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COUNTY OF SUFFOLK

PETER F. COHALAN
SUFFOLK COUNTY EXECUTIVE

DEPARTMENT OF PLANNING LEE E. KOPPELMAN
DIRECTOR OF PLANNING

December 19, 1983

Honorable Peter F. Cohalan Members

Suffolk County Executive Suffolk County Legislature
H. Lee Dennison Building Legislative Building
Veterans Memorial Highway Veterans Memorial Highway
Hauppauge, New York 11788 Hauppauge, New York 11788

Re: Management Salary Committee
Dear Mr. Cohalan and Members of the Legislature:

On behalf of the Committee, I am pleased to submit this report of the
Committee's findings. We have tried to achieve several objectives in order
to faithfully comply with the Legislative and Executive assignments. They
include: 1) the development of an equitable payroll plan for exempt and
management personnel not covered by other existing special resolutions;

2) the development of a benefit package program commensurate with good
administrative practice; and 3) the attempt to minimize County expenses by
the institution of new initiatives in the handling of unexpended vacation
time.

We appreciate your trust and faith in giving us the opportunity to
develop this material.

Sincerely,

e gt

Lee E. Koppelman
Director

LEK:ej

VETERANS MEMORIAL HIGHWAY
HAUPPAUGE, L.I., NEW YORK 11788
(516) 360-5192



PREFACE

The major charge to the members of the Management Salary Plan
Task Force was to construct a rational salary schedule for those employees
who are exempt from contractual provisions of contracts between the County
and its recognized employee bargaining units.

In previous years, those employees had been automatically provided the
salary plan agreed upon for employees covered by the C.S.E.A. contract.

Local Law No. 4-1982 stated the language to effect that measure. With
the adoption of Local Law No. 4-1983, effective January 1, 1984, employees
exempt from bargaining units, will no longer receive the same negotiated
wages as employees in the C.S.E.A. bargaining units.

Therefore, it became incumbent upon the Executive branch to construct
a rational salary plan for the approximately 200 appointed and elected
officials and employees who are primarily in upper management positions.

The County Executive in response to the legislative policy statement
appointed the Management Salary Plan Task Force.

The task force recognized that included within the affected group there
existed several divergent components. The categories of employees identified
and agreed upon by the task force were:

1. Employees and appointed and elected officials to be covered by
a new management salary schedule and plan,

2. Employees exempt from bargaining units whose wages have been
tied by legislation to contractual wage agreements. These
employees are primarily in the public safety sector and
receive either a percentage or set dollar amount above a
designated position covered by a contractually agreed upon

wage.

Examples are: v Chief Inspector (Police)
Chief of Division (Police)
Warden

Under Sheriff

3. Employees exempt from the bargaining units, who in the past
years, have been placed in a legislatively approved separate
and distinct salary plan. This category pertains to the staff
of the Board of Elections and the Office of the District Attorney.

4. Executive secretaries, who because of the confidential nature of
their positions have been designated as exempt from the bargaining
unit.



The following methodology was then agreed upon by the task force to
govern the application of its recommendation.

It is the opinion and recommendation of the task force that wages
for those employees tied by separate resolution to provisions of contracts
for public safety employees and the employees of the Board of Elections
and the District Attorney's Office continue to receive salaries and
salary adjustments as in past years i.e.: adoption of specific legislation
placed before the County Legislature. The task force further states that
persons in the category of exempt secretary should be provided salaries
and salary adjustments in conformance with provisions of the adopted C.S.E.A.
contract. It was the committee's determination that employees in this class
of position performed similar duties to all other clerical employees covered
by the contract and should be treated identically for purposes of wage
determination.

All employees within the above stated categories are recommended to
receive the same fringe benefits provided to employees of bargaining unit
2 as enumerated in the contract between the C.S.E.A. and the County.

It was, therefore, determined that the remaining titles consisting
primarily of elected and appointed department heads, their deputies and
assistants and legislative aides and staff of the County Attorney's Office
would be placed within a new Management Salary Plan. This group is to
receive all fringe benefits provided to employees included in bargaining
unit 2, except as otherwise provided for by this proposal.

It was determined and is hereby recommended that although legislative
salaries are set within each years operating budget, the legislators should
receive all applicable fringe benefits afforded to employees included in
the Exempt Employee Wage and Benefit Plan. All benefits of the Exempt
Employee Wage and Benefit Plan shall be made available to employees and
officials included in such plan effective January 1, 1984 or at such time
an employee or official shall receive an exempt status from bargaining unit
classification.

The Task Force further recommends that certain titles normally
considered "exempt" and currently covered by Bargaining Unit No. 2 be
placed in the Exempt Employee Wage and Benefit Plan, no later than the
expiration of the existing C.S.E.A. contract. Such titles are:

Director of Traffic Safety

Deputy Director of Probation

Assistant Commissioner of Social Services
Assistant to Commissioner of Labor
Assistant to Personnel Officer

Vector Control Superintendent
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In constructing the salary plan, several basic policy decisions
were agreed upon by the task force.

1. The salary of the County Executive was set above the maximum
salary recommended for the highest paid employee. This
effectively removes the cap which prohibits an employee from
earning more than the Chief Executive. To restrict top
managerial personnel to a politically agreeable and thus
artificial cap is by its very nature inequitable and
counterproductive. The plan presented herewith allows
the Executive salary to float to a position $1,000 above
the highest allowable salary.

2. As evidenced by the plan submitted, it was agreed that high
level and mangerial employees who already receive the highest
wages paid by Suffolk County government should not receive as
high a percentage increase in 1984 and 1985 as the 8 percent
provided for in the C.S.E.A. contract. The task force further
agreed to present a combined wage and benefit package. The
salary portion would:

a. Attempt to institute a rational wage progression between
responsibilities,
b. Where possible insure that a subordinate could not earn
more than his/her supervisor,
c. Upon initial placement in the planj;
1. no employee would be required to take a cut in pay,
2. if placement within the plan would result in less than
a $1,000 increase over 1983 wages, the employee would
receive the incremental differences between the
recommended salary and $1,000 as. a non salaried payment
to be included in his bi-weekly salary for the year,
subject to the provisions of Local Law 13-1983.
3. no employee could receive more than a 10 percent
increase in pay,
d. it was further determined that the plan would be based
upon set dollar increments rather than any percentage
changes.

The proposed salary plan consolidates previous grades 5-45 into
26 grades lettered A through Z. The plan also provides five incremental
steps to allow for experience and merit increases.

The wages progress from a low (2-1) of $11,000 to a higher (A-5) -
of $70,000, with the Executive's salary recommended at $71,000. We note
that the 1984 budget recommends the Executive's salary at $71,000. Salary
increments are not based upon a set percentage, but rather four set dollar
amounts $3,000, $2,500, $2,000 and $1,500 each applied uniformly to a group
of wage categories. Thus, while persons in more responsible and higher
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paid positions would receive greater dollar increments, they would receive
a lower percentage increase. Increments for grades A-M would range from 4
to 5 percent. The lower grades would recieve increments ranging from 6 to
10.0 percent. For the first year of the plan (1984), actual changes in
wages will average only 4.5 percent because of slotting all persons into
the new plan. For 1985, the average increase will be 4.6 percent.

Although the salary plan has five steps, it is presented as a two-year
program, therefore, except for special situations employees are not placed
in step 5, but rather expected to progress to that step or the next
appropriate step on January 1, 1985. During 1985, it is expected that the
Executive will review the salary structure and placement of persons and
make suitable recommendations for continuation, redistribution or wage
plan changes based upon the experience gained during 1984.

A feature for consideration is that progression to step 2, 3, 4, or 5
on January 1, 1985 or any subsequent year be made upon satisfactory per-
formance and not be automatic. Department Heads, the Executive as Chief
Administrator and the Legislature could be given either limited or wide
discretionary powers with respect to this proposal.

Additionally, we point out that the wages as presented in this plan
do not acknowledge any constraint or cap caused by the salary of the County
Executive. The committee believes such a cap should remain in place for
employees in the various bargaining units. However, the very nature of
an exempt managerial class of employee dictates that their wages be able
to float to a responsible and reasonable level. We acknowledge and recommend
that the salary of the County Executive be set in each years budget at an
amount $1,000 higher than the top wage for exempt grade A step-5. That
will allow exempt employees to receive appropriate renumeration. Should
the Executive decide for whatever reason to limit his salary, he can do
so by direct order. Similar requests have been made by legislators who
have chosen to refuse budgeted pay raises during their term of office.

We must point out that a policy of negotiated percentage increases
for union members with a corresponding policy of lesser percentages for
exempt employees will ultimately cause an unhealthy situation to exist
wherein high level managerial employees within bargaining units will re-
ceive substantially higher wages than elected and appointed officials.
Therefore, the recommended yearly review of exempt category wage and
benefit plans should closely examine the relationship of staff to
management wages. The proposals put forth by this report should also
be viewed as the first step towards building a comprehensive managerial
wage plan which will eventually include all managerial class employees.

iv



Comp. Step 11
Grade Salary
45 64,740
39 63,674
37-38 60,814
36 55,666
35 53,170
34 50,856
33 48,776
31-32 46,696
30 42,770
29 40,950
38 39,208
26-27 37,622
25 34,528
24 33,150
22-23 31,902
20-21 29,432
19 26,832
18 25,662
16-17 24,518
15 22,386
14 21,294
12-13 20,410
10-11 18,668
8-9 17,524
6-7 16,120
5 14,976

Note: The above annual salaries are for information only.

RECOMMENDED SALARY PLAN FOR
EXEMPT EMPLOYEES - 1984-1985

N*CNS<GH(D’;U«O"UOZZI.“NL«HD:C)"r.lthOUU.b

Step 1 Step 2 Step 3 Step 4 Step 5
58,000 61,000 64,000 67,000 70,000
55,000 58,000 61,000 64,000 67,000
52,000 55,000 58,000 61,000 64,000
49,000 52,000 55,000 58,000 61,000
47,000 49,500 52,000 55,000 58,000
45,000 47,500 50,000 52,500 55,000
43,000 45,500 48,000 50,500 53,000
41,000 43,000 45,000 47,500 50,000
39,000 41,000 43,000 45,500 48,000
37,000 39,000 41,000 43,000 45,000
35,000 37,000 39,000 41,000 43,000
33,000 35,000 37,000 39,000 41,000
31,000 33,000 35,000 37,000 39,000
29,000 31,000 33,000 35,000 37,000
27,000 29,000 31,000 33,000 35,000
25,000 27,000 29,000 31,000 33,000
23,000 25,000 27,000 29,000 31,000
22,000 23,500 25,000 26,500 28,000
21,000 22,500 24,000 25,500 27,000
20,000 21,500 23,000 24,500 26,000
18,000 19,500 21,000 22,500 24,000
17,000 18,500 20,000 21,500 23,000
15,000 16,500 18,000 19,500 21,000
14,000 15,500 17,000 18,500 20,000
12,000 13,500 15,000 16,500 18,000
11,000 12,500 14,000 15,500 17,000

Bi-weekly salaries are the official recommended rates.
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BI-WEEKLY MANAGEMENT SALARY RATES
EFFECTIVE 1/1/84

LETTER STEP 1 . STEP 2 STEP 3 STEP 4 = STEP 5

GRADE BI-WEEKLY EBI-WEEKLY EI-WEEKLY BI-WEEKLY BI-WEEKLY
A 2231 2346 2462 2577 2692
B 2115 2231 2346 2462 2577
C 2000 2115 2231 2346 2462
D 1885 2000 2115 2231 2346
E 1808 1904 - 2000 2115 2231
F 1731 1827 1923 12019 2115
G 1654 1750 1846 1942 2038
H 1577 1654 1731 1827 1923
I 1500 1577 1654 1750 1846
J 1423 1500 1577 1654 1730
K 1346 1423 1500’ 1577 1654
L 1269 1346 1423 1500 1577
M 1192 1269 1346 1423 1500
N 1115 1192 1269 1346 1423
0 1038 1115 1192 1269 1346
P 962 1038 1115 1192 1269
Q 885 962 1038 1115 1192
R 846 904 962 1019 1077
S 808 865 923 981 1038
T 769 827 885 942 1000
u 692 750 808 865 923
Vv 654 712 769 - B27 885
W 577 635 692 750 808
X 538 596 654 - 712 769
Y 462 519 577 635 692
z 423 481 538 596 654
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ANNUAL MANAGEMENT SALARY RATES
EFFECTIVE 1/1/84

STEP S
ANNUAL

LETTER STEP 1 STEP 2 STEP 3 STEP 4

GRADE ANNUAL  ANNUAL ANNUAL ANNUAL

A 38006 60996 64012 67002
B 54990 8006 60996 64012
c 2000 24990 28006 60996
D 49010 52000 94990 28006
E 47008 49304 52000 24990
F 45006 47302 49998 2494
G 43004 433500 47996 <0492
H 41002 43004 45006 47502
I 37000 41002 43004 4353500
J 36998 32000 41002 43004
K 34996 36998 37000 41002
L 32994 34996 36998 39000
M 30992 32994 34996 36998
N 28990 30992 ° 32994 34996
o 26988 28990 30992 32994
P 235012 26988 28990 30992
Q 23010 23012 26988 28290
R 21996 23504 235012 26494
S 21008 22490 23998 23506
T 19994 21502 23010 24492
u 17992 19500 21008 22490
\ 17004 18512 19994 21502
W 13002 16510 17992 19500
X 13988 13496 17004 18312
Y 12012 13494 15002 16510
Z 10998 12506 13988 15496

Note:

The above annual salaries are for information only.

salaries are official recommended rates.

Bi-Weekly



SPEC

9191
9291
9407
0934
9351
9354
9682
9353
9377
9390
9578
9395
9670
9674
9676
6167
9369
5540
6156

0246

9824
9356
9367
9393
9410
9321
6108
9303
9694
9342
9536
9826
9344
9598
9330
9325
9295
9600
9357
9368
9381
9394
9398
9409
9304
9000
9360
9322
9660
9661
9663
9664
9696
9343

TITLE

ADMINISTRATIVE ASST TO EXECUTIVE VICE PRESIDENT
COMMISSIONER OF ELECTIONS
COMMISSIONER OF SOCIAL SERVICES
DIRECTOR OF LABOR RELATIONS
DIRECTOR HUMAN RIGHTS COMMISSION
DEPUTY COMMISSIONER OF LABOR
DEPUTY COUNTY EXECUTIVE

OF LABOR

(POLICE)

(PUBLIC WORKS)
(HEALTH SERVICES)

ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST

TO
TO
TO
TO

COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER

ASST
ASST
ASST
ASST
ASST
ASST
ASST
ASST

TO
TO
TO
TO
TO
TO
TO

COMMISSIONER

BUDGET DIRECTOR

CHIEF
CHIEF
CHIEF
CHIEF
CHIEF
CHIEF

DPTY
DPTY
DPTY
DPTY
DPTY
DPTY

CLERK OF THE
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COUNTY CLERK

(REAL ESTATE)

COUNTY EXECUTIVE (ADMINISTRATION)

COUNTY EXECUTIVE (PUBLIC AFFAIRS)

COUNTY EXECUTIVE (SENIOR CITIZEN AFFAIRS)
THE DISTRICT ATTORNEY

PERSONNEL OFFICER
THE SHERIFF
COUNTY ATTORNEY III

COUNTY LEGISLATURE

OF
OF
OF
OF

LABOR

PARKS RECREATION & CONS
PUBLIC WORKS

SOCIAL SERVICES

CHIEF
CHIEF
CHIEF
CHIEF
CHIEF
CLERK OF THE
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMMISSIONER
COMPTROLLER

DPTY
DPTY
DPTY
DPTY

COUNTY ATTORNEY
COUNTY COMPTROLLER
COUNTY EXECUTIVE
COUNTY TREASURER
MEDICAL EXAMINER

COUNTY LEGISLATURE

OF
OF
OF
OF
OF
OF
OF
OF
OF
OF
OF
OF

FIRE, RESCUE & EMERGENCY SERVICES
HEALTH SERVICES

CONSUMER AFFAIRS

ECONOMIC DEVELOPMENT

ELECTIONS

GENERAL SERVICES

LABOR

PARKS RECREATION & CONSERVATION
POLICE

PUBLIC WORKS

REAL ESTATE

SOCIAL SERVICES

COUNSEL TO THE LEGISLATURE

COUNTY

COUNTY CLERK

ATTORNEY

COUNTY
COUNTY
COUNTY
COUNTY
COUNTY
COUNTY

EXECUTIVE
EXECUTIVE
EXECUTIVE
EXECUTIVE
EXECUTIVE
TREASURER

ASSISTANT I
ASSTSTANT III
ASSTSTANT IV
ASSTSTANT V

GRADE
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SPEC

9177
9180
9172
0250
9526
9556
9317
9502
9506
9412
9516
9402
9421
0936
9386
9333
5735
9534
9822
9328
9595
9293
9601
9355
9379
9392
9396
6109
9319
9302
9686
9685
9341
9316
0935
9385
2821
2824

9197
9352
9126
9190
9194

TITLE

DEAN OF FINANCIAL AFFAIRS
DEAN OF INSTRUCTION
DEAN OF STUDENTS

DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DIRECTOR
DISTRICT

OF BUDGET REVIEW

OF COMMUNITY MENTAL HEALTH SERVICES
OF DRUG ABUSE SERVICES

OF EMERGENCY PREPAREDNESS
OF EVNIRONMENTAL HLTH

OF PUBLIC HEALTH

OF TRAFFIC SAFETY

OF PATIENT CARE SVCS

OF REAL PROP TAX SVC

OF VETERANS SVC AGENCY

OF LABOR RELATIONS

OF PROBATION

ATTORNEY

DPTY CHIEF DETECTIVE INVESTIGATOR

DPTY CHIEF MEDICAL EXAMINER

DPTY CLERK OF THE COUNTY LEGISLATURE
DPTY COMMISSIONER OF CONSUMER AFFAIRS
DPTY COMMISSIONER OF HEALTH SERVICES (ADMIN SVCS)
DPTY COMMISSIONER OF ELECTIONS

DPTY COMMISSIONER OF GENERAL SERVICES
DPTY COMMISSIONER OF LABOR

DPTY COMMISSIONER OF POLICE

DPTY COMMISSIONER OF PUBLIC WORKS

DPTY COMMISSIONER OF REAL ESTATE

DPTY COUNTY ATTORNEY

DPTY COUNTY CLERK

DPTY COUNTY COMPTROLLER

DPTY COUNTY EXECUTIVE FINANCIAL AFFAIRS
DPTY COUNTY EXECUTIVE ADMINISTRATION
DPTY COUNTY TREASURER

DPTY DIRECTOR OF EMERGENCY PREPAREDNESS
DPTY DIRECTOR OF LABOR RELATIONS

DPTY DIRECTOR OF PROBATION

DPTY MEDICAL EXAMINER

EXECUTIVE
EXECUTIVE
EXECUTIVE
EXECUTIVE
EXECUTIVE

DPTY MEDICAL EXAMINER (PATHOLOGIST)

ASSISTANT TO PRESIDENT
DIRECTOR HUMAN RIGHTS COMMISSION

DIRECTOR TO LIBRARIES
DEAN
VICE PRESIDENT

GRADE
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5124

9817
9816
9815
9819

9156
2826

9370
9376
9199
9389

5361
9405
9683
6102
9358
9320
2822

9363
9166
9176

TITLE

FIRE MARSHALL

LEGISLATIVE AIDE 1II
LEGISLATIVE AIDE III
LEGISLATIVE AIDE IV
LEGISLATIVE ASSISTANT

MANAGER SUFFOLK COMMUNITY COLLEGE ASSOCIATION,

NEUROPATHOLIGIST (PT50%)

PERSONNEL OFFICER

PLANNING DIRECTOR

PRESIDENT COMMUNITY COLLEGE
PUBLIC ADMINISTRATOR

SAFETY OFFICER

SHERIFF

SPECIAL ASSISTANT TO COUNTY EXECUTIVE
SR ASSISTANT COUNTY ATTORNEY

SR DEPUTY COMMISSIONER OF LABOR

SR DEPUTY COUNTY CLERK

SR DEPUTY COUNTY MEDICAL EXAMINER

VECTOR CONTROL SUPERNTNDT
VICE PRESIDENT ACADEMIC AFFAIRS
VICE PRESIDENT ADMINISTRATION

INC.

