positions; a 
special meeting.of the union and the 
Provost's Office will be held to look 
into the matter of recent positions 
filled without searches. 
·- ccmpensati on for NTPS who teach courses . 

paid leaves for NTPs; Personnel will 
report back to th~ union on number of such 
1eaves granted to professionals on campus. 

Repo.tz;t 06 .the VP 60ll. PJto6U.6Mna.l6, c.on:t. 

rights of other state employees. Can we 
continue being governed by a document that 
was put together in the very beginning cf 
our uni0~? We must make our feelings on 
tr ; subject knC"'l" to our leadership. ~le 
c~nrot continue .n b0ast that we have made 
gai•.l , when our ga·: ,., are nothing but a 
history lesson. We ~ust move toward ob­
taining true joo securi ty,, not subject t.o 
negotiation at contract tima. Our job 
security must be legi slated~ not nego~ 
tiated. 



Message from the Vice President 
for Academics: 

ON AFFIRMATIVc l\CTi\J:~, TENURE AND PROMOTION 
By Michael Zweig 

There are a number of areas of concern to 
faculty which are properly addressed both 
through the union and through the estab-
1 ished governance procedure for the 
University. Affirmative action is one 
such area, and the union is taking s ~eps 
to secure advances through all available 
channels. 

Consistent with the UUP's commitment 
to affirmative action, I have helped to 
intro'duce legislation in the Arts and 
Sciences Senate which would incorporate 
affinnative action at the level of 
decisions concerning promotion and 
tenure. The lack of women and minorities 
at senior levels on the faculty is a 
serious weakness at Stony Brook. Their 
presence in greater numbers would add to 
the diversity of knowledge and intellec­
tual leadership available on campus, and 
thereby enrich the life of the campus, 
enhance the ability of the University to 
provide intellectual leadership in society. 
and provide positive role models for 
students and junior faculty recruited to 
Stony Brook as pa~ of affirmative action 
commitments at t. •"Se levels. 

To make operati onal the principle 
of affirmative a~tion at the level of 
promotion and tenure, where each candi­
date is reviewed with respect to some 
absolute standard, without regard to 
others in a competing "pool," it seems 
most important to recognize the special 
research, teaching and service activities 
to which many (but certainly not all) 
woll)en and members of minority groups are 
drawn . Too often these interests fall 
outside the "norm" of the profession, 
establ i shed by the experience and inter­
ests of white men to dominate almost all 
academic life. Yet it is this diversity 
which must be present if affirmative 
action is to function as it should ---
to assist women and minority in their 
drive to attain full participation in 
society. 

Affirmative action cannot be con­
fined to a sentiment that women are wel­
come on the faculty as long as their 
interests and publications are those 
that men would find important. Neither 
should we sav to nlacks and Hispar i cs 
that they dre ''E :ome as lon9 as they do 

work considered irni;ortant by white people. 
It 15 t ime to direc~ .he PPC, and Depart­
ment Jr Program Chai~ · who construct the 
candidate ' s file for L' e PPC , that a 
diverse range of publications, consistent 
with the emerging scholarsh ip concerning 
the conditions of life of women and 
minorities, be considered favorably in 
promotion and tenure review. Similarly, 
a range of service and teaching activiti r; 
which address the special needs and in­
terests of women and minorities in their 
efforts to obtain equal opportunity must 
be considered favorably in appropriate 
cases, When these criteria are taken 
seriously, the campus will have taken a 
significant step towards full and equal 
participation of women and minorities. 

Hopefully the Arts and Sciences 
Senate will give such dtrection to the 
PPC. It will remain true, however, that 
much more effort will be required at the 
level of initial hiring before Stony 
Brook will achieve the divers ity and 
leadership it must through the application 
of affirmative action. 

UPDATE ON 
CHAPTER ~INANCES 

By Sandra Burner 

At the Winter Delegate Assembly last 
February. it was announced that chapters 
would be receiving larger allocations "in 
the next year's budget beginnin~ in 
September of 1984. 

