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COUNTY OF SUFFOLK 

DEPARTMENT OF PLANNING 

Honorable Peter F. Cohalan 
Suffolk County Executive 
H. Lee Dennison Building 
Veterans Memorial Highway 
Hauppauge, New York 11788 

PETER F. COHALAN 
SUFFOLK COUNTY EXECUTIVE 

Members 

LEE E. KOPPELMAN 
DIRECTOR OF PLANNING 

December 19, 1983 

Suffolk County Legislature 
Legislative Building 
'Veterans Memorial Highway 
Hauppauge, New York 11788 

Re: Management Salary Committee 

Dear Mr. Cohalan and Members of the Legislature: 

On behalf of the Committee, I am pl eased to submit this report of the 
Committee's findings. We have tried to achieve several objectives in order 
to faithfully comply with the Legislative and Executive assignments. They 
include: 1) the development of an equitable payroll plan for exempt and 
management personnel not covered by other existing special resolutions; 
2) the development of a benefit package program commensurate with good 
administrative practice; and 3) the attempt to minimize County expenses by 
the institution of new initiatives in the handling of unexpended vacation 
time. 

We appreciate your trust and faith in giving us the opportunity to 
develop this material. 

LEK:ej 

VETERANS MEMORIAL HIGHWAY 
HAUPPAUGE. L .I .• NEW YORK I 1788 
(1516) 360-15192 

Sincerely, 

Lee E. Koppelman 
Director 
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PREFACE 

The major charge to the members of the Management Salary Plan 
Task Force was to construct a rational salary schedule for those employees 
who are exempt from contractual provisions of contracts between the County 
and its recognized employee bargaining units. 

In previous years, those employees had been automatically provided the 
salary plan agreed upon for employees covered by the C.S.E.A. contract. 

Local Law No. 4-1982 stated the language to effect that measure. With 
the adoption of Local Law No. 4-1983, effective January 1, 1984, employees 
exempt from bargaining units, will no longer receive the same negotiated 
wages as employees in the C.S.E.A. bargaining units. 

Therefore, it became incumbent upon the Executive branch to construct 
a rational salary plan for the approximately 200 appointed and elected 
officials and employees who are primarily in upper management positions. 

The County Executive in response to the legislative policy statement 
appointed the Management Salary Plan Task Force. 

The task force recognized that included within the affected group there 
existed several divergent components. The categories of employees identified 
and agreed upon by the task force were: 

1. Employees and appointed and elected officials to be covered by 
a new management salary schedule and plan, 

2. Employees exempt from bargaining units whose wages have been 
tied by legislation to contractual wage agreements. These 
employees are primarily in the public safety sector and 
receive either a percentage or set dollar amount above a 
designated position covered by a contractually agreed upon 
wage. 

Examples are: Chief Inspector (Police) 
Chief of Division (Police) 
Warden 
Under Sheriff 

3. Employees exempt from the bargaining units, who in the past 
years, have been placed in a legislatively approved separate 
and distinct salary plan. This category pertains to the staff 
of the Board of Elections and the Office of the District Attorney. 

4. Executive secretaries, who because of the confidential nature of 
their positions have been designated as exempt from the bargaining 
unit. 
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The following methodology was then agreed upon by the task force to 
govern the application of its recommendation. 

It is the opinion and recommendation of the task force that wages 
for those employees tied by separate resolution to provisions of contracts 
for public safety employees and the employees of the Board of Elections 
and the District Attorney's Office continue to receive salaries and 
salary adjustments as in past years i.e.: adoption of specific legislation 
placed before the County Legislature. The task force further states that 
persons in the category of exempt secretary should be provided salaries 
and salary adjustments in conformance with provisions of the adopted C.S.E.A. 
contract. It was the committee's determination that employees in this class 
of position performed similar duties to all other clerical employees covered 
by the contract and should be treated identically for purposes of wage 
determination. 

All employees within the above stated categories are recommended to 
receive the same fringe benefits provided to employees of bargaining unit 
2 as enumerated in the contract between the C.S.E.A. and the County. 

It was, therefore, determined that the remaining titles consisting 
primarily of elected and appointed department heads, their deputies and 
assistants and legislative aides and staff of the County Attorney's Office 
would be placed within a new Management Salary Plan. This group is to 
receive all fringe benefits provided to employees included in bargaining 
unit 2, except as otherwise provided for by this proposal. 

It was determined and is hereby recommended that although legislative 
salaries are set within each years operating budget, the legislators should 
receive all applicable fringe benefits afforded to employees included in 
the Exempt Employee Wage and Benefit Plan. All benefits of the Exempt 
Employee Wage and Benefit Plan shall be made available to employees and 
officials included in such plan effective January 1, 1984 or at such time 
an employee or official shall receive an exempt status from bargaining unit 
classification. 

The Task Force further recommends that certain titles normally 
considered "exempt" and currently covered by Bargaining Unit No. 2 be 
placed in the Exempt Employee Wage and Benefit Plan, no later than the 
expiration of the existing C.S.E.A. contract. Such titles are: 

Director of Traffic Safety 
Deputy Director of Probation 
Assistant Commissioner of Social Services 
Assistant to Commissioner of Labor 
Assistant to Personnel Officer 
Vector Control Superintendent 
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In constructing the salary plan, several basic policy decisions 
were agreed upon by the task force. 

1. The salary of the County Executive was set above the maximum 
salary recommended for the highest paid employee. This 
effectively removes the cap which prohibits an employee from 
earning more than the Chief Executive. To restrict top 
managerial personnel to a politically agreeable and thus 
artificial cap is by its very nature inequitable and 
counterproductive. The plan presented herewith allows 
the Executive salary to float to a position $1,000 above 
the highest allowable salary. 

2. As evidenced by the plan submitted, it was agreed that high 
level and mangerial employees who already receive the highest 
wages paid by Suffolk County government should not receive as 
high a percentage increase in 1984 and 1985 as the 8 percent 
provided for in the C.S.E.A. contract. The task force further 
agreed to present a combined wage and benefit package. The 
salary portion would: 

a. Attempt to institute a rational wage progression between 
responsibilities, 

b. Where possible insure that a subordinate could not earn 
more than his/her supervisor, 

c. Upon initial placement in the plan; 
1. no employee would be required to take a cut in pay, 
2. if placement within the plan would result in less than 

a $1,000 increase over 1983 wages, the employee would 
receive the incremental differences between the 
recommended salary and $1,000 as a non salaried payment 
to be inciuded in his bi-weekly salary for the year, 
subject to the provisions of Local Law 13-1983. 

3. no employee could receive more than a 10 percent 
increase in pay, 

d. it was further determined that the plan would be based 
upon set dollar increments rather than any percentage 
changes. 

The proposed salary plan consolidates previous grades 5-45 into 
26 grades lettered A through Z. The plan also provides five incremental 
steps to allow for experience and merit increases. 

The wages progress from a low (Z-l) of $11,000 to a higher (A-5) . 
of $70,000, with the Executive's salary recommended at $71,000. We note 
that the 1984 budget recommends the Executive's salary at $71,000. Salary 
increments are not based upon a set percentage, but ratqer four set dollar 
amounts $3,000, $2,500, $2,000 and $1,500 each applied uniformly to a group 
of wage categories. Thus, while persons in more responsible and higher 
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paid positions would receive greater dollar increments, they would receive 
a lower percentage increase. Increments for grades A-M would range from 4 
to 5 percent. The lower grades would recieve increments ranging from 6 to 
10.0 percent. For the first year of the plan (1984), actual changes in 
wages will average only 4.5 percent because of slotting all persons into 
the new plan. For 1985, the average increase will be 4.6 percent. 

Although the salary plan has five steps, it is presented as a two-year 
program, therefore, except for special situations employees are not placed 
in step 5, but rather expected to progress to that step or the next 
appropriate step on January 1, 1985. During 1985, it is expected that the 
Executive will review the salary structure and placement of persons and 
make suitable recommendations for continuation, redistribution or wage 
plan changes based upon the experience gained during 1984. 

A feature for consideration is that progression to step 2, 3, 4, or 5 
on January 1, 1985 or any subsequent year be made upon satisfactory per
formance and not be automatic. Department Heads, the Executive as Chief 
Administrator and the Legislature could be given either limited or wide 
discretionary powers with respect to this proposal. 

Additionally, we point out that the wages as presented in this plan 
do not acknowledge any constraint or cap caused by the salary of the County 
Executive. The committee believes such a cap should remain in place for 
employees in the various bargaining units. However, the very nature of 
an exempt managerial class of employee dictates that their wages be able 
to float to a responsible and reasonable level. We acknowledge and recommend 
that the salary of the County Executive be set in each years budget at an 
amount $1,000 higher than the top wage for exempt grade A step-5. That 
will allow exempt employees to receive appropriate renumeration. Should 
the Executive decide for whatever reason to limit his salary, he can do 
so by direct order. Similar requests have been made by legislators who 
have chosen to refuse budgeted pay raises during their term of office. 

We must point out that a policy of negotiated percentage increases 
for union members with a corresponding policy of lesser percentages for 
exempt employees will ultimately cause an unhealthy situation to exist 
wherein high level managerial employees within bargaining units will re
ceive substantially higher wages than elected and appointed officials. 
Therefore, the recommended yearly review of exempt category wage and 
benefit plans should closely examine the relationship of staff to 
management wages. The proposals put forth by this report should also 
be viewed as the first step towards building a comprehensive managerial 
wage plan which will eventually include all managerial class employees. 
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Compo 
Grade 

45 

39 

37-38 

36 

35 

34 

33 

31-32 

30 

29 

38 

26-27 

25 

24 

22-23 

20-21 

19 

18 

16-17 

15 

14 

12-13 

10-11 

8-9 

6-7 

5 

Step 11 
Salary 

64,740 

63,674 

60,814 

55,666 

53,170 

50,856 

48,776 

46,696 

42,770 

40,950 

39,208 

37,622 

34,528 

33,150 

31,902 

29,432 

26,832 

25,662 

24,518 

22,386 

21,294 

20,410 

18,668 

17,524 

16,120 

14,976 

RECOMMENDED SALARY PLAN FOR 
EXEMPT EMPLOYEES - 1984-1985 

Step 1 Step 2 Step 3 

A 58,000 61,000 64,000 

B 55,000 58,000 61,000 

C 52,000 55,000 58,000 

D 49,000 52,000 55,000 

E 47,000 49,500 52,000 

F 45,000 47,500 50,000 

G 43,000 45,500 48,000 

H 41,000 43,000 45,000 

I 39,000 41, 000 43,000 

J 37,000 39,000 41,000 

K 35,000 37,000 39,000 

L 33,000 35,000 37,000 

M 31,000 33,000 35,000 

N 29,000 31,000 33,000 

0 27,000 29,000 31,000 

P 25,000 27,000 29,000 

Q 23,000 25,000 27,000 

R 22,000 23,500 25,000 

S 21,000 22,500 24,000 

T 20,000 21,500 23,000 

U 18,000 19,500 21,000 

V 17,000 18,500 20,000 

W 15,000 16,500 18,000 

X 14,000 15,500 17,000 

Y 12,000 13,500 15,000 

Z 11,000 12,500 14,000 

Step 4 

67,000 

64,000 

61,000 

58,000 

55,000 

52,500 

50,500 

47,500 

45,500 

43,000 

41,000 

39,000 

37,000 

35,000 

33,000 

31,000 

29,000 

26,500 

25,500 

24,500 

22,500 

21,500 

19,500 

18,500 

16,500 

15,500 

Note: The above annual salaries are for information only. 
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70,000 

67,000 

·64,000 

61,000 

58,000 

55,000 

53,000 

50,000 

48,000 

45,000 

43,000 

41,000 

39,000 

37,000 

35,000 

33,000 

31,000 

28,000 

27,000 

26,000 

24,000 

23,000 

21,000 

20,000 

18,000 

17,000 

Bi-week1y salaries are the official recommended rates. 
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8I-WEEKLY MANAGEMENT SALARY RATES 

G 
EFFECTIVE 1/1/84 

LETTER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 : 

GRADE 8I-WEEKLY 8I-WEEKLY 8I-WEEKLY 8I-WEEKLY BI-WEEKLY 
C -------------------------------------------------------------

A 2231 2346 2462 2577 2692 
B 2115 2231 2346 2462 2577 

C . - C 2000 2115 2231 2346 2462 
D 1885 2000 2115 2231 2346 
E 1808 1904 2000 2115 2231 

C: F 1731 1827 1923 ' 2019 2115 
G 1654 .1750 1846 1942 2038 
H 1577 1654 1731 1827 1923 

C I 1500 1577 1654 1750 1846 
J 1423 1500 1577 1654 1730 
K 1346 1423 1500 ' 1577 1654 

C' L 1269 1346 1423 1500 1577 
M 1192 1269 1346 1423 1500 
N 1115 1192 1269 1346 1423 

C' 0 1038 1115 1192 1269 1346 0' 

P 962 1038 1115 1192 1269 

0 
Q 885 962 1038 1115 1192 
R 846 904 962 1019 1077 
S 808 865 923 981 1038 

0 
T 769 827 885 942 1000 
U 692 750 808 865 923 
V 654 712 769 827 885 
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H 1577 1654 1731 1827 1923 

C I 1500 1577 1654 1750 1846 
J 1423 1500 1577 1654 1730 
K 1346 1423 1500 ' 1577 1654 

C' L 1269 1346 1423 1500 1577 
M 1192 1269 1346 1423 1500 
N 1115 1192 1269 1346 1423 

C' 0 1038 1115 1192 1269 1346 0' 

P 962 1038 1115 1192 1269 

0 
Q 885 962 1038 1115 1192 
R 846 904 962 1019 1077 
S 808 865 923 981 1038 

0 
T 769 827 885 942 1000 
U 692 750 808 865 923 
V 654 712 769 827 885 
W 577 635 692 750 808 e-,. x 538 596 654 712 769 
Y 462 519 577 635 692 
Z 423 481 538 596 654 

C 

C 

c 

c 

2 

( ', 
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ANNUAL MANAGEMENT SALARY RATES 
EFFECTIVE 1/1/84 

LETTER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 
GRADE ANNUAL ANNUAL ANNUAL ANNUAL ANNUAL 
------------------------------------------------------------
A 58006 60996 64012 67002 69992 
B 54990 58006 60996 64012 67002 
C 52000 54990 58006 60996 64012 
0 49010 52000 54990 58006 60996 
E 47008 49504 52000 54990 58006 
F 45006 47502 49998 52494 54990 
G 43004 45500 47996 50492 52988 
H 41002 43004 45006 47502 49998 
I 39000 41002 43004 45500 47996 
J 36998 39000 41002 43004 44980 
K 34996 36998 39000 41002 43004 
L 32994 34996 36998 · 39000 41002 
M 30992 32994 34996 36998 39000 
N 28990 30992 32994 34996 36998 
0 26988 28990 30992 32994 34996 
P 25012 26988 28990 30992 32994 
Q 23010 25012 26988 28990 30992 
R 21996 23504 25012 26494 28002 
S 21008 22490 23998 25506 26988 
T 19994 21502 23010 . 24492 26000 
U 17992 19500 21008 22490 23998 
V 17004 18512 19994 21502 23010 
W 15002 16510 17992 19500 21008 
X 13988 15496 17004 18512 19994 
Y 12012 13494 15002 16510 17992 
Z 10998 12506 13988 15496 17004 

Note: The above annual salaries are for information only. Bi-}Veekly 
salaries are official recommended rates. 
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ANNUAL MANAGEMENT SALARY RATES 
EFFECTIVE 1/1/84 
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------------------------------------------------------------
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B 54990 58006 60996 64012 67002 
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0 49010 52000 54990 58006 60996 
E 47008 49504 52000 54990 58006 
F 45006 47502 49998 52494 54990 
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H 41002 43004 45006 47502 49998 
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N 28990 30992 32994 34996 36998 
0 26988 28990 30992 32994 34996 
P 25012 26988 28990 30992 32994 
Q 23010 25012 26988 28990 30992 
R 21996 23504 25012 26494 28002 
S 21008 22490 23998 25506 26988 
T 19994 21502 23010 . 24492 26000 
U 17992 19500 21008 22490 23998 
V 17004 18512 19994 21502 23010 
W 15002 16510 17992 19500 21008 
X 13988 15496 17004 18512 19994 
Y 12012 13494 15002 16510 17992 
Z 10998 12506 13988 15496 17004 

Note: The above annual salaries are for information only. Bi-}Veekly 
salaries are official recommended rates. 
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SPEC 

9191 
9291 
9407 
0934 
9351 
9354 
9682 
9353 
9377 
9390 
9578 
9395 
9670 
9674 
9676 
6167 
9369 
5540 
6156 

0246 

9824 
9356 
9367 
9393 
9410 
9321 
6108 
9303 
9694 
9342 
9536 
9826 
9344 
9598 
9330 
9325 
9295 
9600 
9357 
9368 
9381 
9394 
9398 
9409 
9304 
9000 
9360 
9322 
9660 
9661 
9663 
9664 
9696 
9343 

TITLE GRADE 

ADMINISTRATIVE ASST TO EXECUTIVE VICE PRESIDENT K 
ASST COMMISSIONER OF ELECTIONS M 
ASST COMMISSIONER OF SOCIAL SERVICES H 
ASST DIRECTOR OF LABOR RELATIONS K 
ASST DIRECTOR HUMAN RIGHTS COMMISSION K 
ASST DEPUTY COMMISSIONER OF LABOR I 
ASST DEPUTY COUNTY EXECUTIVE D 
ASST TO COMMISSIONER OF LABOR L 
ASST TO COMMISSIONER (POLICE) L 
ASST TO COMMISSIONER (PUBLIC WORKS) 0 
ASST TO COMMISSIONER (HEALTH SERVICES) 0 
ASST TO COMMISSIONER (REAL ESTATE) 0 
ASST TO COUNTY EXECUTIVE (ADMINISTRATION) 0 
ASST TO COUNTY EXECUTIVE (PUBLIC AFFAIRS) K 
ASST TO COUNTY EXECUTIVE (SENIOR CITIZEN AFFAIRS) K 
ASST TO THE DISTRICT ATTORNEY J 
ASST TO PERSONNEL OFFICER Q 
ASST TO THE SHERIFF P 
ASST COUNTY ATT ORNEY III I 

BUDGET DIRECTOR D 

CHIEF DPTY CLERK OF THE COUNTY LEGISLATURE 
CHIEF DPTY COMMISSIONER OF LABOR 
CHIEF DPTY COMMISSIONER OF PARKS RECREATION & CONS 
CHIEF DPTY COMMISSIONER OF PUBLIC WORKS 
CHIEF DPTY COMMISSIONER OF SOCIAL SERVICES 
CHIEF DPTY COUNTY CLERK 
CHIEF DPTY COUNTY ATTORNEY 
CHIEF DPTY COUNTY COMPTROLLER 
CHIEF DPTY COUNTY EXECUTIVE 
CHIEF DPTY COUNTY TREASURER 
CHIEF MEDICAL EXAMINER 
CLERK OF THE COUNTY LEGISLATURE 
COMMISSIONER OF FIRE, RESCUE & EMERGENCY SERVICES 
COMMISSIONER OF HEALTH SERVICES 
COMMISSIONER OF CONSUMER AFFAIRS 
COMMISSIONER OF ECONOMIC DEVELOPMENT 
COMMISSIONER OF ELECTIONS 
COMMISSIONER OF GENERAL SERVICES 
COMMISSIONER OF LABOR 
COMMISSIONER OF PARKS RECREATION & CONSERVATION 
COMMISSIONER OF POLICE 
COMMISSIONER OF PUBLIC WORKS 
COMMISSIONER OF REAL ES TATE 
COMMISSIONER OF SOCIAL SERVICES 
COMPTROLLER 
COUNSEL TO THE LEGISLATURE 
COUNTY ATTORNEY 
COUNTY CLERK 
COUNTY EXECUTIVE ASSISTANT I 
COUNTY EXECUTIVE ASSTSTANT III 
COUNTY EXECUTIVE ASSTSTANT IV 
COUNTY EXECUTIVE ASSTSTANT V 
COUNTY EXECUTIVE 
COUNTY TREASURER 
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J 
F 
G 
B 
D 
E 
D 
E 
A 
E 
B 
E 
F 
A 
E 
D 
E 
D 
C 
D 
A 
A 
D 
B 
A 
H 
B 
D 
V 
N 
K 
H 
A 
A 

SPEC 

9191 
9291 
9407 
0934 
9351 
9354 
9682 
9353 
9377 
9390 
9578 
9395 
9670 
9674 
9676 
6167 
9369 
5540 
6156 

0246 

9824 
9356 
9367 
9393 
9410 
9321 
6108 
9303 
9694 
9342 
9536 
9826 
9344 
9598 
9330 
9325 
9295 
9600 
9357 
9368 
9381 
9394 
9398 
9409 
9304 
9000 
9360 
9322 
9660 
9661 
9663 
9664 
9696 
9343 

TITLE GRADE 

ADMINISTRATIVE ASST TO EXECUTIVE VICE PRESIDENT K 
ASST COMMISSIONER OF ELECTIONS M 
ASST COMMISSIONER OF SOCIAL SERVICES H 
ASST DIRECTOR OF LABOR RELATIONS K 
ASST DIRECTOR HUMAN RIGHTS COMMISSION K 
ASST DEPUTY COMMISSIONER OF LABOR I 
ASST DEPUTY COUNTY EXECUTIVE D 
ASST TO COMMISSIONER OF LABOR L 
ASST TO COMMISSIONER (POLICE) L 
ASST TO COMMISSIONER (PUBLIC WORKS) 0 
ASST TO COMMISSIONER (HEALTH SERVICES) 0 
ASST TO COMMISSIONER (REAL ESTATE) 0 
ASST TO COUNTY EXECUTIVE (ADMINISTRATION) 0 
ASST TO COUNTY EXECUTIVE (PUBLIC AFFAIRS) K 
ASST TO COUNTY EXECUTIVE (SENIOR CITIZEN AFFAIRS) K 
ASST TO THE DISTRICT ATTORNEY J 
ASST TO PERSONNEL OFFICER Q 
ASST TO THE SHERIFF P 
ASST COUNTY ATT ORNEY III I 

BUDGET DIRECTOR D 

CHIEF DPTY CLERK OF THE COUNTY LEGISLATURE 
CHIEF DPTY COMMISSIONER OF LABOR 
CHIEF DPTY COMMISSIONER OF PARKS RECREATION & CONS 
CHIEF DPTY COMMISSIONER OF PUBLIC WORKS 
CHIEF DPTY COMMISSIONER OF SOCIAL SERVICES 
CHIEF DPTY COUNTY CLERK 
CHIEF DPTY COUNTY ATTORNEY 
CHIEF DPTY COUNTY COMPTROLLER 
CHIEF DPTY COUNTY EXECUTIVE 
CHIEF DPTY COUNTY TREASURER 
CHIEF MEDICAL EXAMINER 
CLERK OF THE COUNTY LEGISLATURE 
COMMISSIONER OF FIRE, RESCUE & EMERGENCY SERVICES 
COMMISSIONER OF HEALTH SERVICES 
COMMISSIONER OF CONSUMER AFFAIRS 
COMMISSIONER OF ECONOMIC DEVELOPMENT 
COMMISSIONER OF ELECTIONS 
COMMISSIONER OF GENERAL SERVICES 
COMMISSIONER OF LABOR 
COMMISSIONER OF PARKS RECREATION & CONSERVATION 
COMMISSIONER OF POLICE 
COMMISSIONER OF PUBLIC WORKS 
COMMISSIONER OF REAL ES TATE 
COMMISSIONER OF SOCIAL SERVICES 
COMPTROLLER 
COUNSEL TO THE LEGISLATURE 
COUNTY ATTORNEY 
COUNTY CLERK 
COUNTY EXECUTIVE ASSISTANT I 
COUNTY EXECUTIVE ASSTSTANT III 
COUNTY EXECUTIVE ASSTSTANT IV 
COUNTY EXECUTIVE ASSTSTANT V 
COUNTY EXECUTIVE 
COUNTY TREASURER 
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J 
F 
G 
B 
D 
E 
D 
E 
A 
E 
B 
E 
F 
A 
E 
D 
E 
D 
C 
D 
A 
A 
D 
B 
A 
H 
B 
D 
V 
N 
K 
H 
A 
A 