GRADE
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FOOTNOTES TO EXCLUDED EMPILOYEE SALARY LISTINGS

e o G ose e e oot S e G Gt (e WSS 0w SeSme Seetn Seweh SSewS Sum W e S et WSS G WS G eSS GPUSS Sewee SSmae S WSS S W S S G e SO SSewe WSS Miee Sasee Smeee e

ALL STEPS EFFECTIVE AS OF OCTOBER 1, 1983

i — District Attorney salary to be set pursuant to statute
"which equals to a Supreme Court Judge.

ii — Elected Official whose salary remains constant over the term
of office — not restricted by 10 percent maximum increase.

iii - 1984 salary equivalent to 1983 salary - no reduction
iv — Salaries are restricted to a 10 percent increase. *

v - Legislative Aide salary restricted>pursuant to Resolution
No. 487-1983.

vi = Currently covered by Bargaining Unit No. 2. Recommended
to be placed in Excluded Employee Wage & Benefit Plan prior
to the expiration of existing CSEA contract. Salaries
indicated are for information only and represent what the
salaries would be if included in Excluded Employee Wage &
Eenefit Plan.

vii — Part-time employees. Salaries indicated are annual salaries.
* New code and step is followed by an asterisk to indicate a
salary other than what would have been paid for the new
code and step.



DEPARTMENT
TITLE & NAME

AUDIT & CONTROL
COMP TROLLER
CAPUTO, J.
CHF .DEP.COMPTROLLER
EOURNE, L.
DEP.COMPTROLLER
STEIN,C.

EOARD OF ELECTIONS
COMMISSIOMER
MCNAE
COVENY
DEP.COMMISSIONER
iv BERGER

iv WOLFE

ASS’T COMMISIONER
GLASER

MCSWEENEY

CIVIL SERVICE
PERSONNEL OFFICER

SCHNEIDER, A.

vi  ASS‘T TO PERS.OFFIC.
FASCHAN, K.

CLERK

ii  COUNTY CLERK
KINSELLA, J.

CHIEF DEP. CLERK
iv HINES, E.

SR. DEP. CLERK
FAEBRIZIO,M
MASCARTI, H.

DEPUTY CLERK
STRUEEEL, E.
EIMERS,F.
HOCH, H.
LEIHER,E.

iv HUBEARD, G.

- CONSUMER AFFAIRS

COMMISSIONER
(ROSENELUM, K )VACANT

DEPUTY COMMISSIONER
FALLON, M.

DISTRICT ATTORNEY
i DISTRICT ATTORNEY
HENRY, P.
DEP.CHF.DET. INVEST.
CONLON III,J

CURRENT CURRENT

GR/ST BI-WKLY
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38/11

34/11

29/11

34711
34/11

29/11
29/11

25/11
25/711

36711

19711

uG
32711

a7/11
27/11

23711
23711

23/11
23711

23/03

34

29/11

uG

32/11

1,796

1,447
1,447

1,227
1,227
1,227
1,207

825

1,796

CODE
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12/14/83

NEW

2,000
2,000

1,733
1,733

1,423
1,423

2,731

1,827

NEW

EI-WKLY ANNUAL

64,012
52,000

43,004

52,000

52,000

45,058
45,058

36,998
36,998

58,006

28,990

58,006

39,000
39,000

32,994
32,994

32,994
32,994

23,582

43,004

71,000

47,502

2.2%

2.2%

10.0%
10.0%

7.2%
7.2%

10.0%

3.7%
3.7%

3.4%
3.4%
3.4%
3.4%

9.9

5.0%

1.7%



DEPARTMENT
TITLE & NAME

PENNY, A
EXECUTIVE OFFICE

COUNTY EXECUTIVE
COHALAN,P.

CHIEF DEPUTY EXEC

GALLAGHER, J.

DEP.CE (FINANCIAL)

EROTHERTON, W.
DEP.CE (ADMIN. )
JONES, F. .
DEMARTINI , H.
BUDGET DIRECTOR

SOLEO, L

DIR. OF LAEOR RELAS.

FARNETI, J.
ASS’T DEPUTY CE
AMRHEIN, A.

VACANT
VACANT
DEP.DIR.LAEOR RELAS.

SCARITO,R.

CNTY.EXEC.ASS‘'T V

RANDOLPH, J.

CNTY.EXEC.ASS'T IV

APOLLARO, A.
COUGHLIN, J

CNTY.EXEC.ASS’'T 1V

SILKWORTH, A.

CNTY.EXEC.ASS'T III
VACANT
CNTY.EXEC.ASS‘T 11

KUEHAS, M.

CNTY.EXEC.ASS'T 1

VACANT
ASS’T DIR.LAE.RELAS.

GAGEN, S.
SAFETY OFFICER
iv  MONGAN,K.

FINANCE & TAXATION
TREASURER
TUTHILL,J.

CHF . DEP. TREASURER

RAINS, G.
DEPUTY TREASURER
LESTER,E.

.

'CURRENT CURRENT

GR/ST BI-WKLY
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ASS’'T TO THE D.A.

38711

~38/11

38/11
36/11
34/11
34/11
34
34
30/11
31/11

29/11
a?/11

28711

23711

28711

38711

34/11

29/11

2,490
2,339

2,339
2,339

2,141
1,956

1,956
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DEPARTMENT CURRENT CURRENT CODE NEW NEW R 4
TITLE & NAME GR/ST BI-WKLY BI-WKLY ANNUAL CHG
FIRE RESC. & EMERG. SERV.
COMMIS. OF F.R.E.S.

VACANT 34 F-0
FIRE MARSHALL
iv FISCHLER,D. 29/2 1,025 L-1* 1,127 29,302 10.0%
DIRECTOR OF E.P.
REGAN, W. 27/11 1,447 L-4 1,500 39,000 3.7%
GENERAL SERVICES
COMMISSIONER
REESE, J. 36/11 2,141 D-4 2,231 58,006 4.2%
DEP . COMMISSIONER
EONGIORND, A. 32/11 1,796 G-4 1,942 50,492 8.1%
HEALTH SERVICES
COMMISSIONER
HARRIS,D. 42/11 2,490 A-S 2,692 69,992 8.1%
CHF . MED.EXAMINER :
VACANT 40 8-0
DIR.PATIENT CARE
STEIEEL, W. 40/11 2,490 B-5 2,577 67,002 3.5%
DIR.COMM.MENT.HLTH.
ACKERMAN, J. 40/10a 2,405 B-4 2,462 64,012  2.4%
DIR.PUELIC HEALTH
ZAKI, M. 40/11 2,490 B-S 2,577 67,002 3.5%
DIR.ENVIR.HEALTH |
DAVIDS, H. 38/11 2,339 C-S 2,462 64,012 5.3%
DEP . CHF . MED. EXAMINER
VACANT 38 c-0
DEP.MED.EXAM-PATHOL.
ALEUKERK, J./ VACANT 37/11 °~ 2,238 D-S 2,346 460,996 4.8%
FERNANDEZ, J. . 37711 h,haa D-5 2,346 60,996  4.8%
DAWSON, S. 37/10a ,140 D-4 2,231 58,006 4.3%
MENCHEL, S. 37/9 1,953 D-2 2,000 52,000 2.4%
DEP.COMMISSIONER .
O’ERIEN,P. 34/11 1,956 F-4 2,019 52,494 3.2%
DIR.DRUG ABUSE SERV. |
RUGG, V. 33/9 1,644 G-2 1,750 45,500 6.4%
vi  VECTOR CONTROL SUPER
SANZONE, J. 30/11 1,645 I1I-4 1,750 45,500 6.4%
NEUROPATHOLO. (S0%)
vii  BUDZILOVICH,G. 4,000 Z-1 4,400 10.0%
SR.DEP.MED.EXAMINER
vii  ZERVALIS,P. 15,000 Y-4 16,500 10.0%
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DEPARTMENT
TITLE & NAME

DEP.MEDICAL EXAMINER

CURRENT CURRENT

GR/ST BI-WKLY
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vii  VAUTRIN GARDINIER,M
vii  KORMAN,E.
vii  COOK,R.
vii  HELLMAN,E.
VACANT

VACANT

HUMAN RIGHTS
EXECUTIVE DIRECTOR
MONTANO, R.
ASSISTANT DIRECTOR
BORRERO, P.

LAEOR
COMMISSIONER
ALLMENDINGER,R.
CHF . DEP. COMMISSIONER
RICHARDS, W.
SR.DEP.COMMISSIONER
VACANT
DEP.COMMISSIONER
MASON, G.
ASS’T.DEP.COMMISS.
CARR, G.
DRAGO, J.
vi  ASS’T TO COMMISS.
PRYOR,D.

LAW DEPARTMENT

COUNTY ATTORNEY
GILMARTIN,D.

CHIEF DEPUTY
ASHARE M.

DEP.CNTY ATTORNEY
SMITH, A.

SR.ASS‘T CNTY.ATTY.
COSTELLO,P.
JACKSON, A.
FINNERTY, J. JR.
KELLY,E. :

VACANT

32/11

28/11

39/1¢1

34/11
33

32/11

30711
30/11
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39/11
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32711
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32710
32710
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DEPARTMENT CURRENT CURRENT CODE NEW NEW - %
TITLE & NAME GR/ST BI-WKLY - BI-WKLY ANNUAL CHG

ASS‘T.CO. ATT‘Y III

CIMINO,R. 31711 1,719 I1-4 1,750 45,500 1.8%
BIVONA, J. 31/11 1,719 1-4 1,750 45,500 1.8%
PRUDENTI,J. - 31/11 1,719 1-4 1,750 45,500 1.8%
JOHNSTON, F. JR. 31/11 1,719 1-4 1,750 45,500 1.8%
KLEIN,R. 31/11 1,719 I1-4 1,750 45,500 1.8%
CONWAY,J. - 31/11 1,719 I1-4 1,750 45,500 1.8%
VACANT 31 I-0
MARTIN,D. 31/11 1,719 I1-4 1,750 45,500 1.8%
MAGGIPINTO 31/10a 1,647 1-3 1,654 43,004 O0.4%
L INDSEY, A. 31/10 1,575 1-3 1,654 43,004 S.0%
SADOW, I. | 31710 1,575 1-3 1,654 43,004 5.0%
EKADIS, W. © 31/9 1,508 I1-2 1,577 41,002 4.&%
KAMMERER, K. 31/9 1,508 I-2 1,577 41,002 4.6%
DEMPSEY, P. 31/9 1,508 I1-2 1,577 41,002 4.&%
TROTTO, H. 31/9 1,508 I-2 1,577 41,002 4.6%
SELKIRK, A. JR. 31/9 1,508 I-2 1,577 41,002 4.&%
LONG, J. 31/8* 1,446 1I-1 1,500 39,000 3.7%
FLOOD, H. 31/8 1,446 I1-1 1,500 39,000 3.7%
SABATINO,P.II 31/8 1,446 1-1 1,500 39,000 3.7%
MARKS, M. 31/8 1,446 I-1 1,500 39,000 3.7%
WEEER, J. 31/7 1,384 I-1 1,500 39,000 8.4%
MCNULTY, M. 31/7 1,384 I-1 1,500 39,000 8.4%
iv TERMINI,C. ‘ 31/6 1,327 1-1* 1,459 37,934 9.9%
iv SKLAR, T. 31/2 1,117 I-1* 1,228 31,928 9.9%

ASS‘T CNTY. ATT'Y 11
VACANT a7 o
VACANT az o
VACANT 27 0-0
VACANT a7 0
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DEPARTMENT

TITLE & NAME

LEGISLATURE

< < <<

DIR. OF EUD. REV.
GRUEN, D.

CLK. OF CO. LEGIS.

 ROGERS, W.

COUNSEL TO LEGIS.
HOLT, L.

CHF.DEP.CLK.CO.LEGIS
VACANT

DEP.CLK.CO.LEGIS.
ROSKO, J.

LEGIS.AIDE 1V
NIEMI,V.

LEGIS. AIDE III
PEARSALL, T.

LAMURA, J.
CROSS, W.
MAJUK, W.
MEYER, P.

LEGIS. AIDE II
REISINGER, A.

CHAYES, C.
SHANAHAN, T.
FARRELL, J.
HARRIS, S.
HOFFMAN, G.
LAUBER, J.
ALLEN, V.
WAGNER, V.
MARTIN, R.
GARDNER, J.
KENT, C.
ANTOS, J.

EORGHARDT, E.
DETOFFOL, F.
MCALEVEY, P.
HALL, A.
REILLY, K.
FITZGIEEON, M.

LEGISLATIVE ASS‘T
VACANT

CURRENT CURRENT
GR/ST BI-WKLY

34/11

32711

23711

32/10

31710
31711
3174
31/10
31/ 1

24/8
24/3
24/3
24/3
24/3
24/3
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52,000
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DEPARTMENT = CURRENT CURRENT CODE NEW NEW %

TITLE & NAM GR/ST BI-WKLY "BI-WKLY ANNUAL  CHG
PARKS
CoMM. PARKS, REC.
CHESTER, J. - 36711 2,141 D-4 2,231 o8,006 4.2%
CHF. DEP. COMM. PKS.
BERGER, H. 32711 1,796 G-4 1,942 30,492 8.1%
PLANNING
PLANNING DIRECTOR
KOPPELMAN, L. 40/11 2,490 A-4 2,577 67,002 3.9%
COMM. ECON. DEVEL. -~
GIACALONE, J. 36/11 2,141 D-4 2,231 =8, 006 4.2%
POLICE
comMM. OF POLICE
TREDER, D. 40/1¢%* 2,490 A-4 2,577 67,002 3.5%

ASS’'T TO COMM.
MCKEAN, W. ’ 27/11 1,447 L-4 1,500 39,000 3.7%

DEP. COMM. OF POLICE

VACANT UG . c-0
VACANT UG c-0
PROEAT ION
DIR. OF PROBATION | RS
EDEEN, R. 36/11 2,141 D-4 2,231 58,006 4.2%
vi DEP. DIR. OF PROE.
DRAFFIN, E. 33/11 1,876 G-4 1,942 50,492 3.5%
EOSSERT, F. 33/11 1,876 G-4 1,942 50,492 3.5%
BEENJAMIN, W. 33/11 1,876 G-4 1,942 50,492 3.5%
PUELIC ADMINISTRATOR
PUELLIC ADMINISTRATOR
MASTROIANNI, A. 32/11 1,796 H-4 1,827 47,502  1.7%
PUELIC WORKS
COMM. PUBLIC WORKS
CASS, A. 41/11 2,490 A-4 2,577 67,002  3.5%
CHF DEP COMM PUE WKS :
iii WEBBER, R. 40/11 2,490 B-4*% 2,490 64,740 0.0%
DEP COMM PUELIC WKS
SUCKOW, W. 37/11 2,238 C-4 2,346 60,996 4.8%
VACANT 37 c-0 ‘
VACANT 37 c-0
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DEPARTMENT = .
TITLE & NAME

CURRENT CURRENT
GR/ST BI-WKLY

CODE NEW

"NEW
BI-WKLYANNUAL
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vi DIR. TRAFFIC SAFETY
STRANG, R. 34/11

ASS’'T TO COMM.
iv MALLOY, K. 2372

REAL ESTATE
COMM. OF .REAL ESTATE
VACANT 38

DEP. COMM. REAL EST.

LOCKWOOD, W.- - 34711
ASS’T TO COMMISS.
VERRATTI, A. 23710
REAL PROPERTY TAX SER. ‘
DIR REAL PROP TAX
RYAN, T. 34711
SHERIFF
SHERIFF
ii FINNERTY, J. UNG

ASS‘T TO SHERIFF
BERNAGOZZI, A. 23/9

SOCIAL SERVICES .
COMM OF  SOC SERV
ROMANG, A. 39/11

CHF DEP COM S0OC SER
VACANT 37

Vi ASST COMM SOC SERV
GORDON, M. 32711

S.C. COMMUNITY COLLEGE
PRESIDENT
VACANT 42

EXEC VICE PRESIDENT
KRIELLING, R. 37711

VICE PRESIDENT ADMIN
HARRINGTON, J. 37/11

VICE PRES ACAD AFF
SAAL, J. 37/11
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DEPARTMENT =~ : CURRENT CURRENT CODE NEW  NEW %

TITLE & NAME GR/ST BI-WKLY BI-WKLYANNUAL CHG
EXECUTIVE DEAN
COX, R. 35/11 2,045 E-4 2,115 S4,990 3.4%
HUDSON, W. “ 35/11 2,045 E-4 2,115 54,990 3.4%
PEVEY, B. 35/11 2,045 E-4 2,115 54,990 3.4%

DEAN OF STUDENTS

PARRISH, A. 34/11 1,936 E-3 2,000 32,000 2.2%
TATUM, G. 34/11 1,956 E-3 2,000 52,000 2.2%
ZAGAROW, H. - 34/11 1,956 E-3 2,000 32,000 2.2%

DEAN OF INSTRUCTION

DOLAN, G. 34/11 1,956 E-3 2,000 52,000 2.2%
LALIMA, S. 34/11 1,956 E-3 2,000 52,000 2.2%
E-2 1,904 49.504 6.3%

ARRIGON, R. 34710 1,792

EXEC DIR LIERARIES |
JOHNSON, L. . 34/11° 1,956 F-4 2,019 S2,494 3.2%

DEAN FINAN AFFAIRS
HANLON, K. 33711 1,876 G-4 1,942 50, 492 3.5%

EXEC ASST TO PRES
STRATMAN, D. a8/2 780 0O-1 1,038 26,988 S.9%

ADMIN ASST TO EXEC
SCHRIER, S. 28710 1,384 K-2 1,423 36,998 2.8%

MGR SC COLL ASSN INC
DIFRANCO, A. a25/03 899 P-1 62 23,012 7.0%

VETERANS SERVICE
DIR VETERANS SERVICE
WHEELER, W. 25/9 1,165 M-2 1,269 32,9794 8.9%
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RECOMMENDED BENEFITS FOR EXEMPT EMPLOYEES

As part of an exempt management salary plan, there is .normally, in
addition to salary recommendations, a benefit‘ package for exempt
management employees not available to members of a bargaining unit. A
management salary plan is thus looked upon as a total packaée of

equitable and comparable pay rates and a fringe benefit package as well.

Unlike private industry which can offer various types of profit sharing,
stock options and flexible benefit plans along with a wide assortment of
insurance programs, the availability of fringe benefits in the public
sector is relatively limited. And yet, even in the public sector, it is
becoming more and more ;ommon for employers to provide a separate
benefit package for elected officials and exempt managerial employees.
By the very nature of their jobs and the climate in which they exist

within a municipality, there is a total lack of security and a high

level of stress and tension.

In" Suffolk County where elected and managerial employees have been
included within the framework and provisions provided by a union
. contract, it has not been possible to offer elected and exempt groups a
benefit package commonly offered to this class of employees. While
these groups have received wage increases negotiated in the contract and
the basic benefits such as pension, health insurance, vacation and

sick time, the benefit package usually made available for these

17



groups has been prohibited. As a result, there is no protection for
retirement dollars in the event of death prior to retirement; there is a
complete lack of protection of the individual's salary in the event of
disability and, in addition, there are no retention incentive benefits
separating managerial employees'from union employees who have relatively

secure positions.

Examples of benefits which can be purchased rather inexpensively and
which are traditionally provided to safeguard the economic security of

elected and managerial officials are:

1. Life Insurance and Accidental Death and Dismemberment

2. Short and Long Term Disability Income Protection Plan

In addition, examples of :other benefits available to be provided to
exempt groups and often used when there are fiscal restraints on salary

increases are:

1. Fully paid accrued sick time as of last day worked.

2. Extended vacation accruals.

3. Pay for unused vacation time over and above a maximum amount

carried over.

18



BENEFITS TO SAFEGUARD ECONOMIC SECURITY

A. LIFE INSURANCE PROGRAM

Elected officials and exempt managerial employees are currently in a
position where they have very limited protection provided to them to
safeguard their income and retirement benefits against the crippling

economic consequences of premature death.

An elected or managerial employee who has been working long enough to
qualify for a pension and who dies, has only a $20,000 death benefit
coming to his beneficiary. This individual may be earning, for example,
$4Q,OOO per year and would be eligible for a pension of anywhere from
$10,000 to $20,000 upon reaching retirement age. In the event of death,

the salary is gone, the pemsion is gone and if he has not reached

retirement age, the beneficiary receives only the $20,000 death benefit.