The current base allocation of $250 
will be raised to $500, and the current 
allocation of $2.25 per person in the 
bargaining unit will be raised to $3.00. 
This represents a 33% increase in alloca­
tions, and this increase will be reflected 
in the projected chapter budget for 1984/ 
85 which will appear in the April issue 
of Insight and which will be put to the 
membership for a vote at the April 30 
general meeting. 

Or a related matter, the UUP centra l 
c -~ice recently paid $400 for a major 
r~~ ir Jf our Gesr~~ner machine which is 
ow, .i.:d by the UUP . 
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LETTERS: 
Ma.11.c.h 2 6 , 1 98 4 

VeaJt &<.ll. W,le.6neJt.: 

My thanks go to you and your organization 
for acting as additional eyes and ears 
for my department. 

The other day, Charlie Hansen noted 
that the doors to the fourth floor 
mechanical area of Old Physics were un­
secured. As this area is posted as 
containing asbestos contaminated 
materJal, access to is is to be limited. 
Campus Fire Marshals found that locks 
on two doors to the mechanical area 
were missing; the doors were properly 
secured today. 

Please encourage members of the UUP 
to let us know when they find unsafe 
conditions. Help in identifying and 
reporting potential safety problems is 
most appreciated. 
GEORGE MARSHALL 
V-Ui.e&o11., 
Ve.pa/Ltment 06 En.v-Ulonmenta..t Health and 

Sa.6e.ty 

* * * * * * * * * * * 
Edl:t.011.'4 note. - The 60£1.ow..i.n.g :two l<U:,t.e.M 
a.11.e. c.onc.eJt.ned will Wvma..t wU.on poR.,U,lM, 
and wfUle :the ,l4-0u.u ma.y .t>eem ob.t>c.u.11.e and 
6a.11. 11.emove.d 61!.om Stony BJtook. to ma.n.y 06 
you, I 6 eel the WIU.teJt. ltCU..6 u hnpoM:a.nt 
,l4.6u.U wfUc.h have not, and n.o doubt w.<..f.1. 
not, be a.-Ule.d ,ln the Vo,lc.e.. I Wtge. 
anyone who w.-UiheJ:i a.ddJ.llona..t ,ln.6011.ma.tion 
on thu e. .6 ub j e.c.U ol!. hM a. v,le.w to e.x.­
pll.eJ:i.6 :to c.o 11.ta.& me. - JS . 

Ja.n.uaJty 2 6, 7 9 84 
Ve.fl ·i Edl:t.011., and BJtothe.M and S.Ute.ll..6: 

This letter is being written to correct 
misinfonnation and a personal attack 
which appeared in Barbara Weidner's re­
buttal to my letter to the Editor in 
December's The Voice. 

Ms. Weidner states that because I 
am automatically a convent~on delegate 
and don't have to be elected, that "all 
of this was uncalled for. 11 Since I am 
not a child, I don't like being verbally 
spanked when several good reasons exist 
for my protesting the election. 

First , yes. I am automatically a 
del eqate, but .QnJ..t to the NYSUT, and not 
the At convention. 

Second, although I am a delegate by 
virtue of my position as a NYSUT Election 
District Director, I am entitled to cast 
only .~ vote in that capacity . The rest 
of the elected UUP delegation is entitled 
to 1s.ooo to 16,000 votes divided by the 
number of UUP delegates at the convention. 
Anyone who knows even the most elementary 
mathematics will realize that it is better 
to have from 100 to 340 votes than one 
vote. (Votes are allocated according to 
the number of delegates in attendance. 
While UUP is entitled to 155 delegates, 
only the top fifty are funded. Therefore, 
the first number above represents votes 
per delegate at maximum attendance, and 
the second at minimum attendance.) 

Finally, the question of number of 
votes is critical, since this is an elec­
tion year and I am an incumbent who in­
tends to run for reelection to the NYSUT 
Board of Directors. Ms. Weidner is a 
member of the opposition caucus, and her 
letter· should be understood in that frame 
of reterence. 