SPEC 

9177 
9180 
9172 
0250 
9526 
9556 
9317 
9502 
9506 
9412 
9516 
9402 
9421 
0936 
9386 
9333 
5735 
9534 
9822 
9328 
9595 
9293 
9601 
9355 
9379 
9392 
9396 
6109 
9319 
9302 
9686 
9685 
9341 
9316 
0935 
9385 
2821 
2824 

TITLE 

DEAN OF FINANCIAL AFFAIRS 
DEAN OF INSTRUCTION 
DEAN OF STUDENTS 
DIRECTOR OF BUDGET REVIEW 
DIRECTOR OF COMMUNITY MENTAL HEALTH SERVICES 
DIRECTOR OF DRUG ABUSE SERVICES 
DIRECTOR OF EMERGENCY PREPAREDNESS 
DIRECTOR OF EVNIRONMENTAL HLTH 
DIRECTOR OF PUBLIC HEALTH 
DIRECTOR OF TRAFFIC SAFETY 
DIRECTOR OF PATIENT CARE SVCS 
DIRECTOR OF REAL PROP TAX SVC 
DIRECTOR OF VETERANS SVC AGENCY 
DIRECTOR OF LABOR RELATIONS 
DIRECTOR OF PROBATION 
DISTRICT ATTORNEY 
DPTY CHIEF DETECTIVE INVESTIGATOR 
DPTY CHIEF MEDICAL EXAMINER 
DPTY CLERK OF THE COUNTY LEGISLATURE 
DPTY COMMISSIONER OF CONSUMER AFFAIRS 
DPTY COMMISSIONER OF HEALTH SERVICES (ADMIN SVCS) 
DPTY COMMISSIONER OF ELECTIONS 
DPTY COMMISSIONER OF GENERAL SERVICES 
DPTY COMMISSIONER OF LABOR 
DPTY COMMISSIONER OF POLICE 
DPTY COMMISSIONER OF PUBLIC WORKS 
DPTY COMMISSIONER OF REAL ESTATE 
DPTY COUNTY ATTORNEY 
DPTY COUNTY CLERK 
DPTY COUNTY COMPTROLLER 
DPTY COUNTY EXECUTIVE FINANCIAL AFFAIRS 
DPTY COUNTY EXECUTIVE ADMINISTRATION 
DPTY COUNTY TREASURER 
DPTY DIRECTOR OF EMERGENCY PREPAREDNESS 
DPTY DIRECTOR OF LABOR RELATIONS 
DPTY DIRECTOR OF PROBATION 
DPTY MEDICAL EXAMINER 
DPTY MEDICAL EXAMINER (PATHOLOGIST) 

9197 EXECUTIVE ASSISTANT TO PRESIDENT 
9352 EXECUTIVE DIRECTOR HUMAN RIGHTS COMMISSION 
9126 EXECUTIVE DIRECTOR TO LIBRARIES 
9190 EXECUTIVE DEAN 
9194 EXECUTIVE VICE PRESIDENT 
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GRADE 

G 
E 
E 
B 
B 
G 
L 
C 
B 
F 
B 
D 
M 
E 
D 
A 
H 
C 
M 
J 
F 
G 
G 
H 
C 
C 
G 
E 
o 
I 
B 
B 
I 
P 
I 
G 
Z 
D 

o 
G 
F 
E 
B 

SPEC 

9177 
9180 
9172 
0250 
9526 
9556 
9317 
9502 
9506 
9412 
9516 
9402 
9421 
0936 
9386 
9333 
5735 
9534 
9822 
9328 
9595 
9293 
9601 
9355 
9379 
9392 
9396 
6109 
9319 
9302 
9686 
9685 
9341 
9316 
0935 
9385 
2821 
2824 

TITLE 

DEAN OF FINANCIAL AFFAIRS 
DEAN OF INSTRUCTION 
DEAN OF STUDENTS 
DIRECTOR OF BUDGET REVIEW 
DIRECTOR OF COMMUNITY MENTAL HEALTH SERVICES 
DIRECTOR OF DRUG ABUSE SERVICES 
DIRECTOR OF EMERGENCY PREPAREDNESS 
DIRECTOR OF EVNIRONMENTAL HLTH 
DIRECTOR OF PUBLIC HEALTH 
DIRECTOR OF TRAFFIC SAFETY 
DIRECTOR OF PATIENT CARE SVCS 
DIRECTOR OF REAL PROP TAX SVC 
DIRECTOR OF VETERANS SVC AGENCY 
DIRECTOR OF LABOR RELATIONS 
DIRECTOR OF PROBATION 
DISTRICT ATTORNEY 
DPTY CHIEF DETECTIVE INVESTIGATOR 
DPTY CHIEF MEDICAL EXAMINER 
DPTY CLERK OF THE COUNTY LEGISLATURE 
DPTY COMMISSIONER OF CONSUMER AFFAIRS 
DPTY COMMISSIONER OF HEALTH SERVICES (ADMIN SVCS) 
DPTY COMMISSIONER OF ELECTIONS 
DPTY COMMISSIONER OF GENERAL SERVICES 
DPTY COMMISSIONER OF LABOR 
DPTY COMMISSIONER OF POLICE 
DPTY COMMISSIONER OF PUBLIC WORKS 
DPTY COMMISSIONER OF REAL ESTATE 
DPTY COUNTY ATTORNEY 
DPTY COUNTY CLERK 
DPTY COUNTY COMPTROLLER 
DPTY COUNTY EXECUTIVE FINANCIAL AFFAIRS 
DPTY COUNTY EXECUTIVE ADMINISTRATION 
DPTY COUNTY TREASURER 
DPTY DIRECTOR OF EMERGENCY PREPAREDNESS 
DPTY DIRECTOR OF LABOR RELATIONS 
DPTY DIRECTOR OF PROBATION 
DPTY MEDICAL EXAMINER 
DPTY MEDICAL EXAMINER (PATHOLOGIST) 

9197 EXECUTIVE ASSISTANT TO PRESIDENT 
9352 EXECUTIVE DIRECTOR HUMAN RIGHTS COMMISSION 
9126 EXECUTIVE DIRECTOR TO LIBRARIES 
9190 EXECUTIVE DEAN 
9194 EXECUTIVE VICE PRESIDENT 
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GRADE 

G 
E 
E 
B 
B 
G 
L 
C 
B 
F 
B 
D 
M 
E 
D 
A 
H 
C 
M 
J 
F 
G 
G 
H 
C 
C 
G 
E 
o 
I 
B 
B 
I 
P 
I 
G 
Z 
D 

o 
G 
F 
E 
B 



SPEC TITLE GRADE 

5124 FIRE MARSHALL L 

9817 LEGISLATIVE AIDE II T 
9816 LEGISLATIVE AIDE III Q 
9815 LEGISLATIVE AIDE IV N 
9819 LEGISLATIVE ASSISTANT Q 

9156 MANAGER SUFFOLK COMMUNITY COLLEGE ASSOCIATION, INC. P 

2826 

9370 
9376 
9199 
9389 

5361 
9405 
9683 
6102 
9358 
9320 
2822 

9363 
9166 
9176 

NEUROPATHOLIGIST (PT50%) 

PERSONNEL OFFICER 
PLANNING DIRECTOR 
PRESIDENT COMMUNITY COLLEGE 
PUBLIC ADMINISTRATOR 

SAFETY OFFICER 
SHERIFF 
SPECIAL ASSISTANT TO COUNTY EXECUTIVE 
SR ASSISTANT COUNTY ATTORNEY 
SR DEPUTY COMMISSIONER OF LABOR 
SR DEPUTY COUNTY CLERK 
SR DEPUTY COUNTY MEDICAL EXAMINER 

VECTOR CONTROL SUPERNTNDT 
VICE PRESIDENT ACADEMIC AFFAIRS 
VICE PRESIDENT ADMINISTRATION 
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z 

D 
A 
A 
H 

P 
C 
H 
F 
G 
L 
Y 

I 
C 
C 

SPEC TITLE GRADE 

5124 FIRE MARSHALL L 

9817 LEGISLATIVE AIDE II T 
9816 LEGISLATIVE AIDE III Q 
9815 LEGISLATIVE AIDE IV N 
9819 LEGISLATIVE ASSISTANT Q 

9156 MANAGER SUFFOLK COMMUNITY COLLEGE ASSOCIATION, INC. P 

2826 

9370 
9376 
9199 
9389 

5361 
9405 
9683 
6102 
9358 
9320 
2822 

9363 
9166 
9176 

NEUROPATHOLIGIST (PT50%) 

PERSONNEL OFFICER 
PLANNING DIRECTOR 
PRESIDENT COMMUNITY COLLEGE 
PUBLIC ADMINISTRATOR 

SAFETY OFFICER 
SHERIFF 
SPECIAL ASSISTANT TO COUNTY EXECUTIVE 
SR ASSISTANT COUNTY ATTORNEY 
SR DEPUTY COMMISSIONER OF LABOR 
SR DEPUTY COUNTY CLERK 
SR DEPUTY COUNTY MEDICAL EXAMINER 

VECTOR CONTROL SUPERNTNDT 
VICE PRESIDENT ACADEMIC AFFAIRS 
VICE PRESIDENT ADMINISTRATION 

6 

z 

D 
A 
A 
H 

P 
C 
H 
F 
G 
L 
Y 

I 
C 
C 



FOOTNOTES TO EXCLUOED EMPLOYEE SALARY LISTINGS 

ALL STEPS EFFECTIVE AS OF OCTOBER 1, 1983 

District Attorney s~lary to be set pursuant to statute 
which equals to a Supreme Court Judge. 

Ii - Elected Official whose salary remains constant over the term 
of office - not restricted by 10 percent maximum Increase. 

I I I - 1984 salary equivalent to 1983 salary - no reduction 

Iv - Salaries are restricted to a 10 percent increase. * 
v - Legislative Aide salary restricted pursuant to Resolution 

No. 487-1983. 

vi - Currently covered by Bargaining Unit No.2. Recommended 
to be placed In Excluded Employee Wage & Benefit Plan prior " 
to the expiration of existing CSEA contract. Salaries 
Indicated are for information only and represent what the 
salaries would be if included In Excluded Employee Wage & 
Benef it" Pl an. " 

vi i - Part-time employees. Salaries indicated are annual salaries. 

* New code and step is followed by an asterisk to Indicate a 
salary other than what would have been paid for the new 
code and step. 
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DEPARTMENT CURRENT CURRENT CODE NEW NEW % 
TITLE & NAME GR/ST 8I-WKLY 8I-WKLY ANNUAL CHG 

---------------------------------------------------------------------
ASS'T TO THE D.A. 

PENNY,A 29/11 1,575 J-4 1,654 43,004 5.0% 

EXECUTIVE OFFICE 
COUNTY EXECUTIVE 

COHALAN,P. UG A+ 2,731 71,000 
CHIEF DEPUTY EXEC 

GALLAGHER,J. 40/11 2,490 A-4 2,577 67,002 3.5% 
DEP.CE (FINANCIAL) 

BROTHERTON,W. 38/11 2,339 8-4 2,462 64,012 5.3% 
DEP.CE (ADMIN. ) 

JONES,F. ' 38/11 2,339 8-4 2,462 64,012 5.3% 
DEMARTINI,H. 38/11 2,339 B-4 2,462 64,012 5.3% 

BUDGET DIRECTOR 
SOLEO,L 36/11 2,14"1 0-4 2,231 58,006 4.2% 

DIR. OF LABOR RELAS. . 
FARNETI,J. 34/11 1,956 E-3 2,000 52,000 2.2% 

ASS'T DEPUTY CE 
AMRHEIN,A. 34/11 1,956 0-3 2,115 54,990 8.1% 

VACANT 34 0-0 
VACANT 34 0-0 

DEP.DIR.LABOR RELAS. 
SCARITO,R. 30/11 1,645 1-4 1,750 45,500 6.4% 

- " CNTY.EXEC.ASS'T V 
RANDOLPH,J. 31/11 1,719 H-3 1,731 45,006 0.7% 

CNTY.EXEC.ASS'T IV 
APOLLARO,A. 29/11 1,575 K-5 1,654 43,004 5.0'l. 
COUGHLIN,J 29/11 1,575 K-5 1,654 43,004 5.0% 

CNTY.EXEC.ASS'T IV 
SILKWORTH,A. 28/11 1,508 K-4 1,577 41,002 4.6% 

CNTY.EXEC.ASS'T III 
VACANT N-O 

CNTY.EXEC.ASS'T I I 
KUEHAS~M. 23/11 1,227 0-4 1,269 32,994 3.4% 

CNTY.EXEC.ASS'T I 
VACANT V-O 

ASS'T DIR.LAB.RELAS. 
GAGEN,S. 28/11 1,508 K-4 1,577 41,002 4.6% 

SAFETY OFFICER 
. iv -MONGAN,K. 20/2 694 P-1* 763 19,838 9.9% 

FINANCE & TAXATION 
TREASURER 

TUTHILL,J. 38/11 2,339 A-3 2,462 64,012 5.3'l. 
CHF.DEP.TREASURER 

RAINS,G. 34/11 1,956 E-3 2,000 52,000 2.2'l. 
DEPUTY TREASURER 

LESTER,E. 29/11 1,575 1-3 1,654 43,004 5.0'l. -
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DEPARTMENT CURRENT CURRENT CODE NEW NEW % 
TITLE & NAME GR/ST 8I-WKLY 8I-WKLY ANNUAL CHG 

---------------------------------------------------------------------
ASS'T TO THE D.A. 
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VACANT 34 0-0 

DEP.DIR.LABOR RELAS. 
SCARITO,R. 30/11 1,645 1-4 1,750 45,500 6.4% 

- " CNTY.EXEC.ASS'T V 
RANDOLPH,J. 31/11 1,719 H-3 1,731 45,006 0.7% 
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APOLLARO,A. 29/11 1,575 K-5 1,654 43,004 5.0'l. 
COUGHLIN,J 29/11 1,575 K-5 1,654 43,004 5.0% 

CNTY.EXEC.ASS'T IV 
SILKWORTH,A. 28/11 1,508 K-4 1,577 41,002 4.6% 

CNTY.EXEC.ASS'T III 
VACANT N-O 

CNTY.EXEC.ASS'T I I 
KUEHAS~M. 23/11 1,227 0-4 1,269 32,994 3.4% 

CNTY.EXEC.ASS'T I 
VACANT V-O 

ASS'T DIR.LAB.RELAS. 
GAGEN,S. 28/11 1,508 K-4 1,577 41,002 4.6% 

SAFETY OFFICER 
. iv -MONGAN,K. 20/2 694 P-1* 763 19,838 9.9% 

FINANCE & TAXATION 
TREASURER 

TUTHILL,J. 38/11 2,339 A-3 2,462 64,012 5.3'l. 
CHF.DEP.TREASURER 

RAINS,G. 34/11 1,956 E-3 2,000 52,000 2.2'l. 
DEPUTY TREASURER 

LESTER,E. 29/11 1,575 1-3 1,654 43,004 5.0'l. -
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DEPARTMENT CURRENT CURRENT CODE NEW NEW I. 
TITLE & NAME GRIST 8I-W~~LY 8I-WKLY ANNUAL CHG 

--------------------------------------------------------~------------, FIRE RESC. & EMERG. SERVo 
COMMIS. OF F.R.E.S. 

VACANT 34 F-O 
FIRE MARSHALL 

iv FISCHLER,D. 29/2 1,025 L-1* 1,127 29,302 10.01. 
DIRECTOR OF E.P. 

REGAN,W. 27/11 1,447 L-4 1,500 39,000 3.71. 

GENERAL SERVICES 
COMMISSIONER 

REESE,J. 36/11 2,141 0-4 2,231 58,006 4.21. 
OEP.COMMISSIONER 

BONGIORNO,A. 32/11 1,796 G-4 1,94:2 50,492 8. 11. 

HEALTH SERVICES 
COMMISSIONER 

HARRIS,D. 42/11 2,490 A-5 2,692 69,992 8. 11. 
CHF.MEO.EXAMINER 

VACANT 40 8-0 
DIR.PATIENT CARE 

STEIE:EL,W. 40/11 2,490 8-5 2,577 67,002 3.51. 
DIR.COMM.MENT.HLTH. 

ACKERMAN,J. 40/10a 2,405 8-4 2,462 64,012 2.AI. 
OIR.PUBLIC HEALTH 

ZAKI,M. 40/11 2,490 B-5 2,577 67,002 3.51. 
OIR.ENVIR.HEALTH 

OAVIOS,H. 38/11 2,339 C-5 2,462 64,012 5.31. 
OEP.CHF.MED.EXAMINER 

VACANT 38 c-o 
DEP.MEO.EXAM-PATHDL. 

ALBUKERK,J.I VACANT 37/11 2,238 0-5 2,346 60,996 4.81. 
FERNANOEZ,J. 37/11 2,238 0-5 2,346 60,996 4.81. 
DAWSON,S. 37/10a 2,140 0-4 2,231 58,006 4.31. 
MENCHEL,S. 37/9 1,953 0-2 2,000 52,000 2.41. 

OEP.COMMISSIONER 
O'BRIEN,P. 34/11 1,956 F-4 2,019 52,494 3.2% 

OIR.ORUG ABUSE SERVo 
RUGG,V. 33/9 1,644 G-2 1,750 45,500 6.41. 

vi VECTOR CONTROL SUPER 
SANZONE,J. 30/11 1,645 1-4 1,750 45,500 6.41. 

NEUROPATHOLO. (501.) 
vi i 8UD Z I LOV I CH , G ~ . 4,000 Z-1 4,400 10.0% 

SR.DEP.MED.EXAMINER 
vi i ZERVALIS,P. 15,000 Y-4 16,500 10.01. 
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DEPARTMENT CURRENT CURRENT CODE NEW NEW 'Y. 
TITLE & N~ME GR/ST BI-WKLV BI-WKLY ANNUAL CHG 

---------------------------------------------------------------------
DEP.MEDICAL EXAMINER 

vii VAUTRIN GARDINIER,M 8,500 Z-1 9,350 10.0'Y. 
vi i KORMAN,E. 8,500 Z-1 9,350 10.0'Y. 
vi i COOK,R. 8,500 Z-1 9,350 10.0'Y. 
vi i HELLMAN,B. 7,200 Z-1 7,920 10.0'Y. 

VACANT 'Z-O 
VACANT Z-O 

HUMAN RIGHTS 
EXECUTIVE DIRECTOR 

MONTANO,R. 32/11 1,796 G-3 1,846 47,996 2.8'Y. 
ASSISTANT DIR5CTOR 

BORRERO,P. 28/11 1,508 K-4 1,577 41,002 4.6'Y. 

LABOR 
COMMISSIONER 

ALLMENDINGER,R. 39/1! 2,449 C-5 2,462 64,012 0.5'Y. 
CHF.DEP.COMMISSIONER 

RICHARDS,W. 34/11 1,956 F-4 2,019 52,494 3.2'Y. 
SR.DEP.COMMISSIONER 

VACANT 33 G-O 
DEP.COMMISSIONER 

MASON,G. 32/11 1,796 H-4 1,827 47,502 1. 7'Y. 
ASS'T.DEP.COMMISS. 

CARR,G. 30/11 1,645 1-4 1,750 45,500 6.4'Y. 
DRAGO,J. 30/11 1,645 1-4 1,750 45,500 6.4'Y. 

vi ASS'T TO COMMISSo 
PRYOR,D. 27/11 1,447 L-4 1,500 39,000 3.7/. 

LAW DEPARTMENT 
COUNTY ATTORNEY 

GILMARTIN,D. 39/11 2,449' B-5 2,577 67,002 5.21. 
CHIEF DEPUTY 

ASHARE;, M. 36/11 2,141 0-4 2,231 58,006 4.21. 
DEP.CNTY ATTORNEY 

SMITH,A. 34/11 1,956 E-3 2,000 52,000 2.21. 
SR.ASS'T CNTY.ATTY. 

COSTELLO,P. 32/11 1,796 F-2 1,827 47,502 1. 7'Y. 
JACKSON,A. 32/11 1,796 F-2 1,827 47,502 1. 7/' 
FINNERTY,J.JR. 32/10 1,644 F-1 1,731 45,006 5.31. 
KELLY,E. 32/10 1,644 F-1 1,731 45,006 5.3/. 

VACANT 32 F-O 
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DEPARTMENr CURRENT CURRENT CODE NEW NEW . r., 
TITLE &' NAME GRIST BI-WKLY Bl-WKLY ANNUAL CHG 

---------------------------------------------------------------------
ASS'T.CO. ATT'Y III 

CIMINO,R. 31/11 1,719 I-4 1,750 45,500 1. 8% 
BIVONA,J. 31/11 1,719 1-4 1,750 45,500 1. 8% 
PRUDENTI,J. 31/11 1,719 1-4 1,750 45,500 1. 8% 
JOHNSTON,F.JR. 31/11 1,719 I-4 1,750 45,500 1. 8% 
~'\LEIN, R. 31/11 1,719 I-4 1,750 45,500 1. 8% 
CONWAY,J. 31/11 1,719 I-4 1,750 45,500 1. 8% 

VACANT 31 1-0 
MARTIN,D. 31/11 1,719 1-4 1,750 45,500 1. 8% 
MAGGIPINTO 31/10a 1,647 1-3 1,654 43,004 0.4% 
LINDSEY,A. 31/10 1,575 I-3 1,654 43,004 5.0% 
SADOW, I. 31/10 1,575 I-3 1,654 43,004 5.0% 
EKADIS,W. 31/9 1,508 1-2 1,577 41,002 4.6% 
~"\AMMERER, K. 31/9 1,508 I-2 1,577 41,002 4.6% 
DEMPSEY,P. 31/9 1,508 1-2 1,577 41,002 4.6% 
TROTTO,H. 31/9 1,508 I-2 1,577 41,002 4.6% 
SELKIRK,A.JR. 31/9 1,508 1-2 1,577 41,002 4.6% 
LONG,J. 31/8" 1,446 1-1 1,500 39,000 3.TY. 
FLOOD,H. 31/8 1,446 1-1 1,500 39,000 3.7% 
SA8ATINO,P.II 31/8 1,446 1-1 1,500 39,000 3.7% . 
MARKS,M. 31/8 1,446 1-1 1,500 39,000 3.7% 
WE8ER,J. 31/7 1,384 I-1 1,500 39,000 8.4% 
MCNULTY,M. 31/7 1,384 1-1 1,500 39,000 8.4% 

iv TERMINI,C. 31/6 1,327 1-1* 1,459 37,934 9.9% 
iv SKLAR,T. 31/2 1,117 I-1* 1,228 31,928 9.9% 

ASS'T CNTY. ATT'Y II 
VACANT 27 0-0 
VACANT 27 0-0 
VACANT 27 0-0 
VACANT 27 0-0 

\ 

\ 
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DEPARTMENr CURRENT CURRENT CODE NEW NEW . r., 
TITLE &' NAME GRIST BI-WKLY Bl-WKLY ANNUAL CHG 
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DEPARTMENT CURRENT CURRENT CODE NEW NEW I. 
TITLE & NAME GRIST 8I-WKLY 8I-WKLY ANNUAL CHG 

---------------------------------------------------------------------. 
LEGISLATURE 

DIR. OF BUD. REV. 
GRUEN,D. 38/11 2,339 8 ·-4 2,462 64,012 5.31. 

CU\. OF CO. LEGIS. 
ROGERS, \.oJ. 34/11 1,956 E-3 2,000 52,000 2,,2'l. 

COUNSEL TO LEGIS. 
HOLT,L. 32/11 1,796 H-4 1,827 47,502 1. 71. 

CHF.DEP.CLK.CO.LEGIS 
VACANT 29 .j-O 

DEP.CLK.CO.LEGIS. 
ROS~\O, J. 25/11 1,328 M-4 1,423 36,998 7.2/' 

LEGIS. AIDE IV 
v NIEMI,V. 32/10 1,644 N-O 1,644 42,744 O.O/. 

LEGIS. AIDE I I I 
v PEARSALL, T. 31/10 1,575 0-0 1,575 40,950 O.O/. 
v LAMURA, J. 31/11 1,719 0-0 1,719 44,694 0.01. 
v CROSS, W. 31/4 1,218 0-0 1,218 31,668 0.01. 
v MAJU~\, W. 31/10 1.575 0-0 1,575 40,950 0.01. 