A group life insurance plan for these employees gives the individual and

his family some sense of security.

A typical group life insurance plan provides insurance equal to double
the annual salary up to a maximum of $100,000 with premiums paid by the
employer. Employees would also be eligible to purchase additional
amounts of insurance at their own expense at the same inexpensive group
rate. Upon reaching age 70 or another age determined by legal statute,
the amount ofb insurance would be reduced by 50%. In the event of

accidental death, there would be a doubling of the insurance.
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Insurance would terminate upon separation from County employment, except
if the separation was for disability. In that event, the coverage would

remain in force as long as the disability continued.

B. SHORT AND LONG TERM DISABILITY INCOME PROTECTION

\

The disaster of the consequences of disability can cost an employee the
ability to work and earn a livelihood. An employee earning $40,000

could, as the result of a major illness or accident, be unable to work

for an indefinite period of time and possibly permanently.

To provide some protection to the elected and management employees, a
disability income protection plan should be provided. This is an
example of a benefit no individual wants to ever have to use, but having
the benefii available does provide security, salary protection and peace

of mind to the employee and dependents.

The following is an example of a typical disability plan to protect

earning power which this committee is recommending.

The short term disability plan would cover temporary disabilities

beginning after thirty days of disability and lasting a maximum of six
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months. During this time a cash benefit would be paid in the amount of
approximately $150 per week. This payment is a salary assistance at a
time of possible high financial expenses intended to at least in part

defray some of those liabilities.

After six months the long term disability plan takes over guaranteeing
75% of the individual's annual salary as long as the disability
continues up to a maximum age of 65 when the employee would become
eligible for Social Security and retirement benefiﬁs without reduction
for early retirement. Any benefits received under this type of plan
would be reduced by any payments paid under Workers Compensation, Social

Security or Retirement Disability.

Inasmuch as the exempt employees removed from the provisions of the
employee contract will be receiving significant reduced salary increases
over the next two years, it is felt by this committee that the two
benefits described above should, at a minimum, be included as part of

the overall salary package for this group of employees.

ADDITIONAL RECOMMENDED BENEFITS

1. IMPROVED PER DIEM EXPENSES

Currently all employees covered by the provisions of the union contract
are entitled to a meal allowance of $6.25 per meal. As a result of

being covered by the provisions of the contract, this provision has been
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extended to cover meals while traveling on County business for elected
and exempt employees. Employees in these groups traveling to meetings,
seminars and conferences which serve the interest of Suffolk County
should not be put in a position where they should either have to pay out
of their own pocket for adequate meals or not eat adequate meals to stay
within the $6.25 reimbursement amount. This is unrealistic and could be
an embarassment to elected and exempt public officials who may dine with

officials from other municipalities while away on County business.

This committee recommends a reimbursement schedule similar to that
utilized by the federal government. This reimbursement policy would
be a flat rate per diem amount of $28 per day for meals, or, individual

meal allotments of $5 for breakfast, $8 for lunch and $15 for dinner.

2. ADDITIONAL LEAVE ACCRUALS

At present, the County's policy is to compensate employees over a
certain grade with one hour off for every five hours worked over the 35
hour prescribed normal work week and one hour off for every hour worked

on holidays and weekends.
This type of policy should not apply to exempt employees. If a

‘management employee has to work additional hours over the 35 hour week,

that employee should not be compensated for that work with additional
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time off. Theoretically, a management employee who puts in an extra two
hours a day all year to carry out his responsibilities could qualify for
up to three weeks of additional leave time. Management employees are
expected to work whatever hours it takes to do the job efficiently and
completely. Direct rewards based on the number of hours worked is
unnecessary and self-defeating. This policy is also as a result of
management employees being tied into a contract negotiated and wripten

for non-exempt employees.

The common practice in this area is to grant to managerial employees

additional leave time without any tie in to hours worked.

In lieu of any compensatory time this committee recommends the granting
to exempt employees five additional days of personal time and in
addition, having accumulated personal time converted to either vacation

or sick time accruals.

3. BUY BACK OF ACCUMULATED VACATION DAYS

This is a benefit more and more municipalities are using as a retention
incentive and reward for longer-term exempt managerial employees with a
dollar cost savings to the County. A typical plan is to allow these
employees to be paid at the end of each year fdr a certain. amount of
vacation days that they have accumulated. For example, a municipality
sets a maximum number of days of vacation time to be carried over by

these employees. Since it would take new exempt managerial employees
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quite a few years to accumulate 50 vacation days, this benefit generally
rewards only the longer-term employees. The recommended policy of this
committee is that any days over an accumulation base of 50 days would be
paid at the end of the year. If the maximum yearly accumulation is six
weeks of vacation time and the accumulation buy-out base is 50 days,
then six weeks would be the maximum payout less any vacation time taken.
All payments made would be based on the employees bi-weekly salary rate

in effect December 31 of two years prior.

In additiog to rewarding the managerial employees, the County gains a
double benefit as well. Since the County must pay for vacation time at
the time of separation, the payment is at the employee's final and thus
highest salary earned even though the vacation time was accrued at lower
rates. The County will not only save the difference between the
employees's final salary and salary at time of payment, but is extending
its savings by paying at a rate of two years prior for time earned at

higher rates.

4. FULLY PAID SICK LEAVE AT TIME OF SEPARATION

At present, Suffolk County's policy is to pay sick leave at 50% of
accrued time only upon retirement. This policy does not encourage
accﬁmulation of sick time. Employees méy feel that since they are to be
paid at half their salary, after taxes, it does not pay to retain their

sick time.

24



To encourage exempt management employees to retain their sick time, and
as a way to encourage retention in service, a policy of full pay for
accrued sick leave up to a maximum of 130 days at separation is
recommended. In the case of retirement,~the employee would be entitled
to the greater of 130 days or 50% of maximum allowable sick leave. For
purposes of computation, sick leave would be utilized on a first-in
first-out basis. This benefit would only be payable in a lump sum at
the time of separation from County employment and would be
non-retroactive. For example, if the maximum number of days for pay is
adopted at 130 and a managerial employee at the end of 1983 has 90
accumulated sick days and that employee works two more years accruing an
additional 26 days and then resigns, he would be paid for 90 days at a
rate of 50% and 26 days at a rate of 100%.

.

CONCLUSIONS

The benefits enumerated herein are some of the ways exempt managerial
employees can be compensated in addition to salary increases. It is the
position of this Committee that Suffolk County, as a result of removing
the exempt employees from the negotiated contract, is now in a position
to and should, in fact, adopt an exempt management benefit package as
part of the overall salary plan effective January ‘1, 1984 for all

present exempt employees except those with a separate salary plan.
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This Committee further recommends that as .a minimum the life insurance
and disability insurance plans should be adopted. 1In addition it is the
unanimous position of this committee that the benefits enumerated in

this report should be adopted as part of the overall compensation pay.
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COST OF PROPOSED EXEMPT EMPLOYEES SALARY PLAN

To the extent possible, the costs presented herein are supported by detailed
schedules, historical experience and statistical sampling. Schedules used for
cost estimates are subject to change due to attrition. Nevertheless, the
Legislature should regard the costing as estimates that are presented in a
conservative manner so as not to underestimate the projected fiscal impact of
the various committee recommendations of the proposed exempt management salary
plan.

SALARY PLAN

The committee recommends a proposed salary plan with increases for 1984 that
amount to $330,573 over the existing 1983 salary base of $7,400,073. This is
equivalent to a 4.5% increase. For 1985, the committee recommends a $355,054
increase equivalent to a 4.6% increase over the recommended 1984 base. These
calculations are supported by the detailed schedules indicated as Appendix A-1
through A-8 of this report.

Minimum Increase

The committee further recommends a minimum increase for those full time exempt
employees who would otherwise receive less than $1,000, excluding the
Legislative Aides, whose salary limitations are covered by Local Law 13-1983.
For example, if an exempt employee was scheduled to receive nothing according
to the salary plan, he or she would receive a $1,000 salary adjustment payment
which would not become part of their pay rate base. If an exempt employee were
to receive an increase according to the salary plan amounting to $326, they
would receive an additional payment of $674 representing the minimum salary
adjustment. The cost of this would be minimal, amounting to $6,114 in 1984 and
$13,000 in 1985.

BENEFITS
A. Minimum Recommendation - The committee recommends certain minimum

exempt employee benefits consisting of life insurance and disability insurance
(short and long term). Annual costs are estimated as follows:

Life Insurance , $105,732
Short Term Disability 11,988
Long Term Disability 105,848
TOTAL $223,568

As a percent of the existing 1983 base salaries, the $223,568 would amount to
an additional 2.8%. In calculating the 1983 base for the above benefit, the
1983 salaries of legislators have been included since this benefit is
recommended to cover all elected officials.

B. Increase Meal Allowance - The committee's recommendation for this
benefit would increase meal allowance per day from $18.75 ($6.25 x 3) to $28
per day ($5-Breakfast, $8-Lunch, $15-Dinner). This represents an increase of
$9.25 per day per exempt employee and elected official. Assuming each exempt
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employee and elected official was required to attend seminars and/or
conferences as much as 2 weeks out of each year, the total additional cost
would only amount to $18,592 per year. As a percent of the 1983 base salary,
this would amount to .2%.

C. Vacation/Personal Days/Sick Time

1. Buy Back of Accumulated Vacation Days

This benefit proposes the County buy back excess vacation days,
at the option of the employee, at a rate equivalent to the pay rate of two
years prior. Under this benefit, while there would be a cash payout in 1984,
there would be an equivalent greater deferred savings to the County since the
cash payout would be made at a lower salary rate than the cash payout that
would be made under the present policy wherein an employee is paid for their
accumulated vacation time at the time of separation and at their then current
rate of pay. Appendix B details the calculations regarding this proposed
benefit. The detailed calculations assume a 100% usage. Summaries, however,
also, indicate the fiscal impact if the usage were at rates of 10%, 25% and
50%. Experience in the Town of Islip, where a similar plan has been in place
for 5 - 6 years, indicates a usage factor ranging from 1U% - 25%. For purposes
of costing out this proposed benefit, a usage factor of 25% has been assumed.
Such a cost would amount to a cash payment of $94,527 in 1984 with a minimum
deferred savings of $105,353. 1In 1985, the cash payment at a 25% usage factor
would amount to $91,025 and a minimum deferred savings of $103,036.

2. Additional Leave Accrual

The committee recommends an additional 5 days leave accrual for
exempt employees in lieu of the curreant policy regarding compensatory time.
The cost of the additional accrual would amount to $141,243 in 1984 and
$147,956 in 1985. Offsetting this cost would be savings associated with the
cost of the current policy. It is assumed that, at a minimum, the recommended
benefit cost would be completely offset by savings due to the elimination of
the current policy.

3. Fully Paid Sick Time

Statistics indicate that, on average, exempt employees use 4.2
sick days per year. Additionally, statistics indicate a turnover rate of 7 -
10% per year. It can be reasonably estimated, therefore, that each year
approximately 15 - 20 exempt employees will separate from County service and
will have earned and retained an average of 6 1/2 sick days from January 1,
1984 and for those who separate in 1985, they would have earned and retained an
average of 19 1/2 sick days from January 1, 1984, Further, of those estimated
to separate service from the County, a minimum of 25% would separate due to
retirement and, as such, would have been entitled to 50% of the additionally
accumulated sick days. The cost of this benefit is, therefore, calculated as
follows:
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a)

b)

c)
d)

e)

Estimated exempt employees to
separate from County service

Average sick days accumulated
from 1/1/84

Average daily salary

Sub-total cost (a x b x ¢)
Less: amount that would be due
under current policy to those
separating through retirement.
(d x 25% x 50%)

TOTAL ESTIMATED COST

% to Base Year

29

1984

20

6.5

$ 167.15

$21,730.00

(2,716)

$19,014

&

1985

20
19.5

$ 175.10
$68,289.00

(8,536)

59,753



D. Summary of Projected Costs - Exempt Salary Plan

1984 1985
Amount %% Amount VAT
1) - WAGES
Salary Increase $330,573 4.5 $355,054 4.6
Minimum Increase 6,114 .1 13,000 .2
TOTAL WAGES $336,687 4.6 $368,054 4.8
2) - BENEFITS
Life Insurance (1) 105,732 1.3 105,732 1.3
Sub-Total §T05.732 1.3 $T05.732 13
Long Term Disab (1) 105,848 1.3 105,848 1.3
Sub-Total $211,580 2.6 $211,580 2.6
Short Term Disab (1) 11,988 .2 11,988 .1
Sub-Total $223,568 2.8 $223,568 .7
Meal Allowance (1) 18,592 .2 18,592 .2
Sub-Total $§747,160 3.0 §7472,160 7.9
Vacation Buy Back (2) :

Cash Pay-Out 94,527 1.3 91,025 1.2
Deferred Savings (105,353) (1.5) (103,036) (1.4)
Sub-Total $231,334 7.8 $230,149 7.7
Add'1l Leave Accrual (3) 141,243 2.0 147,956 2.0
Comp. Time Savings (141,243)  (2.0) (147,956) (2.0)
Sub-Total $231,334 2.8 $230,149 2.7

Unused Sick Time (4) 19,014 .3 59,753
3.1 5

TOTAL BENEFITS $250,348 $289,902 3.

[
|

(1) Benefit applies to all Elected Officials

(2) Computed at 25% usage

(3) Would be offset by elimination of costs attached to current compensatory
time policy

(4) Computed at 10% usage

* Percent increase compared to 1983 base

*%  Percent increase compared to 1984 base
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DECEMBER 09, 1983

TOTAL ALL

TOTAL ELECTED
TOTAL EXEMPT
Sub-Tot al
Vacancies-11/30/83
ToTAL POSITIONS

ELECTED AVERAGE
EXEMPT AVERAGE

M.

—
W= O O W \O =

169
175
20

1%

12

+

N<KRBROWOZIIMRGUHRIOEMBEUOOE > >

ANNUAL, SALARY CHANGE

1983 1984 1985 Bl vs 84  Bivs 85 8 vs 85

$7,400,073 $7,730,646 $8,085,700 $330,573 4.5% $355,054 4.6% $685,627 9.3%
65,000 71,000 71,000 6,000 9.2 0 0.0 6,000 9.2
510,491 537,000 555,000 2,500 5.2 18,000 3.4 44,500 8.7
691,028 719,740 737,000. 28,712 4.2 17,260 2.4 45,972 6.7
351,617 369,000 378,000 17,383 4.9 9,000 2.4 . 26,383 7.5
766,733 803,000 836,000 36,267 4.7 33,000 4.1 69,267 9.0
913,926 9%1,866 996,500 27,940 3.1 54,634 5.8 82,574 9.0
382,304 395,000 415,000 12,696 3.3 20,000 5.1 32,696 8.6
510,848 539,646 565,500 28,798 5.6 25,854 4.8 54,652 10.7
278,174 282,500 297,500 4,3%6 1.6 15,000 5.3 19,32% 6.9
1,215,552 1,267,898 1,338,140 52,346 4.3 7,242 5.5 122,588 10.1
81,952 86,000 90,000 4,048 4.9 4,000 4.7 8,048 9.8
235,560 - 246,000 254,000 10,440 4.4 8,000 3.3 18,440 7.8
214,760 224,315 237,247 9,555 4.4 12,932 5.8 22,487 10.5
133,874 144,000 152,000 10,126 7.6 8,000 5.6 18,126 13.5
39,208 39,208 39,208 0 0.0 0 0.0 0 0.0
255,164 268,157 286,768 12,993 5.1 18,611 6.9 31,604 12.4
69,212 73,848 79,832 4,636 6.7 5,98 8.1 10,620 15.3
214,136 216,304 218,304 2,168 1.0 2,000 0.9 4,168 1.9
418,834 449,294 476,294 30,460 7.3 27,000 6.0 57,460 13.7
15,000 16,500 18,000 1,500 10.0 1,500 9.1 3,000 20.0
36,700 40,370 44,407 3,670 10.0 4,037 10.0 7,707 21.0
356,921 386,000 392,000 29,079 8.1 6,000 1.6 35,079 9.8
7,043,152 7,344,646 7,693,700 301,494 4.3 349,054 4.8 650,548 9.2
59,487 64,333 65,333 4,846 8.1 1,000 1.6 5,846 9.8
41,675 43,459 45,525 1,784 4.3 2,065 4.8 3,849 9.2
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.DEEEMBER09,

1983 TITLE NAME GRADE & STEP ANNUAL SALARY CHANGE SENIORTY
DEPT UNIT POSN SPEC LAST FIRST 1983 1984 '85 1983 198: 1985 '83 VS '84 '84 VS '85 '83 VS '85 yr mo dy
1230 0100 0001 9696 COUNTY EXECUTIVE COHALAN PETER F. 0000 A + + 65,000 71,000 71,000 6,000 9.2 0 00.0 6,000 9.2 11.11.11
4005 1000 0001 9598 OOMM HEALTH SERVICES " HARRIS M.D. DAVID . 4211 A05 05 64,740 70,000 70,000 5,260 8.1 0 00.0 5,260 8.1 75.08.04
2300 0100 0001 9199 PRESIDENT COMM. OOLL. VACANT 42 00 A 00 00 .
1230 0100 0003 9694 CHIEF DPTY CIY EXECUTIVE GALLAGHER JOHN C. 40 11 A 04 05 64,740 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 66.09.01
3120 1000 0001 9381 COMM OF POLICE TREDER DEWITT 40 11 A 04 05 64,740 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 77.04.05
1490 0100 0001 9394 COMM OF PUBLIC WORKS CAss ALEERT B. 41 11 A 04 05 64,740 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 59.07.29
8020 0100 0001 9376 PLANNING DIRECTOR KOPPELMAN LEE E. 40 11 A 04 05 64,740 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 60.03.29
1315 0100 0001 9304 COMPTROLLER CAPUTO JOSEPH . 3811 AO0304 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,18 10.2 11.11.11
1165 0100 0001 9333 DISTRICT ATTORNEY HENRY PATRICK 00 00 A 00 00 65,163 71,000 71,000 5,837 9.0 0 00.0 5,837 9.0 11.11.11
1325 0100 0001 9343 COUNTY TREASURER TUMILL JEAN H. 3811 AO03 04 60,814 64,000 67,000 3,18 5.2 3,000 4.7 6,186 10.2 11.11.11
6005 1000 0001 9409 COMM OF SOCIAL SERVICES ROMANO ANTTA . 31 B0 0563,674 67,000 67,000 3,326 5.2 0 00.0 3,326 5.2 64.11.19
1420 0100 1005 9360 COUNTY ATTORNEY GILMARTIN DAVID J. 3911 BO5 05 63,6% 67,000 67,000 3,3% 5.2 000.0 3,3% 5.2 80.01.02
4310 5000 0001 9526 DIR OOMM MENTAL HLTH SVCS ACKERMAN JOHN J. 40 10A B 04 05 62,530 64,000 67,000 1,470 2.4 3,000 4.7 4,470 7.1 62.06.18
4010 2000 0001 9506 DIR OF PUBLIC HEALTH ZAKI MAHFOUZ  H. 40 11 B 05 05 64,740 67,000 67,000 2,260 3.5 000.0 2,260 3.5 73.12.15
4100 3000 0005 9516 DIR PATIENT CARE SVCS STEIBEL WILLIAM . 4011 BO05 05 64,740 67,000 67,000 2,260 3.5 0 00.0 2,260 3.5 79.05.14
2370 0020 0010 9194 EXECUTIVE VICE PRESIDENT KRELILING ROBERT T. 39 11 B 05 05 63,674 67,000 67,000 3,326 5.2 0 00.0 3,3% 5.2 64.09.01
1490 0100 0003 9393 CHIEF DPTY COMM PUB WKS  WEBBER ROBERT E. 40 11 B 04 05 64,740 64,740 67,000 . 0 00.0 2,260 3.5 2,260 3.5 58.05.01
1185 0100 0100 9536 CHIEF MEDICAL EXAMINER  VACANT ° 40 00 B 00 00
1025 0300 0001 0250 DIR BUDGET REVIEW GRUEN DONALD 38 11- B 04 05 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 78.12.27
1232 0200 0205 9686 DPTY CTY EX FIN AFFAIRS BROTHERTON JR WILLIAM D. 38 11 B 04 05 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 80.02.19
1230 0100 0004 9685 DPTY CTY EX-ADMIN DEMARTINI HOWARD C. 3811 BO04 05 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 80.01.01
1232 0100 0105 9685 DPTY CTY EX-ADMIN JONES FRANK R. 38 11 B 04 05 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 78.07.17
6370 0100 0001 9357 CGOvM OF LABOR ALIMENDINGER RAYMOND C. 39 11 C 05 05 63,674 64,000 64,000 3% 0.5 000.0 326 0.5 82.11.09
4400 2600 0001 9502 DIR EVNIRONMENTAL HLTH  DAVIDS HERBERT W. 38 11 C 05 05 60,814 64,000 64,000 3,186 5.2 0 00.0 3,186 5.2 53.01.01
1185 6000 0005 9534 DPTY CHIEF MED EXAMINER  VACANT 38 00 C00 00
2300 0001 0010 9166 VICE PRESIDENT-ACAD AFF  SAAL JOHN J. 3711 C04 05 58,188 61,000 64,000 2,812 4.8 3,000 4.9 5,812 10.0 61.09.01
2370 0030 0010 9176 VICE PRESIDENT-ADMIN HARRINGTON JOHN C. 311 C04 05 58,188 61,000 64,000 2,812 4.8 3,000 4.9 5,812 10.0 65.08.09
1490 0100 0005 9392 DPTY COMM PUBLIC WORKS  SUCKOW WILLIAM R. 37 11 C 04 05 58,188 61,000 64,000 2,812 4.8 3,000 4.9 5,812 10.0 76.11.15
3110 0100 0001 9405 SHERIFF FINNERTY JOHN P. 0000 C 00 00 52,565 58,000 58,000 5,43 10.3 0 00.0 5,435 10.3 11.11.11
3120 1000 0003 9379 DPTY COMM OF POLICE VACANT PD C 00 00 '
3120 1000 0003 9379 DPTY COMM OF POLICE VACANT PD C 00 00
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DECEMBER 09, 1983 TITLE NAME GRADE & STEP ANNUAL SALARY CHANGE SENIORTY
DEPT UNIT POSN SPEC LAST FIRST 1983 1984 "85 1983 198 1985 '83 VS '8 "84 VS '85 '83 VS '8 yr wo dy
1230 0300 0201 9682 ASST DPTY COUNTY EXEC ARHEIN ALICE 34 11 D 03 04 50,856 55,000 58,000 4,144 8.1 3,000 5.5 7,144 14.0 80.01.01
1230 0100 0005 9682 ASST DPTY OOUNTY EXEC (0'NEIL) VACANT 3400 D