In .6 vUdaJL,lty, 

SUSAN PURETZ 
P1t.u,lde.nt_, New PttU:z Chap:teJt. 

Feb.IUUVty 21, 1984 
VeaJt Edltolf.: 

All who pay dues to the UUP should 
be' made aware that some of their hard 
earned money is being used to light the 
political cigars of those bent on retain­
ing power in the UUP. Most ·of us would 
rather pocket our money than see it · 
abused in UUP internal political battles. 

What looks on the surface as a 
legitimate event -- the March, 1984 
meeting ~ f the UUP Executive Board --
has a hidden agenda. That agenda is to 
unseat the current Reform Caucus members 
of the NYSUT Board of Directors. These 
people (I am one of them), constitute the 
only voice of the opposition UUP political 
party on the NYSUT Board. The way to 
unseat these members, whose aim has al ­
we._y bePn to get the most for UUP, monitor 
r vsuT expenditure and policies, and h~ve 
b,• r;e r coovnunicat1n11 with, and save money 
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LETTERS, continued 

for, our dues paying members, is to bring 
enough bodies to the NYSUT convention 
(being held in Toronto) to vote them out 
of office. 

Question: How do you gee enough bodies 
there? 

Answer: By paying for them. 

Question: How do you pay for them i~ only 
the top 50 delegates are re­
imbursed for expenses by UUP? 

Answer: Schedule a UUP Executive Board 
meeting in Toronto. so that the 
Executive Board and Chairs of 
Standing Ad Hoc and Contract 
Corrmittee · will have the bulk of 
their exp~nses paid tor by you, 
a UUP dues payer. It just so 
happens that of the 17 Executive 
Board members and the 16 Chairs, 
only three people are Reform 
Caucus members. It matters 
little that some of the Executive 
Board and Chairs are among the 
top 50 delegates (16 to be exact). 
What matters is that enough un­
deserving delegates will get an 
all-expenses-paid trip to Toronto 
for the sole purpose of ousting 
the Ref onn Caucus members from the 
NYSUT Board. Our union officers 
are squandering your money for 
their own political gains. That 
is what matte "5 . 

To use the treasury of UUP (wnich 
has been in such critical condition until 
only recently) for internal p·olitical 
purposes is unconscionable. Further, to 
scnedule the UUP Executive Board meeting 
in Toronto at the precise same time as 
one of the NYSUT General Assembly sessions 
makes a mockerv o& the NYSUT meeting. 

The oppos . ,· ori may say this is the 
cheapest way to h" ld an Executive Board 
meeting. Whether this is true is ais­
putable. The ruse of sending the UUP 
Board to Toronto to circumvent the li~ita­
tion of paying for 50 delegates only is 
costly internal political activity in 
the raw, and should not be tolerated. 
SUSAN PURETZ 
P1t.uide.n-t, Ne.w PaLtz Cha.pt.vi a.nd Membvi, 
NYSUT Boa1td 06 V..l!te.ct.oM 

Mor~e • . ..••. 

-- Voi~~teers are needed for the 1984 
l nternati ona l f:t:nes for the Di sab 1 ed 
(officials, bu~ ~ i vers, general 
h~1pers, etc.), b~i ng held from June 
16 to June 30. Nai~y in the UUP 
office has samples of the question­
naires to be filled out, or contact 
the Long Island Federation of Labor 
at 742-4850 or 4851. 
-- The publication 1984 Tax Guide for 
Teachers and other College Personnel 
is &vailable in the UUP office. Con­
tact Nancy Westcott if you wish to 
consult it. 
-- The number of available discounts, 
including eyeglasses, dry cleaning, 
re5taurants, and more, has increased. 
See complete list in this issue of 
lnsioht, and remember to bring your 
UUP membership card when patronizing 
these business. 