MEYER, P. 31/ 1 1.,069 Q-4 1,115 28",990 4.3% 

LEGIS. AIDE II 
iii REISINGER, A. 24/8 1,069 T-O 1,069 27,794 O.O/. 

CHAVES, C. 24/3 863 T-4 942 24,492 9.21. 
SHANAHAN, T. 24/3 863 T-4 942 24,492 9.21. 
FARRELL, J. 24/3 863 T-4 942 24,492 9.21. 
HARRIS, S. 24/3 863 T-4 942 24,492 9.21. 
HOFFMAN, G. 24/3 863 T-4 942 24,492 9.21. 
LAUBER, J. 24/2 825 T-3 885 23,010 7.3/. 
ALLEN, V. 24/2 825 T-3 885 23,010 7.31. 
WAGNER, V. 24/2 8 r.JC' ._..J T-3 885 23,010 7.3/. 
MARTIN, R. 24/2 825 T-3 885 23,010 7.31. 
GARDNER, J. 24/2 825 T-3 885 23,010 7.3/. 
~\ENT , C. 24/2 825 T-3 885 23,010 7.31. 
ANTOS, J. 24/2 825 T-3 885 23,010 7.3/. 
80RGHARDT, E. 24/2 825 T-3 BR!"'i 23,010 7.31. 
DETOFFDL, F. 24/4 899 '!'- 4 942 24,.492 4/8% 
MCALEVEY, P. 24/2 825 T-3 885 23,010 7.31. 
HALL, A. 2412 825 T-3 ,885 23,010 7.31. 
REIL.LY, ~\ . 24/2 825 T-3 885 23,010 7.31. 
FITZGIBBON, M. 2412 825 T-3 885 23,010 7.31. 

LEGISLATIVE ASS'T 
VACANT 22 0-0 
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DEPARTMENT " CURRENT CURRENT CODE " NEW NEW i. 
TITLE & NAME GRIST BI-WKLY "BI-WKLY ANNUAL CHG 

----------------------~----~----------------------------------------~ 
PARKS 

COMM. PARKS, REC. 
CHESTER, J. 36/11 2,141 0-4 2,231 58,006 4.2'l. 

CHF. DEP. COMM. PKS. 
BERGER, H. 32/11 1,796 G-4 1,942 50,492 8. 1 'l. 

PLANNING 
PLANNING DIRECTOR 

.<OPPELMAN, L. 40/11 2,490 A-4 " 2,577 67,002 3.5i. 

COMM. ECON. DEVEL. " 
GIACALONE, J. 36/11 2,141 0-4 2,231 58,006 4.2i. 

POLICE 
COMM. OF POLICE 

TREDER, D. 40/11- 2,490 A-4 2,577 67,002 3.5i. 

ASS'T TO COMM. 
MCKEAN, W. 27/11 1,447 L-4 1,500 39,000 3.7'l. 

DEP. COMM. OF POLICE 
VACANT UG C-O 
VACANT UG C-O 

PROBATION 
DIR. OF PROBATION 

EDEEN, R. 36/11 2,141 0-4 2,231 58,006 . 4.2'l. 

vi DEP. DIR. OF PROB. 
DRAFFIN, E. 33/11 1,876 G-4 1,942 50,492 3.5'l. 
BOSSERT, F. 33/11 1,876 G-4 1,942 50,492 3.5i. 
BENJAMIN, W. 33/11 1,876 G-4 1,942 50,492 3.5'l. 

; 

PUBLIC ADMINISTRATOR 
PUBLIC ADMINISTRATOR 

MASTROIANNI, A. 32/11 1,796 H-4 1,827 47,502 1. 7i. 

PUBLIC WORKS 
COMM. PUBLIC WORKS 

CASS, A. 41/11 2,490 A-4 2,577 67,002 3.5i. 

CHF DEP COMM PUB WKS 
iii WEBBER, R. 40/11 2,490 B-4* 2,490 64,740 0.0i. 

DEP COMM PUBLIC WKS 
SUCKOW, W. 37/11 2,238 C-4 2,346 60,996 4.8i. 

VACANT 37 C-O 
VACANT 37 C-O 
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DEPARTMENT CURRENT CURRENT CODE . NEW NEW 7-
TITLE & NAME GRIST BI-WKLY BI-:-WKLYANNUAL CHG 

---------------------------------------------------------------------
vi DIR. TRAFFIC SAFETY 

STRANG, R. 34/11 1,956 F-4 2,019 52,494 3.2'Y. 

ASS'T TO COMMa 
iv MALLOY, K. 23/2 791 0-1* 870 22,620 10.07-

REAL ESTATE 
COMMa OF REAL ESTATE 

VACANT 38 0-0 

DEP. COMMa REAL EST. 
LOCKl-JOOD, W •. 34/11 1,956 G-5 2,038 52,988 4.2'Y. 

ASS'T TO COMMISSa 
VERRATTI, A. 23/10 1,117 0-3 1,192 30,992 6.7'Y. 

REAL PROPERTY TAX SER. 
OIR REAL PROP TAX 

RYAN, T. 34/11 1,956 0-2 2,000 52,000 2.2% 

SHERIFF 
SHERIFF 

i i FINNERTY, J. UNG C-3 2,231 58,006 

ASS'T TO SHERIFF 
8ERNAGOZZ I, A. 23/9 1,069 P-3 1, 115 28,990 4.3'Y. 

SOCIAL SERVICES 
COMM OF,SOC SERV 

ROMANO, A. 39/11 2,449 8-5 2,577 67,002 5.2% 

CHF DEP COM SOC SER 
VACANT 37 0-0 

vi ASST COMM SOC SERV 
GORDON~ M. 32/11 1, '796 H-4 1,827 47,502 1. 7'%. 

S.C. COMMUNITY COLLEGE 
PRESIDENT 

VACANT 42 A-O 

EXEC VICE PRESIDENT 
~\R I ELL I NG , R. 39/11 2,449 8-5 2,577 67,002 5.2'%. 

VICE PRESIDENT ADMIN 
HARRINGTON, J. 37/11 2,238 C-4 2,346 60,996 4.8'Y. 

VICE PRES ACAD AFF 
SAAL, J. 37/11 2,238 C-4 2,346 60,996 4.8% 
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DEPARTMENT . CURRENT CURRENT CODE NEW NEW i. 
TITLE & NAME . GRIST BI-WKLY BI-WKLYANNUAL CHG 

---------------------------------------------------------------------
EXECUTIVE DEAN 

COX, R. 35/11 2,045 E-4 2,115 54,990 3.4i. 
HUDSON, W. 35/11 2,045 E-4 2,115 54,990 3.4i. 
PEVEY, B. 35/11 2,045 E-4 2,115 54,990 3.4% 

DEAN OF STUDENTS 
PARRISH, A. 34/11 1,956 E-3 2,000 52,000 2.2i. 
TATUM, G. 34/11 1,956 E-3 2,000 52,000 2.2% 
ZAGAROW, H. 34/11 1,956 E-3 2,000 52,000 2.2% 

DEAN OF INSTRUCTION 
DOLAN, G. 34/11 1,956 E-3 2,000 52,000 2.2Y. 
LALIMA, S. 34/11 1,956 E-3 2,000 52,000 2.2i. 
ARRIGON, R. 34/10 1,792 E-2 1,904 49,504 6.3% 

EXEC DIR LIBRARIES 
JOHNSON, L. 34/11· 1,956 F-4 2,019 52,494 3.2% 

DEAN FINAN AFFAIRS 
HANLON, K. 33/11 1,876 G-4 1,942 50,492 3.5% 

EXEC ASST TO PRES 
STRATMAN, D. 28/2 980 0-1 1,038 26,988 5.9% 

ADMIN ASST TO EXEC 
SCHRIER, S. 28/10 1,384 K-2 1,423 36,998 2.8% 

MGR SC COLL ASSN INC 
DIFRANC,O, A. 25/03 899 P-1 962 25,012 7.0% 

VETERANS SERVICE 
DIR VETERANS SERVICE 

WHEELER, W. 25/9 1,165 M-2 1,269 32,994 8.9% . 
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RECOMMENDED BENEFITS FOR EXEMPT EMPLOYEES 

As part of an exempt management salary plan, there is normally, in 

addition to salary recommendations, a benefit package for exempt 

management employees not available to members of a bargaining unit. A 

management salary plan is thus looked upon as a total package of 

equitable and comparable pay rates and a fringe benefit package as well. 

Unlike private industry which can offer various types of profit sharing, 

stock options and flexible benefit plans along with a wide assortment of 

insurance programs, the availability of fringe benefits in the public 

sector is relatively limited. And yet, even in the public sector, it is 

becoming more and more common for employers to provide a separate 

benefit package for elected officials and exempt managerial employees. 

By the very nature of their jobs and the climate in which they exist 

within a municipality, there is a total lack of security and a high 

level of stress and tension. 

In · Suffolk County where elected and managerial employees have been 

included within the framework and provisions provided by a union 

contract, it has not been possible to offer elected and exempt groups a 

benefit package commonly offered to this class of employees. While 

these groups have received wage increases negotiated in the contract and 

the basic benefits such as pension, health insurance, vacation and 

sick time, the benefit package usually made available for these 
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groups has been prohibited. As a result, there is no protection for 

retirement dollars in the event of death prior to retirement; there is a 

complete lack of protection of the individual's salary in the event of 

disability and, in addition, there are no retention incentive benefits 

separating managerial employees from union employees who have relatively 

secure positions. 

Examples of benefits which can be purchased rather inexpensively and 

which are traditionally provided to safeguard the economic security of 

elected and managerial officials are: 

1. Life Insurance and Accidental Death and Dismemberment 

2. Short and Long Term Disability Income Protection Plan 

In addition, examples of· other benefits available to be provided to 

exempt groups and often used when there are fiscal restraints on salary 

increases are: 

1. Fully paid accrued sick time as of last day worked. 

2. Extended vacation accruals. 

3. Pay for unused vacation time over and above a maximum amount 

carried over. 
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BENEFITS TO SAFEGUARD ECONOMIC SECURITY 

A. LIFE INSURANCE PROGRAM 

Elected officials and exempt managerial employees are currently in a 

position where they have very limited protection provided to them to 

safeguard their income and retirement benefits against the crippling 

economic consequences of premature death. 

An elected or managerial employee who has been working long, enough to 

qualify for a pension and who dies, has only a $20,000 death benefit 

coming to his beneficiary. This individual may be earning, for example, 

$40,000 per year and would be eligible for a pension of anywhere from 

$10,000 to $20,000 upon reaching retirement age. In the event of death, 

the salary , is gone, the pension is gone and if he has not reached 

retirement age, the beneficiary receives only the $20,000 death benefit. 

A group life insurance plan for these employees gives the individual and 

his family some sense of security. 

A typical group life insurance plan provides insurance equal to double 

the annual salary up to a maximum of $100,000 with premiums paid by the 

employer. Employees would also be eligible to purchase additional 

amounts of insurance at their own expense at the same inexpensive group 

rate. Upon reaching age 70 or another age determined by legal statute, 

the amount of insurance would be reduced by 50%. In the event of 

accidental death, there would be a doubling of the insurance. 
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Insurance would terminate upon separation from County employment, except 

if the separation was for disability. In that event, the coverage would 

remain in force as long as the disability continued. 

B. SHORT AND LONG TERM DISABILITY INCOME PROTECTION 

The disaster of the consequences of disability can cost an employee the 

ability to work and earn a livelihood. An employee earni~g $40,000 

could, as the result of a major illness or accident, be unable to work 

for an indefinite period of time and possibly permanently. 

To provide some protection to the elected and management employees, a 

disability income protec~ion plan should be provided. This is an 

example of a benefit no individual wants to ever have to use, but having 

the benefit available does provide security, salary protection and peace 

of mind to the employee and dependents. 

The following is an example of a typical disability plan to protect 

earning power which this committee is recommending. 

The short term disability plan would cover temporary disabilities 

beginning after thirty days of disability and lasting a maximum of six 
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months. During this time a cash benefit would be paid in the amount of 

approximately $150 per week. This paymen~ is a salary assistance at a 

time of possible high financial expenses intended to at least in part 

defray some of those liabilities. 

After six months the long term disability plan takes over guaranteeing 

75% of the individual's annual salary as long as the disability 

continues up to a maximum age of 65 when the employee would become 

eligible for Social Security and retirement benefits without reduction 

for early retirement. Any benefits received under this type of plan 

would be reduced by any payments paid under Workers Compensation, Social 

Security or Retirement Disability. 

Inasmuch as the exempt employees removed from the provisions of the 

employee contract will be receiving significant reduced salary increases 

over the next two years, it is felt by this committee that the two 

benefits described above should, at a minimum, be included as part of 

the overall salary package for this group of employees. 

ADDITIONAL RECOMMENDED BENEFITS 

1. IMPROVED PER DIEM EXPENSES 

Currently all employees covered by the provisions of the union contract 

are entitled to a meal allowance of $6.25 per meal. As a result of 

being covered by the provisions of the contract, this provision has been 
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extended to cover meals while traveling on County business for elected 

and exempt employees. Employees in these groups traveling to meetings, 

seminars and conferences which serve the interest of Suffolk County 

should not be put in a position where they should either have to payout 

of their own pocket for adequate meals or not eat adequate meals to stay 

within the $6.25 reimbursement amount. This is unrealistic and could be 

an embarassment to elected and exempt public officials who may dine with 

officials from other municipalities while away on County business. 

This conunittee reconunends -a reimbursement schedule similar to that 

utilized by the federal government. This reimbursement policy would 

be a flat rate per diem amount of $28 per day for meals, or, individual 

meal allotments of $5 for breakfast, $8 for lunch and $15 for dinner. 

2. ADDITIONAL LEAVE ACCRUALS 

At present, the County's policy is to compensate employees over a 

certain grade with one hour off for every five hours worked over the 35 

hour prescribed normal work week and one hour off for every hour worked 

on holidays and weekends. 

This type of policy should not apply to exempt employees . If a 

. management employee has to work additional hours over the 35 hour week, 

that employee should not be compensated for that work with additional 
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time off. Theoretically, a management employee who puts in an extra two 

hours a day all year to carry out his responsibilities could qualify for 

up to three weeks of additional leave time. Management employees are 

expected to work whatever hours it takes to do the job efficiently and 

completely. Direct rewards based on the number of hours worked is 

unnecessary and self-defeating. This policy is also as a result of 

management employees being tied into a contract negotiated and written 

for non-exempt employees. 

The common practice in this area is to grant · to managerial employees 

additional leave time without any tie in to hours worked. 

In lieu of any compensatory time this committee recommends the granting 

to exempt employees five additional days of personal time and in 

addition, having accumulat~d personal time converted to either vacation 

or sick time accruals. 

3. BUY BACK OF ACCUMULATED VACATION DAYS 

This is a benefit more and more municipalities are using as a retention 

incentive and reward for longer-term exempt managerial employees with a 

dollar cost savings to the County. A typical plan is to allow these 

employees to be paid at the end of each year for a certain amount of 

vacation days that they have accumulated. For example, a municipality 

sets a maximum number of days of vacation time to be carried over by 

these employees. Since it would take new exempt managerial employees 
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quite a few years to accumulate 50 vacation days, this benefit generally 

rewards only the longer-term employees. The recommended policy of this 

committee is that any days over an accumulation base of 50 days would be 

paid at the end of the year. If the maximum yearly accumulation is six 

weeks of vacation time and the accumulation buy-out base is 50 days, 

then six weeks would be the maximum payout less any vacation time taken. 

All payments made would be based on the employees hi-weekly salary rate 

in effect December 31 of two years prior. 

In addition to rewarding the managerial employees, the County gains a 

double benefit as well. Since the County must pay for vacation time at 

the time of separation, the payment is at the employee's final and thus 

highest salary earned even though the vacation time was accrued at lower 

rates. The County will not only save the difference between the 

employees's final salary and salary at time of payment, but is extending 

its savings by paying at a rate of two years prior for time earned at 

higher rates. 

4. FULLY PAID SICK LEAVE AT TIME OF SEPARATION 

At present, Suffolk County's policy is to pay sick leave at 50% of 

accrued time only upon retirement. This policy does not encourage 

accumulation of sick time. Employees may feel that since they are to be 

paid at half their salary, after taxes, it does not pay to retain their 

sick time. 
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To encourage exempt management employees to retain their sick time, and 

as a way to encourage retention in service, a policy of full pay for 

accrued sick leave up to a maximum of 130 days at separation is 

recommended. In the case of retirement, the employee would be entitled 

to the greater of 130 days or 50% of maximum allowable sick leave. For 

purposes of computation, sick leave would be utilized on a first-in 

first-out basis. This benefit would only be payable in a lump sum at 

the time of separation from County employment and would be 

non-retroactive. For example, if the maximum number of days ,for pay is 

adopted at l30 and a managerial employee at the end of 1983 has 90 

accumulated sick days and that employee works two more years accruing an 

additional 26 days and then resigns, he would be paid for 90 days at a 

rate of 50% and 26 days at a rate of 100%. 

CONCLUSIONS 

The benefits enumerated herein are some of the ways exempt managerial 

employees can be compensated in addition to salary increases. It is the 

position of this Committee that Suffolk County, as a result of removing 

the exempt employees from the negotiated contract, is now ina position 

to and should, in fact, adopt an exempt management benefit package as 

part of the overall salary plan effective January 1, 1984 for all 

present exempt employees except those with a separate salary plan. 
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This Committee further recommends that as ,a minimum the life insurance 

and disability insurance plans should be adopted. In addition it is the 

unanimous position of this committee that the benefits enumerated in 

this report should be adopted as part of the overall compensation pay. 
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t 

COST OF PROPOSED EXEMPT EMPLOYEES SALARY ~LAN 

To the extent possible, the costs presented herein are supported by detailed 
schedules, historical experience and statistical sampling. Schedules used for 
cost estimates are subject to change due to attrition. Nevertheless, the 
Legislature should regard the costing as estimates that are presented in a 
conservative manner so as not to underestimate the projected fiscal impact of 
the various committee recommendations of the proposed exempt management salary 
plan. 

SALARY PLAN 

The committee recommends a proposed salary plan with increases for 1984 that 
amount to $330,573 over the existing 1983 salary base of $7,400,073. This is 
equivalent to a 4.5% increase. For 1985, the committee recommends a $355,054 
increase equivalent to a 4.6% increase over the recommended 1984 base. These 
calculations are supported by the detailed schedules indicated as Appendix A-I 
through A-8 of this report. 

Minimum Increase 

The committee further recommends a minimum 1ncrease for those full time exempt 
employees who would otherwise receive less than $1,000, excluding the 
Legislative Aides, whose salary limitations are covered by Local Law 13-1983. 
For example, if an exempt employee was scheduled to receive nothing according 
to the salary plan, he or she would receive a $1,000 salary ad;ustment payment 
which would not become part of their pay rate base. If an exempt employee were 
to receive an increase according to the salary plan amounting to $326, they 
would receive an additional payment of ~674 representing the minimum salary 
adjustment. The cost of this would be minimal, amounting to $6,114 in 1984 and 
$13,000 in 1985. 

BENEFITS 

A. Minimum Recommendation - The committee recommends certain minimum 
exempt employee benefits consisting of life insurance and disability insurance 
(short and long term). Annual costs are estimated as follows: 

Life Insurance 
Short Term Disability 
Long Term Disability 

TOTAL 

$105,732 
11,988 

105,848 

$223,568 

As a percent of the existing 1983 base salaries, the $223,568 would amount to 
an additional 2.8%. In calculating the 1983 base for the above benefit, the 
1983 salaries of legislators have been included S1nce this benefit is 
recommended to cover all elected officials. 

B. Increase Meal Allowance - The committee's recommendation for this 
benefit would increase meal allowance per day from $18.75 ($6.25 x 3) to $28 
per day (~5-Breakfast, $8-Lunch, $15-Dinner). This represents an increase of 
$9.25 per day per exempt employee and elected official. Assuming each exempt 
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employee and elected official was required to attend seminars and/or 
conferences as much as 2 weeks out of each year, the total additional cost 
would only amount to $18,592 per year. As a percent of the 1983 base salary, 
this would amount to .2%. 

C. Vacation/Personal Days/Sick Time 

1. Buy Back of Accumulated Vacation Days 

This benefit proposes the County buy back excess vacation days, 
at the option of the employee, at a rate equivalent to the pay rate of two 
years prior. Under this benefit, while there would be a cash payout in 1984, 
there would be an equivalent greater deferred savings to the County since the 
cash payout would be made at a lower salary rate than the cash payout that 
would be made under the present policy wherein an employee is paid for their 
accumulated vacation time at the time of separation and at their then current 
rate of pay. Appendix B details the calculations regarding this proposed 
benefit. The detailed calculations assume a 100% usage. Summaries, however, 
also, indicate the fiscal impact if the usage were at rates of 10%, 25% and 
50%. Experience in the Town of Islip, where a similar plan has been in place 
for 5 - 6 years, indicates a usage factor ranging from lU% - 25%. For purposes 
of costing out this proposed benefit, a usage factor of 25% has been assumed. 
Such a cost would amount to a cash payment of $94,527 in 1984 with a minimum 
deferred savings of $105,353. In 1985, the cash payment at a 25% usage factor 
would amount to $91,025 and a minimum deferred savings of $103,036. 

2. Additional Leave Accrual 

The committee recommends an additional 5 days leave accrual for 
exempt employees in lieu of the current policy regarding compensatory time. 
The cost of the additional accrual would amount to $141,243 in 1984 and 
$147,956 in 1985. Offsetting this cost would be savings associated with the 
cost of the current policy. It is assumed that, at a minimum, the recommended 
benefit cost would be completely offset by savings due to the elimination of 
the current policy. 