1361 0100 0105 9398 COMM OF REAL ESTATE (MITCHELL) VACANT 330 D

1185 6000 0040 2824 DPTY MEDICAL EXAM-PATH  ALBIKERK 307  JAK 37 11 D05 05 58,188 61,000 61,000 2,812 4.8 0 00.0 2,812 4.8

1185 6000 0042 2824 DPTY MEDICAL EXAM-PATH  FERNANDEZ "~ JOSE P. 3711 D05 05 58,188 61,000 61,000 2,812 4.8 0 00.0 2,812 4.8

1232 0200 0210 0246 BUDGET DIRECTOR SOLEO 1LOUIS M. 36 11 D 04 05 55,666 58,000 61,000 2,33 4.2 3,000 5.2 5,33 9.6 71.02.22
1420 0100 1010 6108 CHIEF DPTY CIY ATTORNEY = ASHARE MARTIN 36 11 D 04 05 55,666 58,000 61,000 2,33% 4.2 3,000 5.2 5,3% 9.6 80.05.19
6410 0100 0001 9325 COMM OF ECON DEVELOPMENT GIACALONE JOSEPH C. 36 11 D04 05 55,666 58,000 61,000 2,3% 4.2 3,000 5.2 5,33 9.6 80.01.28
1610 0100 0001 9600 COMM OF GENERAL SERVICES REESE JAMES E. 3611 D04 05 55,666 58,000 61,000 2,33% 4.2 3,000 5.2 5,3% 9.6 80.01.16
7110 0100 0001 9368 COMM OF PARKS REC & OONSV CHESTER JOHN D. 36 11 D 04 05 55,666 58,000 61,000 2,33 4.2 3,000 5.2 5,3% 9.6 74.02.14
1410 0100 0001 9322 COUNTY CLERK FELICE ARTHUR J. 00 00 D04 05 52,565 58,000 58,000 5,435 10.3 0 00.0 5,435 10.3 11.11.11
3140 0100 0001 9386 DIRECTOR OF PROBATION EDEEN RONALD J. 36 11 D 04 05 55,666 58,000 61,000 2,33% 4.2 3,000 5.2 5,33 9.6 54.11.18
1430 0100 0001 9370 PERSONNEL OFFICER SCHNEIDER ~ °* ALAN L. 3611 D 04 05 55,666 58,000 61,000 2,3% 4.2 3,000 5.2 5,3% 9.6 83.02.07
1185 6000 0040 2824 DPTY MEDICAL EXAM-PATH  VACANT  70% 3700 D

6005 1000 0005 9410 CHIEF DPTY COMM SOC SVCS VACANT 3700 D

1355 0100 0001 9402 DIR REAL PROP TAX SVC RYAN T J. 34 11 D02 03 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 72.06.05
1185 6000 0043 282% DPTY MEDICAL EXAM-PATH = MENCHEL SIMMND M. 37 09 D 02 03 50,778 52,000 55,000 1,222 2.4 3,000 5.8 4,222 8.3

1185 6000 0041 2824 DPTY MEDICAL EXAM-PATH  DAWSON STUART 37 10A D 04 05 55,640 58,000 61,000 2,360 4.2 3,000 5.2 5,360 9.6

1230 0100 9682 ASST DPTY COUNTY EXEC VACANT 3400 D
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TITLE

| TECEMBER 09, 1983

¢ "TEPT UNIT POSN SPEC LAST FIRST
2570 0010 0010 9190 EXECUTIVE DEAN (004 R D.

' 2470 0040 0010 9190 EXBECUTIVE LEAN HUDSON WILLIAMM C.
2670 0010 0010 9190 EXECUTIVE DEAN PEVEY B W.
1315 0100 0005 9303 CHIEF DPTY CTY COMPTROLLR BOURNE LEONARD G.
1325 0100 0004 9342 CHIEF DPTY CIY TREASURER RAINS G L.
1010 0200 0200 9826 CLERK OF CTY LEGISLATURE ROGERS WILLIAM  H.
2500 0001 0010 9180 DEAN OF INSTRUCTION DOLAN GRACE M.
2600 0001 0010 9180 DEAN OF INSTRUCITION 1A LIM SALVATORE J.
2650 0010 0010 9172 DEAN OF STUDENTS PARRISH ALLIE A.
2450 0010 0010 9172 LEAN OF SIULENTS TATUM 'GLEN R.
-2550 0010 0010 9172 DEAN OF STUDENTS © ZAGAROW HERBERT  W.
1230 0600 3010 0936 DIRECTOR LABOR RELATIONS FARNETT JACK J.
1420 0100 1015 6109 DPTY COUNIY ATTORNEY SMITH ALLEN M.
2400 0001 0010 9180 DEAN OF INSTRUCTION ARRIGON - ROBERT L.
6610 0100 0001 9330 COMM OF OONSUMER AFFAIRS ROSENBLIM KENNETH A,
1450 0100 9295 COMM OF ELECTIONS COVENY FRANK .
1450 0100 9295 OOMM OF ELECTIONS McNAB EVEREIT
1410 0100 0002 9321 CHIEF DPTY COUNTY CLERK HINES EDWARD R.
6370 0100 0010 9356 CHIEF.DPTY OOMM LABOR RICHARDS WILLIM C.
3310 0100 0001 9412 DIR OF TRAFFIC SAFETY STRANG RICHARD  A.
4005 1100 0099 9595 DPTY COMM HLTH SVCS-ADMIN O,BRIEN PALL .
2340 0010 0010 9126 EXEC DIR OF LIBRARIES JOHNSON LEONARD  R.
1420 0102 1022 6102 SR ASST COUNTY ATTORNEY OOSTELLO PALL G.
1420 0104 1021 6102 SR ASST COUNTY ATTORNEY JACKSON JR. ALFRED
1420 0107 1023 6102 SR ASST COUNTY ATTORNEY (KENT) VACANT
1712 0100 1024 6102 SR ASST COUNTY ATTORNEY FINNERTY, JR. JOHN P.
1420 0105 1025 6102 SR ASST COUNTY ATTORNEY KELLEY EUGENE R.
3400 0100 9344 COMM FIRE RESCUE & EMS  VACANT

SENIORTY «
19831984 '85 1983 198 1985 ‘&3 VS '8 '8 Vs '85 '&3 VS '85 yr o dy
3511 E 04 05 53,170 55,000 58,000 1,830 3.4 3,000 5.5 4,830 9.1 67.09.01
3511 E 04 05 53,170 55,000 58,000 1,830 3.4 3,000 5.5 4,830 9.1 66.09.01
35 11 E 04 05 53,170 55,000 58,000 1,80 3.4 3,000 5.5 4,830 9.1 68.09.01
34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 63.01.01
3% 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 71.01.18
34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 78.01.04
3 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 71.09.01
34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 65.09.01
34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 74.06.03
34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 71.09.01
3 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 73.08.0l
34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 80.03.03
3% 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 80.0l1.14
34 10 E 02 03 46,592 49,500 52,500 2,908 6.2 3,000 6.1 5,908 12.7 71.09.01
3 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 76.06.14
34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 64.09.01
3 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 57.01.01
32 11 E 03 04 46,696 51,366 55,000 4,670 10.0 3,634 7.1 8,304 17.8 67.04.03
3 11 F 04 05 50,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8.1 82.08.30
34 11 F 04 05 50,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8.1 71.05.17 -
3% 11 F 04 05 50,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8.1 70.05.11
34 11 F 04 05 50,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8.1 63.06.24
32 11 F 02 03 46,6% 47,500 50,000 804 1.7 2,500 5.3 3,304 7.1 72.07.31
32 11 F 02 03 46,696 47,500 50,000 804 1.7 2,500 5.3 3,304 7.1 74.07.29
3200 F
32 10 FO1 02 42,744 45,000 47,500 2,256 5.3 2,500 5.6 4,756 11.1 78.01.01
32 10 F Ol 02 42,744 45,000 47,500 2,256 5.3 2,500 5.6 4,756 11.1 66.02.28

. . - e e

CHANGE

F 00 00
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DECEMBER 09, 1983  TITLE NAME CRADE & STEP  ANMUAL SALARY  GuNE SENIORTY

: DEPT UNIT POSN SPEC LAST FIRST 1983 1984 '85 1983 1984 1985 &3 Vs &% '% Vs '85 '83 VS "85 yr o dy
1610 0100 0003 9601 DPTY COMM OF GEN'L SVCS  BONGIORND ANDREW J. 3211 G 04 05 46,696 50,500 53,000 3,804 8.1 2,500 5.0 6,304 13.5 81.02.23
1361 0100 0110 9396 DPTY COMM REAL ESTATE LOCKWOCD WILLIAM  R. 34 11 G 05 05 50,856 53,000 53,000 2,144 4.2 0 00.0 2,144 4.2 70.01.05
2370 0040 0010 9177 DEAN OF FINANCIAL AFFAIRS HANLON KEVIN - 31 G 0405 48,802 50,500 53,000 1,698 3.5 2,500 5.0 4,198 8.6 72.07.17
3140 0100 0007 9385 DPTY DIR OF PROBATION BENJAMIN WILLIAM  P. 33 11 G 04 05 48,802 50,500 53,000 1,698 3.5 2,500 5.0 4,198 8.6 60.03.14
3140 0100 0006 9385 DPTY DIR OF PROBATION BOSSERT FRANK D. 3311 G 04 05 48,802 50,500 53,000 1,698 3.5 2,500 5.0 4,198 8.6 68.09.04
3140 0100 0005 9385 DPTY DIR OF PROBATION DRAFFIN EDWARD N. 3311 G 04 05 48,802 50,500 53,000 1,698 3.5 2,500 5.0 4,198 8.6 57.02.15
8040 0100 0001 9352 EXEC DIR HUMAN RGHTS COMM MONTAND RICARDO . 3211 G 03 04 46,69 48,000 50,500 1,304 2.8 2,500 5.2 3,804 8.1 81.05.04
4230 4000 0001 9556 DIR DRUG ABUSE SERVICES RUGG VICIOR J. 3309 G 0203 42,744 45,500 48,000 2,756 6.4 2,500 5.5 5,256 12.3 74.11.18
6370 0100 0007 9358 SR DPTY COMM OF LABOR VACANT . 30 6
7110 0100 0005 9367 CHIEF LIPTY COMM PKS R & C BERGER HENRY A. 3211 G 0405 46,696 50,500 53,000 3,804 8.1 2,500 5.0 6,304 13.5 80.01.21
1450 0100 9293 DPTY COMM OF EIECTIONS  BERGER GERALD 29 11 G 02 03 40,976 45,073 48,000 4,097 10.0 2,927 6.5 7,02% 17.1 74.06.03
1450 0100 9293 DPTY COMM OF ELECTIONS = WOLF GEORGE 29 11 G 02 03 40,976 45,073 48,000 4,097 10.0 2,927 6.5 7,02 17.1 74.01.28
6005 1500 0700 9407 ASST OOMM OF SOC SVCS GORDON - MARY 32 11 H 04 05 46,69 47,500 50,000 804 1.7 2,500 5.3 3,304 7.1 36.11.01
1010 0100 0025 9000 COUNSEL TO LEGISLATURE  HOLT LAWRENGE  J. 32 11 H 04 05 46,696 47,500 50,000 804 1.7 2,500 5.3 3,304 7.1 79.01.23
6370 0100 0011 9355 DPTY COMM OF LABOR MASON GEORGE A. 3211 HO4 05 46,69 47,500 50,000 804 1.7 2,500 5.3 3,304 7.1 65.08.02
1165 0400 0525 5735 DPTY CHF DETECT INVEST  OONLON III J - 32 11 HO4 05 46,696 47,500 50,000 804 1.7 2,500 5.3 3,304 7.1 71.01.04
1175 0100 0001 9389 PUBLIC ADMINISTRATOR MASTROTANNIL ANTHONY . 3211 HO4 05 46,69 47,500 50,000 804 1.7 2,500 5.3 3,304 7.1 70.09.06
1230 0100 0009 9683 SPECIAL ASST TO CTY EXEC RANDOLPH « JOHN F. 3111 HO03 04 44,694 45,000 47,500 306 0.7 2,500 5.6 2,806 6.3 80.01.21
1230 o100 9664 COUNTY EXEC ASST V VACANT 3100 H
6370 0100 0013 9354 ASST DPTY OOMM OF LABOR  CARR GEORGE S. 3011 I 0405 42,770 45,500 48,000 2,730 6.4 2,500 5.5 5,230 12.2 67.07.03
6290 0100 0011 9354 ASST DPTY COMM OF LABOR  DRAGO JOSEPH - 30 11 I 040542,770 45,500 48,000 2,730 6.4 2,500 5.5 5,230 12.2 65.07.20
1230 0600 3012 0935 DPTY DIR LABCR RELATNS  SCARITO ROBERT J. 011 T 0405 42,770 45,500 48,000 2,730 6.4 2,500 5.5 5,20 12.2 80.03.2
4068 2700 0001 9363 VECTOR CONTROL SUPERNINDT SANZONE : JOSEPH F. 30 11 T 04 05 42,770 45,500 48,000 2,730 6,4 2,500 5.5 5,230 12.2 67.10.23
1325 0100 0007 9341 DPTY CIY TREASURER LESTER JR EUGENE E. 2911 I 03 04 40,976 43,000 45,500 2,02 4.9 2,500 5.8 4,524 11.0 74.01.02
1315 0100 0010 9302 DPTY CTY COMPTROLIER . STEIN GIARLES K. 29 10A I 02 03 39,286 41,000 43,000 1,714 4.4 2,000 4.9 3,714 9.5 80.12.08
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DECEMBER 09,

o 1983 TITIE NAME
TEPT INIT POSN SPEC LAST FIRST
1420 0000 0000 6156 ASST. OOUNTY ATTY III SADOW IRVING .
1420 0000 0000 6156 ASST. COUNTY ATTY ITI BAZFIL MICHAEL .
1420 0000 0000 6156 ASST. COUNTY ATTY III BIVONA JOHN .
1420 0000 0000 6156 ASST. COUNTY ATTY III CIMINO ROBERT .
1420 0000 0000 6156 ASST. COUNTY ATTY III CONWAY JANE .
1420 0000 0000 6156 ASST. COUNTY ATTY IIT JOHNSTON FRANK .
1420 0000 0000 6156 ASST. COUNTY ATTY ITI KLEIN RICHARD .
1712 0000 0000 6156 ASST. COUNTY ATTY IIL MARTIN DANTEL .
1420 0000 0000 6156 ASST. COUNTY ATTY III PRUDENTT JOHN .
1420 0000 0000 6156 ASST. COUNTY ATTY IIL LINDSAY ARLENE .
1712 0000 0000 6156 ASST. COUNTY ATTY ITI MAGGIPINIO v. .
1420 0000 0000 6156 ASST. COUNTY ATTY III DEMPSEY PATRICIA .
1420 0000 0000 6156 ASST. COUNTY ATTY III EKADIS WILLIAM .
1420 0000 0000 6156 ASST. COUNTY ATTY ITI KAMMERER KEITH .
.1712 0000 0000 6156 ASST. COUNTY ATTY ITI SELKIRK AIEXANDER .
1420 0000 0000 6156 ASST. COUNTY ATTY III TROTTO HERTHA .
1420 0000 0000 6156 ASST. COUNTY ATTY III FLOOD HARRY .
1420 0000 0000 6156 ASST. COUNTY ATTY III LONG JOYCE .
1420 0000 0000 6156 ASST. COUNTY ATTY IIT MARKS MARTIN .
1420 0000 0000 6156 ASST. COUNTY ATTY III SABATTND PAIL .
1420 0000 0000 6156 ASST. OOUNTY ATTY III MCNULTY MARTON .
1712 0000 0000 6156 ASST. COUNTY ATTY III TERMINI CHRIS .
1420 0000 0000 6156 ASST. COUNTY ATTY IIT WEBER JAMES .
1420 0000 0000 6156 ASST. COUNTY ATTY ITIL SKLAR THEODORE .
1010 0200 0205 9824 CHIEF DPTY CLERK CTY LEG (KINSELLA) VACANT .
6610 0100 0010 9328 DPTY COMM CONSUMER AFFS  FALLON MARY A.
1165 0100 0382 6167 ASST TO DIST ATTORNEY PENNY ARTHUR S.
1230 0300 0220 9674 ASST TO CIY EX-PUB AFFRS APQLLARD ANTHONY .
1230 0600 3015 0934 ASST DIR LABOR RELATIONS GAGEN SUSAN J.
8040 0100 0005 9351 ASST DIR, HIMAN RTS COMM BORRERD PHILIP A.
6772 0700 0001 9676 ASST TO CTY EX-SR CIT AFS SILKWORTH ADELAIIE  F.
1230 0100 0012 9674 ASST TO CIY EX-PUB AFFRS COUGHLIN JANICE L.
2370 0020 0020 9191 ADMIN ASST 0 EXEC V.P,  SCHRIER STEVEN F.
1230 0100 0012 9663 COUNTY EXEC ASST IV VACANT
1230 0300 0220 9663 COUNTY EXEC ASST IV VACANT
6772 0700 0001 9663 COUNTY EXEC ASST IV VACANT
6290 0001 0010 9353 ASST TO OOMM OF LABCR PRYCR DENIS M
3120 1000 0050 9377 ASST TO COMM — POLICE MC KEAN WILLIAM  J.
3640 0100 0001 9317 DIR EMERG PREPAREDNESS  REGAN WILLIAMM E.
1410 0100 0003 9320 SR DEPUTY COUNTY CLERK  FABRIZIO MICHAEL  A.
1410 0200 0035 9320 SR DEPUTY COUNTY CLERK  MASCARI HUGO E.
3410 0100 0001 5124 FIRE MARSHALL FISCHLER DAVID H.
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2,050 5.0 2,500 5.8 4,550
806 1.8 2,500 5.5 3,306
806 1.8 2,500 5.5 3,306
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DECEMBER 09, 1983 TITLE NAME GRADE & STEP ANNUAL SALARY CHANGE SENIOKTY 7