NEW EMPLOYEES: DON'T DELAY IN 
SIGNING UP FOR YOUR HEALTH AND 
RETIREMENT BENE~ITS, FAILURE 
TO ACT QUICKLY t.EDUCES YOUR 
OPTIONS, 

EclUo 't 1 ·~ pot:.t.6 c.!Upt. - The. NYSUT 
tte.p." C-6 e.11.tative tU.6 embty met. Ma1tc.h 1 5 
to 18. W ULJP Re.fiotun Ca.uc.uo me.mbVt6 
ofi the NVSUT BoaJtd of. Vbte.ctoM weAe. 
W'I ,,, e a:te.d. 

= 
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ltxecutive f:!f'c~~d M~ets 
n $Umnary of recent Executive Board meet­
ings follows. Complet~ minutes of these 
sessioris are available i!1 the UUP office. 

F .:br~·~!.LZ. 
- B n l Wies per report~d on the Winter 
Delegate Assembly. The issue of what 
!.'1"u1a be on our legislative agenda, 
~~ecifically whether or not UUP should 
con~~ nue to press for statutory tenure, 
was dis~ussed. Nuala Drescher 1 s position 
\ t" '(ee'1 this issue off our agenda) was 
up11.?ld by the Delr.gate Assembly. Elec­
tic~ ef un)on officers will take place 
ui:. i::n.o May Celegate Assembly. 
- F.i ke 2wdig :~ported en a Senate meeting 
wh~re f r·~ident Marburger discusse~ the 
~~Y ~·d~e situation, which doe~ not 
i COK prnr.ri s · n.• . One uundred sixty two 
l ; n~~ ·-11 i cl1 "re . .J be cut , ~ Stony Brook 
.. r 110.\' vaca1.t through at crition. 
- UiiP has be2n Jdvisec trat permanent 
.t~! s~:· r~sts , '"'advertising campus 

ev"rt:., are .. va1 · 'le on a first com~, 
l :r_t ser~ed oasi~ throughout the campus. 
- N.:.:a. c; Ores die"' "la.s distributed to -t:he 
chrpLers the education section of Gov~r-
n Jr r1ono 1 s State of •he . t ate Address, 
~rod comme1 ted on his unpreceC:'::'nte::i and 
<:!ild ''•. lt'1irkable 11 suggestion tha.: some 
~ n~ti:~~lons of higher education {both 
p:.:'Jlic a~1a pri•:ate) m1y havP. to clos 0 • 