3. Fully Paid Sick Time 

Statistics indicate that, on average, exempt employees use 4.2 
sick days per year. Additionally, statistics indicate a turnover rate of 7 -
10% per year. It can be reasonably estimated, therefore, that each year 
approximately 15 - 20 exempt employees will separate from County service and 
will have earned and retained an average of 6 1/2 sick days from January 1, 
1984 and for those who separate in 1985, they would have earned and retained an 
average of 19 1/2 sick days from January 1, 1984. Further, of those estimated 
to separate service from the County, a minimum of 25% would separate due to 
retirement and, as such, would have been entitled to 50% of the additionally 
accumulated sick days. The cost of this benefit is, therefore, calculated as 
follows: 
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a) Estimated exempt employees to 
separate from County service 

b) Average sick days accumulated 
from 1/1/84 

c) Average daily salary 

d) Sub-total cost (a x b x c) 

e) Less: amount that would be due 
under current policy to those 
separating through retirement. 
(d x 25% x 50%) 

TOTAL ESTIMATED COST 

% to Base Year 

29 

1984 

20 

6.5 

$ 167.15 

$21,730.00 

(2,716) 

$19,014 

.3 

1985 

20 

19.5 

$ 175.10 

$68,289.00 

(8,536) 

59,753 

.8 
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D. Summar~ of Projected Costs - Exempt Salary 

1984 
Amount 

1) - WAGES 

Salary Increase $330,573 
Minimum Increase 6,114 

TOTAL WAGES $336,687 

2) - BENEFITS 

Life Insurance (1) 105,732 
Sub-Total $105,732 

Long Term Disab (1) 105,848 
Sub-Total $211 ,580 

Short Term Disab (1) 11,988 
Sub-Total $223,568 

Meal Allowance (1) 18,592 
Sub-Total $242,160 

Vacation Buy Back ( 2) 
Cash Pay-Out 94,527 
Deferred Savings (105,353) 

Sub-Total $231,334 

Add'l Leave Accrual (3) 141,243 
Compo Time Savings (141,243) 

Sub-Total $231,334 

Unused Sick Time (4) 19,014 

TOTAL BENEFITS $250,348 

(1) Benefit applies to all Elected Officials 
(2) Computed at 25% usage 

%* 

4.5 
.1 

4.6 

1.3 
T.3 

1.3 
2.t) 

.2 
~ 

.2 
3.0 

1.3 
(1.5) 
2.8 

2.0 
(2.0) 
2.8 

.3 

3.1 

Plan 

1985 
Amount %** 

$355,054 4.6 
13,000 .2 

$368,054 4.8 

105,732 1.3 
$105,732 T.3 

105,848 1.3 
$211,580 2.t) 

11,988 .1 
$223,568 2.7 

18,592 .2 
$242,160 2.9 

91,025 1.2 
(103,036) (1.4) 
$230,149 2.7 

147,956 2.0 
(147,956) (2.0) 
$230,149 2.7 

59,753 .8 

$289,902 3.5 

(3) Would be offset by elimination of costs attached to current compensatory 
time policy 

(4) Computed at 10% usage 
* Percent increase compared to 1983 base 
** Percent increase compared to 1984 base 
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JE(»IBER 09, 1983 tn. m. AtHW.. SALARY awn: 1 
-- -

1983 19B1i 1985 83 va W+ w+ va 85 B:3 va 85 
'lOfAL ALL 175 $7,400,073 $7,730,646 $8,085,700 $330,573 4 .• 5% $355,054 4.6% $685,627 9.3% 

1 @ A+ 65,000 71,000 71,000 6,000 9.2 ° 0.0 6,000 9.2 
8 @ A 510,491 537,000 555,000 26,500 5.2 18,000 3.4 44,500 8.7 

11 @ B 691,028 719,740 737,000· 28,712 4.2 17,260 2.4 45,972 6.7 
6 @ C 351,617 369,000 378,000 17,383 4.9 9,000 2.4 26,383 7.5 

14 @ D 766,733 003,000 836,000 36,267 4.7 33,000 4.1 69,267 9.0 
18 @ E 913,926 941,866 996,500 27,940 3.1 54,634 5.8 82,574 9.0 
8 @ F 382,304 395,000 415,000 12,696 3.3 20,000 5.1 32,696 8.6 

11 @ G 510,848 539,646 565,500 28,798 5.6 25,854 4.8 54,652 10.7 
6 @ H 278,174 282,500 297,500 4,326 1.6 15,000 5.3 19,326 6.9 

30 @ I 1,215,552 1,267,898 1,338,140 52,346 4.3 70,242 5.5 122,588 10.1 
2 @ J 81,952 86,000 90,000 4,048 4.9 4,000 4.7 8,048 9.8 
6 @ K 235,560 'JA6,ooo 254,000 10,440 4.4 8,000 3.3 18,440 7.8 
6 @ L 214,760 224,315 237,247 9,555 4.4 12,932 5.8 22,487 10.5 
4 @ M 133,874 144,000 152,000 10,126 7.6 8,000 5.6 18,126 13.5 
1 @ N 39,200 39,200 39,200 ° 0.0 ° 0.0 ° 0.0 
9 @ 0 255,164 268,157 286,768 12,993 5.1 18,611 6.9 31,604 12.4 
3 @ p .69,212 73,848 79,832 4,636 6.7 5,9St. 8.1 10,620 15.3 
6 @ Q 214,136 216,304 218,304 2,168 1.0 2,000 0.9 4,168 1.9 

19 @ T 418,834 449,294 476,294 30,460 7.3 27,000 6.0 57,460 13.7 
1 @ Y 15,000 16,500 18,000 1,500 10.0 1,500 9.1 3,000 20.0 
5 @ Z 36,700 40,370 44,407 3,670 10.0 4,037 10.0 7,707 21.0 

'lOfAL EIEC'IED 6 356,921 386,000 392,000 29,079 8.1 6,000 1.6 35,079 9.8 
'lUI'AL EXEMPI' 169 7,043,152 7,344,646 7,693,700 301,494 4.3 349,054 4.8 650,548 9.2 
SuJ>-Il'otal 175 / 

Vacancies-11/30/83 20 -TarAt. oosrfroos 195 

EIEC1'ED AVFP.Ja. 59,487 64,333 65,333 4,846 8.1 1,000 1.6 5,846 9.8 
EmotPr AVFB}{;E 41,675 43,459 45,525 1,7St. 4.3 2,065 4.8 3,849 9.2 

APPENDIX A-I 
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DF.OMBER 09, 1983 Tl'1.'I.E NAME CRAIE & S'lEP AtftJAL SALAr« awn: SEmORlY 
IEPr 11m' ~ SPS: lAST FIRST , 1983 19W+ '85 1983 19W+ 1985 '83 VS 'w+ 'w. VS '85 '83 VS '85 yr DO dy -------

1m 0100 0001 9696 ax.mY EXEWl'IVE OOHAI.}.N reIER F. 00 00 A + + 65,000 71,000 71,000 6,000 9.2 000.0 6,000 9.2 11.11.11 

4005 1000 0001 9598 CXMf HEAL'lH SERVICES . HARRIS M.D. Dt\VID 42 11 A 05 05 64,740 70,<xx> 70,000 5,260 8.1 000.0 5,260 8.1 75.~.04 
2llO 0100 0001 9199 PRESIIEn' CIHf. roIL. VN:.ANr 4200 A 00 00 
1m 0100 0003 9694 OOEF IFlY ClY EXm1ITVE GAIl.Ja£R J(Jti c. 40 11 A IY+ 05 64,740 61,<xx> 70,<xx> 2,260 3.5 3,000 4.5 5,260 8.1 66.09.01 
3120 1000 0001 9381 CCMI OF PCLI<X 'IREIER IEm"r 40 11 A 04 05 64,740 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 77.04.05 
1490 0100 0001 9394 CXMf OF PUBLIC WE<S C'.t\$ ALlERl' B. 41 11 A ()+ 05 64,740 67,000 7O,<XX> 2,71iO 3.5 3,000 4.5 5,260 8.1 59.07.29 
8020 0100 0001 9376 PI..Alfi.UC DIRFCl'OR lC(PPWofI\N lEE E. 40 11 A 04 05 64,740 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 60.03.29 
1315 0100 0001 9~ awno:1ER CAPUID JOOEm · 38 11 A 03 IY+ 60,814 64,<XX> 67,000 3,186 5.2 3,<XX> 4.7 6,186 10.2 11.11.11 
1165 (;)100 0001 9333 DISlRIcr AT'IDRNEY ltNRY PATRI<X 00 00 A 00 00 65,163 71,000 71,000 5,837 9.0 000.0 5,837 9.0 11.11.11 
1325 0100 0001 9343 auny 'mF.ASURER 1UlHIlL JEAN .R. 38 11 A 03 IY+ 60,814 64,<XX> 67,000 3,186 5.2 3,000 4.7 6,186 10.2 11.11.11 

6005 1<XX> 0001 9409 CIHf OF 9XlAL SERVIa:5 lDW{) ANITA · 39 11 B 05 05 63,674 67,000 67,<XX> 3,326 5.2 000.0 3,326 5.2 64.11.19 
1420 0100 1005 9360 CXl.lNlY ATTORl£Y GIIM\RI.'IN Il!\VID J. 39 11 B 05 05 63,674 67,000 67,000 3,326 5.2 000.0 3,326 5.2 ~.01.02 
4310 5000 0001 9526 DIR CXMf ~ HL'lH sva; ~ Jcm J. 40 1~ B ()+ 05 62,5» 64,000 67,000 1,470 2.43,<xx> 4.7 4,470 7.1 62.06.18 
4010 2000 0001 9506 DIR OF PUBLIC l£AL'll{ ZAKI M\HRlJZ R. 40 11 B 05 05 64,740 67,000 67,000 2,260 3.5 000.0 2,260 3.5 73.12.15 
4100 3<XX> 0005 9516 DIR PATIENr ~ sva; smlBEL WIILIJM • 40 11 B 05 05 64,740 67,000 67,000 2,260 3.5 000.0 2,260 3.5 79.05.14 
2370 0020 0010 9194 EXECUrIVE VICE PRESIIEn' KREILnG K>lER! T. 39 11 B 05 05 63,674 67,000 67,000 3,326 5.2 000.0 3,326 5.2 64.09.01 
1490 0100 0003 9393 OOEF DPlY CCMI PUB \oKS WEBBER K>J£Rr E. 40 11 BIY+ 05 64,740 64,740 67,000 . o 00.0 2,260 3.5 2,260 3.5 58.05.01 
1185 0100 0100 9536 anEF ~ICAL EXAMl1£R VN:.ANr 4000 BOO 00 
1025 0300 0001 0250 DIR JlJOOn' REVII'.W cwm IXlW.D 38 11 B IY+ 05 60,814 64,<XX> 67,000 3,186 5.23,<xx> 4.7 6,186 10.2 78.12.27 
1232 0200 0205 9686 DP'lY ClY EX FIN AFFAIRS lJ«1lllER1m JR WIILIAM D. 38 11 B 04 05 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 ~.02.19 
1m 0100 OO()+ 9685 IFlY ClY EX-AIMIN IEMARTINI lWARD c. 38 11 B ()+ 05 60,814 64,<XX> 67,000 3,186 5.2 3,000 4.7 6,186 10.2 SO.01.01 
1232 0100 0105 9685 IFlY ClY EX-ArMIN .J(l£S E1WI< R. 38 11 B04 05 60,814 64,000 67,000 3,186 5.23,000 4.7 6,186 10.2 78.07.17 

6370 0100 (XX)! 9357 aMt OF IJJm AIl1-tIDDaR RAYKlI) c. 39 11 C 05 05 63,674 64,000 64,000 326 0.5 000.0 326 0.5 82.11.09 
4400 2600 0001 9502 DIR EVNIK>tMNrAL HL'lH Dt\VIOO HERlERl' w. 38 11 C 05 05 60,814 64,000 64,000 3,186 5.2 000.0 3,186 5.2 53.01.01 
1185 6000 0005 9534 DPlY OOEF }£J) EXAMl1£R VACIm 3800 Coo 00 
2llO 0001 0010 9166 VICE PRESmNr-ACAD AFF SAAL J(Jti J. 37 11 C 04 05 58,188 61,000 64,000 2,812 4.8 3,000 4.9 5,812 10.0 61.09.01 
23700030 0010 9176 VICE PRESmNr-AIMIN HARR:llG'1tN Jcm C. 37 11 C ()+ 05 58,188 61,<XX> 64,<XX> 2,812 4.8 3,000 4.9 5,812 10.0 65.~.09 
1490 0100 0005 9392 IPlY CXMf PUBLIC w.EKS ru<l<CW WIILIJM R. 37 11 C 04 05 58,188 61,000 64,000 2,812 4.8 3,000 4.9 5,812 10.0 76.11.15 
3110 0100 0001 9405 9lERIFF FIlH:R1Y Jcm P. 00 00 C 00 00 52,565 58,<XX> 58,000 5,435 10.3 000.0 5,435 10.3 11.11.11 
3120 1000 0003 9379 DP'lY <nM OF roLlCE VN:.ANr PI) COO 00 
3120 1000 0003 9379 DP'lY cntt OF roLlCE VN:.ANr PO Coo 00 

"' . ApPENDD A-2 

DEC»IBER 09, 1983 TITlE NAME CRAIE & SIEP AtftIAL SALAr« awa SEmORlY 
IEPl' mrr FOON SPa: lAST FIRST , 1983 19&'+ '85 1983 19&'+ 1985 '83 VS '&'+ 'w. VS '85 '83 VS '85 yr DO dy --------

In> 0100 0001 9696 <XX.N1Y EXF£l1ITVE F. 0000 A + + 65,000 71,000 71,000 6,000 9.2 000.0 6,000 9.2 11.11.11 

4005 1000 0001 9598 <Xltl HEALnI SERVIrn8 . HARRIS M.D. DA.VID 42 11 A 05 05 fA,74O 70,000 70,000 5,260 8.1 000.0 5,260 8.1 75.~.04 
2300 0100 0001 9199 PRESIIEJr a»f. roIL. VN:ANr 4200 Aoo 00 
13) 0100 0003 9694 am:F IPl'Y ClY EXF£l1ITVE GAIJ.Ja£R J(Jfi C. 4011 A IY+ 05 fA,74O 61,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 66.09.01 
3120 1000 0001 9381 CCMf OF PCLIO!: 'IREIER IEnTr 4011 A 04 05 64,740 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 77.04.05 
1490 0100 0001 9394 <Xltl OF PUBLIC WE<S CASS AIJERr B. 41 11 A ()+ 05 fA,74O 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 59.07.29 
8020 0100 0001 9376 PLAtImC DmrroR lClPPEnfI\N lEE E. 40 11 A 04 05 64,740 67,000 70,000 2,260 3.5 3,000 4.5 5,260 8.1 60.03.29 
1315 0100 0001 9:ll4 a:wnu:.tER CAPUlO JOOEm 3811 A 03 IY+ 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 11.11.11 
1165 0100 (XXn 9333 DISlRIcr ATTORNEY lDIRY PATRI<X 0000 A 00 00 65,163 71,000 71,000 5,837 9.0 000.0 5,837 9.0 11.11.11 
1325 0100 0001 9343 a:xmy 'IRIWDRER 1UlHllL JEAN .R. 3811 A 03 IY+ 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 11.11.11 

6005 1000 0001 9409 cntt OF s:lCIAL SERVI<XS lDM> ANITA . 3911 B 05 05 63,674 67,000 67,000 3,326 5.2 000.0 3,326 5.2 fA.11.19 
1420 0100 1005 9360 <Xl.lNlY A1"IDRl£Y GIIM\RI.'lN MVID J. 39 11 B 05 05 63,674 67,000 67,000 3,326 5.2 000.0 3,326 5.2 tll.01.02 
4310 5000 0001 9526 DIR <XHf !otMAL m..m sva; Al:l<EmM J(Ifi J. 40 II}\. B ()+ 05 62,5» 64,000 67,000 1,470 2.4 3,000 4.7 4,470 7.1 62.06.18 
4010 2000 0001 9506 DIR OF PUBLIC l£ALTH ZAKI M\HRlJZ R. 40 11 B 05 05 64,740 67,000 67,000 2,260 3.5 000.0 2,260 3.5 73.12.15 
4100 3(0) 0005 9516 DIR PATIDn' ~ sva; srEIBEL WIILI»l . 4011 B 05 05 fA,74O 67,000 67,000 2,260 3.5 000.0 2,260 3.5 79.05.14 
2370 0020 0010 9194 EXECUIIVE VIO!: PRESIIENr KREILnG IDlER! T. 39 11 B0505 63.674 67,000 67,000 3,326 5.2 000.0 3,326 5.2 64.09.01 
1490 0100 0003 9393 cmEF DPlY aHt. PUB \oKS WEBID IDlER! E. 4011 B IY+ 05 fA,74O fA,74O 67,000 . 000.0 2,260 3.5 2,260 3.5 58.05.01 
1185 0100 0100 9536 OUEF ffiDloo.. EXAMl1£R VN:ANr 4000 BOO 00 
1025 0300 0001 0250 DIR woorr RE.'VIm GUJm IXlW.D 38 11 · B IY+ 05 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 78.12.27 
1232 0200 0205 9686 DP'lY ClY EX FIN AFFAIRS m«1ll£R1m JR WIlLIAM D. 3811 B 04 05 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 tll.02.19 
In> 0100 OO()+ 9685 IPl'Y ClY EX-AOON IEMAlmNI lWARD C. 3811 B ()+ 05 60,814 fA,ooo 67,000 3,186 5.2 3,000 4.7 6,186 10.2 80.01.01 
1232 0100 0105 9685 IPl'Y CIY EX-AOON .JCt£S ERAtI{ R. 3811 B 04 05 60,814 64,000 67,000 3,186 5.2 3,000 4.7 6,186 10.2 78.07.17 

6370 0100 0001 9357 OOMM OF LABOR AIlltN)nnm RAYKH> C. 3911 C 05 05 63,674 64,000 64,000 326 0.5 000.0 326 0.5 82.11.00 
4400 2600 0001 9502 DIR E\INIIDlMNfAL HLnI DA.VIOO HERlERl' w. 3811 C 05 05 60,814 64,000 64,000 3,186 5.2 000.0 3,186 5.2 53.01.01 
1185 6000 0005 9534 DPlY am:F ffiD EXAMl1£R VN:ANr 3800 COO 00 
2llO (0)1 0010 9166 VIO!: PRESIIENr-ACAD AFF SAAL J(lti J. 37 11 C 04 05 58,188 61,000 64,000 2,812 4.8 3,000 4.9 5,812 10.0 61.09.01 
2370 0030 0010 9176 VIa: PRESImrr-AOON lfARRllCltN J(Jfl C. 1711 C ()+ 05 58,188 61,000 64,000 2,812 4.8 3,000 4.9 5,812 10.0 65.~.00 
1490 0100 0005 9392 IPlY <XHf PUBLIC w:EKS &J<l«W WIILI»l R. 37 11 C 04 05 58,188 61,000 64,000 2,812 4.8 3,000 4.9 5,812 10.0 76.11.15 
3110 0100 0001 9405 SHERIFF FIlHXlY J(Ifi P. 0000 C 00 00 52,56558,000 58,000 5,435 10.3 000.0 5,435 10.3 11.11.11 
3120 1000 0003 9379 IPl'Y aHI OF POLIO!: VN:ANr I'D COO 00 
3120 1000 0003 9379 DPlY caM OF F(LIO!: VACJHr PO COO 00 
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IE<»IBER 09, 1983 TrnE NAME CRAIE & SlEP AtHlAL SAUl« ClW{;E SENIORlY 
JEPr UNIT FOSN SPEC ~ FIRST 1983 19W. '85 1983 19W. 1985 '83 VS Iw. 'w. VS '85 '83 VS '85 yruo dy 

i 

l 
I 1230 0300 0201 9682 ASST IP'lY CXXJNlY EX&: I.HRHEIN ALICE 34 11 D 03 04 50,856 55,000 58,000 4,144 8.1 3,000 5.5 7,144 14.0 fll.01.01 

I 1230 ()100 0005 9682 ASST IPlY CXXJNlY EX&: (O'l£IL) VACNrr 34 00 D 
I 1361 0100 0105 9398 CDM CF REAL ESTAlE (MITOIELL) VN:mf. :E 00 D 
I 1185 WOO 00f0 2824 IFlY l£[)ICAL EXAM-PAnl ALBIl<ERK 30% J}K 37 11 D 05 05 58,188 61,000 61,000 2,812 4.8 000.0 2,812 4 .8 
i 1185 6000 0042 2824 DPlY l£[)ICAL EXAM-PA1H FERNAtIEl JO!£ P. 37 11 D 05 05 58,188 61,000 61,000 2,812 4.8 o 00.0 2,812 4.8 j 

I 1232 0200 0210 0246 BllDZl' D~ IDLEO raJIS M. 36 11 D 04 05 55,666 58,000 61,000 2,334 4.2 3,000 5.2 5,334 9.6 71.02.22 , 
14:x> 0100 1010 6108 am:F DPlY ClY ATlORNEY ASHARE MARTIN 36 11 D 04 05 55,666 58,000 61,000 2,334 4.2 3,000 5.2 5,334 9.6 80.05.19 . 
6410 0100 0001 9325 <DM CF &DN JE\1E1.OlHNr GIAC.Al.(J£" JCSEPH C. 36 11 D 04 05 55,666 58,000 61,000 2,334 4.2 3,000 5.2 5,334 9.6 fll.01.2B 
1610 0100 0001 9600 CDM OF <»£RAL S1:RVICES REElE JAl-£S E. 36 11 D 04 05 55,666 58,000 61,000 2,334 4.2 3,000 5.2 5,334 9.6 80.01.16 
7110 0100 0001 9368 <DM CF PARKS REX: & <INW 0lFSlER J<EN D. 36 11 D 04 05 55,666 58,000 61,000 2,334 4.2 3,000 5.2 5,334 9.6 74.02.14 
1410 0100 0001 9322 CXllNlY <:I.m{ FELICE ARl1llR J. 00 00 D04 05 52,565 58,000 58,000 5,435 10.3 000.0 5,435 10.3 11.11.11 
3140 0100 0001 9386 D~ CF PK>BATIOO IDEEN K>NAlD J. 36 11 D 04 05 55,666 58,000 61,000 2,334 4.2 3,000 5.2 5,334 9.6 54.11.18 
14~ 0100 0001 9370 PERs:JHl. OFFICER SQ1NE1IER . AIm L. 36 11 D 04 05 55,666 58,000 61,000 2,334 4.2 3,000 5.2 5,334 9.6 83.02. 07 
1185 6000 00f0 2824 lPlY l£[)ICAL EXAM-PAnl VACNrr 70% 37 00 D 
6005 1000 0005 ~10 am:F DPlY CDM sx svcs VACNrr 3700 D 
1355 0100 0001 ~ DIR REAL PR>P TAX svc RYAN T J. 34 11 D 02 03 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 n.06.05 
1185 6000 ro.J 2824 IPlY ~ICAL EXAM-PA1H MINlIm. SI£HOO M. 37 09 D 02 03 50,778 52,000 55,000 1,222 2.4 3,000 5.8 4,222 8.3 
1185 6000 0041 2824 IP'IY ~ICAL EXAM-PATH DAWIDN SWARl' 37 lOA D 04 05 55,640 58,000 61,000 2,360 4.2 3,000 5.2 5,360 9.6 
1230 0100 9682 ASST IPlY CIXJNIY EX&: VN:mf. 34 00 D 
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IE<»IBER 09. 1983 CRAIE & SlEP AtNlAL SAUl« ClW{;E SENIORlY 
JEPr UNIT FOSN SPEC FIRST 1983 19W. '85 1983 19W. 1985 '83 VS Iw. Iw. VS '85 '83 VS 185 yruo dy 

i 

l 
I 1230 om 0201 9682 ASS! IPlY CXXlNlY EX&: IMUlEIN ALICE 3411 o 03 04 50,856 55,000 58,000 4,144 8.1 3,000 5.5 7.144 14.0 fl>.01.01 

I 1230 ()100 0005 9682 ASsr IPlY CXXlNlY EX&: (0't£IL) VACmr 3400 0 
I 1361 0100 0105 9398 ClMf CF REAL ESTAlE (MITClIEIlJ VACINf. ~OO 0 
I 1185 0000 00+0 2824 IP1Y !£[)ICAL EXAM-PATH ALBIl<ERK 30% J}K 37 11 o 05 05 58.188 61.000 61.000 2.812 4.8 000.0 2.812 4.8 
i 1185 6000 0042 2811. DPlY M!DICAL EXAM-PAm FERNAtIEl JO!£ P. 37 11 o 05 05 58.188 61.000 61.000 2.812 4.8 o 00.0 2.812 4.8 j 

I 1232 0200 0210 0246 BUIXE' O~ IDLEO UlJIS M. 36 11 00405 55.666 58.000 61.000 2.334 4.2 3.000 5.2 5.334 9.6 71.02.22 , 
14:x> 0100 1010 6108 OIIEF DPlY ClY ATlORNEY ASHARE MARTIN 3611 o 04 05 55.666 58.000 61.000 2.334 4.2 3.000 5.2 5.334 9.6 80.05.19 . 
6410 0100 0001 9325 <DM CF WJN ~ GIAC.AIJ:H:0 JaiEPH C. 36 11 o 04 05 55.666 58.000 61.000 2.334 4.2 3.000 5.2 5.334 9.6 fl>.01.2B 
1610 0100 0001 9600 ClMf OF <»£RAL ~CES REElE JAl-£S E. 3611 004 05 55.666 58.000 61,000 2.334 4.2 3.000 5.2 5.334 9.6 80.01.16 
7110 0100 0001 9368 <DM CF PARKS mx: & <INN QIFSIER J(JJN O. 36 11 o 04 05 55.666 58.000 61.000 2.334 4.2 3.000 5.2 5.334 9.6 74.02.14 
1410 0100 0001 9322 CXllNlY ClERK FELICE ARl1llR J. 0000 D04 05 52.565 58.000 58.000 5.435 10.3 000.0 5.435 10.3 11.11.11 
3140 0100 0001 9386 O~ CF PIDBATIOO IDEI!N IDNAlD J. 3611 o 04 05 55,666 58.000 61.000 2.334 4.2 3.000 5.2 5.334 9.6 54.11.18 
14~ 0100 0001 9310 PER&IHl. OFFICER SQ1NE1IER . AIm L. 3611 o 04 05 55.666 58,000 61.000 2.334 4.2 3.000 5.2 5.334 9.6 83.02.07 
1185 6000 00+0 2824 lPlY M!DICAL EXAM-PATH VACmr 70% 37 00 0 
6005 1000 0005 ~10 OIIEF DPlY ClMf ~ SVCS VACmr 3700 0 
1355 0100 0001 ~ OIR RFAL PR>P TAX SVC RYAN T J. 3411 D 02 03 50.856 52.000 55.000 1.144 2.2 3.000 5.8 4.144 8.1 n.06.05 
1185 6000 ro.J 2811. IPlY M!DICAL EXAM-PA1H MINlIm. SI£HOO M. 37 09 D 02 03 50.778 52.000 55.000 1.222 2.4 3,000 5.8 4.222 8.3 
1185 6000 0041 2824 IP'IY }£J)ICAL EXAM-PATH DAWIDN SWARl' 37 lOA 0 04 05 55.640 58.000 61.000 2.360 4.2 3.000 5.2 5.360 9.6 
1230 0100 9682 ASsr IPlY CXXJNIY EX&: VACINf. 3400 D 