DEPT UNIT POSN SPEC LAST FIRST 1983 1984 '85 1983 1984 1985 '83 Vs "84 "84 Vs "85 83 VS '85 yr mo dy
1450 0100 9291 ASST OOMM ELECTIONS GLAESER CHARLES . 2511 MO04 05 34,528 37,000 39,000 2,472 7.2 2,000 5.4 4,472 13.0 73.02.16
1450 0100 9291 ASST GOMM ELECTIONS McSWEENEY BERNARD . 2511 MO04 05 34,528 37,000 39,000 2,472 7.2 2,000 5.4 4,472 13.0 73.02.14
1010 0200 0210 9822 DPTY CLERK CIY LEGIS ROSKO JOYCE F. 2511 MO04 05 34,528 37,000 39,000 2,472 7.2 2,000 5.4 4,472 13.0 80.11.24
6510 0100 0001 9421 DIR VETERANS SVC AGENCY WHEELER WILLIAM  A. 25 09 M 02 03 30,290 33,000 35,000 2,710 8.9 2,000 6.1 4,710 15.5 71.08.26
1230 0100 9661 COUNTY EXEC ASST III VACANT 2% 00 N
' 1010 0000 0000 9815 LEGISLATIVE AIDE IV NIEML VICIOR .S. 3208 N OO 00 39,208 39,208 39,208 0 00.0 0 00.0 0 00.0 82.01.04
1230 0100 0016 9670 ASST TO CIY EXEC — ADMIN KUEHHAS MARGARET M. 23 11 0 04 05 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 80.01.01
1410 0400 0108 9319 DPTY GOUNTY CLERK EIMERS FRED J. 2311 004 05 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 71.05.10
* 1410 0100 0005 9319 DPTY OOUNTY CLERK HOMH HELENE A. 2311 00405 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 69.02.10
i 1413 1100 0901 9319 DPTY QDUNTY CLERK LEIRER . FLAINE A. 23 11 004 05 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 73.07.09
" 1410 '0400 0109 9319 DPTY COUNTY CLERK STREBBEL EVELYN A. 2311 004 ® 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 78.01.03
1361 0100 0116 9395 ASST TO (OMM-REAL ESTATE VERRATTI ALLFN V 2210 00304 29,042 31,000 33,000 1,958 6.7 2,000 6.5 3,958 13.6 82.10.04
2270 0011 0010 9197 EXEC ASST TO PRESIDENT  STRATMANN DORIS G. 2802 001 02 25,480 26,913 29,000 1,433 5.6 2,087 7.8 3,520 13.8 81.09.14
1490 0100 0035 9390 ASST TO MM — PUB WORKS MALLOY KAREN M. 2302 00101 20,566 22,622 24,884 2,056 10.0 2,262 10.0 4,318 21.0 80.02.25
1410 0400 0110 9319 DPTY COUNTY QLERK HUBBARD GEORE W. 2302 001 01 20,566 22,622 24,884 2,05 10.0 2,262 10.0 4,318 21.0 80.06.09
4005 0100 9578 ASST TO MM (HLTH) VACANT 230 O
1230 0600 3027 5361 SAFEIY OFFICER MONGAN KAYHLEEN M. 20 02 P Ol 02 18,044 19,848 21,832 1,804 10.0 1,98 10.0 3,788 21.0 77.06.13
1230 0100 9661 COUNTY EXEC ASST I VACANT 2300 P
3110 0100 0022 5540 ASST TO THE SHERIFF BERNAGOZZI ANNE 2309 P03 04 27,79 29,000 31,000 1,206 4.3 2,000 6.9 3,206 11.5 77.02 2
2370 0021 0010 9156 MANGR SUFF QOMM QOLL ASSN DIFRANCD ADRIENNE E. 25 03 P Ol 02 23,374 25,000 27,000 1,626 7.0 2,000 8.0 3,626 15.5 79.04.1
1430 0100 0015 9369 ASST TO PRSNL. OFFICER FASCHAN KRISTINE M. 19 11 Q 04 05 26,832 29,000 31,000 2,168 8.1 2,000 6.9 4,168 15.5 72.10.01
1010 0000 0000 9819 LEGISLATIVE ASSISTANT VACANT 200 Q
1010 0000 0000 9816 LEGISLATIVE AIDE III CROSS WARREN . 3104 Q00 00 31,668 31,668 31,668 0 00.0 0 00.0 0 00.0 78.07.24
+ 1010 0000 0000 9816 LEGISLATIVE AIDE III LA MJRA JOHN J. 3111 Q00 00 44,694 44,694 44,694 0 00.0 0 00.0 0 00.0 80.01.03
1010 0000 0000 9816 LEGISLATIVE AIDE III MAJIK WILLIAM A. 31 10 Q 00 00 40,950 40,950 40,950 0 00.0 0 00.0 0 00.0 73.08.27
1010 0000 0000 9816 LEGISLATIVE AIDE III MEYER PHILIP H. 31 02 Q00 00 29,042 29,042 29,042 0 00.0 0 00.0 0. 00.0 83.03.21
1010 0000 0000 9816 LEGISLATIVE AIDE III PEARSALL TERRENGE G. 31 10 Q 00 00 40,950 40,950 40,950 0 00.0 0 00.0 0 00.0 74.08.05
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DECEMBER 09, 1983  TIME NAME GRADE & STEP ANNUAL SALARY SENIORTY 8

DEPT UNIT POSN SPEC LAST FIRST 1983 1984 '85 1983 1984 1985 W’Es_myrmdy

1010 0000 0000 9817 LEGISLATIVE AIDE II CHAYES CONRAD A. 2403 TO405 22,438 24,500 26,000 2,062 9.2 1,500 6.1 3,52 15.9 80.01.08
. 1010 0000 0000 9817 LEGISLATIVE AIDE II FARRELL JAUELINE P. 24 03 T 04 05 22,438 24,500 26,000 2,062 9.2 1,500 6.1 3,562 15.9 80.08.05
- 1010 0000 0000 9817 LEGISLATIVE AIDE II HARRIS SQOTT L. 2403 TO04 05 22,438 24,500 26,000 2,062 9.2 1,500 6.1 3,52 15.9 80.07.16

1010 0000 0000 9817 LEGISLATIVE AIDE II HOFFMAN GEORGE . 2403 TO4 05 22,438 24,500 26,000 2,062 9.2 1,500 6.1 3,562 15.9 80.01.02
. 1010 0000 0000 9817 LEGISLATIVE AIDE II SHANAHAN THOMAS J. 2403 TO04 05 22,438 24,500 26,000 2,062 9.2 1,500 6.1 3,52 15.9 80.02.04
' 1010 0000 0000 9817 LEGISLATIVE AIDE II ALLEN VIRGINIA . 24 02 T 03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 80.09.08
j 1010 0000 0000 9817 LEGISLATIVE AIDE I ANTOS JWDIH - A. 2402 T 03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 80.01.02
{ 1010 0000 0000 9817 LEGISLATIVE AIDE II BORGHARDT EDI™ . 2402 TO3 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 82.02.17
{ 1010 0000 0000 9817 LEGISLATIVE AIDE II DeTOFHAL - FRANCES < 2 02 TO03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 82.01.04

1010 0000 0000 9817 LEGISLATIVE AIDE II .FIT2GIBBON MADELEINE A. 24 02 T 03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 82.08.02

1010 0000 0000 9817 LEGISLATIVE AIDE II GHARDNER JUDITH . 2402 TO03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 76.08.09

1010 0000 0000 9817 LEGISLATIVE AIDE II HALL ARTHUR  J. 24 02 T 03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 82.08.30

1010 0000 0000 9817 LEGISLATIVE AIDE II KENT - CHRISTOPHER . 24 02 T 03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 82.01.04
{ 1010 0000 0000 9817 LEGISLATIVE AIDE II LAUBER JANET D. 2402 TO3 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 81.06.22

1010 0000 0000 9817 LEGISLATIVE AIDE II MARTIN ROBERT N. 2402 TO03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 81.09.04
i 1010 0000 0000 9817 LEGISLATIVE AIDE II McALEVEY PHYLLIS . 2402 TO3 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 79.02.26

1010 0000 0000 9817 LEGISLATIVE AIDE II - REILLY KEVIN . 2402 TO03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 81.02.02

1010 0000 0000 9817 LEGISLATIVE AIDE II WAGNER VIRGINIA . 24 02 TO03 04 21,450 23,000 2,500 1,550 7.2 1,500 6.5 3,050 14.2 77.04.11

1010 0000 0000 9817 LEGISLATIVE AIDE II REISINGER ARNOLD R. 24 08 T 00 00 27,794 27,79 27,7% 0 00.0 0 00.0 0 00.0 80.06.02
! 1230 0100 9660 QOUNIY EXEC ASST I . VACANT 2100 V

1185 6000 0015 2822 SR DPTY CTY MED EXAMINER ZERVALIS  PEIFR . 0000 YO405 15,000 16,500 18,000 1,500 10.0 1,500 9.1 3,000 20.0
~ 1185 6000 0025 2821 DPTY MEDICAL EXAMINER (000°¢ RICHARD . 0000 zo0101 8,500 9,350 10,285 850 10.0 935 10.0 1,785 21.0

1185 6000 0027 2821 LPTY MEDICAL EXAMINER  HELIMAN BARRY 000 zo106 7,200 7,920 8,712 720 10.0 792 10.0 1,512 21.0

1185 6000 0031 2821 DPTY MEDICAL EXAMINER  VACANT 0000 2z _ .

1185 6000 0024 2821 DPTY MEDICAL EXAMINER  KORMAN ELISE 0000 zO10! 8,50 9,350 10,285 850 10.0 935 10.0 1,785 21.0

1185 6000 0026 2821 DPTY MEDICAL EXAMINER  VACANT ° 0000 Z

1185 6000 0020 2821 DPTY MEDICAL EXAMINER  VAUTRIN GDNR  MAURICE . 000 zol1o0l 8,500 9,350 10,285 850 10.0 935 10.0 1,785 21.0

1185 6000 0010 2826 NEUROPATHOLIGIST (PTS0%) BUDZILOVICH  GLEB N. 0000 Z0l101 4,000 4,400 4,840 400 10.0 440 10.0 840 21.0 67.05.01
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OCTOBER 13, 1983 NO. GRAIE HOURLY RATE HOURS IN EXCESS OF 350 AT CLOSE OF FISCAL YEAR QOST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE !

1981 1982 1983 1984 1985 1983 1984 1985 1986 1987 1988 1989  84@81 85@62 86@83 TOTAL 84@83 85@4 B86@85 TOTAL  SAVIN:

100 Camnitment TOTAL ALL 1% 2,966 3,206 4,516 4,69 4,886 18,112 15,631 19,076 23,513 25,93 26,740 27,39 378,107 364,099 474,618 1,199,643 421,410 412,14 511,369 1,346,923 -145,28.
SOZ Coammi tment : 1,483 1,603 2,258 2,347 2,643 9,0% 7,816 9,538 11,757 12,967 13,370 13,697 189,054 182,050 237,309 599,822 210,705 206,072 255,685 672,462 -72,64
252 Commi tment %2 802 1,129 1,17% 1,222 4,528 3,908 4,769 5,878 6,484 6,685 6,849 9,527 91,025 118,655 299,911 105,353 103,0% 127,842 336,231 -36,3
10% Commi tment B7 R 452 469 489 1,811 1,53 1,908 2,351 2,593 2,67 2,739 IBIl 3,410 47,462 119,964 42,141 41,216 51,137 1,492 -14,57
1 @A+ 0 0 3% 3B 3B 0 0 0 0 0 0 ) 0 0 0 0 0 0 0 0 0
8 @A 157 169 282 294 302 1,447 %3 %49 95 963 969 976 45,2% 31,658 33,758 111,021 51,471 6,79 36,356 122,621 -11,¢
11 eB 255 273, 319 3% 404 702 1,08 1,230 1,60 1,470 1,482 1,525 20,255 2,622 42,720 95,597 24,4% 38,787 45,103 108,384 -12,’
10 ec 19 209 3% 3% %2 19 495 716 %3 1,004 1,162 1,180 11,358 15,138 23,880 44,697 6,485 17,207 25,082 48,77 4,07
16 @D 208 223 485 500 520 997 885 1,010 1,184 1,360 1,419 1,470 26,040 25,287 30,841 82,168 29,73 27,691 33,103 90,50 -8,3
1% QE 332 354 3% 404 425 1,172 1,764 2,193 2,284 2,290 2,296 2,315 27,783 45,071 61,758 1%,612 32,907 50,483 66,665 150,055 ~-15,.-
4 @F 277 29 %8 380 399 4,453 1,612 1,937 2,126 2,389 2,418 2,463 55,905 39,19 51,364 146,459 65,53 44,258 55,693 165,487 -19,0.
10 ec 05 220 260 20 280 %5 1,071 1,207 1,445 1,625 1,657 1,677 18,135 26,516 31,882 76,533 20,667 29,595 3,426 84,688 8,1
7 @H 155 165 178 181 190 1,43 7% 814 1,080 1,069 1,080 1,092 31,761 18,73 20,8655 71,32 36,848 20,646 22,252 19,74 -8,3&
6 @1 n9 17 7 w6 1% 815 690 740 1,002 1,028 1,035 1,053 16,805 15,20 17,356 49,381 19,153 17,182 19,408 55,743 6,3
27 @J 429 479 604 620 641 3,208 2,545 3,003 3,503 3,862 4,028 4,144 74,17 53,883 67,662 184,908 75,047 59,363 71,44l 205,851 -20,%
6 @K 8 9 127 132 18 805 58 658 80 91 98 987 14,599 10,392 13,1}1 38,702 17,285 12,169 15,026 44,480 -5,77.
6 @L 00 107 18 12 129 769 9% 1,022 1,067 1,092 1,09 1,112 13,838 17,086 20,377 51,301 15,895 19,459 22,%3 57,697 6,3
4 @M % S8 W 19 83 44 378 551 6% 710 8 7% 5,780 5,97 10,012 21,759 7,171 7,20 11,350  25,%1 4,0.
1 @N 0 0 2 2 =2 0 ) 0 57 1% 12 1% 0 ) 0 0 0 0 0 0
15 @0 168 180 232 A5 259 6 828 1,252 1,8% 2,105 2,179 2,275 4,618 12,067 20,311 36,996 5,378 14,092 22,403 41,873 4,87
3 ep 20 21 38 47 50 17161 282 304 311 317 3% 1% 1,782 3,915 5,873 218 2,22 4,433 6,853 g
neo 102 121 181 187 193 612 6% 824 1,121 1,291 1,39 1,472 10,58 11,182 16,456 38,222 13,119 14,067 17,417 44,603 -6,
9 et 105 112 20 246 261 0 217 638 1,629 2,210 2,30 2,451 0 2,32 7,7% 10,052 0 2,911 888 11,779 -1,
1 ev o 0 9 9 10 [ 0 0 ) 0 0 0 0 0 0 0 0 0 0 )
1 ey o o 8 9 10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
7 ez 0 0 »® B 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
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OCTOEER 13, 1983 TILE NAYE GRADE & STEP NOURLY RATE
TEPT INIT POSN SPEC LAST FIRST T983 1984 "85 T98I 1
1230 0100 000] 9696 COUNIY EXEQUTIVE CCHALAN PETER F. 0000 A.+ + 35.72 38.37 38.37 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
4005 1000 0001 9598 COMM HEALTH SFRVICES HARRIS M.D.  DAVID . 4211 A05 05 32.83 35.13 35.57 38.31 38.3 2l 130 1% 143 150 1% 163 689 4,57 4,838 10,00 747 4,980 5,210 10,937 -843
2300 0100 0001 9199 PRESLDENT (DMM. COLL.  VACANT 42 A0505 35.16 38.31 38.31 0 0 0 0 o 0 0 0 0 o 0 0 0 0 0 0
1230 0100 0003 9694 CHLEF DPTY CIY EXEQUTIVE GALLAGHER Jo C. 4011 A 0405 32.12 34.37 35.57 36.67 38.31 177208 208 208 208 208 208 5,685 7,149 7,399 20,233 6,29 7,627 7,98 21,891 -1,658
3120 1000 0001 9381 COMM OF POLICE DILWORTH DINALD  J. 40 11 A 04 05 32.24 3.66 35.57 3.68 38.32 80 189 189 189 189 189 189 9,027 6,551 6,723 22,301 9,960 6,933 7,242 2,135 -1.8%
1490 0100 0001 9394 QUMM OF PURLIC WORKS cass ALBERT ~ B. 41 11 A 04 05 28.05 30.01 35.57 36.67 38.31 226 208 208 208 208 208 208 6,339 6,242 7,399 19,980 8,0¥ 7,627 7,98 23,63% -3,65%
B320 0100 0001 9376 PLANNING DIRECTOR KOPPELMAN LEE E. 40 1) A04 05 32.12 3%.37 35.57 %.67 38.31 %3 208 208 2208 208 208 208 23,865 7,149 7,39 38,413 26,429 7,627 1,968 42,02 -3,611
1315 0100 0001 9304 QM¥IROLLER CAPUTO JOSEPH . B A K 33.42 35.03 36.68 0 0 0 0 0 0 0 0 0 0 o 0 0 0 0 ]
1165 0100 0001 9333 DISTRICT ATTORNEY HENRY PATRICK 00 00 4000 35.80 35.67 35.67 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
5005 1000 0001 9409 COXt1 OF SOCIAL SERVICES —KQMAND ANITA . 3911 BOS0526.09 27.92 3.9 36.67 36.67 166 208 208 208 208 208 208 4,331 5,807 7,278 17,416 5,808 7,627 7,627 21,062 -3,646
1420 0100 1005 9360 COUNTY ATTORNEY GILMAKTIN DAVID J. 39 11 BOS50527.28 29.19 %.99 3%.67 %.67 0 0 0 9% 124 124 130 0 0 o ‘o 0 0 0 0 0
4310 5000 0001 9526 DIR (MM MENTAL HLTH SVCS AQERMN JOHN J. 40 10 B 05 05 26.68 28.55 33.14 35.03 36.67 S8 208 208 208 208 208 208 1,57 5,938 6,893 14,358 1,922 7,286 7,627 16,835 -2,457
4010 2000 000} 9506 DIR OF PUELIC HEALTH 241 MAHFOUZ ~ H. 40 11 B 05 05 32.12 3%.37 35.57 %.67 %.67 22 189 189 189 189 189 208 6,488 6,49 6,723 19,707 7,185 6,931 6,931 21,047 -1,30
4100 3000 0005 9516 DIR PATLENT CARE SVCS  STELBEL WILLIM . 40 11 B OS5 0529.32 31.37 35.70 36.67 36.67 0 0 105 12 124 10 1% 0 0 3,49 3,749 0 0 3,85 3,8% -l0I
2370 0020 0010 919 EXEQUTIVE VICE HIESLDENT KRELLING FOBERT  T. 39 11 B 0505 30.69 12.84 %.99 %.67 %.67 126 161 16l 16l 16l 161 161 3,867 5,287 5,633 14,787 4,409 5,904 5,904 16,217 -1,430
1490 0100 0003 9393 QILEF DPTY (MY PUB WKS  WEBAER ROBERT ~ E. 40 11 BO4 05 28.05 30.01 35.57 35.% 36.67 73 208 208 208 208 208 208 2,048 6,242 7,399 15,689 2,597 7,3% 7,627 17,620 -1,93]
1185 0100 0100 953 CHIEF MEDICAL EXAMINER  VACANT 4000 B4 05 33.52 35.03 %.67 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1325 0100 000} 9343 (OUNTY TRCASURER TUTHILL JEAN H. 3811 B®O0S 33.41 35.03 36.67 0 0 0 0 0 0 0 0 0 0 0 0 0 0 o o
1025 0300 0001 (250 DIR ANGET KEVLEW GRUEN DONALD 3B 11 BO4 05 25.63 27.42 33.41 35.03 %.67 7106 124 126 124 10 136 1,9% 2,852 4,143 8,969 2,573 3,643 4,547 10,763 -1,79%
1232 0200 0205 9686 DFIY CTY EX FIN AFFAIRS ~BROTHERION JR  WILLIAM D, 38 11 B 04 0529.32 31.37 33.41 35.03 36.67 0 0 27 1% 14 1% 13 0 0 %02 902 0 0 9% 9% -8
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OCTOBER 13, 1983

ZEFT NI FORN Spec

.