- ~e ate Preside~, Juel Rosenthal, has 
r:.u':lied Bill \iesner on his rec nt memo 
.. ~, S!·ony Brook's C:0Prmittee on the Status 
':'- ,;,.:':"C"l . ·th I ct: r sugs~sts they take 
ii r..e:·t-' ""I \.15 s regarding affinn~tive 
~cdon :11d .,...ac:.1.1.ty reprcsenta:ion, ooint­
~~~ cut t~at this st~ond ro1 e must not 
c..,,, , lict w:th UUP 1 s 1egal oosition anc 
: , t~·.:. :::tu a 1 r·i9hts in rcgcr-d to services 
i o .. facul+..y. 
- 13: 1· " Jdftc:/ .'2port~a fo;· the Legis·1a­
t 1 ve C". ~:;·: tte~. ... 1!e poss i bi 1 i ty cc creat­
in~ r· :r c; .. n \'OTE/COrE ca1opaign ~1as dis­
rYssec. Bil l will get in touch with John 
Crary, Co~r"inatcr of the state-wide UIJ0 

~0Tf /C~~E ~amoaign . Accrrding to Nuala 
f.,~c:d1e :-- , 11 Politica' ction is an essen­
~H.l p:ir t of o••r .. ++orts on behalf of the 
~~mbe~ship ·~ University ... which 
requ" res r'urd5 a1 • we a'i"e c~nstrai ned 
fl"Gfl L"::;iw; Gwes mu.1ey for t1is p•Jrpose. 
Only tnrough a .ital VOTE/COPE driv~ \'/il l 
-v;e be ab 1 ~ to :JdY for OU"" fair share: of 
.... ·~ ~~t; J~T"" ,, 

- The New Vork Teacher ~ill do a feature 
artic 1e0nStony BrouK. Possible repre­
sentative offices and programs which might 
be highlighted were discussed. 
- ~ speci~t labor-management meeting wil l 
be held on March 13 to discuss turnover 
in the Deoartment of Resi dence Life. 
- The issue of leaves for professionals 
will be put on the next Labor-Management 
agenda. 
- It was voted to utilize our Flower Fund 
to send fl owe rs to Charlie Hansen, whc was 
injured ir an accident on February 3. 
- It was reported that a new chairperson 
for the Membership Corrmittee is needed to 
replace Nathan Baun, who has resigned. 
February 21 

- Joint UUP/Senate Legislative Action Com­
mittee: Bill Wienser has proposed a 
stanrling cormiittee of the SUSB Senate to 
wo .,..; th the UUP Comm; ttee, to be charged 
with encouraging mo12 campus interaction 
and ~ more political stance during the 
SUNY budget p1a~ning process. 
- The Executive Board agreed that there 
is neeij for improved posting of openings 
01 campus. Some positions ar~ being 
filled ~ithout searches being conducted. 
We will put this subject en the labor­
management meeting agenda. 
- Mike Z~:ei g reported on his examination 
of the threatened loss of psychological 
counseling health benefits in 19b5. Bill 
recorrmended that we lobby to have the 
present, .c~ .1 er. coverage reinstated eve.n 
if this means increased insurance oremiums. 
- 8111 and Charl ie reported .that an up­
coming sta~ewide UU? Executive Board meet­
ing has been scheduied for Toronto , during 
the NVSUT Representative Assembly. The 
Stony Bri:iok Executive Board wi 11 go on 
record as opposing #.his and will point out 
that the UUP Delegate 'ssembly voted to 
express its extreme cispleasure with 
NYSUT for cheduling the RA outside New 
York Stat.. ~·Je strongly believe UUP 
Mar~I 6 
- a;1: asked Executive Board members to 
rev , f tne Arts an ciences Senate con­
stitution and fono1ar~ any suggestions or 
colTITlents to Donald Fr_1 
- UUP has been askea to s~ ~port the 1984 
International Games for the Handicapped. 
!t ~~~ ~n~PPrl tn rlon~tP $50 and ask the 



. lOokiNG AlteAd 

APRIL 

April 3 Tuesday 4:00 

April 5 Thursday 12:00 

April 10 Tuesday 2:30 

April 30 Monday 3:30 

t~. 

May 1 Tuesday 4:00 -
May 11-12 Fri- Sat 

May 15 Tuesday 2:30 

Mai'. 22 Tuesdai'. 4:00 

EXECUTIVE BOARD MEETINGS, continued 

HSC Chapter to do the same. Many cate­
gori es of volunteers are also needed to 
hel p at the Games . 

: . . . 

Executive Board Meeting, UUP office 