J 
,0' 

~ .I . APPENDIX A-3 



IEPr OOT ~ SPEX: LASr FIRSr 
GWE & S'lEP AtHIAL SAUl« awa SFmOKlY • 
1983 1984 '85 1983 1984 1985 '83 VS '84 '84 VS '85 '83 VS '85 yr DO dy 

IEC»IBER 09, 1983 Tl'll.E NAME 

2570 0010 0010 9190 EXE011'IVE lEAN 0JlC R D. 35 11 E 04 05 53,170 55,000 58,000 1,830 3.4 3,000 5.5 4,830 9.1 67.09.01 
2470 w.o 0010 9190 EXEXlJrIVE lEAN HJOOJN WIILIAH c. 35 11 E 04 05 53,170 55,000 58,000 1,830 3.4 3,000 5.5 4,830 9.1 66.09.01 
2670 0010 0010 9190 EXEWrlVE lEAN PEVEY B w. 35 11 E 04 05 53,170 55,000 58,000 1,830 3.4 3,000 5.5 4,830 9.1 68.09.01 
1315 01000005 9303 QUEF IFlY crt <lH'lKlLIB. JmlU!: IEOO'ARD G. 34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 63.01.01 
1325 0100 0004 9342 alIEF DPlY crt 'mEASURER RADS G L. ~ 11 E 03 04 50,856 52,000 55,(0) 1,144 2.2 3,(0) 5.8 4,144 8.1 71.01.18 
1010 0200 0200 9826 CIERK CF crt IB:;ISLA1URE Rn:RS WIILIAH H. 34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 78.01.04 
2500 0001 0010 91~ lEAN OF lNS'l'ROC'l'I(N oou.N awE M. 34 11 E 03 04 50,856 52,000 55,(0) 1,144 2.2 3,(0) 5.8 4,144 8.1 71.09.01 
2600 0001 0010 9180 lEAN CF OOlRlJCl'Irn lA LIM\ SALVATOOE J. 34 11 E 0304 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 65.09.01 
26~ 0010 0010 9172 lEAN OF S'lUJENl'S PARRIS! AILIE A. 34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 74.06.03 
2450 0010 0010 9172 lEAN OF S'1UJENl'S TA1Uf <UN R. 34 11 E 0304 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 71.09.01 

·2550 0010 0010 9172 lEAN OF S'1llIENl'S ~ HERJ£Rr w. ~ 11 E 03 04 50,856 52,000 55,(0) 1,144 2.2 3,000 5.8 4,144 8.1 13.M.Ol 
1230 0600 3010 0036 DIRECIOR LAIm RELATIOO FARNETI JNX J. 34 11 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 80.03.03 
1420 0100 1015 6109 DPlY <XlJNlY A.Tl\"E€Y 00'lH ALI.m M. ~ 11 E 0304 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 80.01.14 
2400 0001 0010 9180 lEAN (F OOlRlJCl'Irn ARRlOON R11ERr L. 34 10 E 02 0346,59249,500 52,500 2,~ 6.2 3,000 6.1 5,~ 12.7 71.09.01 
66100100 0001 9330 <Dtf (F <XJi<D£R AFFAIRS rosENBUM mt£'lH A. ~ 11 E 0304 50,856 52,000 55,(0) 1,144 2.2 3,(0) 5.8 4,144 8.1 76.06.14 
1450 0100 9295 <Dtf OF F.l.F.Cl'Irns CDVaf{ \ FRAlI{ • 34 11 E 03 04 50,856 52,000 55,000 1.144 2.2 3,000 5.8 4,144 8.1 64.09.01 
14~ 0100 9295 <Dtf <F EIECTl(N; McNAB EVERE'IT ~ 11 E 03 04 50,856 52,000 55,(0) 1,144 2.2 3.(0) 5.8 4,144 8.1 57.01.01 
1410 0100 0002 9321 CHIEF IFlY CllJNlY ClERK Hll£S mwu> R. 32 11 E 0304 46,696 51,36655,000 4,670 10.0 3,634 7.1 8,304 17.8 67.04.03 

./ 

6370 0100 0010 9356 cmEF.DPlY <Dtf L\lm. RIrnARm WIILIAH c. 34 11 F 04 05 50,856 52,500 55,(0) 1,644 3.2 2,500 4 .8 4,144 8.1 B2.M.3O 
3310 0100 (0)1 ~12 Dm OF 'mAFFIC SAFETY S'IRAlC RIatARD A. 34 11 F 04 05 50,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8. 1 71.05.17 ~-

4005 1100 0099 9595 DPlY <DM m.'Dl SVC8-.AIMlN O,BRIEN PAUL . 34 11 F 04 05 50,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8.1 70.05.11 
2340 0010 0010 9126 Em:: Dm CF LIJlWUES .:r<mSON UXIWID R. 34 11 F 04 0550,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8. 1 63.06.24 
1420 0102 1022 6102 sa ASST aunY AT1'OONEY 00SIELlD PAUL G. 32 11 po 02 03 46,696 47,500 50,000 804 1.7 2,500 5.3 3,304 7.1 72.07.31 
1420 0104 1021 6102 SR A'lST <WNlY AT'lORl£Y JAa<IDN JR. AUml) 32 11 F 02 03 46,696 47,500 50,000 ~ 1.7 2.500 5.3 3,304 7.1 74.07.29 
1420 0107 1023 6102 sa ASST <WNlY ATIDm£Y (Kml') VACANr 32 00 F 
1712 0100 1024 6102 SR A'lST <llJNlY A1"J.OONEY FlD£RlY, JR. JCItf P. 32 10 F 01 02 42,744 45,000 47,500 2,256 5.3 2,500 5.6 4,756 11.1 78.01.01 
1420 0105 1025 6102 sa ASST <nmY ATroRNEY KELlEY IDE£ R. 32 10 F 01 02 42,744 45,000 47,500 2,256 5.3 2,500 5.6 4,756 11.1 66.02.28 
3400 0100 9344 <DM FIRE REOC1E & I'M) VACN:lf F 00 00 

~ ~ '. 
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1EC»IBER 09, 1983 
LAS!' 

mAlE & S'IEP AtHIAL SALARY awrn SEmORlY ' 
1983 1984 185 1983 1984 1985 183 VS 184 184 VS 185 183 VS 185 yr 110 dy 0------

2570 0010 0010 9190 EXEaJTIVE lEAN CXlK R D. 3511 E 04 05 53.170 55,000 58.000 1.8:ll 3.4 3,000 5.5 4.8~ 9.1 67.09.01 
2470 00'.0 0010 9190 EXm11'IVE lEAN ~ WIILIAM C. 35 11 E 04 05 53.170 55.000 58.000 1.830 3.4 3,000 5.5 4.830 9.1 66.09.01 
2670 0010 0010 9190 EXEa11'IVE lEAN PEVEY B w. 3511 E 04 05 53.170 55.000 58.000 1.8~ 3.4 3,000 5.5 4.8:ll 9.1 68.09.01 
1315 01000005 9303 QUEF IPlY ClY <ntP1K>LLR lIl.lH I.EaWU> G. 3411 E 03 04 50.856 52,000 55.000 1.144 2.2 3.000 5.8 4,144 8.1 63.01.01 
1325 0100 0004 9342 alIEF IP'lY ClY 'mEASURER RAm; G L. 3411 E 03 04 50.856 52.000 55.000 1,144 2.2 3.000 5.8 4.144 8.1 71.01.18 
1010 0200 0200 9826 ClERK (J! ClY I.a;ISLA1'URE ~ WIILIAM H. 3411 E 03 04 50.856 52.000 55.000 1.144 2.2 3.000 5.8 4.144 8.1 78.01.04 
2500 0001 0010 91M lEAN OF INS'l'RlX:TICN OOIAN awE M. 3411 E 03 04 50.856 52,000 55,000 1.144 2.2 3.000 5.8 4.144 8.1 71.09.01 
2600 0001 0010 9180 lEAN CF mrnwcnCfi IA LIM\ SALVATOOE J. 3411 E 03 04 50.856 52,000 55.000 1.144 2.2 3.000 5.8 4.144 8.1 65.09.01 
2650 0010 0010 9172 lEAN CF S'llJIENn; PARRISI AUJE A. 3411 E 03 04 50.856 52,000 55.000 1.144 2.2 3,000 5.8 4.144 8.1 74.06.03 
2450 0010 0010 9172 lEAN CF S'lUIENl'S TA1Uf am R. 3411 E 03 04 50,856 52.000 55.000 1.144 2.2 3,000 5.8 4.144 8.1 71.09.01 

·2550 0010 0010 9172 lEAN CF S'11JIENl'S 'lNJIJGl HERl£Rl' w. 3411 E 03 04 50.856 52.000 55,000 1.144 2.2 3,000 5.8 4,144 8.1 73.M.01 
1m 0600 ~10 0936 DmrroR !.AIm RELATIOO FARNETI .JACK J • 3411 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 M.03.03 
1420 0100 1015 6109 II'1Y <X.lJN1Y .ATl'<B£Y SMI'IH AUm M. 3411 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 80.01.14 
2400 0001 0010 9180 lEAN (J! mrnwcnoo ARRIOON K>1£Rr L. 34 10 E 02 03 46,592 49,500 52,500 2,9M 6.2 3,000 6.1 5,9M 12.7 71.09.01 
66100100 0001 9330 CXHf (J! <DS.I£R AFFAIRS IDSmBIlM mH:'lH A. 3411 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 76.06.14 
1450 0100 9295 CXHf CF fl.EC'rIOO CXMM \ FRAlf{ 3411 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 64.09.01 
1450 0100 9295 CXHf CF EIECTI<N3 McNAB EVERE'lT 3411 E 03 04 50,856 52,000 55,000 1,144 2.2 3,000 5.8 4,144 8.1 57.01.01 
1410 0100 0002 9321 CHIEF IPlY <XlJNlY ClERK HIl£S ID-lARD R. 32 11 E 03 04 46,696 51,366 55,000 4,670 10.0 3,634 7.1 8,304 17.8 67.04.03 .. 

./ 

6370 0100 0010 9356 CHIEF.1P'lY CXHf I.AJm. RIClIARIS WIILIAM C. 3411 F 04 05 50,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8.1 82.M.~ 
3310 0100 0001 9412 Dm OF TRAFFIC SAFElY S'IlWI; RIOWID A. 3411 F 04 05 50,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8.1 71.05.17 ~-

4005 1100 0099 9595 DPlY CXHf HL'Dl 8VCS-AIlofIN O,BRIEN P.Al1L . 3411 F 04 05 50,856 52,500 55,000 1.644 3.2 2,500 4.8 4,144 8.1 70.05.11 
2340 0010 0010 9126 EX&: Dm CF UlIWUES .J<HS)N u:awm R • 3411 F 04 0550,856 52,500 55,000 1,644 3.2 2,500 4.8 4,144 8.1 63.06.24 
1420 0102 1022 6102 ~ ASS! <D.N1Y ATItmI1Y 00S'1ELl0 P.Al1L G. 3211 F 02 03 46,696 47,500 50,000 8Y+ 1.7 2,500 5.3 3,304 7.1 72.07.31 
1420 0104 1021 6102 SR ASS! mJN'J.Y AT10RNEY J~JR. ALFRED 32 11 F 02 03 46,696 47.500 50,000 ll)4 1.7 2,500 5.3 3,304 7.1 74.07.29 
1420 0107 1023 6102 ~ ASS! <D.N1Y ATlOm£Y (Kmr) VN:.ANr 3200 F 
1712 0100 1024 6102 SR ASsr <llJNlY AT10RNEY FllI£RlY, JR. J(}fi P. 32 10 F 01 02 42,744 45,000 47,500 2,256 5.3 2,500 5.6 4,756 11.1 78.01.01 
1420 0105 1025 6102 ~ ASS! <D.N1Y ATIDRNEY KELlEY WE£ R. 32 10 F 01 02 42,744 45,000 47,500 2,256 5.3 2,500 5.6 4,756 11.1 66.02.28 J 

3400 0100 9344 CXHf FIRE REOCl.E & I'H) VACIN£ F 00 00 
,. 

~ ~ " 

APPENDIX A-4 



IE»IBER 09, 1983 Tl'll.E NAME GRAJE & S'mP ANN.JAL ~ awn: SENIORlY 
IEPl' lInT rosN S~ 

: .. ----- u.sr FIRSl' 1983 1984 '85 1983 1984 1985 '83 VS '84 '84 VS '85 '83 VS '85 yr DD dy 

1610 0100 0003 9601 DPlY <DM OF emiL sva; IDtmORm AMHlol J. 32 11 G lY+ 05 46,696 SO,5OO 53,000 3,SO!. 8.1 2,~ 5.0 6,3lY+ 13.5 81.02.23 
1361 0100 0110 9396 IFlY CXHt REAL ESrATE I.OC.»UD WllLIIM R. 34 11 G 05 05 SO,856 53,000 53,000 2,144 4.2 000.0 2,144 4.2 70.01.05 
2370 0040 0010 9117 lEAN OF FINAtaAL AFFAIRS HANU:N KEVIN · 33 11 G ~ 05 48,802 50,500 53,ro> 1,698 3.5 2,500 5.0 .4,198 8.6 72.07.17 
3140 0100 0007 9385 DP'lY DIR OF pR)BATlrn JENJJ.HIN WllLIIM P. 33 11 G 04 05 48,802 SO,500 53,000 1,698 3.5 2,500 5.0 4,198 8.6 60.03.14 
3140 0100 0006 9385 DrIY DIR OF PRlBA1'.£rn IOSSERr FRAN< D. 33 11 G lY+ 05 48,802 50,500 53,ro> 1,698 3.5 2,500 5.0 4,198 8.6 68.09.04 
3140 0100 0005 9385 IFlY DIR OF PR)BATIOO OOAFFIN m.JARD N. 33 11 G 04 05 48,802 SO,500 53,000 1,698 3.5 2,500 5.0 4,198 8.6 57.02.15 
8040 0100 0001 9352 EX&: DIR ~ RCmS mtl KJWm RICAROO · 32 11 G 03 lY+ 46,696 48,ro> SO,5OO l,3lY+ 2.8 2,500 5.2 3,004 8.1 81.05.04 
4230 4000 0001 9556 DIR au: ABUSE $RVI.<ES RIm VICllR J. 33 09 G 02 03 42,744 45,500 48,000 2,756 6.4 2,500 5.5 5,256 12.3 74.11.18 
6370 0100 0007 9358 SR DPlY <DM OF IAJm VN:JHr 33 00 G 
7110 0100 0005 9367 OUEF IP'lY CXHt PKS R & C J£DR HENRY A. 32 11 G lY+ 05 46,696 50,500 53,000 3,804 8.1 2,500 5.0 6,304 13.5 frl.01.21 

. I 1450 0100 9293 DPlY <DM OF Er.ECrI(N) maR amAlD 29 11 G 02 03 40,976 45,073 48,000 4,097 10.0 2,927 6.5 7,024 17.1 74.06.03 , 
1450 0100 9293 IP'lY CXHt OF EU'.CTIOO WLF ~ 29 11 G 02 03 40,976 45,073 48,000 4,097 10.0 2,927 6.5 7,024 17.1 74.01.28 

6005 1500 0700 9407 ASST CXHt OF ~ SVQ) OORIXN MARY 32 11 H ~ 05 46,696 47,500 SO,ro> SO!. 1.7 2,500 5.3 3,3lY+ 7.1 36.11.01 
1010 0100 0025 ~ <XlJNSEL 'ID :UX;ISLA1URE lILT u.wRENCE J. 32 11 H 04 05 46,696 47,500 SO,OOO 004 1.7 2,500 5.3 3,304 7.1 79.01.23 
6370 0100 0011 9355 DPlY mtl OF LAJm l-Wm CEIG': A. 32 11 H lY+ 05 46,696 47,500 SO,ro> SO!. 1.7 2,500 5.3 3,3lY+ 7.1 65.00.02 
1165 0400 0525 5735 DP'lY OIF IEJ.'ref INVE5f CIHDN III J 32 11 H 04 05 46,696 47,500 SO,OOO 004 1.7 2,500 5.3 3,304 7.1 71.01.04 
1175 0100 0001 9389 PUBLIC ArMINI.S'lRA1'< HAS'lK>IAmI ~ · 32 11 H ~ 05 46,696 47,500 SO,ro> 804 1.7 2,500 5.3 3,3lY+ 7.1 70.09.06 
1230 0100 0009 9683 ~IAL ASST 'ID ClY EX&: RANOOIPH • .:r<IN F. 31 11 H 03 lY+ 44,694 45,000 47,500 306 0.7 2,500 5.6 2,806 6.3 SO.01.21 
1m 0100 9664 <XlINlY EX&: ASST V VACNlr 31 00 H 

j 

I 6370 0100 0013 9354 ASST DPlY <X.'Mf OF IAJm CARR CEIG': s. ~ 11 I lY+ 05 42,770 45,500 48,ro> 2, 7~ 6.4 2,500 5.5 5,2~ 12.2 67.07.03 

I 
6290 0100 0011 9354 ASST DPlY <nM OF I.AOOR DRAa) JOOEPH • 30 11 IlY+ 05 42,770 45,500 48,000 2,730 6.4 2,500 5.5 5,230 12.2 65.07.20 
1m 0600 ~12 0935 DPlY DIR .IAJm RElAlNS SCARI'ID IDBERr J . ~ 11 I lY+ 05 42,77045,500 48,ro> 2, 7~ 6.4 2,500 5.5 5,2~ 12.2 SO.03.24 

I 4068 .2700 0001 9363 VB:l'OO. lDNl'IDL SlJPERN'lIDr SAN1.Cl£ JOOEPH F. 3011 104 05 42,770 45,500 48,000 2,730 6,4 2,500 5.5 5,230 12.2 67.10.23 

i 1325 0100 0007 9341 DPlY ClY TREASURER IES'J.ER JR WE£ E. 29 11 I 03 ~ 40,976 43,ro> 45,500 2,024 4.9 2,500 5.8 4,524 11.0 74.01.02 

I 
1315 0100 0010 9302 IP'lY ClY CXWOOLlER STEIN aJARIF..s K. 29 lOA I 02 03 ll,286 41,000 43,000 1.714 4.4 2,000 4.9 3.714 9.5 SO.12.00 

. , 
I , 
! 

,.' 
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IE»IBER 09, 1983 GRAIE & STEP AtNJAL SALARY awn: SEmORlY 
1983 1984 '85 1983 1984 1985 '83 VS '84 ,s?; VS '85 '83 VS '85 yr lID dy 

1610 0100 0003 9601 DP'lY ClMI OF GI!N'L SOCS IDN::;IOOO AlU51 J. 3211 G 04 05 46,696 50,500 53,000 3,804 8.1 2,SOO 5.0 6,304 13.5 81.02.23 
1361 0100 0110 9396 JP'lY <DM REAL ESTATE l.OClGOD WllLIAH R. 3411 G 05 05 50,856 53.000 53.000 2.144 4.2 000.0 2.144 4.2 10.01.05 
2310 w.o 0010 9177 lEAN OF FllWOAL AFFAIRS HANLCN KEVIN · 3311 G 04 05 48.802 50.500 53.000 1.698 3.5 2.500 5.0 .4.198 8.6 72.07.17 
3140 0100 0007 9385 DP'lY om OF PR>BATICN lENJAMIN WllLIAH P. 33 11 G 04 05 48.802 50.500 53.000 1.698 3.5 2,500 5.0 4.198 8.6 60.03.14 
31~ 0100 0006 9385 DP'lY OIR OF PRlBATICN ImSERr FRAN< O. 33 11 G 04 05 48.802 50.500 53.000 1.698 3.5 2.500 5.0 4.198 8.6 68.09.04 
3140 0100 0005 9385 JP'lY om OF PR>BATICN IlW"FIN m.JARD N. 33 11 G 04 05 48.802 50.500 53.000 1.698 3.5 2.500 5.0 4.198 8.6 57.02.15 
8040 0100 0001 9352 Em: om ~ RGUS ClH{ KlWB> RICAROO · 3211 G 03 04 46.696 48.000 50.500 1.304 2.8 2.500 5.2 3.1114 8.1 81.05.04 
4m I!OOO 0001 9556 om au; ABUSE SERVl<ES RIm VICl'rn J. 3309 G 02 03 42.744 45.500 48.000 2.756 6.4 2.500 5.5 5.256 12.3 74.11.18 
6370 0100 0007 9358 ~ DPlY ClMI OF U\lm VJCJNr 3300 G 
7110 0100 0005 9367 <mEF IFlY cntf PKS R & C lERa:R HENRY A. 32 11 G 04 05 46.696 50.500 53.000 3.804 8.1 2.500 5.0 6.304 13.5 fll.01.21 

. I 1450 0100 9293 DPlY <nM OF ElECIT<lm l!ElQlt <EWl> 2911 G 02 03 40.976 45.073 48.000 4.097 10.0 2.927 6.5 7.024 17.1 74.06.03 , 
1450 0100 9293 IFlY <DM OF ELECl'I(R) \D.F WlQ: 29 11 G (ll 03 40.976 45.073 48.000 4.097 10.0 2.927 6.5 7.024 17.1 74.01.28 

6005 1500 0700 9407 ASST ClMI OF s:x: sva; 00RIX:ti MARY 3211 H 04 05 46.696 47.500 50.000 804 1.7 2.500 5.3 3.304 7.1 36.11.01 
1010 0100 0025 ~ <XllNSEL '10 IEGISLAl'URE KLT LAWRmE J. 32 11 H 04 05 46.696 47.500 50.000 1114 1.7 2.500 5.3 3.304 7.1 79.01.23 
6310 0100 0011 9355 DPlY <nM OF LAllR ~ GEXlQ.: A. 3211 H 04 05 46.696 47.500 50.000 804 1.7 2.500 5.3 3.304 7.1 65.M.02 
1165 0400 0525 5735 DP'lY (]IF lE'rEcr INVEST <IHDNIII J 32 11 H 04 05 46.696 47.500 50.000 004 1.7 2.500 5.3 3.304 7.1 71.01.04 
1175 0100 0001 9389 PUBLIC AIMINIS'1RAT(R MAS'OOIAtt« ANl1IlNY · 3211 H 04 05 46.696 47.500 50.000 1114 1.7 2.500 5.3 3.304 7.1 70.09.(X) 
1230 0100 (XX)9 9683 SPB;IAL }SSf '10 ClY ~ RANOOIPH . J(Jfl F • 31 11 H 03 04 44.694 45.000 47.500 n; 0.7 2.500 5.6 2.806 6.3 80.01.21 
1m OlOO 96M <XlJNlY EXI!X: ASST V VACmr 3100 H 

, 
I 

))11 I 6310 0100 0013 9354 ASST OPlY ClMI OF IAlm CARR GEXlQ.: S. 104 05 42.770 45.500 48.000 2.7)) 6.4 2.500 5.5 5.23) 12.2 67.07.03 

I 
6290 0100 0011 9354 ASST DP'lY <DM OF LABOR DRA£D JOOEPH 3011 I 04 05 42.710 45.500 48.000 2.730 6.4 2.500 5.5 5.230 12.2 65.07.20 
1m 0600 3)12 0935 DP1Y OIR U\lm RElAOO SCARI'lO IDBERr J. ))11 I 04 05 42.77045.500 48.000 2.7)) 6.4 2.500 5.5 5.2)) 12.2 fll.03.24 