6370 0100 0001 9357 COMM OF LABOR

4400 2600 0001 9502 DIR EVNIRONMENTAL HLTH
1185 6000 0005 9534 DPTY CHIEF MED EXAMINER
2300 0001 0010 9166 VICE PRESIDENT-ACAD AFF
2370 0030 0010 9176 VICE PRESIDENT-AIMIN
1490 0100 0005 9392 DPTY QoMM PUBLIC WORKS
1230 0100 0004 9685 DPTY CIY EX-AIMIN

1232 0100 0105 9685 DPTY CIY EX-ADMIN

3110 0100 0001 9405 SHERIFF

3120 1000 0003 9379 DPTY QoMM OF FOLICE

NAME

LAST
ALIMENDINGER ~ RAYMOND
DAVIDS HERBERT
BADEN MICHAEL
SAAL JOHN
HARRINGTON JOHN
SUCKOW WILLIAM
DEMARTINI HOWARD
JONES FRANK
FINNERTY JON
VACANT

FIRST

GRADE & STEP
1983 1984 '85 1981

C. ¥1

W, 381

J. 371
C. 71
R 371

Cc. 71

P. 00 00

/

RATE

HOURLY
1982 1983 1984 1985

C0505 0.00 0.00 34.99 35.03 35.03
€05 05 29.32 31.37 33.41 35.03 35.03
€05 05 29.32 31.37 33.41 35.03 35.03
€ 05 05 28.05 30.01 33.84 35.03 35.03

C 05 05 28.05 30.01 34.3 35.03 35.03

C 04 05 24.52 26.24 31.97 33.39 35.03 °

C 04 05 28.05 30.01 31.97 33.39 35.03
€04 05 28.05 .01 31.97 33.39 35.03
co3 0 28.88 31.75 31.75

COl 2 0.00 0.00 28.84 28.73 .10

)

HOURS IN EXCESS OF 350 AT QLOSE OF FISCAL YEAR

1983 1984

187 220 208

] 0 0
7 161 161
0 45 161
] 0 62
0 0 0
0 81 124
0 0 ]
0 ] 0

APPENDIX B-3

1985 1

161

136

107

1987 1

161

161

143

12

124

161

161

I

124

161

161

0

6,525

4,832
1,35
0
0
2,431
0

0

0

6,99

0
5,448
5,537

1,982

3,964

0 0
18,957 6,248
0 0
10,476 237
6,887 0
1,982 0
0 0
6,395 0
‘o 0

0 0

0 0 [ 0
7,286 7,286 20,820 -1,863
0 0 0 [}
5,640 5,640 11,517 -1,041
1,576 5,640 7,216 -329
0 2,172 2,112 -1%
0 0 0 0
2,705 4,34 7,049 654
0 [} [} 0
0 0 ] 0

AN
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HOURS IN EXCESS OF 350 AT QLOSE OF FISCAL YEAR

CCTOBR 13, 1983 TITLE GRAIE & STEP HOURLY RATE
- TEPT UNIT POSN SPEC LasT FIRST 1983 1984 '85 1981 1982 1983 1984 1985 1983 198 1985
1361 0100 0105 9398 CO1 OF REAL ESTATE MITCHELL SIDNY L. 311 DO050529.% 3.3 33.41 1.3 3.9 9 10 1%
1185 6000 0040 2824 LPTY MEDICAL EXAM-PATH  ALHIKERK K 71U D050 %.66 3%.53 %.53 o o o
1185 6000 0041 2824 DPTY MEDICAL EXAM-PATH  VACANT 3711 DO5SOS %.66 %.53 %.53 o o o
1232 0200 (210 0246 BUDGET DIRECTOR SoLED LUIS M. 36 11 D 0405 26.83 28.71 0.59 31.75 B.39 47 189 189
1420 0100 1010 6108 CHLEF DPTY CIY ATTORNEY  ASHARE MARTIN 3 11 D 04 05 20.05 21.45 30.59 31.75 33.39 o 0o
6410 0100 0001 9325 COM4 ECON LEVELOPMENT  GIACALONE JOSER  C. 36 11 D04 05 26.83 28.71 %.59 31.75 13.39 0 3 104
1610 0100 0001 9600 CCM GENERAL SERVICES ~ REESE JAES  E. 3% 11 D 0405 26.83 28.71 30.59 31.75 33.39 o o o
7110 0100 0001 9368 Crt PARKS REC & CONSV  CHESTER Jo D. 36 1) D045 26.83 28.71 31.02 31.75 B.3 12 1% W
1410 0100 000] 9322 CONTY GLERK FELIGE ARHR  J. (000 D04 05 28,88 31.75 31.75 o o o
3140 0100 0001 9386 DIRECIOR OF PROBATION  EDEEN RNALD  J. 36 11 D04 05 26.83 28.71 2.59 31.75 3.39 € 2208 208
1430 0100 0001 9370 PERSONNEL OFFICER SGINEIDER ALY L. 3611 DO405 0.00 0.00 30.59 31.75 33.39 o o o
1185 6000 0043 2824 IPTY MEDICAL EXAM-PATH  MENGEEL SIQUND M. 3710 D O3 O .16 .10 31.75 o 0o o
005 1000 0005 9410 CHIEF DPTY COMM SO SVCS VACANT 3700 D@03 0.00 0.00 26.92 28.46 30.10 o o o0
1355 0100 0001 9402 DIR REAL PROP TAX SVC  RYAN T J. 3411 D@ 03 %.52 2.2 27.9% 28.46 0.10 7189 189
1185 6000 0042 282 LPTY MEDICAL EXAM-PATH  FERNANDEZ JOSE P. 3701 D@03 26.92 28.46 .10 o o o
1185 6000 0040 2824 DPTY MEDICAL EXAM-PATH  ZABSKI S . B0 DR O 27.90 28.46 .10 o o o
APPENDIX B-4

1986

143

-

(-]

1987

oogoo

19838

156

163

E o

gOO

199

3,327

1,610

R R 25-d

COST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE
84@81 85@82 86@83 TOTAL

4,078

5,426

%7

3,905

5,912

4,54

5,782

1,254

3,181

4,4%

6,%3

2%,2%

18,013
[}

]

301

3,846

1,835

4,341

6,001

1,048

4,318

6,604

4,541

6,311

1,369

3,473

4,775

6,95

27,209
1,369
4,521

0
-2,935
-115
-393

0
-1,21
0

-1,4%9
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OCTORER 13, 1983 TIE

“TEPT T RO P s FIRSE
2570 0010 0010 9190 EXECUTIVE DEAN o R D.
2470 0040 0010 9190 EXECQUTIVE M HIDSON WILLIAM C.
2670 0010 0010 9190 EXECUTIVE DEAN PEVEY B W.
1315 0100 0005 9303 CHF DPTY CTY OOMPTROLLER BOURNE LEONARD G.
1325 0100 0004 9342 CHIEF DPTY CIY TREASURER RAINS G L.
1010 0200 0200 9826 CLERK OF CTY LEGISLATURE ROGERS WILLIAM H.
2500 0001 0010 9180 DEAN OF INSTRUCTION DOLAN GRACE M.
2600 0001 0010 9180 DEAN OF INSTRUCTION LA LIMA SALVATORE J.
2650 0010 0010 9172 DEAN OF STUDENTS PARRISH ALLIE A.
2450 0010 0010 9172 DEAN QF STUDENTS TATUM GLEN R.
2550 0010 0010 9172 DEAN OF STUDENTS ZAGAROW HERBERT W.
21230 0600 3010 0936 DIRECTOR LABOR RELATIONS FARNETI JAK J.
1420 0100 1015 6109 DPTY COUNIY ATTORNEY SMITH ALLFN M.
2400 0001 0010 9180 DEAN OF INSTRUCTION ARRIGON FROBERT L.

GRALE & STEP HOURLY RATE
1983 1984 '85 1981 1982 1983 1984 1985 1983 1984
35 11 E 04 05 25.63 27.42 29.21 30.10 31.75 28 16l
35 11 E 04 05 24.52 26.24 29.21 %.10 31.75 0 ®
35 11 E 04 05 25.63 27.42 29.21 30.10 31.75 %8 16l
3% 11 EO03 04 2.52 26.2 27.% 28.7 .10 481 208
% 11 E 03 04 2.52 26.24 27.% 28.7 30.10 14 189
34 11 E 03 04 18.12 19.39 27.9 28.% .10 17 12
3% 11 E 03 04 24.52 26.% 27.% 28.74 30.10 56 16l
34 11 E 03 04 24.52 26.24 27.94 28.74 30.10 0 161
3% 11 E 03 04 24.52 26.2% 27.% 28.46 30.10 0 108
3% 11 EO03 0 2.52 2.2 27.% 28.46 .10 o
3% 11 E 03 04 24.52 26.24 27.9% 28.46 30.10 24 161
3% 11 EO03 04 2.52 26.24 27.% 28.74 .11 0o n
3% 11 E 03 04 20.05 21.45 27.% 28.% 30.10 0 0
3% 10 E02 03 21.53 23.04 26.77 27.09 8.% o
APPENDIX B-5
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1985

161

161

124
161
161
161
161
161

104

161

1986

208
161

161

124
161
161
161
161
161

124
161

1987

161

161

161
161
161
161
161
124
124
161

1

161

161

161
161
161
161

161

124
161

HOURS IN EXCESS OF 350 AT QLOSE OF FISCAL YEAR

1989

161
161
208
208
143
161
161
161
161
161
130
130
161

1

118

2,512
11,7%
2,795
3,09

1,313

5,492

0

0

QOST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE

85@82

4,415
2,512
4,415
5,458
4,99
2,404
4,225
4,225
2,86%
1,837
4,225

1,889

1,613

6,076
4,703
4,703
5,812
5,281
3,465
4,498
4,498
4,49
4,498
4,498
2,906
2,012

4,310

TOTAL

11,209
7,215
11,630
23,064
13,035
8,968

10,096

2,012

5,923

818

0
2,863
13,439
3,185
4,778
1,565
0

0

0

6,259

4,846

3,564
4,627
4,621
3,0%
1,992
4,582

2,069

1,89%

6,604
5,112
5,112
6,261
5,689
3,732
4,846
4,846
4,846
4,846
4,846
3,131
2,167

4,627

12,268 -1,059
8,062 -787

12,821 -1,191

25,678 2,614
16,306 -1,271
12,0% -3,106
11,08 -942
9,473 1%
7,90 588
6,88 503
15,687 -1,472
5,200 405
2,167 -155
6,523 600
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OCTOBER 13, 1983 TITLE NAME GRADE & STEP HOURLY RATE KIIRSINB(CESSOFJWATWOFHSCM.M (IKIOFB(Q-‘_%KURSINHSCLYFARGKUH.YW 6
Eﬂm SPEC LAST FIRST 1983 1984 '85 1981 1982 1983 1984 1985 1983 1984 1985 1986 1987 1988 1989 .84@81 85882 86@83 TOTAL 8 TOTAL SAVINGS
6370 0100 0010 9356 CHIEF DPTY COMM LABOR RICHARDS WILLIAM C. %11 F0405 0.00 0.00 27.% 28.% 30.10 0 0 0 0 97 104 124 1] 0 0 0 0 0 0 (1] 0
6610 0100 0001 9330 COMM (F CONSUMER AFFAIRS ROSENBLIM KENNETH A. 3411 FO04 05 2.52 26.24 27.94 28.74 30.10 0 5 130 136 143 150 156 0 131 3,632 3,763 0 144 3,913 4,057 ~29
1450 0100 9295 COMM OF ELECTIONS COVENY . 311 FO040524.52 26.2 27.9% 28.7 30.10 550 208 208 208 208 208 208 13,486 5,458 5,812 24,75 15,367 5,978 6,261 27,606 -2,850
1450 9295 COMM OF ELECTIONS McNAB 3% 11 FO04 05 2.52 26.24 27.% 28.74 30.10 639 208 208 208 208 208 208 15,668 5,458 5,812 26,938 17,8% 5,978 6,261 30,093 -3,155
3310 0100 0001 9412 DIR OF TRAFFIC SAFETY STRANG RICHARD A. 3411 FO40524.52 26.% 27.% 28.74 30.10 151 189 189 208 208 208 208 3,703 4,959 5,281 13,943 4,219 5,432 5,689 15,30 -1,397
4005 1100 0099 9595 DPTY QOMM HLTH SVCS-ADMIN O,BRIEN PAUL . 3411 FO4 05 2.52 26.24 27.9 28.74 30.10 63 189 189 208 208 208 208 1,55 4,959 5,281 11,785 1,760 5,432 5,689 12,881 -1,096
2340 0010 0010 9126 EXEC DIR OF LIBRARIES JOHNSON LEONARD R. 3% 11 F 04 05 26.52 26.24 27.% 28.7 30.10 161 161 161 161 161 161 161 3,948 4,225 4,498 12,671 4,498 4,627 20.3% 13,971 -1,300
1410 0100 0002 9321 CHIEF IPTY COUNTY QLERK  HINES EDWARD R. 3211 FO02 03 22.50 2.08 25.66 26.00 27.37 280 208 208 208 208 208 208 6,300 5,009 5,337 16,646 7,185 5,408 5,693 18,286 -1,640
1610 0100 0003 9601 DPTY COMM OF GEN'L SVCS  BINGIORND ANDREW J. 3211 F02 03 22.50 24.08 25.66 26.00 27.37 0 0 0 9 124 12 124 0 0 0 0 o 0 [ 0 0
1420 0102 1022 6102 SR ASST COUNTY ATTORNEY = COSTELLO PAUL G. 32 11 FO02 03 20.93 22.40 25.66 26.00 27.37 308 189 189 208 208 208 208 6,446 4,23 4,850 15,530 7,903 4,914 5,173 17,990 -2,460
1420 0104 1021 6102 SR ASST COUNTY ATTORNEY  JACKSON JR. ALFRED 31 11 F 02 03 22.80 24.40 24.56 26.00 27.37 0 28 143 150 156 163 169 0 683 3,512 4,195 0 728 3,914 4,642 447
1420 0107 1023 6102 SR ASST COUNTY ATTORNEY KENT WILLIAM J. 3211 FO0203 2.9 26.71 25.66 26.00 27.37 0 19 104 124 124 124 130 0 07 2,669 3,176 0 49 2,846 3,340 -164
1712 0100 1024 6102 SR ASST COUNTY ATTORNEY FINNERTY, JR.  JOHN P. 32209 FOl 02 0.00 0.00 23.49 24.63 26.00 0 0 0 .0 128 13% 143 0 0 0 [1] 0 0 0 0 0
1420 0105 1025 6102 SR ASST COUNIY ATTORNEY KELLEY BUGENE R. 3209 FOl 02 16.03 17.15 22.50 2.63 26.00 300 208 208 208 208 208 208 4,809 3,57 4,680 13,056 6,750 5,123 5,408 .17,281 -4,225
1230 0300 0201 9682 ASST DPTY COUNTY EXEC AMRHEIN ALICE 3% 11 G 0505 24.52 26.24 27.9 29.01 29.01 0 0 20 12 124 124 130 0 0 559 559 [1] V] 580 580 =21
2361 0100 0110 9396 DPTY COMM REAL ESTATE LOGKWOOD WILL1AM R. 3411 GO0505 24.52 26.24 27.9 29.01 29.01 143 189 189 208 208 208 208 3,56 4,959 5,281 13,746 3,995 5,483 5,483 14,91 -1,215
2370 0040 0010 9177 DEAN OF FINANCIAL AFFAIRS HANLON KEVIN . 3311 G 04 0523.52 25.17 26.8] 27.64 29.01 192161 16l 161 161 161 161 4,506 4,02 4,316 12,88 5,148 4,450 4,671 14,29 -1,385
3140 0100 0007 9335 DPTY DIR OF PROBATION BENUAMIN WILL1AM P. 3311 G 04 05 23.52 25.17 26.80 27.64 29.00 152 208 208 208 208 208 208 3,575 5,235 5,574 14,384 4,074 5,749 6,032 15,855 -1,471
3140 0100 0006 9385 DPTY DIR OF PROBATION BOSSERT FRANK D. 3311 G 04 05 23.52 25.17 26.80 27.64 29.00 35 208 208 208 208 208 208 823 5,235 5,5% 11,632 938 5,249 6,032 12,719 -1,087
3140 0100 0005 9385 DPTY DIR OF PRORATION DRAFFIN EDWARD N. 3311 G 04 05 23.52 25.17 26.80 27.64 29.00 %3 208 208 208 208 28 208 5,715 5,235 5,5 16,52 6,512 5,749 6,032 18,293 -1,769
8040 0100 0001 9352 EXEC DIR HUMAN RCHTS COMM MONTAND RICARDO . 11 GO030420.93 22.40 25.66 26.27 27.64 ) 0 0 49 12% 124 1% ] 0 0 (1] 0 0 0 0 0
1230 0100 0005 9682 ASST DPTY COUNTY EXEC O'NEIL JOHN J. 3408 G 0203 23.49 25.13 23.49 24.90 26.27 0 0 n 124 130 136 143 0 0 1,809 1,809 0 0 2,023 2,023 =214
4230 4000 0001 9556 DIR DRUG ABUSE SERVICES RUGG VICTOR J. 3309 GO20317.35 18.5 23.49 24.90 26.27 0 97 136 143 150 156 163 0 1,800 3,195 4,995 0 2,415 3,573 5,988 -993
<370 01(_!] 0007 9358 SR DPTY QUMM OF LABOR CIMIERI VINCENT A. 3310 G0203 0.00 0.00 24.5 24.90 26.27 0 0 0 12 104 124 124 0 0 0 0 1] 0 0 0 0
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CCTOBFR 13, 1963 TITLE NAYE GRADE & STEP HOURLY RATE HOURS IN EXCESS OF 350 AT CLOSE OF FISCAL YEAR QOST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE ?
TEPT UNIT POSN SPEC LAST FIRST 1983 1984 '85 1981 1982 1983 1984 1985 T983 198 1985 1986 1987 1988 1080 L@l B3I RS B8 Ok Be@s 10