Affirmative Act ion Committee, 
UUP office 

Laoor Manaqement 1eeting, 
President s office 

-

General Mem~oership Meetinn. 
Student Union Bldg , rm 236 

Executive Board Meetina, UUP office 

Spring Delegate Assembly, Albany 

Labor ~a~agement Meeting, 
President's office 

Executive Board Meetina, UUP office 

- Bill reported that lobbying in Albany 
for the SUNY budget is being made diffi­
cult for Stony Brook people because the 
central office will not pay for air 
transportation. HP believes that lobbying 
is one of the most important functions of 
the union, and that it is a disservice to 
us not to facilitate our participation. 

t1ar hu ... ger said at the last labor-man.a9e­
rnent meeti ng. Bill is di$!"layed that the 
union is not being kept abreast of the 
budget impact studies being conducted by. 
Administration. 
- Chaoter membership is no\'1 8B2; our goa 1 
is 900 by the end of the year. 
- Mike Zweig reported on the formation of 
a connittee charoed with the task of de{e­
loping guidel ines for department ~hair: 
persons and the PPC regarding aff1rmat1ve 
action requirements in promotion and 
tenure deci s · :rns . Beverly Bi rns wi 1, 
serve as chairperson . 

It has been announced that there will be 
29 lines lost at Stony BrooK if the budqet 
currently being discussed in enactPd, 
wnich is different from what President 
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discouNTS AVAilAbl.E 
These local businesses offer discounts 
to UUP members. Be sure to present 
your 1983-84 membership card when 
patronizing them. 

• Brookhaven Chiropractic Center 
l~l Hon«>od Avenue 
Port Jefferson Station, NY 
473-8711 
( Major Medical Plan accepted as 

full payment for services rend­
ered). 

• Calcutter Beauty Salon 
Cedar Stre~t and Route 25A 
Stony Brook, NY 
751-1112 

OR 
Student Union Building 
751-7737 
( fOl discount on all services) 

• Cheese H Stuff 
Route 25A 
Setauket, NY 
751-7204 
(lOS dis count) 

• Curtain Fair 
550 Jefferson Shop. Plaza 
Port Jefferson Station, NY 
473-2277 
( 10% off purchase) 

• Davis Optical Center, Inc. 
300 Old Country Road 
Mineola, NY 
741-2020 

OR 
110 E. Main Street 
Smithtown, NY 
265-4700 
(Group vision fee schedule) 

• East Setauket Liquors 
4082 Hesconset Hwy. 
(Walba1a11's Shop. Center) 
East Setauket, HY 
928-4455 
( 151 off anf bottle of wine; 

20% off any ct~e of wine-
may be mixed, same size bottles 
e.icce.p.t little ilemii) 

• Eyeglass Service Industries, Inc. 
469 Sunrise Highway 
Lynbrook, HY 
599-1135 
(251 off purchase. Call for 
location closest to you). 

• Goodyear 
4915 Hesconset Highway 
Port Jefferson Station, NY 
928-0700 
( 101 discount on tires and 

service unless specially priced). 

* !onion Pizza 
229 Middle Country Road 
Selden Plaza Shopping Center 
698-2880 
(101 discount on dinner for two) 

• Long Island Vision and Contact Lens Center 
Route 25A and Old Town Road 
Setauket, NY 
751-6655 
(20% discount on all services) 

* Martin-Coin Cleaners 
Rt. 25A (Finast Shop. Center) 
Setauket, NY 

·751-9814 
( :O-. discount) 

• Mary Kay CosMetlCS 
20 Oak Place 
Selden, NY 
698-5540 
(Call Christine Mongiordo. 101 
discount on any purchase). 

• Neil's NY Nautilus Inc II 
5026 Nesconset Hwy 
East Setauket, NY 
928-6633 
( 301 off regular membership prices) 

* Port Jefferson Chiropractic Office 
713 Main Street 
Port Jefferson, NY 
331-1010 
(Insurance accepted as full payment) 

* Potel 11 's 
Old Town Road 
Setauket, NY 
751-2988 
{101 off on.dinners) 

• Stony Brook Beverage er{. Inc. 
710 Route 25A 
Stony Brook, NY 