I 40682700 0001 9363 VI!'crOO. OONOOL &JPERN'llm SAN'l.CR: JOOEPH F. 3011 I 04 05 42.770 45.500 48.000 2.730 6,4 2.500 5.5 5.230 12.2 67.10.23 

i 1325 0100 0007 9341 DPlY ClY '1'REASURER lES'lER JR EllE£ E. 2911 I 03 04 40.976 43.000 45.500 2.024 4.9 2.500 5.8 4.524 11.0 74.01.02 

I 
1315 0100 0010 9302 IFlY ClY a:wooUER STEIN ClIARlF..5 K. 29 lOA. I (ll 03 )).286 41.000 43.000 1.714 4.4 2.000 4.9 3.714 9.5 SO.12.M 

. I 
I 
I 

, 
,.' 
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IE<»IBER 09, 1983 TI'l1E NN£ awE & STEP AtRIAL SAUJri QWQ; SmIORlY 
IEPl' WIT RNf SFB: ~ FIRST 19&) 1984 ' 85 ------- 19&3 1984 1985 '&) VS '84 '&* VS '85 '&) VS '85 yr DO dy 

1420 (XXX) (XXX) 6156 /\$f. QlJNlY A'IT'i III SAIDl IRVllC 31 10 103 <Y. 40,950 43,000 45,500 2,050 5.0 2,500 5.8 4,550 11.1 74.03.11 
1420 (XXX) (XXX) 6156 /\$f. COUNTY ATri III BAZEIL MIOWI. · 31 11 I ~ 05 44,6~ 45,500 48,ro> sa; 1.8 2,500 5.5 3,306 7.4 75.09.22 
1420 (XXX) (XXX) 6156 /\$f. CXlJNlY ATri III BIVOOA J~ • 31 11 I <Y. 05 44,6~ 45,500 48,000 806 1.8 2,500 5.5 3,'306 7.4 71.09.13 
1420 0000 (XXX) 6156 /\$f. COUNTY ATri III CIM:OO IDlERr · 31 11 I ~ 05 44,6~ 45,500 48,ro> sa; 1.8 2,500 5.5 3,306 7.4 80.12.00 
1420 (XXX) (XXX) 6156 /\$f. anny A'IT'i III aNolAY JM£ · 31 11 I <Y. 05 44,6~ 45,500 48,000 806 1.8 2,500 5.5 3,306 7.4 n.07.03 
1420 (XXX) (XXX) 6156/\$f. annYATri III .XlIlNS'l'CN FRAR{ · 31 11 I ~ 05 44.6~ 45,500 48,ro> sa; 1.8 2,500 5.5 3,306 7.4 71.01.<Y. 
1420 (XXX) (XXX) 6156 /\$f. anny A'IT'i III KlEIN RI<lIARD • 31 11 I <Y. 05 44,6~ 45,500 48,000 806 1.8 2,500 5.5 3,306 7.4 68.01.08 
17120000 (XXX) 6156/\$f. annY ATri III MARTIN DANIEL • 31 11 I ~ 05 44,6~ 45,500 48,ro> sa; 1.8 2,500 5.5 3,306 7.4 n.08.07 
1420 (XXX) (XXX) 6156 /\$f. <XlJNlY A'IT'i III PRI.lIliNl'I xm • 31 11 I <Y. 05 44,694 45,500 48,000 806 1.8 2,500 5.5 3,306 7.4 66.02.28 
1420 (XXX) 0000 6156 /\$f. <XXNlY ATri III LINr&Y ARUl£ · 31 10 103 <Y. 40,950 43,ro> 45,500 2,050 5.0 2,500 5.8 4,550 11.1 83.07.05 
1712 (XXX) 0000 6156 /\$f. aunY A'IT'i III Ht\IXIPINl'O V. • 31 lOA I 03 <Y. 42,822 43,000 45,500 178 0.4 2,500 5.8 2,678 6.3 78.02.06 
1420 (XXX) 0000 6156/\$f. <XlJNlY ATri III J»1PSEY PATRICIA · 31 09 I 02 03 39,200 41,<XXl 43,ro> 1,792 4.6 2,000 4.9 3,792 9.7 80.01.28 
1420 0000 0000 6156 /\$f. a:mrY A'IT'i III n<ADIS WilLIAM • 31 09 102 03 lJ,200 41,000 43,000 1,792 4.6 2,000 4.9 3,792 9.7 75.08.11 

' j 1420 (XXX) 0000 6156 /\$f. <Xl.lNlY ATri III lWt£RER KErnI · 31 09 10203 39,200 41,ro> 43,ro> 1,792 4.6 2,ro> 4.9 3,792 9.7 82.08.23 

1 
. 1712 0000 0000 6156 ASST. CXlJN1Y A'IT'i III SEUCIRK AIEXANIER · 31 09 I 02 03 lJ,200 41,000 43,000 1,792 4.6 2,000 4.9 3,792 9.7 80.03.31 
1420 (XXX) 0000 6156 /\$f. <Xl.lNlY ATri III m:mo HERl1lo\ · 31 09 10203 39,200 41,000 43,000 1,792 4.62,ro> 4.9 3,792 9.7 76.02.09 
1420 (XXX) 0000 6156 ASST. CXlJN1Y A'IT'i III ROO> HARRY • 31 00 101 02 37,596 lJ,OOO 41,000 l,4<Y. 3.7 2,000 5.1 3,4<Y. 9.1 70.04.01 
1420 0000 (XXX) 6156 ASST. 0lJN1Y A'IT'l III ~ JO'lCE 31 00 I 01 02 37,596 39,ro> 41,<XXl 1,~ 3.7 2,ro> 5.1 3,~ 9.1 17.<Y..<Y. 
1420 0000 (XXX) 6156 ASST. a:mrY A'IT'i III MARKS HARl'IN • 31 00 I 01 02 37,596 lJ,OOO 41,000 l,4<Y. 3.7 2,000 5.1 3,4<Y. 9.1 78.02.06 
1420 (XXX) 0000 6156/\$f. <Xl.lNlY A'ITi III SABATJN) PAIJL · 31 00 I 01 02 37,596 39,ro> 41,ro> 1,~ 3.7 2,ro> 5.1 3,~ 9.1 17.09.rfl 
1420 0000 0000 6156 /\$f. <DJNlY A'IT'i III KlIJIJY HI\RlOO • 31 07 I 01 02 35,9&* 39,000 41,000 3,016 8.4 2,000 5.1 5,016 13.9 75.09.02 
1712 0000 0000 6156/\$f. <XlJNlY ATri III 'lERMINI. anus · 31 06 I 01 02 34,502 37,952 41,000 3,450 10.0 ·3,048 8.0 6,498 18.8 81.05.11 
1420 (XXX) 0000 6156 /\$f. 0DnY A'IT'i III WEIER • JR£S • 31 07 I 01 02 35,9&* lJ,OOO 41,000 3,016 8.4 2,000 5.1 5,016 13.9 83.06.20 
1420 0000 0000 6156/\$f. annY A'IT'l III SKI.&t ~ · 31 02 .101 02 29,<Y.2 31,946 35,140 2,~ 10.0 3,1~ 10.0 6,098 21.082.00.02 

1010 0200 0205 98240lIEF DP'lY ClERK ClY lEG (IqNSELIA) VItCINf · 29 00 J , 
\ I 6610 0100 0010 9328 DPlY <DM <mSlH:R AFFS FALlON MARY A. 29 11 J <Y. 05 40,976 43,000 45,000 2,024 4.9 2,000 4.7 4,024 9.8 82.12.20 

I , 1165 0100 0382 6167 ASST 'ID DlST ATIDRNEY ~ ARIlI.IR S. 29 11 J ~ 05 40,976 43,000 45,ro> 2,024 4.9 2,000 4.7 4,024 9.8 78.02.20 

12:ll 0300 0220 9674 ASST 'ID ClY EX-PUB AFFRS APQUJ.R> ANllDN'l · 29 11 K 05 05 40,976 43,<XXl 43,ro> 2,021+ 4.9 000.0 2,024 4.9 80.01.03 
1230 0600 3015 0934 ASST DIR LAB£R RELATIOO GAaN SUSAN J. 28 11 K ~ 05 lJ,208 41,000 43,000 1,792 4.6 2,000 4.9 3,792 9.7 68.08.05 
8040 0100 0005 9351 ASST DIR, lI.MAN Rl'S <XMt ImRER) PHILIP A. 28 11 K ~ 05 39,200 41,ro> 43,ro> 1,792 4.6 2,ro> 4.9 3,792 9.7 70.12.07 
67n 0700 0001 9676 /\$f 'ID ClY EX-SR crr AFS SII»KRl'H AIELAIlE F. 28 11 K ~ 05 lJ,200 41,000 43,000 1,792 4.6 2,000 4.9 3,792 9.7 80.03.01 ~ . . 

12:ll 0100 0012 9674/\$f 'ID ClY EX-PUB AFFRS ronn.:IN JANICE L. 29 11 K 05 05 40,976 43,00> 43,ro> 2,021+ 4.9 o 00.0 2,021+ 4.9 17.05.02 
2370 0020 0020 9191 AOON ASST 'ID ~ V.P. OCHRIER S'IEVm F. 28 10 K 02 03 35,9&* 37,000 39,000 1,016 2.8 2,000 5.4 3,016 8.4 76.08.16 
1m 0100 0012 9663 <DJNlY ~ /\$f IV VItCINf 29 00 K 
1m 0300 0220 9663 0DnY ~ /\$f IV VAJ::)Nf 29 00 K 
67n 0700 0001 9663 <XlJNlY ~ ASST IV VACm'f 2900 K 
62~ 0001 0010 9353/\$f 'ID <XMt OF UJl(R PRYCR IEfiS M 27 11 L ~ 05 37,622 39,ro> 41,ro> 1,378 3.7 2,ro> 5.1 3,378 9.0 71.06.21 
3120 1000 0050 9377 ASST 'ID <DM - P<LlCE K: KFAN WilLIAM J. 2711 L<Y. 05 37,62239,00041,000 1,378 3.72,000 5.1 3,378 9.0 n.l0.22 
3640 0100 0001 9317 DIR ~ PREPARF.IX£SS REX;AN wniIAM E. 27 11 L ~ 05 37,622 39,ro> 41,000 1,378 3.7 2,000 5.1 3,378 9.0 80.02.11 
1410 0100 0003 93ID SR IEPUlY CXlJNlY ClERK FABRIZIO MICHAEL A. 27 11 L <Y. 05 37,622 39,000 41,000 1,378 3.7 2,000 5.1 3,378 9.0 67.01.16 
1410 0200 0035 9320 SR 00Pl1lY <XlJNlY CI.ERK MAro\RI lil,D E. 27 11 L ~ 05 37,622 39,000 41,ro> 1,378 3.7 2,ro> 5.1 3,378 9.0 69.09.02 
3410 0100 0001 5124 FIRE W\RSHAIL FISailER MVID H. 29 02 L 01 01 26,650 29,315 32,247 2,665 10.0 2,932 10.0 5,597 21.0 77.05.02 

APPENDIX A-6 

IEC»fBER 09, 1983 TI'l1E tW£ GWE & STEP NHlAL SALARY awa: SENIOKlY 
JEPr lInT lU)N Sm:: ~ FIRST 198) 1984 '85 1983 ------- 1984 1985 '8) VS '84 '84 VS '85 '8) VS '85 yr lID dy 

1420 CXXXl CXXXl 6156 ASSr. <mNlY A'IT'l III SAInl mv:nc · 31 10 I 03 04 40,950 43,000 45,500 2,050 5.0 2,500 5.8 4,550 11.1 74.03.11 
1420 ()(XX) ()(XX) 6156 ASSr. cx:mIY ATrl III BAZElL MIOWl. · 31 11 I 04 OS 44,6~ 45,500 48,(0) ~ 1.8 2,500 5.5 3,306 7.4 75.09.22 
1420 ()(XX) CXXXl 6156 ASSr. CXlJN1'Y ATr'l III B~ J(Jfi · 31 11 I 04 05 44,694 45,500 48,000 8>6 1.8 2,500 5.5 3,306 7.4 71.09.13 
1420 ()(XX) ()(XX) 6156 ASSr. 00JNlY ATrl III CIMJN) IDI£Rr · 31 11 I 04 OS 44,6~ 45,500 48,(0) 806 1.8 2,500 5.5 3,306 7.4 SO.12.M 
1420 CXXXl CXXXl 6156 ASST. amI.Y A'IT'l III ClHolAY JAl£ · 31 11 I 04 05 44,694 45,500 48,000 8>6 1.8 2,500 5.5 3,306 7.4 n.07.03 
1420 ()(XX) ()(XX) 6156 ASST. aunYA'IT'l III ..DINS'l:m F1WI< · 31 11 I 04 OS 44.6~ 45,500 48,(0) 806 1.8 2,500 5.5 .3,306 7.4 71.01.04 
1420 CXXXl CXXXl 6156 ASST. 0lNlY ATr'l III J(lEIN RIOfARD 31 11 I 04 05 44,6~ 45,500 48,000 8>6 1.8 2,500 5.5 3,306 7.4 68.01.08 
1712 ()(XX) ()(XX) 6156 ASSr. <nmY ATJY III MARTIN IWml. · 31 11 I 04 OS 44,6~ 45,500 48,(0) ~ 1.8 2,500 5.5 3,306 7.4 n.08.07 
1420 CXXXl ()(XX) 6156 ASST. CXlJN1'Y A'IT'l III PRlJIEm .xm · 31 11 I 04 OS 44,694 45,500 48,000 8)6 1.8 2,500 5.5 3,306 7.4 66.02.28 
1420 ()(XX) ()(XX) 6156 ASSr. <nmY ATJY III LINl&Y ARIR£ · 31 10 I 03 04 40,950 43,(0) 45,500 2,050 5.0 2,500 5.8 4,550 11.1 83.07.05 
1712 ()(XX) ()(XX) 6156 ASSr. anny A'IT'l III MAanPINIO V. · 31 lOA I 03 04 42,822 43,000 45,500 178 0.4 2,500 5.8 2,678 6.3 78.02.06 
1420 ()(XX) ()(XX) 6156 ASSr. anny ATJY III ~ PATRICIA · 31 09 I 02 03 39,2M 41,(0) 43,(0) 1,792 4.6 2,(0) 4.9 3,792 9.7 SO.01.28 
1420 CXXXl CXXXl 6156 ASST. <XXNlY A'IT'l III ElOO)IS WllLIAM · 31 09 I02 03 39,2M 41,000 43,000 1,792 4.6 2,000 4.9 3,792 9.7 75.08.11 
1420 ()(XX) ()(XX) 6156 ASSr. <XlNlY ATJY III KAtH:RER KErnI · 31 09 I 02 03 39,2M 41,(0) 43,000 1,792 4.6 2,000 4.9 3,792 9.7 82.08.23 

. 1712 ()(XX) ()(XX) 6156 ASST. <mNlY ATr'l III SfllaRK AlEXANIER · 31 09 I 02 03 39,2M 41,000 43,000 1,792 4.6 2,000 4.9 3,792 9.7 8>.03.31 
1420 ()(XX) 0000 6156 ASSr. annY ATJY III TK1l'ID HER11lb. · 31 09 I 02 03 39,2M 41,000 43,(0) 1,792 4.6 2,(0) 4.9 3,792 9.7 76.02.09 
1420 CXXXl CXXXl 6156 ASST. <mNlY A'IT'l III ruxD HARRY · 31 M I 01 02 37,596 39,000 41,000 1,404 3.7 2,000 5.1 3,404 9.1 70.04.01 
1420 0000 0000 6156 ASSr. 00JN1Y ATJY III :u:H; JO'iCE 31 M I 01 02 37,596 39,(0) 41,000 1,404 3.7 2,(0) 5.1 3,404 9.1 77.04.04 
1420 CXXXl CXXXl 6156 ASST. <XlJNlY A'IT'l III M!\RKS MARITN · 31 M I 01 02 37,596 39,000 41,000 1,404 3.7 2,000 5.1 3,404 9.1 78.02.06 
1420 CXXXl ()(XX) 6156 ASST. <mNlY ATJY III SABATOO PAUL 31 M IOI 02 37,596 39,(0) 41,(0) 1,404 3.7 2,(0) 5.1 3,404 9.1 77.09.~ 
1420 CXXXl CXXXl 6156 ASST. 0lNlY A'IT'l III MXJLTY M\RIOO · 31 07 I 01 02 35,984 39,000 41,000 3,016 8.4 2,000 5.1 5,016 13.9 75.09.02 
1712 0000 ()(XX) 6156 ASSr. <XXlNlY ATJY III 'IERHINI anus 31 ~ 101 02 34,502 37,952 41,(0) 3,450 10.03,048 8.0 6,498 18.8 81.05.11 
1420 0000 ()(XX) 6156 ASST. <XlJNlY A'IT'l III WEIER • JKS · 31 07 I01 02 35,984 39,000 41,000 3,016 8.4 2,000 5.1 5,016 13.9 83.06.20 
1420 ()(XX) ()(XX) 6156 ASSr. <nmY ATJY III SXUR ~ · 31 02 IOI 02 29,042 31,946 35,140 2,904 10.0 3,1~ 10.0 6,098 21.0 82.M.02 

1010 0200 0205 9824 OOEF DP'lY ClERK ClY lEG (IqNSELIA) VN:.Im · 2900 J . 
6610 0100 0010 9328 DPlY CXM{ cmslI£R Am; FALWN MARY A. 29 11 J 04 05 40,976 43,000 45,000 2,024 4.9 2,000 4.7 4,024 9.8 82.12.20 \ I 

( 
1165 0100 0382 6167 ASSr m OIST ATlORNEY PENN'{ AImIJR S. 2911 J 04 OS 40,976 43,(0) 45,(0) 2,011. 4.9 2,(0) 4.7 4,O'JA 9.8 78.02.20 

12:ll 0300 0220 9674 ASSr 10 ClY EX-PUB AFWS APQIlAR) ANllIlN'i · 2911 K OS 05 40,976 43,000 43,(0) 2,024 4.9 000.0 2,024 4.9 SO.01.03 
1230 0600 3015 0934 ASST om IAB(R RELATllm GAaN SUSAN J. 28 11 K 04 05 39,208 41,000 43,000 1,792 4.6 2,000 4.9 3,792 9.7 68.M.05 
8040 0100 0005 9351 ASST om, ~ Rl'S CXJoM JmRER) PHILIP A. 2811 K 04 OS 39,208 41,(0) 43,(0) 1,792 4.6 2,(0) 4.9 3,792 9.7 70.12.07 

67n 0700 0001 9676 ASST m ClY EX-SR crr AFS SIl1GQmI AIELAIIE F. 28 11 K 04 05 39,200 41,000 43,000 1,792 4.6 2,000 4.9 3,792 9.7 8>.03.01 ~ . 

12:ll 0100 0012 9674 ASSr m ClY EX-PUB AFWS <DXlILIN JANICE L. 2911 K OS 05 40,976 43,(0) 43,(0) 2,024 4.9 000.0 2,O'JA 4.9 77.05.02 

2370 0020 0020 9191 AOON }SST m ~ V.P. OCHRIER smvm F. 28 10 K 02 03 35,984 37,000 39,000 1,016 2.8 2,000 5.4 3,016 8.4 76.08.16 
12lJ 0100 0012 9663 <nmY ~ ASSr IV VACJNr 2900 K 
12lJ 0300 0220 9663 <mNlY ~ ASST IV VACN(f 2900 K 
67n 0700 (0)1 9663 <XXNlY ~ ASST IV VACJNr 29 00 K 

62ro 0001 0010 9353 ASSr m CXJoM OF IAB(R PRYCR IENIS H 27 11 L 04 05 37,622 39,(0) 41,(0) 1,378 3.7 2,(0) 5.1 3,378 9.0 71.06.21 
3120 1000 0050 9377 ASST m (lHl- Fa.lCE !£ !<FAN WilLIAM J. 27 11 L 04 OS 31,622 39,000 41,000 1,378 3.7 2,000 5.1 3,378 9.0 n.1O.22 J 

36ltO 0100 0001 9317 om IMlC PREPAREIl'£SS Rm\N wniIAH E. 27 11 L 04 OS 37,622 39,(0) 41,(0) 1,378 3.7 2,(0) 5.1 3,378 9.0 80.02.11 " 

1410 0100 (0)3 9320 SR IEPl1lY <nJNlY CIERK FABRIZIO HlOlAEL A. 27 11 L 04 05 37,622 39,000 41,000 1,378 3.7 2,000 5.1 3,378 9.0 67.01.16 

1410 0200 0035 9320 SR DEPU1Y a:llNlY CLERK HA&:ARI 1m.> E. 27 11 L 04 OS 37,622 39,000 41,(0) 1,378 3.7 2,(0) 5.1 3,378 9.0 69.09.02 
3410 0100 0001 51'JA FIRE M\RSHALL FISanER MVID H. 2902 L 01 01 26,650 29,315 32,247 2,665 10.0 2,932 10.0 5,597 21.0 77.05.02 

APPENDIX A-6 



DEClMBER 09, 1983 TInE NAME GRAIE & S'IEP ANKIAL SAlARY awa: SENIOKI.Y 7 
I£PT UNIT POOH SPEC lAST FIRST 1983 1984 '85 1983 1984 1985 '83 VS 184 '84 VS 185 183 VS '85 yr tID dy -------

1450 0100 9291 ASsr <I»I UcrrCNS GLAESER OIARLES 25 11 M04 05 34,528 37,000 39,000 2,472 7.22,000 5.4 4,472 13.073.02.16 
1450 0100 9291 ASSr <I»I aECl'IOOS ~ JERNARD 25 11 M04 05 34,52837,000 39,000 2,472 7 .22,000 5.4 4,472 13.073.02.14 
1010 0200 0210 9822 IP1Y <lEH< ClY lEIS R)g(Q JC1lCE F. 25 11 M 04, 05 34 ,528 37,000 39,000 2,472 7 .2 2,000 5.4 4,472 13.0 SO .11.24 
6510 0100 0001 9421 DIR VElERANS 9JC JGENCi WIER.ER WIlLIAM A. 25 09 M 0203 :ll,29O 33,000 35,000 2,710 8.9 2,000 6.1 4,710 15.5 71.a:l.26 

1230 0100 9661 CllJN'IY EXEC ASST III VACRrr 26 00 N 
, 10lD 000> 000> 9815 IEISLATlVE AIDE IV NIEMI V1CIOR , s. 32 08 N 00 00 39,208 39,208 39,208 000.0 000.0 o 00.082.01 .04 

1m 0100 0016 9670 ASsr 'lD ClY EXEC - MMIN KlJEHIAS MAlG\REI.' M. 23 11 0 04 05 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 SO.01.01 
1410 0400 01OB, 9319 IP1Y 00UNtY CLERK Ell£RS ~ J. 23 11 00405 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 7l.05.10 
14lD 0100 0005 9319 IP1Y CllJN'IY <l.El{{ IIXlI HaEl£ A. 23 11 00405 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 69.02.10 
1413 1100 0901 9319 IP1Y 00UNtY CLERK IElRER n.All£ A. 23 11 00405 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 73.07.09 
1410 '0400 0109 9319 IP1Y CllJN'IY CLERK STREBBa E.VEUN A. 23 11 0 04 05 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 78.01.03 
1361 0100 0116 9395 ASSr 'lD CIHt-RF.AL ESTATE VERRATI'I AI.Lm V 23 lD 00304 29,042 31,000 33,000 1,958 6.7 2;000 6.5 3,958 13 .6 82 .10 .04 
2270 0011 0010 9197 m.c ASST 'lD PRESIIEn' STRA'IMAlfi OORIS G. 28 02 001 02 25,4&) 26,913 29,000 1,433 5.6 2,087 7.8 3,520 13.881.09.14 
1490 0100 0035 9390 ASST 'IO (XHo{ - PUB W>R<S M!\LLO'{ KAREN M. 23 02 0 01 01 20,566 22 ,622 24,884 2,056 10.0 2,262 10.0 4,318 21.0 SO .02.25 
1410 0400 0110 9319 IP1Y CllJN'IY <lEH< RJBBAID .GmIU: w. 23 02 001 01 20,566 22,622 24,884 2,056 10.0 2,262 10.0 4,318 21.0 SO.<X>.09 
40050100 9578 ASSr 'lD (XHo{ (HI.:nO VACJNr 23 00 0 