$005 1500 0700 9407 ASST COM OF SIC SVCS  GORDON MARY 32 11 HO04 05 2.5 24.08 25.66 26.00 27.37 79 28 208 208 208 08 28 6,258 5,009 5337 16,6% 7,19 548 5,693 18,260 -1,6%
7110 0100 0005 9367 GHF DPTY MM PKS R& C  FERGER HENRY A. 3211 HO4 05 22.50 24.08 25.66 26.00 27.37 0 0 0 1% u3 1224 1% 0 0 0 0 0 0 0 ] 0
1010 0100 0025 9000 COUNSEL TO LEGISLATURE  HOLT LARENE J. R 11 H 04 05 22.50 24.08 25.66 26.00 27.37 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (]
1165 0400 0525 5735 IPTY QiF LETECT INVEST ~ CONLON III J . 3211 HO4 05 20.61 22.05 25.66 26.00 27.37 BL 18 18 8 08 M8 0B 5,98 4,167 4,850 15,005 7,467 4,90 5,173 17,5% -2,5%
5370 0100 0011 9355 DPTY COMM CF LABOR MASON GEORGE  A. 32 11 H 04 05 22.50 24.08 25.66 26.00 27.37 280 208 208 208 208 208 208 6,30 5009 5,337 16,646 7,185 5408 5,693 18,286 -1,640
1175 0100 0001 9389 PUELIC AIMINISTRATOR MASTROLANNL ~ ANTHONY . 32 11 H 04 (5 22.50 24.08 25.66 26.00 27.37 %6 189 189 28 08 A8 208 13,85 4,551 4,850 22,586 15,037 4,914 5,173 25,12 -2,538
1230 0100 0009 9683 SPECIAL ASST TO CIY EX  RANDOLPH JOHN F. 31 11 H 03 04 21.55 23.06 2.5 24.63 26.00 0 0 20 1% 1% 1% 1% 0 0 41 41 0 0 520 s -2
$370 0100 0013 9354 ASST DPTY COMM OF LABRGR  CARR GEORE  S. 011 I 040520.6222.06 23.50 24.90 26.27 73 28 208 28 208 208 208 5,629 4,588 4,88 15,105 6,416 5,179 5,464 17,09 -1,9%
©290 0100 0011 9354 ASST IPTY COMM OF LABOR  DRAGO JOSEPH . 30 11 104052062 2.06 23.50 2.91 26.28 Z0 28 28 N8 08 N8 A8 57% 4,588 4,888 15,250 6,580 5,181 5466 17,227 -1,977
1230 0600 3012 0935 DPTY DIR LABOR RELATNS  SCARITO ROBERT  J. 30 11 I 0405 20.62 22.06 23.50 24.90 26.27 0 66 104 12 124 1% 1% 0 1,4% 2,444 3,900 0 1,643 2,732 4,315 475
4068 2700 0001 9363 VECTOR CONTROL SUPERNTNDT SANZONE DSEPH  F. 30 11 10405 20.62 22.06 23.50 2%.90 26.27 %2 208 208 208 208 208 208 5402 4,588 4,888 14,87 6,57 5,179 5464 16,800 -1,92
1325 0100 0007 9341 DPTY CIY TREASURER LESTER JR BUGENE  E. 29 11 10304 19.75 21.13 22.50 23.% 24.90 0 0 0 10 15% 163 169 0 0 0 0 0 0 0 0 0
1315 0100 0010 9302 LPTY CTY COMPTROLLER SIEIN GIARLES K. 29 10 I 2 03 16.65 17.82 20.66 22.44 23.5 0 0 12 1% 1% 124 130 0 0 48 %8 0 0 282 282 -3
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OCTOEER 13, 1983 TINE NIE GRADE & STEP HOURLY RATE
TEPT UNIT POV SPEC LAST FIRST 1983 1984 '85 1981 1982 1983 1984 1985
1420 0000 0000 6156 ASST. COUNTY ATIY III  BAZELL MIGUEL . 31 11 J 0505 21.5% 23.05 24.56 24.63 24.63
1420 0000 0000 6156 ASST. COUNIY ATTY III  BIVONA DN . 3111 J 0505 21.5 23.05 %.56 24.63 2.63
1420 0000 00D 6156 ASST. COUNTY ATIY III  CIMDO ROEERT . 3111 J 05 05 21.5 23.06 24.56 24.63 24.63
1420 0000 0000 6156 ASST. COUNTY ATIY III  (ONAAY INE . 3111 J0505 21.5 23.06 24.56 2.63 %.63
1420 0000 0000 6156 ASST. COUNIY ATTY ILI  JOHNSTON FRANK 3111 30505 20.% 23.06 2.5 24.63 24.63
1420 0000 0000 6156 ASST. COUNTY ATTY III  KLEIN RICHARD . 31 11 J 0505 20.5 23.06 2.5 24.63 2.63
1420 0000 0000 6156 ASST. COUNIY ATTY III  MARTIN DANIEL . 3111 J 0505 21.5 23.06 2.5 24.63 24.63
1420 0000 0000 6156 ASST. COUNTY ATTY III  PRUDENTI JN 3111 305 05 21.5 23.05 24.56 24.63 2.63
1165 0100 0382 6167 ASST TO DIST ATIORNEY  PENNY ARTHR 5. 29 11 J 04 05 19.75 21.13 22.50 23.5 24.63
1420 G000 0000 6156 ASST. COUNIY ATTY III  LINDSEY ARLENE . 3110 J 04 05 00.00 00.00 23.53 23.5 2.63
1420 0000 00G 6156 ASST. COUNTY ATTY III  MAGIPIND V. 3110 J 04 05 14.60 15.62 23.53 23.5 24.63
1010 0200 0205 9824 CHIEF DPTY QLERK CTY LEG KINSELLA JULIETTE 29 11 J 04 05 14.60 15.62 22.50 23.54 .63
#510 0100 0010 9328 DPTY CCMM CONSIMER AFFS  FALLON MARY A 2911 J 0405 0.00 0.00 22.50 23.5% 24.63
1450 9293 IPTY O CF ELECTIONS  BERGER 2911 J 04 05 19.75 21,13 22.51 23.% %.63
250 9293 DPIY OO OF ELECTIONS  WOLF - 2911 30405 19.75 21.13 22.51 23.5% 2%.63
1420 0000 0000 6156 ASST. COUNTY ATTY III  DEMPSEY PATRICIA 3109 70304 17.3% 18.56 21.5 22.44 23.54
3420 0000 0000 6156 ASST. COUNIY ATTY III  EKADIS WILLLA 3109 30304 17.% 18.5 21.54 22.64 23.54
1420 0000 0000 6156 ASST. COUNTY ATTY III  KAMERER KEITH - 3109 J030400.0019.38 21.5% 2.4 2.5
1420 0000 0000 6156 ASST. COUNTY ATTY III  SELKIRK ALEXANDER . 31 09 J 03 04 17.3% 18.5% 21.5 22.44 23.%
1420 0000 0000 6156 ASST. COUNTY ATTY III  TROTTO FERTHA 31 09 0304 14.60 15.62 21.5% 2.44 23.%
1420 0000 0000 6156 ASST. COUNTY ATTY III  FLOID HARRY 3108 J 02 03 21.54 23.05 20.66 21.35 22.44
1420 0000 0000 6156 ASST. COUNIY ATTY III  LONG JovE 31 08 J 02 03 16.63 17.79 20.66 21.35 22.44
1420 0000 0000 6156 ASST. COUNTY ATIY III  MARKS MARTIN 3108 J (203 16.63 17.79 20.66 21.35 22.44
1420 0000 0000 6156 ASST. COUNTY ATTY LI SABATIND PAIL . 3108 J 0203 16.63 17.80 20.66 21.35 2.4k
1420 0000 0000 6156 ASST. COUNTY ATTY LII  MONILTY MARIGN . 3107 JOI 02 19.42 21.15 19.77 20.25 21.35
1420 0000 0000 6156 ASST. COUNTY ATTY LI TERMINI GiRIS 3106 J 01 G2 10.82 11.57 18.16 20.25 21.35
1420 0000 0000 6156 ASST. COUNTY ATTY III  WEBER INES . 3107 J 0l 02 00.00 00.00 19.77 20.25 21.35

HOURS IN EXCESS OF 350 AT CLOSE OF FISCAL YEAR

1983

361

410
412
233

3718

1984

189

189

189

123

124

" APPENDIX

1985

189

189

124

114

143

143

1986

93
189

208

124

150

137

124

1987

g8 8 B
E BB E B
¥ B B B B

208

&

156
156

124

1988

(-]

§
g

&

163
163
124
156
12%
12
143

1989

=3

—

43

124

150
208
156
143

150

130

12%

84@81

7,776

1,939
8,831
8,874
5,019

8,142

0
0

1,59

COST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE

85882 B86@E3 TOTAL

1,114
672

4,35%

2,652

4,617
4,642
5,108
4,642
5,108

2,79

2,918

2,55

3,219
3,219
1,852

2,951

2,20
2,671
4,297
2,686
2,562
2,562
2,708

1,653

14,784
0
10,914
17,831
18,340
14,019
18,044
5,784
0
5,716
2,565
0
9,490
12,946
1,852

11,919

3,3%
3,%3
10,247
3,985
5,267
7,97
5,458

1,653

8,866

2,210
10,070
10,119

5,12

9,284

450

1,388

3,872

7,811

8,142

1,529

620
3,264

1,700

4,655

4,655
4,655
4,655
4,655
5,123

2,895

2,919

3,201

3,201

2,917

1,36

95
4,035
1,559
2,647
2,647

2,633

2,660

3,522
3,52
2,02

3,225

2,048
2,919
4,668
2,917
2,783
2,783
2,925

1,%3

TOTAL SAV)
0 0
16,181 ~-1,397
0 0
11,495 =581
19,380 -1,549
19,897 -1,557
15,032 -1,013
19,530 -1,486
6,39 615
0 0
7,31 -1,645
2,808 -3
0 0
10,595 -1,105
14,5% ~-1,588
2,04 -I72
14,28 2,365
0 0
3,7% 440
3,88  -541
10,232 15
4,476 491
6,00 -783
8,69 -1,297
7,258 ~-1,800
1,93 -290
0. o0
N



TITLE

1230 0300 0220 9674 ASST TO CIY EX-PUB AFFRS APOLLARD

1230 0600 3015 0934 ASST DIR LABOR RELATIONS GAGEN

B040 0100 0005 9351 ASST DIR, HIMAN RIS COMM BORRERO

6772 0700 0001 9676 ASST TO CTY EX~SR CIT AFS SILKWORTH

1230 0100 0012 9674 ASST TO CIY EX-PUB AFFRS COUGHLIN

2370 0020 0020 9191 ADMIN ASST TO EXEX V.P.

£290 0001 0010 9353 ASST TO COMM OF LABR
3120 1000 0050 9377 ASST TO QoMM (POLICE)
%0 0100 0001 9317 DIR FMERG PREPAREDNESS
1410 0100 0003 9320 SR DEPUTY COUNTY QLERK
1410 0200 0035 9320 SR DEPUTY OOUNTY CLERK

3410 0100 000] 9346 DIRECTOR FIRE SAFETY

3450 0100 9291 ASST COMM ELECTIONS

3450 0100 9291 ASST QoMM ELECTIONS

1010 0200 0210 9822 DPTY QLERK CIY LEG

SCHRIER

MC KEAN
REGAN
FABRIZIO
MASCARI

FISCHLER

McSWEENEY

ROSKD

€510 0100 0001 9421 DIR VETERANS SVC AGENCY WHEELER

FIRST

SUSAN

PHILIP

JANIGE

WILLIAM

WILLIAM

MICHAEL

DAVID

WILLIAM

‘71

GRADE & STEP HOURLY RATE

1983 198 '85 1981

1982 1983 1984 1985

29 11 K0505 0.00 0.00 22.51 23.54 23.54
K 04 05 18.90 20.22 21.54 22.44 23.54
11 K 04 05 17.59 18.82 21.5 22.44 23.54
11 K 04 05 18.90 20.22 2]1.5% 22.44 23.54

K 03 04 15.26 16.33 19.77 21.35 22.44

8 8 B B
5

10 K G2 03 15.26 16.33 19.77 20.25 21.35

L 04 05 16.65 17.82 20.67 21.35 22.44

27 11 L 04 05 18.13 19.40 20.67 21.35 22.44

27 1) L 04 05 18.13 19.40 20.67 21.35 22.44
27 11 L 04 05 18.13 19.40 20.67 21.35 22.45
27 11 L 04 05 18.13 19.40 20.67 21.35 22.44

29 02 L Ol O 10.82 11.58 14.64 16.05 17.65

2511 MO04 05 16.65 17.82 18.97 20.25 21.35

25 11 M 04 05 16.65 17.82 18.97 20.25 21.35

2511 MO0405 7.66 8.20 18.97 20.25 21.35

2509 MO02 03 12.85 13.75 16.64 18.06 19.16

// ’ ‘ -

‘A
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HOURS IN EXCESS OF 350 AT CLOSE OF FISCAL YFAR

1983 1984 1985 I 1987 1988 1989

0 o ] 4 1% 124 12
%0 208 2208 208 208 28 28
38 189 189 208 208 208 208

0 0 0 8 12 124 13

0 0 100 130 13 143 1%

141 189 189 189

8
8
8

0 62 104 124 1% 1% 130
278 208 208 208 208 28 208
280 189 208 208 208 208 208

0 9 124 130 136 143 150

121 189 189 189 189 208 208

293 189 189 189 208 208 208

7,371

1,166

2,5%

5,040

5,076

2,015

3,765

4,206

3,557

2,629

3,38
3,667
1,203
4,035
3,667

1,146

3,%8

2,599

)
4,480
4,071

0
1,977

3,183

3,907
3,907
2,150
4,299
4,299

1,815

0
16,057

14,383

8,441
10,130
3,353
13,3%
13,062

2,9%1

3,282

8,968

9,509

N v _] u.},&;:‘" 7 ¥ '.A'_».

QOST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE 9
-8 868 A B5a,  Bo@® 0 S

8,401 4,668 4,896 17,965

8,271 * 4,241 4,449 16,961

2,24 2,244

613 3,260 3,437 17,310

1,047 4,035 4,261 9,723 -1,282

2,914 4,035 4,241 11,19 -1,060

2,3% 3,658

5,746  L,44) 4,670 14,857 -1,483

5,788 4,035 4,668 14,491 -1,649

2,189 3,778 -817

3,6% 3,6% 412
3,827

0 [ 0 0 ]

2,295 4,035 10,157 -1,189

4,876 3,413 3,621 11,910 -2,401



— S RGN S AT -
OCTORER 13, 1983 TITLE NE GRADE & STEP HOURLY RATE HOURS IN EXCESS OF 350 AT QLOSE OF FISCAL YEAR COST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE 10
TEPT UNIT POSN SPEC LAST FIRST 1983 1984 '85 1981 1962 1983 1964 1965 1983 198 1985 1986 L8] 857 85 3 5 BE5  TOTAL SAVINGS
1010 0000 0000 9815 LEGISLATIVE AIE IV NIEMI VICTR  S. 3208 NOOOD 0.00 0.00 21.54 21.46 21.46 0 0 0 57 104 1% 1% 0 0 0 0 0 0 0 0 0
1420 0000 0000 6155 ASST. COUNTY ATTY II _  SILVERMWN LBWIS . 2709 00505 14.60 15.62 18.13 19.16 19.16 B 1% 10 13 M3 10 16 5SS 1,93 2,357 4,89 689 2,36 2,491 5,5%  -707
1420 0000 0000 6155 ASST. COUNTY ATTY II  SPRAGUE Jm . 2709 00505 14.60 15.62 18.13 19.16 19.16 0 0 % 1% 1% 12 10 0 0 1,358 1,378 0 0 1,456 145% -1
1230 0100 0016 9670 ASST TO CTY EXEC (AIMIN) KUEHHAS MARGARET M. 23 11 0 04 05 15.38 16.46 17.53 18.06 19.16 0 0 ¥ 1% 124 1% 1% 0 0 69 649 0 0 1™ 09 -0
1410 (400 0108 9319 DPTY COUNTY CLERK EIMERS FRED J. 2311 00405 15.38 16.46 17.53 18.07 19.16 41 189 189 208 208 208 208 2,69 3,111 3,313 8,593 2472 3415 3,621 9,58 915
1410 0100 0005 9319 DPTY COUNTY CLERK Hoa HELENE A 2311 00405 15.8 16.46 17.85 18.06 19.16 14 189 208 208 208 208 208 1,75 3,111 3,713 8,577 2,05 3,413 3,985 9,433 -85
1413 1100 0901 9319 DPTY COUNTY GLERK LEIRER EAINE A 2311 00405 15.38 16.46 17.53 18.06 19.16 0 0 93 18 18 208 8 0 0 1,60 1,60 0 0 1,782 1,782 -152
1410 0400 0109 9319 DPTY COUNTY CLERK STRERBEL EVELYN A, 2311 00405 15.38 16.46 17.53 18.06 19.16 0 0 0 19 10 1% 13 0 0 0 0 0 0 0 0 0
1361 0100 0116 9395 ASST TO CMM(REAL EST)  VERRATTL AUEN V2310 00304 0.00 0.00 15.9 16.97 18.06 0 0 0o 0o 75 104 I 0 0 0o 0 0 0 o 0 0
1420 0000 0000 6155 ASST. COUNIY ATTY II ~ MIHOLLAND BRIAN . 2704 00203 11.79 12.61 14.64 15.87 16.97 0 M 1% 10 1% 43 150 0 83 1,85 2,698 0 Ll 2,106 3,25 -517
1420 0000 000 6155 ASST. COUNIY ATTY II  GQUTLEBER EDHARD 2702 001 @2 10.3% 11.07 13.44 14.7% 15.87 0 3 106 12 1% 1% 1% 0 B 1,38 1,431 0 W 1,65 1,6% -263

\ 1420 0000 000 6155 ASST. COUNTY ATTY II  HENSAS GREGORY 2702 001 02 0.000.00 13.44 14.% 15.87 0 0 0 A 10 104 1% 0 0 0 ) 0 0 0 0 0
1420 0000 0000 6155 ASST. COUNTY ATTY II  OSTERMAN GREGORY 2703 001 02 10.81 11.57 14.00 14.78 15.87 13 1% 126 124 130 137 K3 Wl 1435 1,73 3,312 182 1,833 1,98 3,983 671

2370 0011 0010 9197 EXEC ASST TO PRESIDENT  STRATMANN DORIS G. 2802 001 02 11.28 12.07 14.00 14.73 15.87 0 129 16 16l 161 161 16l 0 1,557 2,25% 3,81 0 1,90 2,555 4,455 @644

3490 0100 0035 9390 ASST TO OMM (PUB WKS) = MALLOY KAREN M. 2302 0010 7.99 8.55 11.30 12.38 13.62 [ ] 6 12 124 124 1% 0 0 68 68 0 0 & & -4
1410 0400 0110 9319 DPTY COUNTY CLERK HUBBARD GEORGE W. 2302 00l 01 9.49 10.15 11.30 12.38 13.62 0 0 0 U3 124 1% 1% 0 ] 0 [} ] 0 0 0 0
35640 0000 0000 9316 DPTY DIR EMERGENCY PREP  VACANT 21 P 0405 0.00 0.00 9.92 16.97 18.07 0 0 0 0 0 [} (1] 0 ] 0 0 0 0 0 0 [
3110 0100 0022 5540 ASST TO THE SHERIFF BERNAGOZZIL ANE 209 P 0304 9.49 10.15 15.27 15.87 16.97 0 o 121 143 150 156 163 [} 0 1,848 1,848 0 0 2,05 2,053 -205
2370 0021 0010 9156 MANGR SUFF COMM COLL ASSN DIFRANCD ADRIENNE E. 2503 P Ol 02 10.35 11.07 12.84 13.68 14.78 17 161 161 161 161 161 161 176 1,782 2,067 4,025 218 2,202 2,380 4,800 -775