941-4545 
(10% off on any purchase) 

• Three Village Camera 
1070 Middle Country Road 
Selden. NY 

OR 
346-74 Route 25A 
Rocky Point, NY 

OR 
376 Village Play 
Setauket. NY 
( 101 discount off all film 

and darkroom supplies) 

* Richard Trachtman Ph. 0, C.S.W. 
108 Terryville Road 
Port Jefferson Station, NY 
928-1454 
Psyco therpy and counseling 
services for adults, adolescents, 
children, couples and families. 
( free initial consultation with 

this ad and union card. 801 
coverage by Statewide Health 
Plan) 

Many other discounts are available 
through NYSUT. Call 516/488-3268. 
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, . . ... 

On Sandq, 11.pi-il 8, 
the Labor Institute presents 
a live radio call-in program, 
"Is HlglJ Tec:la tlae 4n.swer?11 

• Is High tech the answer to 
employment problems? 

• What are those high tech 
jobs like? 

• Will there be enough of -
them to replace indust11al 
jobs? 
• f ho ld higher education 

wur le hand in hand with 
high tech industry to spur 
economic development? 

• Is this the answer to the 
problem of creating neTiv 
jobs? 

Panelists will debate these 
questions and the role of 
public higher education, in­
dustry and labor in shaping 
the workplace of the future, 
as well as the profoUI?-d 
changes already taking place 
in tbe present, from office to 
factory. 

Offe:red live Tria satellite to 
~J ... · ioI!al Publlc '11dio Stations 
a: .:>11nd the coun "'ry, listeners 
will be encouraged to call in 
collect to (2J2J 279-3400 to 
que;:,t i on oaneli'> ts and to 
con tribute their points of view. 

adiolor 
a.~11..· .. e 

\ 
. .. 

oon-2pm 

' 
funded oy the United Universit}' 
P,.ofessions and NPR's Satelhte 
Program :,evelopment Fund. 

y.--nec 
11 
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JOIN NOW 
Return to UUP, Old Chemistry ·Rm.104 

- ---- -- - - - - - -- -- - - - --- .- - --- - - --.. .- - -

Finl- ·~ 

Payroll Deduction Authority for UUP Membership 

TO THE COMPTROLLER OF THE STATE OF NEW YORIC 

I am . - ol or apply-ttll IO< -ll•P "' Ul\lltd u ....... 11)1 Prof-ion• of the Si.le Un!Wnlly of New y~ and HEJIE8Y 
AUTHORIZE YOU to deduct from my ..._.,, and to PIY ~ to UnMd Un".,.;ty Pro'-- Ot\ a ~ly b&N U>e lmounl of 

S ..•........ .• to pay for my d.- 1n Mid orgenoutM)ll Svcll ~ i. mede 1n 11CCO<--tne P'<>"'"°"' of s.ct-6a of 
lhe Fma.-Law Vov • •• ..;.,,.., authot1Hd to mall• any ldjuatmanll •n MIO deducl1on u may ba cand~ to yo.- from lime to 11me by 
UUP. I hereby aut/\onza ti-. Un11.o u,...,.,..1y P~ona to act es my ••Cl..,.. ·-tat111e forll\a pur~ o1 couact1.,. twga....ng 
ond in 11>a ldm1n1stra •on ol g.>evtnce9. I u-ncl !NII Ill• order may ba ,_ad at My lime by wnllan -a to YoU lo diacont1nua 
deduc:Uonl for mam'**"'!I d.-. 

~ BE SURI! YOU HAVE SIGNED THIS CARD And M1U To UUP, 159 Wolf Road, Albany, N.Y. 12205 

Annuel -•Pdueo •n Un.i.dU-..tyProl-.>no are one pwC«lt olemp4oyae't ba9oC .....ual aalary for ~11 or•­
the mtnomum talary n41gol111ad tor 11\a batga.n<ng unit. nine tanl'\t of-l*C*\lfo< amp!~ beloW!M m1n1mum MloryNgOC..tted for 
lhtbetgainlng uM: IO o mexlmum of S4SO Bt~ UUP duae Oadu..'"bon can bac:omputad by dMding IOlal yMrly UUP du. by 21'O<26 
clapandlng on amplOyae't oc~ 

- .- .__. ...._. - - - - - - - - -.-, - -- ~ - - - - .. - ..... - - - - ._. ._ . 

RETURN TO: 
UUP 
151 WOLF ROAD 

BENEFICIARY 
CARD 

ALBANY, NEW YORK 12205 

UNITED UNIVERSITY PROF£SSIONS 
GROUP UF£ INSURANCE PROGRAM 

DATE Of 81ff'f'H 

I I 

SIGNAT\JRE 

ADDRESS 

CITY STATE 

~ SEOJRITY HO 

MEMBER'S CAMPUS 

DATE 

2.IP CODE 