In> (X)(X) 3027 5361 SAl'ID"i OFFICER KN:;AN KAYHLEEN M. 20 02 P 01 02 18,044 19,Bll8 21,832 1,804 10.0 1,984 10.0 3 ,788 21.0 77.1».13 
1230 0100 9661 <XlJNlY EXEC ASST II VAC/>Nf 23 00 P 

3110 0100 0022 5540 ASsr 'lD '!HE 9lER1FF ~ZZ1 ANNE 23 09 P 0304 27,794 29,000 31,000 1,21» 4.32,000 6.9 3,21» 11.5 77.02 22 
2370 0021 0010 9156 tW«;R 9JFF <XHf CDLL AS~ DIFRANoo ADRIEmE E. 25 03 POI 02 23,374 25,000 27,000 1,626 7.02,000 8.0 3,626 15.5 79.04.16 

14:l> 0100 0015 9369 ASST 'IO PRStL OFFICER FASrnAN KRISTJl£ M. 19 11 Q 04 05 26,832 29,000 31,000 2,168 8.1 2,000 6.9 4,168 15 .5 72.10.01 
1010000> 000> 9819 IEISlATIVE ASSISTANT VACRrr 22 00 Q 
10lD 000> 000> 9816 IEISLATIVE AIlE III c:Ja)S WARRm 31 04 Q 00 00 31,668 31,668 31,668 o OO.Q 000.0 o 00.0 78.07.24 
101000000000 9816 IEISLATlVE AIDE III LA MJRA J(IJN J. 31 11 Q 00 00 44 ,694 44 ,694 44 ,694 000.0 000.0 o 00.080.01.03 
1010 000> ()(XX) 9816 IEISLATlVE AIlE III MAJl.K WILLIAM A. 31 10 Q 00 00 40,950 40,950 40,950 000.0 000.0 o 00.0 73 .a:l.27 
1010 000> 0000 9816 IEISI.ATlVE AIIE III !£YER PHTI..IP H. 31 02 Q 00 00 29 ,042 29 ,042 29 ,042 000.0 000.0 0, 00.0 83.03.21 

, 
,,' 

1010 0000 0000 9816 IEISLAl'IVE AIlE III PEAI&lL 'lERRmCE G. 31 10 Q 00 00 40,950 40,950 40,950 000.0 000.0 o 00.0 74.a:l.05 

" , 
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DE<»mER 09, 1983 Tl'I1E NAME GRAI.E & S'IEP ANKIAL SAURY awa SENlOOY 7 
IEPT UNIT POOH SPEC I..AST FIRST 1983 1984 '85 1983 1984 1985 '83 VS '84 '84 VS '85 '83 VS '85 yrllDdy -------

1450 0100 9291 ASST cnt{ EUCl'IOOS GLAESER OIARLES 2511 M 04 05 34,528 37,000 39,000 2,472 7.2 2,000 5.4 4,472 13.0 73.02.16 
1450 0100 9291 ASSI' cnt{ ELECl'IOOS ~ I£RNARD 25 11 M 04 05 34 ,528 37,000 39,000 2,472 7 .2 2,000 5.4 4,472 13.0 73.02.14 
1010 0200 0210 9822 IFTi a..EH< ClY ucrs R)g(Q JO'lCE F. 2511 M 04, 05 34 ,528 37,000 39,000 2,472 7.2 2,000 5 .4 4,472 13.0 80 .11.24 
6510 0100 0001 9421 DlR VEmRANS 9JC JGENCi WIW..ER WIU.IAM A. 2509 M 0203 :1),290 33,000 35,000 2,710 8.9 2,000 6.1 4,710 15.5 71.a:l.26 

1230 0100 9661 CXlJNlY EXEC ASST HI VACmr 2600 N 
, 1010 ()(XX) 0000 9815 UCISLATIVE AIDE IV NIEMI VlCIOR , S. 3208 N 00 00 39,2(»3 39,2(»3 39,208 000.0 000.0 0 00.0 82.01.04 

1m 0100 0016 9670 ASST 'lD ClY MC - AIl«N ~ MAlCAREl' M. 2311 o 04 05 31,902 33,(0) 35,000 1,098 3.4 2,000 6.1 3,098 9.7 80.01.01 
1410 0400 0108, 9319 DP1Y ODUNTY CLERK ED£RS FmD J. 2311 00405 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 71.05.10 
1410 0100 0005 9319 IPlY CllJNlY aER< IIXH mul£ A. 2311 o 04 05 31,902 33,(0) 35,000 1,098 3.4 2,000 6.1 3,098 9.7 69.02.10 
1413 1100 0901 9319 IPlY ODUNTY CLERK IElRER El.All£ A. 2311 o 04 05 31,902 33 ,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 73.07.09 
1410 '0400 0109 9319 IFTi <DJNJ.Y a..EH< STREBBa E.VEUN A. 2311 o 04 05 31,902 33,000 35,000 1,098 3.4 2,000 6.1 3,098 9.7 78.01.03 
1361 0100 0116 9395 ASSI' 'lD aMt-REAL ESTATE VERRATIl ALI..m V 2310 o 03 04 29 ,042 31,000 33,000 1,958 6.7 2;000 6.5 3,958 13.6 82.10 .04 
2270 0011 0010 9197 EXEC ASSI' 'lD PRESmNr S'I'RA'IMAlfi OORlS G. 28 02 001 02 25,400 26,913 29,000 1,433 5.6 2,087 7.8 3,520 13.881.09.14 

I 1490 0100 0035 9390 ASST 10 <IHf - PUB W>R<S Mf\LI.(J{ KAREN M. 2302 00101 20,566 22,622 'lA,884 2,056 10.0 2,262 10.0 4,318 21.0 80 .02.25 i 1410 0400 0110 9319 IPlY COUNTY a..EH< IIJBBAID .GEDIU: W. 23 02 001 01 20,566 22,622 'lA,BB4 2,056 10.0 2,262 10.0 4,318 21.0 80.<1>.09 
; 4005 0100 9578 ASSI' 'lD cnt{ (Hl.:m) VACJNr 2300 0 
i . 

1m <1>00 '!JJ27 5361 SAFElY OFFICER KN:;AN I<AYHLEm M. 20 02 P 01 02 18,044 19,BllB 21,832 1,804 10.0 1,984 10.0 3,788 21.0 77.<1>.13 
1230 0100 9661 a:xJNIY EXEC ASST H VAC/>Nf 2300 P 

3110 0100 0022 5540 ASST 'lD 'llIE 9IERlW ~ZZ1 ANNE 2309 P 03 04 27,794 29,000 31,000 l,2(l) 4.3 2,000 6.9 3,2(l) 11.5 77.02 22 
23700021 0010 9156 MAN:;R &IFF <IHf CDIL AS~ PlFRANOO ADRIIimE E. 2503 P 01 02 23 ,374 25,000 27,000 1,626 7.0 2,000 8.0 3,626 15.5 79 .04.16 

14:1) 0100 0015 9369 ASST 10 PRSN. OFFICER FASrnAN KRISTJl£ M. 19 11 Q 04 05 26 ,832 29,000 31,000 2,168 8.1 2,000 6.9 4,168 15.5 72.10.01 
10lD()(xx) ()(XX) 9819 IEISLATlVE ASSISTANT VACmr 2200 Q 
1010 ()(XX) ()(XX) 9816 UCISLATIVE AIlE III Cla)S WARRm 3104 Q 00 00 31,668 31,668 31,668 o OO.Q 000.0 0 00.0 78.07.24 
101000000000 9816 ux;ISLATlVE AIDE HI LA MJRA JrnN J. 31 11 Q 00 00 44,694 44,694 44,694 000.0 000.0 0 00.0 80 .01.03 
1010 ()(XX) ()(XX) 9816 UCISLATlVE AIlE HI MAJlK WILLIAM A. 31 10 Q 00 00 40,950 40,950 40,950 000 .0 000.0 0 00.0 73 .a:l.27 
1010 ()(XX) 0000 9816 IElSLATlVE AIlE lli !£YER PHn..IP H. 31 02 Q 00 00 29 ,042 29 ,042 29 ,042 000.0 000.0 0, 00.0 83.03.21 

, 
,,' 

10lD ()(XX) ()(XX) 9816 UCISLATlVE AIlE HI PEAl&lL 'lERRmCE G. 31 10 Q 00 00 40,950 40,950 40,950 000.0 000.0 o 00.0 74.a:l.05 

" . 
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00C»fBER 09, 1983 TITlE NAME GRAIE & STEP AlftIAL SALARY awa SENlOKlY 8 
_ ~ .lMT !lOON SPEC LASl' FIRST 1983 1984 '85 1983 1984 1985 '81 VS '84 '84 vs '85 '81 vs '85 yr 110 dy 

1010 ()(XX) ()(XX) 9817 IEISLATIVE AIDE II <HAYFS cmRAD A. 'JA 03 T 04 05 22,438 'JA,5OO 26,000 2,Cll2 9.2 1,500 6.1 3,562 15.98O.01.re 
1010 0000 0000 9817 IEISLATIVE AIDE II FARRfll. JA(llUFl..INE P. 2403 T 04 05 22,438 'JA,500 26,000 2,Cll2 9.2 1,500 6.1 3,562 15.900.re.05 
1010 OOX) ()(XX) 9817 lEISLATIVE AIlE II HARRIS SCD'IT L. 'JA 03 T 04 05 22 ,438 'JA,5OO 26,000 2,Cll2 9.2 1,500 6.1 3,562 15.9 80 .07 .16 
1010 OOX) OOX) 9817 unm.ATIVE AIDE II IDFFMAN GmlCE 24 03 T 04 05 22,438 'JA,500 26,000 2,Cll2 9.2 1,500 6.1 3,562 15.900.01.02 
1010 OOX) ()(XX) 9817 lEISLATIVE AIlE II 9IANAHAN 'l1D1AS J. 'JA 03 T 04 05 22,438 'JA,5OO 26,000 2,Cll2 9.2 1,500 6.1 3,562 15.980.02.04 
1010 0000 0000 9817 IEISLATIVE AIDE II AI.UN vm;INIA 'JA 02 T 03 04 21,450 23,000 'JA,500 1,550 7.2 1,500 6.5 3,050 14.2 OO.09.re 
1010 0000 0000 9817 IEISLATIVE AIDE II IN:ta) JlDrnI A. 'JA 02 T 03 04 21,450 23,00> 'JA,500 1,550 7.2 1,500 6.5 3,050 14.2 80 .01.02 

, 1010 0000 OOX) 9817 LaaSLATIVE AIDE II JDIDiAROl' mrm 24 02 T 03 04 21,450 23,000 'JA,5OO 1,550 7.2 1,500 6.5 3,050 14.2 82.02.17 
j 1010 OOX) 0000 9817 IEISLATIVE AIlE II DelOFlIAL . FRAN<lS • 'JA 02 T 0304 21,450 23,00> 24,500 1,550 7.2 1,500 6.5 3,050 14.282.01.04 

1010 0000 (XX)() 9817 IEISLATIVE AIDE II FI'l'2GIBIO{ IW>ELEIl£ A. 24 02 T 03 04 21,450 23,000 71+,500 1,550 7.2 1,500 6.5 3,050 14.2 82.re .02 
1010 0000 ()(XX) _ 9817 lEISLATIVEAIDE II GfAlIH:R JUDI'nI 'JA 02 T 03 04 21,450 23,00> 'JA ,500 1,550 7.2 1,500 6.5 3,050 14.2 76.re.09 
1010 0000 0000 9817 IEm..ATIVE AIDE II HAIL AKlHIJR J. 24 02 T 03 04 21 ,450 23,000 71+,500 1,550 7.2 1,500 6 .5 3,050 14.2 82.08.30 
1010 0000 0000 9817 IEISLATIVE AIDE II Kml' <HRIS'ltIflm. 'JA 02 T 03 04 21,450 23,00> 'JA,500 1,550 7.2 1,500 6.5 3,050 14.2 82.01.04 
1010 0000 0000 9817 unISLATIVE AIDE II IAJl£R JANEr D. 21+ 02 T0304 21,450 23,000 71+,500 1,550 7.21,500 6.5 3,050 14.281.06.22 
101000000000 9817 LEGISLATIVE AIDE II MARl'IN IVBERr N. 'JA 02 T 03 04 21,450 23,00> 24,500 1,550 7.2 1,500 6.5 3,050 14.2 81.09.04 
1010 0000 0000 9817 unISLATIVE AIDE II ~ PHYlLIS 24 02 T 03 04 21 ,450 23,000 71+ ,500 1 ,550 7.2 1,500 6 .5 3,050 14.2 79 .02 .26 
1010 0000 0000 9817 IEISLATIVE AIDE II REllLY IQ.VIN 'JA 02 T 03 04 21,450 23,00> 24,500 1,550 7.2 1,500 6.5 3,050 14.2 81.02.02 
1010 0000 0000 9817 uxaSLATIVE AIDE II WfoGNER .vm;INIA 24 02 T 03 04 21,450 23,000 71+,500 1,550 7.2 1,500 6.5 3,050 14.2 n.04.11 
1010 0000 0000 9817 I..EGISLATIVE AIDE II REISDaR ARtU.D R. 'JA re TOO 00 27,794 27,794 27,794 000.0 000.0 o 00.0 8O.Cll.02 

1230 0100 9660 CIlJN1Y EXEC ASSr I ' VACJNr 2100 V 

1185 6000 0015 2822 SR IPlY ClY MED EXAMINER 2ERlJALIS PE'IER 00 00 Y 04 05 15,00> 16,500 18,000 1,500 10.0 1,500 9.1 3,000 20.0 

1185 6000 0025 2821 IPlY m>ICAL EXAMINER axx RICHAH> • 00 00 Z 01 01 8,500 9,350 10,285 850 10.0 935 10.0 1,785 21.0 
1185 6000 0027 2821 IP1Y MIDICAL ~ HWnN BAR!« • 00 00 Z 01 01 7,200 7,920 8,712 720 10.0 792 10.0 1,512 21.0 
1185 6000 0031 2821 IPlY MEDICAL EXAMINER VACmr 00 00 Z 
11856000 OO'JA 2821 IP1Y MIDICAL ~t£R KOlM\N ELI~ 00 00 Z 01 01 8,500 9 ,35(j" 10,285 850 10.0 935 10 .0 1,785 21.0 
1185 6000 0026 2821 IP1Y MIDICAL EXAMINER VACmr ' 00 00 Z 
1185 6000 0020 2821 IP1Y }ofl)ICAL ~ VAlJI.'RlN (])NR MAURICE 00 00 Z 01 01 8 ,500 9 ,350 10 ,285 850 10.0 935 10.0 1,785 21.0 
1185 6000 0010 2826 NmllPADlLIGIST (P'I50%) BJDZII..OJIOl GlEB N. 00 00 Z 01 01 4,000 4,400 4,840 400 10.0 4liJ 10.0 840 21.0 67.05.01 

, 
", 
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IE»fBER 09, 1983 TInE GRADE & STEP AlftIAL SALARY awa: SENlOKf'l 8 
LASl' FIRST 1983 1984 '85 1983 1984 1985 '81 vs '84 '84 vs '85 '81 vs '85 yr un dy 

1010 ()(XX) ()(XX) 9817 lEISLATlVE AIDE II OIAYES CINRAD A. 24 03 T 04 05 22,438 24 ,500 26 ,000 2,a,2 9.2 1,500 6.1 3 .. 562 15.9 80 .00.re 
1010 0000 0000 9817 lEISLATIVE AIDE II FARRl'lL JACXllJI'l..INE P. 24 03 T 04 05 22 ,438 24 ,500 26 ,000 2,a,2 9.2 1,500 6.1 3,562 15.9 W.re.05 
1010 ()(XX) ()(XX) 9817 lEISLATIVE AIlE II HARRIS swrr L. 24 03 T 04 05 22 ,438 24 ,500 26 ,000 2,a,2 9 .2 1,500 6.1 3,562 15.980.07.16 
1010 ()(XX) ()(XX) 9817 UGISLATIVE AIDE II il)FFM\N GH)l{;E 2403 T 04 05 22,438 24 ,500 26 ,000 2,a,2 9.2 1,500 6.1 3,562 15.9 W.01.02 
1010 ()(XX) ()(XX) 9817 lEISLATIVE AIlE II 9IANAHAN 'I1DiAS J. 24 03 T 04 05 22 ,438 24 ,500 26 ,000 2,a,2 9 .2 1,500 6.1 3,562 15.9 80 .02.04 
1010 0000 0000 9817 UGISLATlVE AIDE II AIilN VIK;INIA 2402 T 03 04 21,450 23 ,000 24 ,500 1,550 7.2 1,500 6.5 3,050 14.2 W.09.re 
1010 ()(XX) ()(XX) 9817 lEISLATlVE AIDE II J.Nm) JlDI'DI A. 24 02 T 03 04 21,450 23 ,00> 24 ,500 1,550 7 .2 1,500 6.5 3,050 14.2 80 .01.02 
1010 0000 ()(XX) 9817 UGISLATIVE AIDE II JDIQfARIJl' mI'DI 2402 T 03 04 21,450 23,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 82.02 . 17 
1010 ()(XX) ()(XX) 9817 lEI!UTlVE AIlE II De'IDmAL . FRANCES · 24 02 T 03 04 21,450 23 ,000 24,500 1,550 7.2 1,500 6.5 3,050 14.2 82.01.04 
1010 ()(XX) (XX)() 9817 lEISLATIVE AIDE II FIT2GIBB':6 M\DELEll£ A. 2402 T 03 04 21,450 23,000 2t.,500 1,550 7.2 1,500 6.5 3,050 14.2 82.re.02 
1010 ()(XX) ()(XX) , 9817 lEISLATIVEAIDE II GWIH:R JWI'lH 24 02 T 03 04 21,450 23,00> 24 ,500 1,550 7.2 1,500 6.5 3,050 14.2 76.re.09 
1010 ()(XX) 0000 9817 UGm..ATlVE AIDE II lWL ARlHIJR J. 24 02 T 03 04 21,450 23,000 2t.,500 1,550 7.2 1,500 6.5 3,050 14.2 82.08.30 
1010 ()(XX) 0000 9817 UGISLATIVE AIDE II KEN!' OlRIS'ltfID • 24 02 T 03 04 21,450 23,00> 24,500 1,550 7.2 1,500 6.5 3,050 14.2 82.01.04 
1010 0000 0000 9817 UGISLATlVE AIDE II LAlJ1£R JANEr D. 24 02 T 03 04 21,450 23,(XX) 24 ,500 1,550 7.2 1,500 6.5 3,050 14.2 81.a,.22 
101000000000 9817 LEGISLATIVE AIDE II MARl'IN IVBEKr N. 24 02 T 03 04 21,450 23,(XX) 24,500 1,550 7.2 1,500 6.5 3,050 14.2 81.09.04 
1010 0000 0000 9817 UGISLATIVE AIDE II M:ALE.VEY PHYILIS 2402 T 03 04 21 ,450 23,000 .v. ,500 1,550 7.2 1,500 6.5 3,050 14.2 79 .02 .26 
1010 0000 0000 9817 lEISLATIVE AIDE II HEnLY lQ.VIN 24 02 T 03 04 21 ,450 23,(XX) 24,500 1,550 7.2 1,500 6.5 3,050 14.2 81 .02.02 
1010 0000 0000 9817 UGISLATIVE AIDE II Wf.GNER .VIK;INIA 2402 T 03 04 21,450 23,000 .v.,500 1,550 7.2 1,500 6.5 3,050 14.2 77 .04.11 
1010 0000 0000 9817 UGISLATlVE AIDE II REISnaR ARtUJ) R. 2400 TOO 00 27,794 27,794 27,794 000.0 000.0 0 00.0 8O.a,.02 

, ; 1230 0100 9660 CIlJNlY EXEC N3Sr I VACJNr 2100 V 

1185 6000 0015 2822 SR IFlY ClY MED EXAMINER 2ERlJALIS PE'IER 0000 Y 04 05 15,00> 16,500 18,000 1,500 10.0 1,500 9.1 3,(XX) 20.0 

1185 6000 0025 2821 IFlY m>ICAL EXAMINER <XXI< RIatAR> · 0000 Z 01 01 8,500 9,350 10,285 850 10.0 935 10.0 1,785 21.0 
118560000027 2B211PlY MIDICAL ~ ~ BARIrl · 0000 Z 0101 7,200 7,920 8,712 720 10.0 792 10.0 1,512 21.0 
1185 6000 0031 2821 IFlY MEDICAL EXAMINER VACNlr 0000 Z 
1185 6000 0024 2821 JFlY MIDlCAL EXAMIt£R KOItofAN ELISE 0000 Z 0101 8,500 9,350"10,285 850 10.0 935 10.0 1,785 21.0 
1185 6000 0026 2821 IFlY MmICAL EXAMINER VACINf . 0000 z 
118560000020 2821 JFlY JotDICAL ~ VmrRIN GlNR MAlJRICE 0000 Z 0101 8,500 9 ,350 10 ,285 850 10.0 935 10.0 1,785 21.0 
1185 6000 0010 2826 ~A'DILIGIST (PI50%) IIJDZIlOJIOl GlEB N. 0000 Z 01 01 4,000 4,400 4,8l!O 400 10.0 4lIJ 10.0 8l!O 21.0 67.05.01 

• ,. 

" 

APPENDIX A-8 



, , .. ~ , 
-:.~ 'i '" .... --- ,.:..-.- ''"l _ _ _ .. " 

0Cl0f!fl< 13 , 1963 

100% CamIi.- 1UOO. AIL 

5(lJ: ea..i ...... t 

25% Camliblent 

10% ea..il:no!nt 

lD, GIWE 

196 

I @ A+ 

8 @ A 

II @B 

10 @ C 

16 @D 

14 @ E 

14 @ F 

10 @G 

@H 

@ 1 

27 @ J 

@J: 

6 @L 

4 @M 

@N 

15 @ 0 

@P 

II @O 

19 @ T 

@v 

@Y 

7 @ Z 

/ ~ 1 "1" ""' , ...• . ' I I . ' . j : ; " : oj • · l' ·"" ·i · ~t ' t· 'r:,~ M" . ___ _ . ____ . _ _____ ..:... _ __ _ ___ _ _ .... _ __ . ___ ___ _______ .. ~ .... .-..L..:.AIL-?t.;, . -I .~ t o 

IDJRLY RAJE 

1961 1962 1983 1964 1965 

2,966 3,2Q\ 4,516 4,694 4,886 

1,483 1,603 2,258 2,347 2,443 

742 

297 

o 

157 

255 

194 

208 

332 

277 

8CI2 1,129 1,114 1,222 

321 452 469 489 

0363838 

169 282 294 ll2 

273. 379 

:a:l9 324 

223 485 

354 394 

296 368 

205 220 260 

155 165 178 

119 127 137 

429 479 604 

86 92 127 

100 107 118 

54 58 74 

o 22 

168 180 232 

20 21 38 

102 121 181 

105 112 2X1 

o 0 

o 0 

o 0 XI 

394 Ih< 

336 342 

500 520 

Ih<, 425 

38J 399 

270 2l!O 

181 190 

146 154 

620 641 

132 138 

122 129 

79 83 

22 22 

2145 259 

47 50 

187 193 

2146 261 

9 10 

9 10 

n 36 

IOJRS IN D(O'.SS OF 350 AI <UR: OF FIOCAi. YEAR <mr OF D(O'.SS ~ IN FI ~ YEAR @ IDJRLY RAJE 

1963 1964 1965 1986 1967 1988 1969 84@81 85@82 86@113 1IJrAL 84@83 85@84 86(!85 1IlTAL Sf.VD[: 

18,112 15,631 19,07623,513 25,93'026,740 27,394 378,107 364,099 474,6181,199,643421,410412,144 511,369 1,344,923 -145,2& 

9,056 7,816 9,538 11,757 12,967 13,370 13,697 189,054 182,050 237,309 599,822210,705 206,on 255,685 6n,462 -n,64 

4,528 3,908 4,769 5,878 6,484 6,685 6,849 94,527 , 91,025 118,655 299,911 105,353 103,036 127,842 336,lll -36,3: 

1,811 1,563 1,908 2,351 2,593 2,674 2,7)1) 37,811 36,410 47,462 119,964 42,141 41,214 51,137 134,492 -14,5:t 

0000000000000000 

1,447 943 949 956 963 969 976 46,294 31,658 n,758 111,021 51,471 34,794 36,356 122,621 -11,/ , 

702 1,078 1,2X1 1,440 1,470 1,482 1,525 20,255 32,622 42,no 95,597 24,494 38,787 45,103 108,384 -12, . 