_ APPENDIX B-10 .~ . " —
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OCTOBER 13, 1983 TITLE NAME GRADE & STEP HOURLY RATE ‘ HOURS IN EXCESS OF 350 AT CLOSE OF FISCAL YEAR QOST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE 3]
TEPT UNIT POSN SPEC LAST FIRST — 1983 198 '85 1981 1982 1983 1984 1985 1983 198 I 1986 1987 1 1989 @l 8 TOTAL TOTAL  SAVINGS
143Q 0100 0015 9369 ASST TO PRNL CFFIGER  FASCHAN KRISTINE M. 1911 Q04 (5 8.65 9.26 14.74 16.97 18.06 70 189 189 189 189 208 208 606 1,75 2,786 5,142 1,02 3,207 3,413 7,652 -2,510
3420 0000 0000 6154 ASST. COUNTY ATTY I LEDREW ROBERT 2% 08 Q04 5 10.3% 11.07 15.27 15.93 16.97 15 106 12 2% % 10 1y 155 1,151 1,893 3,19 29 1,657 2,106 3,990 -791
1420 0000 0000 6154 ASST. COUNTY ATTY 1 FOBINSON DERRICK 2503 Q02 03 10.34 11.07 12.84 13.68 14.78 0 o 86 124 124 13 137 0 0 1,104 1,104 ] 0 L2n L, -7
1420 0000 0000 6154 ASST. COUNTY ATTY I SLAR ‘THEORDORE 2502 Q0! 02 0.00 12.06 12.32 12.59 13.68 0 0 0 100 104 12 1% 0 0 0 [} 0 0 0 0 0
1420 0000 0000 6154 ASST. COUNTY ATTY I TYREE TIMOTHY 2502 QO @ (0.00 00.00 12.33 12.59 13.68 0 0 0 4 106 104 104 0 0 0 o 0 0 0 0 0
1010 0000 0000 9819 LRGISLATIVE ASSISTANT VACANT 22 00 Q 00 01 00.00 00.00 10.37 12.59 13.68 0 0 0 0 0 0 0 ] 0 0 [} 0 0 0 0 0
1010 0000 0000 9816 LEGISLATIVE AIDE III - CROSS WARREN . 3104 QOO0 00 14.00 .99 17.40 17.33 17.33 0 0 45 124 0 124 130 13 0 0 783 783 0 0 780 780 3
1010 0000 0000 9816 LEGISLATIVE AIDE I1I 1A MJRA JOEN J. 3111 Q0000 21.5% 23.06 24.5% 24.46 24.46 0 8 104 1% 12 1% 10 0 1,937 2,5% 4,491 0 2,055 2,54 4,59 -108
1010 0000 0000 9816 LEGISLATIVE AIDE III MATK WILLIAM  A. 3110 Q 00 00 18.90 20.23 22.50 22.41 22.4) 353 189 189 189 189 189 208 6,672 3,823 4,253 14,48 7,943 4,235 4,235 16,413 -1,665
1010 0000 0000 9816 LEGISLATIVE AIDE III MEYER PHILTP H. 3102 Q0000 0.00 0.00 15.9 15.90 15.90 0 0 0 0 59 106 0 0 0o 0 0 0 0 0 0
1010 0000 0000 9816 LEGISLATIVE AILE III PEARSALL TERRENCE  G. 31 10 Q00 00 18.11 19.39 22.50 22.4]1 22.41 174 130 137 143 150 1% 163 3,151 2,521 3,083 8,755 3,915 2,913 3,00 9,898 -1,143
1010 0000 0000 9817 LEGISLATIVE AIDE II CHAYES CONRAD A. 2603 TO0405 9.91 10.61 12.33 13.41 16.23 0 87 104 12 124 12 10 o 923 1,282 2,205 0 1,167 1,480 2,647 442
1010 0000 0000 9817 LEGISLATIVE AIDE II FARRELL JACQUELINE P. 24 03 TO04 05 9.91 10.61 12.33 13.41 14.23 0 0 48 106 )2 12 1% 0 0 592 592 ] 0 683 683 -9l
1010 0000 0000 9817 LEGISLATIVE ALDE 11 HARRIS SQOTT L. 2403 T0405 9.91 10.61 12.33 13.41 14.23 0 0 0 1ol 12 126 14 ] 0 0 0 0 0 0 0 0
1010 0000 0000 9817 LEGISLATIVE AIDE 11 HOFFMAN GEORGE - 2403 TO405 9.91 10.61 12.33 13.41 14.23 0 8106 1% 126 124 130 0 615 1,282 1,897 0 778 1,480 2,258  -361
1010 0000 0000 9817 LEGISLATIVE ALDE II SHANAHAN THOMAS J. 2403 TO405 9.91 10.61 12.33 13.4] 14.23 0 7 04 12 124 1% 12 0 764 1,282 2,046 0 966 1,480 2,446 400
1010 0000 0000 9817 LEGISLATIVE AIDE II ALLEN VIRGINIA . 24 01 TO03 04 0.00 0.00 11.79 12.59 13.41 0 o 0 42 126 124 1% 0 0 0 ] 0 ] 0 0 0
1010 0000 0000 9817 LEGISLATIVE AIDE IL ANTOS JUDITH A. 2402 TO304 0.00 0.00 11.79 12.59 13.41 0 0 o1 12 124 1% 0 ] 200 200 0 0 228 228 -28
1010 0000 0000 9817 LEGISLATIVE AIDE II BORGHARDT EDITH . 2402 TO304 0.00 0.00 11.79 12.59 13.41 0 0 0 %106 124 124 0 0 0 0 0 0 0 0 0
1010 0000 0000 9817 LEGISLATIVE AIDE II DeTOFHAL FRANCES + 2% 02 TO304 0.00 0.00 11.79 12.59 13.41 0 0 0 56 106 1% 12 0 ] 0 0 ] 0 0 0 0
1010 0000 0000 9817 LEGISLATIVE AIDE 1I FITZGIBRON MADELEINE A. 24 02 TO3 04 0.00 0.00 11.79 12.59 13.41 0 0 0 0 63 104 12 0 0 0 ] 0 0 0 0 0
1010 0000 0000 9817 LEGISLATIVE AIDE II GHARDNER JUDLTH - 202 TO304 8.3 8.93 11.79 12.5 13.41 0 0 105 1% 13 143 1% 0 0 1,23 1,238 [ 0 1,408 1,408 -170 )
1010 0000 0000 9817 LEGISLATIVE AIDE II HALL ARTHUR J. 242 TO304 0.00 0.00 11.79 12.59 13.41 0 0 0 0 93 104 1% ] 0 0 (] 0 0 0 0 0
1010 0000 0000 9817 LEGISLATIVE AIDE II  KENT QHRISTOPHER . 2% 02 T 03 04 0.00 0.00 11.79 12.59 13.41 0 0 0 7 1 1% 1% 0 0 0 0 0 0 0 0 0
1010 0000 0000 9817 LEGISLATIVE AIDE 11 LAUBER JANET D. 24 TO3 04 9.49 10.16 11.79 12.59 13.4] 0 0 0 97 126 1% 1% 0 o 0 0 ] 0 0 0 0
1010 0000 0000 9817 IEGISLATIVE ALDE 11 MARTIN ROBERT N. 2402 TO0304 9.49 10.16 11.79 12.59 13.41 0 0 0 80 104 1% 1% 0 0 0 0 0 0 0 0 0
1010 0000 0000 9817 LEGISLATIVE AIDE IT  MeALEVEY PIYLLIS . 2402 TO3 04 6.17 6.61 11.79 12.59 13.4] 0 0 6 124 1% 130 13 0 o N9 N9 0 0 818 818 -9
1010 0000 0000 9817 LEGISLATIVE AIDE II ~  KELLLY KEVIN . %02 TO304 9.49 10.16 11.79 12.59 13.4] 00 1 104 1% 1% 1% 0 0 12 1 0 o 1B 1B A
1010 0000 0000 9817 LEGISLATIVE AIDE II  WAGNER VIRGINIA . 24 ® TO03 04 0.00 0.00 11.79 12.59 13.41 0 0 & 130 137 K3 1% 0 0 %0 9% 0 0 1,126 1,126 -13%
1010 0000 0000 9817 LEGISLATIVE AIDE II REISINGER ARNOLD R. 2408 T 0000 12.29 13.16 15.27 15.23 15.23 0 0 0 1% 124 1% 12 ] 0 153 153 0 0 152 152 1
/ -7 o - ; = - \'—
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HOURLY RATE
1982 1983 1984

000 v0OOlI 0.00 0.00 8.52 9.3

OCTOBER 13, 1983 TITLE NAME GRADE & STEP
IEPT UNIT POSN SPEC LAsT FIRST 1983 1984 '85 1981
.

1420 0000 0000 JR. ASST. COUNTY ATTORNEY VACANT

1185 6000 0015 2822 SR DPTY CIY MED EXAMINER ZERVALIS PETER 0000 YO0
1185 6000 0025 2821 NPTY MEDICAL EXAMINER 00K RICHARD 0 00 zolo0l
1185 6000 0027 2821 DPTY MEDICAL EXAMINER HELIMAN BARRY . 0000 zolol
1185 6000 0031 2821 DPTY MEDICAL EXAMINER JOHNSON MARY . 00 zo1 0!
1185 6000 0024 2821 IPTY MEDICAL EXAMINER KORMAN ELISE 00 00 z01 0)
1385 6000 0026 2821 DPTY MEDICAL EXAMINER VACANT 00 00 z01 01
1185 6000 0020 2821 DPTY MEDICAL EXAMINER VAUTRIN GDNR ~ MAURICE 00 00 z01 0l
1185 6000 0010 2826 NEUROPATHOLIGIST (PTS0Z) BUDZILOVICH GLEB N. 0000 zO0l 0l

8.24 9.03

4.67 5.12
4.67 5.12
4.67 5.12
4.67 5.12
4.67 5.12
4.67 5.12

2,20 2.41

1985

10.13

9.85

5.63
5.63
5.63
5.63
5.63
5.63

2.65

R W FL

S A

HOURS IN EXCESS OF 350 AT QLOSE OF FISCAL YEAR QOST OF EXCESS HOURS IN FISCAL YEAR @
84@8 85@82 86@8 BL@3 B85

HOURLY RATE 12
1983 1984 1985 I 1987 I 1 BoEB! SAVINGS

5

0 0 0 0 0 0 0 0 0 0 ] 0 0 0 0 0
0 0 0 0 0 0 [ 0 0 0 0 0 o 0 0 [}
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
0 ] 0 ] 0 0 0 ] 0 0 0 0 0 0 0 0
0 0 0 0 0 0 [} 0 0 0 0 0 0 0 0 0
0 0 0 0 ] 0 0 o [} 0 0 0 0 [ 0 0
0 0 0 [ o 0 0 0 0 0 0 0 0 0 0 0
0 0 0 ] [ [} 0 0 0 0 0 [ 0 ] 0 0
0 0 0 0 o ] 0 ] [} 0 0 [ 0 ] 0 [}
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OCTOBER 13, 1983 TITLE NAME GRADE & STEP HOURLY RATE HOURS IN EXCESS OF 350 AT CLOSE OF FISCAL YFAR QST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE
DEPT UNIT POSN SPEC LAST FIRST 1983 198, '85 1981 1982 1983 1984 1985 1983 1984 1985 1986 1987 1 1999 " GL@l B2 Bo@3 TOTAL @) 65@h D@5 TOTAL SAVINGS
1165 0100 0002 6114 CHIEF ASST DIST ATORNY  MULLIN JON N. DA 2z 00 00 30.07 32.17 33.99 0.00 0.00 %2 189 208 208 208 208 10,885 6,080 7,0 24,035 12,306 0 0 12,304 11,731
3110 0100 0010 5541 CHIEF DEPUTY SHERLFF SGHLITZ JR WILLIAM  C. 30 11 2Z 00 00 20.62 22.06 23.70 24.90 26.27 BT 28 208 28 208 208 208 4,887 4,588 4,90 14,405 5,617 5,179 5464 16,260 -1,855
3120 2000 0020 5024 CHIEF INSPECTOR (POLICE) TREDER DEWITT C. PD 22 00 00 27.67 30.49 32.53 33.39 35.03 80 208 208 208 208 208 208 7,8 6,42 6,766 20,8% 9,108 6,%5 7,286 23,39 -2,483
3120 4000 0040 5027 CHIEF CF DIVISION HIGLEY DVID  J. PD 2200 00 26.29 29.11 31.16 31.75 .39 20 2208 28 208 08 M8 B 7,%1 6,05 6,481 19,897 8,725 6,606 6,%5 22,2% -2,377
3121 6000 0025 5027 CHIEF OF DIVISION CAPLES JAVES A. PD 220000 26.29 29.11 31.16 31.75 33.39 0 208 208 208 208 208 208 7,31 6,05 6481 19,897 8,725 6,604 6,%5 22,2% -2,377
3120 3000 0025 5027 CHLEF OF DIVISION SOMIDT DONALD ~ F. PD 22 00 00 26.29 29.11 31.16 31.75 33.39 20 28 28 208 208 28 208 7,31 6,05 6481 19,897 8,725 6,604 6,%5 22,2% -2,377
3110 0100 0020 5543 GHIEF OF STAFF (SHERIFF) ANTONCIC NICGHOLAS  J. 29 11 ZZ 00 00 19.75 21.13 23.70 22.44 0.00 30 208 208 208 208 208 208 7,08 4,395 4,930 16,633 8,769 4,668 0 13,437 3,1%
1010 0100 0010 9852 COUNTY LEGISLATOR ALLGROVE DONALD  C. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0022 9852 COUNTY LEGISLATOR BAGHETY SONDRA M. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 ] 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0016 9852 COUNTY LEGISLATOR HBXK ALICE M. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0017 9852 COUNTY LEGISLATOR BIVONA ANTHONY  J. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0005 9852 COUNTY LEGISLATOR HLASS GREGORY ~ J. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0013 9852 COUNTY LEGISLATOR CARACAPPA ROSE Y. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 o o 0 0 0 0 0 0 0 0 0 0
1010 0100 0012 9852 COUNTY LEGISLATOR DADRE  MIGIEL M. 00 (0 ZZ 00 00 16.49 16.97 0 0 (] 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0020 9852 COUNTY LEGISLATOR DEVINE JANE R. 00 00 2Z 00 00 16.49 16.97 (] 0 (] 0 0 0 0 0 0 0 ‘0 0 0 0 0 0
1010 0100 0007 9852 COUNTY LEGISLATOR FOLEY JOHN J. 00 00 ZZ 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0009 9852 COUNTY LEGISLATOR GIESE FERDINAND J. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0014 9852 COUNTY LEGISLATOR HARITON IRA M. 00 00 ZZ 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0019 9852 COUNTY LEGISLATOR LABUA ROBERT L. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 ) 0 0 0 0 0 0
1010 0100 0008 9352 COUNTY LEGISLATOR NOLAN PHILIP  C. 00 00 2Z 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 o o 0 0
1010 0100 0018 9852 COUNTY LEGISLATOR PROSPECT WAYNE . 00 00 2z 00 00 16.49 16.97 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0015 9852 COUNTY LEGISLATOR RIZZD JOSEPH . 00 00 2z 00 00 16.49 16.97 0 0 0 0 ] 0 0 0 0 0 0 0 0 0 0 0
1010 0100 0006 9852 COUNTY LEGISLATOR ROSSO JOHN . 00 00 2z 00 00 16.49 16.97 0 0 (] 0 0 0 0 0 0 0 0 0 0 0 0 0
3150 0600 0103 5508 DEPUTY WARDEN FALMMIA CARMINE ~ A. 27 11 22 00 00 18.13 19.40 22.33 21.35 21.35 %7189 208 208 208 208 208 6,65 3,667 4,645 14,96 8,195 4,035 4,41 16,671 -1,705
1010 0100 0002 9863 DPIY PRES OFF CIY LEG ~ WEMRENBERG JR. JOHN C. 00 00 2Z 00 00 19.5] 20.26 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
€370 (200 0045 0922 LABOR MEDIATOR TDORNBALM GHARLES 27 11 22 00 00 18.13 19.40 20.67 21.35 0.00 0 0 28 13 143 150 1% 0 0 519 s 0 0 0 [ ]
1010 0100 0001 9862 PRESIDING OFFICER CIY LEG HOWARD LOUIS T. 00 00 2z 00 00 22.53 23.5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
3110 0100 0005 %404 UNDER SHERLFF M GUIRE JR  WILLIAM . 32 11 22 00 00 22.20 23.75 25.66 26.27 27.64 3is 189 189 189 189 208 208 7,015 4,489 4,85 16,3% 8,109 4,95 5,22 18,298 -1,%4
3150 061 0100 5510 WARDEN ROMAND SALVATORE . 29 11 22 00 00 19.75 21.13 23.70 23.% 2.90 w2 208 28 208 8 208 208 8,70 4,395 4,90 18,055 10,475 4,8% 5,179 20,550 -2,495
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OCTOBER 13, 1983 TITLE NAME GRADE & STEP HOURLY RATE mrnsmncxssm}iouao&:wnmm OOST OF EXCESS HOURS IN FISCAL YEAR @ HOURLY RATE

IEPT UNIT POSN SPEC LAST FIRST 1983 1984 '85 1981 1982 1983 1984 1985 1983 1985 1987 1988 1989 T@W_mm
1230 0100 0001 9696 COUNTY EXECUTIVE COHALAN PETER F. 0000 A + + 35.72 38.37 38.37 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1165 0100 0001 9333 DISTRICT ATTORNEY HENRY PATRICK 00 00 A 00 0O 35.80 35.67 35.67 0 0 0 0 0 0 0 0 0 0 [} 0 0 0 0 0
1315 0100 0001 9304 COMPTROLLER CAPUTO JOSEPH . B AB O 33.42 35.03 36.68 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1325 0100 0001 9343 COUNTY TREASURER TUTHILL JEAN H. 3811 BO4OS 33.41 35.03 %.67 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
3110 0100 0001 9405 SHERLFF FINNERTY JOHN P. 0000 CO3 04 28.88 3175 31.75 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1410 0100 0001 9322 COUNTY CLERK FELICE ARHUR  J. 0000 D 0% 05 28.88 31.75 31.75 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1010 0000 0000 LEGISLATIVE ASSISIANT ~ VACANT 200 Q00 Ol 00.00 00.00 10.37 12.59 13.68 0 0 0 0 0 0 0 0 0 0 0 0 0 o o 0
1185 0100 0100 9536 CHIEF MEDICAL EXAMINER  VACANT 4000 BO4 05 33.52 35.03 3%.67 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1185 6000 0026 2821 DPTY MEDICAL EXAMINER  VACANT 00 00 Z010l 4.67 5.12 5.63 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
1185 6000 0041 2824 DPTY MEDICAL FXAM-PATH  VACANT 371 D05 05 %.66 %.53 %.53 0 0 0 0 0 0 0 0 0 0 0 0 0 0 ] 0
1420 0000 0000 JR. ASST. COUNTY ATTORNEY VACANT 000 VOOl 0.00 0.00 852 9.3 10.13 0 0 0 0 0 0 0 0o .o 0 0 0 0 0 0 0
2300 0100 0001 9199 PRESIDENT GOMM. COLL.  VACANT 42 A0505 35.16 38.31 38.31 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
3640 0000 0000 9316 DPTY DIR EMERGENCY PREP  VACANT 2l PO0405 0.00 0.00 9.92 16.97 18.07 0 0o o 0 0 0 0 0 0 0 0 0 0 0 0 0
6005 1000 0005 %10 CHIEF DFTY COMM SOC SVCS VACANT 3700 DO0203 0.00 0.00 26.92 28.46 .10 0 0 0 0 0 0 0 0 0 0 *0 0 0 ] 0 0
3120 1000 0003 9379 DPTY COM4 OF POLICE VACANT PD  COl 02 0.00 0.00 28.8 28.7% 30.10 0 0 0 ] 0 0 0 0 0 0 0 0 0 0 0 0

4)00 3000 0005 9516 DIR PATIENT CARE SVCS  STEIBEL WILLIM . 40 11 BOS 05 29.32 31.37 35.70 36.67 3%.67 0 0 165 1% 1% 12 1% 0 0 3,749 3,749 0 0 3,850 3,850 -101
1420 0100 1015 6109 DPTY COUNTY ATTORNEY ST ALEN ° M. 3% 11 E 03 04 20.05 21.45 27.94 28.74 30.10 0 0 ™ 126 1% 1% 1% 0 0 2,02 2,012 0 0 2,167 2,067 -I55
1420 0105 1025 6102 SR ASST COUNTY ATTORNEY  KELLEY EUGRNE  R. 3209 FOl @ 16.03 17.15 22.50 24.63 26.00 300 208 208 208° 208 208 4,809 3,%7 4,680 13,0% 6,750 5,123 5,408 17,281 4,225
3310 0100 0001 9412 DIR OF TRAFFIC SAFETY  STRANG RIGHARD A, 34 11 F 04 05 24.52 26.2 27.9% 28.7 .10 51 189 18 208 208 208 208 3,703 4,959 5,281 13,%3 4,219 5432 5,689 15,%0 -1,%97
3140 0100 0007 9385 DPTY DIR (F PROPATION  BENJAMIN WILLIM  P. 3311 G 04 05 23.52 25.17 26.80 27.64 29.00 152 208 208 208 208 28 208 3,575 5,235 5,5% 14,38 4,0% 5,79 6,032 15,85 -1471
3140 0100 0005 9385 LPTY DIR OF PROBATICN  DRAFFIN EDWARD  N. 33 11 G 04 05 23.52 25.17 26.80 27.64 29.00 %3 28 08 208 208 208 28 5,715 5,235 5,5% 16,52 6,52 5,749 6,032 18,293 -1,769
3140 0100 0006 9385 DPTY DIR OF PRORATION  BOSSERT FRANK D. 3311 G 0405 23.52 25.17 26.80 27.64 29.00 35 208 208 208 208 208 208 823 5235 5,5% 11,62 9B 5,749 6,032 12,719 -1,087
1230 0100 0009 9683 SPECIAL ASST TO CIY EX  RANDOLPH JOHN F. 31 11 HO03 04 21.55 23.06 2.5 %.63 2.00 0 0 W 1% 1% 1% 10 0 0 491 49l 0 0 520 50 29
005 1500 0700 9407 ASST COMM OF SOC SVCS  GORDON MARY 2 11 H 04 05 22.50 2.08 25.66 26.00 27.37 279 208 208 208 208 208 28 6,278 5,000 5,337 16,626 7,159 5,408 5,693 18,260 -1,6%
£290 0001 0010 9353 ASST TO COMM OF LABOR  PRYOR DENIS M 27 11 L G4 05 16.65 17.82 20.67 21.35 22.44 0 189 189 2208 208 W 1,166 3,38 3,907 844l 1,67 4,035 421 9,723 -1,282
1430 0100 0015 9369 ASST TO PRSNL OFFICER  FASGHAN KRISTINE M. 19 11 Q 04 05 8.65 9.26 14.7% 16.97 18.06 70 189 189 189 189 208 208 606 1,750 2,78 5,042 1,02 3,207 3,413 7,652 -2,510
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