194 495 716 943 1,094 1,162 1,180 11,358 15,138 23,880 44,697 6,485 17,207 25,<112 48,774 ~,07i 

997 885 1,010 1,184 1,360 1,419 1,470 26,040 25,287 X1,841 82,168 29,736 27,691 33,103 9O,5X1 -6,36 

1,In 1,744 2,193 2,284 2,290 2,296 2,315 21,783 45,071 61,758 134,612 32,907 50,483 66,665 150,055 -15,. 

4,453 1,612 1,937 2,126 2,389 2,418 2,463 55,905 39,190 51,364 146,459 65,536 44,258 55,693 165,487 -19,0, 

765 1,071 1,207 1,445 1,625 1,657 1,677 

1,436 794 814 1,080 1,069 1,080 1,092 

815 690 740 1,002 1,028 1,035 1,053 

3,208 2,545 3,003 3,503 3,862 4,028 4,144 

805 558 658 840 961 968 967 

169 936 1,022 1,067 1,092 1,099 1,112 

414 378 551 636 710 748 154 

o 0 0 57 104 124 1214 

n 828 1,252 1,896 2,105 2,179 2,275 

17 161 282 XI4 31\ 317 3214 

612 696 874 1,121 1,291 1,399 1,4n 

o 217 638 1,629 2,210 2,360 2,451 

0000000 

o 0 0 0 0 0 0 

o o o o o o o 

18,135 26,516 31,882 

31,761 18,736 20,865 

16,805 15,220 17,356 

14,176 53,883 67,662 

14,599 10,)1)2 13,711 

13,838 17,086 20,377 

5,180 5,967 10,012 

000 

4,618 12,067 20,311 

176 1,782 3,915 

10,584 11,182 16,456 

o 2,302 7,150 

000 

o 0 0 

o 0 0 

76,533 20,667 29,595 34,426 

71,362 36,848 20,644 22,252 

49,381 19,153 17,182 19,408 

184,908 75,047 59,363 71,441 

38,702 17,285 12,169 15,026 

51 ,XII 15,895 19,459 22,343 

21,759 7,171 7,240 11,350 

o 0 0 0 

36,996 5,378 14,092 22,403 

5,873 218 2,202 4,433 

38,222 13,119 14,067 17,417 

10,052 0 2,911 8,868 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

84,688 -8,1 :' 

79,744 -6,38: 

55,743 ~,36: . 

205,851 -20,9', 

44,480 -5,n 

57,697 ~,3" 

25,761 ~,o . 

o 

41,873 ~,8i 

6,853 -9f 

44,603 ~,:' 

11,779 -J. ~'. 

o 

o 

o 
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0CI0l!ER 13, 1963 

100% CamU~ 1UOO. AIL 

5(lI: CamUtoelt 

25% Caaoiblent 

10% Caaoi_ 

196 

@ A+ 

@A 

11 @B 

10 @C 

16 @D 

14 @ E 

14 @ F 

10 @G 

@H 

@ 1 

27 @ J 

6 @K 

6 @ L 

4 @H 

@N 

15 @ 0 

@P 

11 @O 

19 @ T 

@v 

@y 

@ 7. 

tnJRLy RAlE 

1961 1962 1983 1964 1965 

2,966 3,206 4,516 4,694 4,886 

1,483 1,603 2,258 2,347 2,443 

742 802 1,129 1,174 1,222 

297 321 452 469 489 

00363838 

157 169 282 294 lJ2 

255 273. 379 J94 Ih+ 

194 2)9 324 336 342 

2aI 223 485 500 520 

332 354 394 Ih+, 425 

277 296 368 38J 399 

205 220 260 270 2l!O 

155 165 178 181 190 

119 127 137 146 154 

429 479 604 620 641 

86 92 127 132 138 

100 107 118 122 129 

54 58 74 79 83 

00222222 

168 180 232 2145 259 

20 21 38 47 50 

102 121 181 187 193 

105 112 2:1) 2146 261 

o 0 9 10 

o 

o 

o 9 10 

o :I) n 36 

IUJRS IN EXcr.s5 OF 350 AI a..ooE OF FIOCAi. YFAR 

1963 1964 1965 1986 1967 1968 1969 84@81 85@82 86@83 1\JrAL 

18,112 15,631 19,07623,513 25,93'0 26,740 27,394 378,107 364,099 474,6181,199,643421,410412,144 511,369 1,344,923 -145,2& 

9,056 7,816 9,538 11,757 12,967 13,370 13,697 189,054 182,050 237,:1)9 599,822210,705 206,072 255,685 672,462 -72,64 

4,528 3,908 4,769 5,878 6,484 6,685 6,849 94,527 . 91,025 JJ8,655 299,911 105,353 103,036 127,842 336.~1 -36.3: 

1,8J1 1.563 1,9(J! 2,351 2,593 2.674 2.7)9 31.811 36.410 47.462 Jl9.96/.. 42.141 41.214 51,137 134.492 -14.5:' 

0000000000000000 

1,447 943 949 956 963 969 976 46,294 31.658 n,758 

702 1,078 1,2:1) 1,440 1.470 1,482 1,525 20.25532,622 42,720 

194 495 716 943 1.094 1,162 1,180 JI,358 15,138 23 .880 

997 885 1,010 1,184 l,l6O 1.419 1.470 26,040 25.287 :1),841 

1,172 1,744 2,193 2.284 2,290 2,296 2,315 21.783 45,071 61,758 

4,453 1,612 1,931 2.126 2.389 2,418 2,463 55.905 39 . 190 51,364 

765 1.071 1,201 1,445 1,625 1,657 1,677 18,135 26,516 31,882 

1.436 794 814 1,080 1,069 1.080 1,092 31.761 18,136 20,865 

815 690 740 1,002 1,028 1,035 1,053 16,805 15,220 11,356 

3,2aI 2.545 3.003 3.503 3.862 4.028 4.144 74.176 53,883 61,662 

805 558 658 840 961 968 961 14.599 10,m 13.7J1 

169 

414 

o 

:1)6 

17 

612 

936 1,022 1,067 1.092 1,099 1.112 

378 551 636 710 148 154 

o 0 57 104 124 1214 

828 1.252 1,896 2.105 2,179 2,215 

161 282 :Il4 Jll 311 3214 

696 874 1.121 1.291 l.m 1.472 

13.838 11.0116 20.377 

5.780 5,967 10,012 

000 

4,618 12.061 20,311 

176 1.782 3,915 

10.584 1l.182 16,456 

111,021 51.471 34,794 36,356 

95.597 24.494 38.787 45,103 

44.697 6.485 17,207 25,<112 

82,168 29.736 27,691 33.103 

134.612 32,907 50.483 66,665 

146.459 65,536 44.258 55,693 

76,533 20,667 29.595 34,426 

71,362 36.848 20,644 22,252 

49,381 19.153 17,182 19.408 

122.621 -JI , f. 

108.384 -12" 

48.774 ~.07i 

90.530 ~.36 

150,055 -15,. 

165,487 -19.0. 

84,688 -.a,I : 

79,744 ~.38: 

55.743 ~,36: 

184.908 75,047 59.363 71.441 205,851 -20.~. 

38,702 11.285 12.169 15,026 44,480 - 5, n 

51.:1)1 15,895 19,459 22,343 

21.759 7.171 7,240 1\ ,350 

o 0 o 0 

36.996 5,378 14,092 22,403 

5.873 218 2,202 4,433 

38,222 13,Jl9 14,067 17,417 

57.697 ~.3" 

25.761 ~,o . 

o 

41,873 -4,8/ 

6,853 -9f 

44.603 ~,-' 

o 217 638 1,629 2.210 2.360 2,451 

0000000 

o 2.302 7.750 10.052 o 2,91\ 8.868 11.779 -1. ; . 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 0 0 0 

o 

o 

o 

o 

o 

o 

o 

o 

o 0 0 0 

o 

o 

o 

o 

o 

o 

o 

o 

APPENDIX B-1 
",-- - - -

,.' 



.' , 1 '\" , , :,~ ,,' 
_ . . :'- ~..:-.-- ---~ -

o.."1'OIflI 13, 1983 

!!!!~~~ 
TInE No\I£ 

FIRS!" 
GRADE ~ Srn' IruRLY RAlE 

1983 1984 '8S 1981 1982 1983 1984 198$ lAST 
!OJRS IN El<crss OF 3~ KI a.osE ot FISCAL YEAR oosr OF EXcrss tnJRS IN FISCAL YEAR @ IOJIILY RA1E 2 
1983 1984 198$ 1_ 1981 1988 1'l89 8Ql81 8St1II2 I16@1ij 'IOtAL 8Ql8j 1st1114 iJ6@85 totAL SOWIIQ 

12)) 0100 0001 9696 <llNIY EXEOJflIot: ~ pt,"I'flI F.OOOOA.++ 3~ . n 38.37 38.37 o o o a o a o o o o o o o o o 

J,(}()5 1000 0001 9~8 CDH H£Al.1H SfRVIQS IWUUS H.D. DI'oVID 42 11 A ~ &.; 32.83 3~.13 3~.~7 38 . 31 38. 31 21 I)) 136 143 J~ I~ 163 689 4,567 4,838 10,094 747 4,980 ~,210 10,937 -343 

2))0 0100 0001 9199 I'RES!aNf <Dt!. oou.. V;(;N(f 42 Aa~ ~ 3~ . 16 38 . 31 38.31 a o o a a o a a a o o a o o o o 

12)) 0100 000l 969'0 DUfF lPIY CIY EXEaJrIVE GAU.AGIER .J(Ifl c. 40 11 A a<. ~ 32.12 34 .37 3~.57 36 .67 38.31 177 20B 20B 208 20B 20B 208 ~,68~ 7,149 7,399 20,233 6,296 7,627 7,968 21,891 -1,658 

3120 1000 0001 9381 !DtI CF IU.ICE DiLlVRllI lXJWll J. 40 11 A a<. ~ 32.24 3<0.66 ~.~7 :1>.68 38. 32 J80 189 189 189 189 ' 189 189 9 ,027 6,5~1 6,723 22,))1 9,960 6,933 7,242 24,135 -1,834 

1490 0100 0001 9394 (l}H CF PU!l1..IC IoOfOCS CASS ALlIERr B. 41 11 A a<. ~ 28 .~ )). 01 3~.~7 36.67 38.31 226 208 20B 20B 20B 208 20B 6,339 6,242 7,399 19,980 8,OB 7,627 7,968 23,634 - 3,654 

8l2O 0100 0001 9376 PlA~m:; D1Rf.GIOR j(,(J-'i'EI.'Wi lEE E. 40 11 A 04 a; 32.12 3<0.37 ~.57 :1>.67 38.31 743 m 20B 208 208 208 208 23,86~ 7,149 7,m 38,413 26,429 7,627 7,968 42,024 -3,611 

Ill~ 0100 0001 9))4 mll'llU.Wl CAPIIlO JOSEPII 38 11 AD] 04 33.42 35 .03 36.68 a o a a o a o o o o o o o o o o 

116~ 0100 0001 9113 Disnucr ATlORIt:."Y IfliQ' PAllUCK 0000 AooOO 35.80 ~.67 35.67 o o a a o a o a o o a o o o o o 

6005 1000 0001 9409 <Dtt <F sxw. Sc:I<V1QS fOW() ANITA 39 II B ~ ~ 26.09 27 .92 34 .99 36.67 36.67 166 20B 20B 20B 20B 20B 208 4 , 331 ~,807 7,278 17,416 5,8(11 7,627 7,627 21,062 -3,646 

1420 0100 loo~ 9360 CllJNIY ATIllR!a GluwmN Q'lV1D J . 39 11 B 05 a; 27 .28 29 . 19 }<.99 :1>.67 :1>.67 o a o 94 124 J24 130 o a o , 0 a o a o o 

4310 ~ 0001 9~26 DIR OHI I'fliIAL tUll SVCl A~ .J(Ifl J. 40 10 B ~ 05 26.68 28 . 55 33.14 35 .03 36.67 58 20B 20B 20B 20B 20B 20B 1,547 5,938 6,893 14,378 1,922 7,286 ' 7,627 16,835 -2,4~7 

<0010 DlO 0001 9~ DIR <F RJ81.IC l£.AI.1H ZN<l IWlRllZ H. 40 11 B 05 ~ 32 . 12 14 .37 ~.57 :1>.67 :1>.67 202 189 189 189 189 189 208 6,488 6,496 6,723 19,707 7,185 6 ,931 6,931 21,047 -1,340 

4100 lOOO ~ 9~16 D1R PATi£Nf CAllE SVCS """,lila WJll.~ 40 11 B ~ 05 29.32 31.37 35 . 70 36 .67 :1>.67 o a JO~ 124 124 I)) 136 a o 3,749 3,749 a o 3 ,8~ 3,8~ - 101 

2370 0020 0010 9194 =mY[ VICE 11<£SUl'Nl" Kl<f.iLiK; K)llERf T. )9 11 B 05 ~ D.69 32.84 14 .99 36.67 :1>.67 126 161 161 161 161 161 161 3,867 5,287 ~,633 14,787 4,409 ~,904 5,904 16,217 -1,430 

1490 0100 000l 9393 OIl£F 1li'IY !Dt1 I'\JB I.I<S J.l':1ltIElI R!:otiI:XI' E. 40 II B a<. ~ 2B .~ }J . OI )~.57 35.~ 36.67 73 20B 208 20B 208 20B 20B 2,048 6 ,242 7,399 15,689 2.~97 7,396 7,627 17,620 -1,931 

I 18~ 0100 0100 ~36 aliEF _1CAl. IXIo.'IINER V;(;N(f 40008a<.~ 33.52 ~ .a3 :1>.67 a o a o o o o a o a o o o a o o 

I~ 0100 0001 9343 UlNIY TRCA.~1<fll lU1l111l. .!EM H. II II B,a<. ~ 33.41 3~.03 36 .67 o o o o o o o o o o o o o o o o 

102~ 0000 0001 02~ D1R Rl/U.T t£VID/ OOD lXJWll 3B 11 B 04 ~ 25 .63 27 ,42 D,41 ~,03 :1>.67 77 1010 J24 J24 124 I)) 136 1,974 2,8~2 4,143 8,969 2,~73 3,6103 4,547 10,763 -1,794 

J232 0200 0205 9686 !lI'IY CIY EX FIN AH'Alt<S tlIO/llI',l<1ll'1 JR \JlLL1Ht D, II II B a<. ~ 29 . 32 31.37 33.41 35,03 36.67 a a 27 124 124 124 I)) o a 902 902 o a 990 990 -88 
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0..."101111 13, 1983 

.!!!!!!!!l ~ ~ 

U:Jl 0100 0001 9696 aum EXEQ1fII/E 

J,O()5 1000 0001 95911 <aM HfALlH Sf.RVlCES 

2)(10 0100 0001 9199 m£Siff:NT UHI. OOLI.. 

HARIUS H.D. 

12:Jl 0100 0003 9694 DUEl' IPIY C\Y EXEmrlVE GAU.AGHER 

3120 1000 Olll 9381 UHi CI' JU.lCE DIlWRI!I 

1490 0100 0001 9394 <aM CI' PU!UC \aKS 

8:)2() 0100 0001 9376 Pl.-I!(; DIi(EC1OII 

))15 0100 0001 9304 <a1l'llUillt 

1165 0100 Olll 9333 Dlsnucr ArlOH!£Y 

6005 1000 0001 9409 UH1 CF 9X1AL S<:I!VICES f01AI() 

1420 0100 1005 9360 UlJNIY AJ1Uill£t 

UIO 5000 0001 9526 DlR aMI t£NIAL HLlH SVC5 ~ 

'-010 lIlOO 0001 9506 OlR CI' RJBl.IC 1£Al.1H ZAKl 

4100 3000 0005 9516 DIR PATLENT CARE SVC5 

2370 0020 0010 9194 =mVE HCE I1<ESu:.tNf KH>:Il.JK; 

1490 0100 0003 9393 QIlfl' IlPTi UH1 I'\JB I.I<S I.EIIIlER 

1185 0100 0100 9;36 QUEF 1'W1CAi. EXA'1lNER VNJVr! 

lUIlUU. 

1025 0100 000 I 0250 DlR RI!Q.T I£VI£I/ 

GRADE ~ Srn' IOJRLY RAlE 
FlRSl' 1983 1984 '8S 1981 1982 1983 1984 1985 

F.OOOOA." 35 .n 38.31 38.37 

n;.VID 42 II A 05 &.; 32.83 35.13 35.51 38 . 31 38. 31 

42 A 0505 35 . 16 lB . 31 lB.31 

c. 40 II A 0<.05 32.12 34.31 35 . 51 36 .67 38.31 

J. 40 \I A 0<.05 32.24 3<0.66 35.57 :Ii.68 38.32 

B. 41 II A 0<. 05 28 .05 :Jl.0I 35.51 36.61 38.31 

E. 40 \I A 04 05 32.12 3<0.37 35.57 :Ii.67 38.31 

38I1A03O<. 33.42 35.03 36.68 

PATRI(]( 0000 AOOoo 35.80 35.61 35.67 

ANITA 39 1\ B 05 05 26.00 21 .92 34.99 36.61 36.61 

Q'lV1D J . 39 II 80505 27 .28 29 . 19 3<0.99 36.61 36.67 

J. 40 10 B 05 05 26.68 28.55 33.14 35.03 36.67 

IWlRllZ H. 40 II 80505 32.12 34.31 35.51 36.67 :Ii.67 

40 1\ »05 05 29.32 31.31 35.70 36.67 36.61 

T. 39 1\ 80505 D.69 32.84 }'..99 :Ii.61 :Ii.61 

E. 40 II »0<. 05 28 .05 D.OI 35.57 35.56 36.67 

400080<.05 33 .52 35 .03 :Ii.61 

H. lB II 8.0<.05 33.41 35.03 36.67 

:II 1\ 804 05 25 .63 27 .42 D.41 35.03 36.67 

1232 0200 0205 9686 DI'IY GTi EX FIN Al-TAlI<S !\IOM.lOrn JR \JlLL1Ht D.:II 1\ B 0<. 05 29.32 31 . 31 33.41 35.03 36.67 

, 1 '\" . , : .~ " 
_ .:t ~.:..._ -.!.~ _ 

KlJRS IN EJ(crss OF 350 KI a.osE at FlSCAL YEAR oosr CI' EJ(CESS IlURS IN FISCAL YEAR @ IOJIILY RA1E 2 
1983 1984 1\I8S 1_ 11)61 11)88 1989 _1 8S@ii2 I16@1ij 10tAL _j 85@111f i16lI8S totAC swut:S 

o o o o o o o o o o o o o o o o 

21 1:Jl 136 143 150 156 163 689 4,567 4,838 10,094 147 4,980 5,210 10,937 -343 

o o o o o o o o o o o o o o o o 

I)) 208 208 208 208 208 208 5,685 1,149 7,399 20,233 6,296 7,621 7,968 21,891 -1,658 

J80 189 189 189 189 ' 189 189 9,027 6,551 6,723 22,301 9,960 6,933 7,242 24,135 -1,834 

226 208 208 208 208 208 208 6,339 6,242 1,399 19,9110 8,039 7,627 7,968 23,634 -3,6~ 

743 208 208 208 208 208 208 23,865 7,149 7,'119 38,4\3 26,429 7,627 7,968 42,024 -3,611 

o o o o o o o o o o o o o o o o 

o o o o o o o o o o o o o o o o 

166 208 208 208 208 208 208 4,331 5,807 1,278 17,416 5,808 7,627 7,621 21,062 -3,646 

o o o 94 124 124 130 o o o , 0 o o o o o 

58 208 208 208 208 208 208 I ,~7 5,938 6,893 14,378 1,922 7,286 ' 1,621 16,835 -2,457 

202 189 189 189 189 189 208 6,488 6,496 6,723 19,701 7,185 6,931 6,931 21,047 -1,340 

o o 105 124 124 1:Jl 136 o o 3,149 3,149 o o 3,850 3,850 -101 

126 161 161 161 161 161 161 3,861 5,287 5,633 14,181 4,409 5,904 5,904 16,217 -1,430 

13 208 208 208 208 208 208 2,048 6,242 1,399 15,689 2,591 1,:196 1,621 11,620 -1,931 

o o o o o o o o o o o o o o o o 

o o o o o o o o o o o o o o o o 

)) 104 124 124 124 1:Jl 136 1,914 2,852 4,143 8,969 2,573 3,643 4,~1 10,163 -1,194 

o o 27 124 124 124 1:Jl o o 902 902 o o 990 990 

APPENDIX B-2 
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CCTOIII!II 13, 1983 

IE'r .!!!!!~ sm: 
TlllJ!: 

63lO 0100 0001 9357 <IMi OF WIR 

4400 lI600 0001 9502 OIR EYNIRlIMNfAL IL'DI 

J 185 600) 0005 9534 !flY 0illF l'ED EXAHlI6 

2300 0001 0010 9166 VICE ffiESllfliT-ACo\Il JiFF 

23lO OOD 0010 9176 VICE ffiESlLfNl'-AIMIII 

1490 0100 0005 9392 IFIY <IH1 PUBLIC WJJt(5 

12D 0100 000\ 9685 IFIY CN El{-AlJilN 

1232 0100 OIOS 9685 IFIY ClY El(- AlJilN 

3110 0100 0001 9405 SJlERlFF 

3120 1000 0003 9379 IFlY aJtI OF RLlCE 

IW£ 
L.ISI' 

Al.um:>DG:R 

Q\VIl6 

IIAIltJI 

SML 

HARRlJCIt'N 

!iJ(l(()J 

IDWITINI 

.XNl!S 

FlII£KlY 

VICNrf 

GRA!E & SID' lWRLY RA1Jl 
f'lRSf 1983 1984 '85 1981 1982 1983 1984 1985 

RAYK:Nl C. 39 II C 05 05 0.00 0 .00 34.99 35.03 35.03 

JaBER:r W. 38 II C 05 05 29.32 31.37 33.41 35.03 :IS.03 

M101AEL II. 38 II C 05 05 29.32 31.37 33.41 35 .03 35.03 

.x:m J. 37 II COS 05 28.05 D.Ol 33.84 :IS.03 35.03 

.J(}fi C . 37 11 C OS OS 28.OS D.OI 34 . 39 35.03 35.03 

WlLLlNof R. 37 11 C 04 OS :14 . 52 26.24 31.97 33 . 39 35.03 

IUIARD C. 37 II C 04 OS 28.OS D .OI 31.97 33 . 39 35 .03 

flINt( R. 37 11 C 04 OS 28.OS D .OI 31.97 33.39 35.03 

.J(}fi P. 00 00 C0304 28.88 31. 75 31. 75 

PO COl 02 0.00 0.00 28.84 28. 73 D.IO 

, " " :, , " v. ' ,. "~" ,' " '. ' , . ' . " ~! ' r '. . . 
__ " __ . _' .. J • • _~:~'_~ -!.;~.~~1..:~ _~ ':'; .. 

IDlRS IN EX<= OF 350 IJ !lDSE OF FISCAL YEAR IDlT OF EXCESS IDJRS IN FISCAL YEAR @ lWRLY RA1Jl 3 
1983 1984 1985 1986 1987 1988 1989 MI 83@62 86(l83 1UL\L 84@83 8. US 'IOIAL SAViiGi 

0 0 0 0 69 104 104 0 0 0 0 0 0 0 0 0 

187 lIlI lIlI lIlI DI DI 2aI 5,483 6,525 6,949 18,957 6,248 7,286 7,2lI6 20,820 -1,863 

0 0 0 46 104 1:14 1:14 0 0 0 0 0 0 0 0 0 

161 161 161 161 161 161 196 4,832 5,448 10,476 237 5,640 5,640 11,517 -1,041 

0 45 161 161 161 161 161 0 1,350 5,537 6,887 0 1,576 5,640 7,216 -329 

0 0 62 136 143 150 156 0 0 1,982 1,982 0 0 2,172 2,172 -190 

0 0 0 107 1:14 1:14 ID 0 0 0 0 0 0 0 0 0 

0 81 12It 12It 124 ID 136 0 2,431 3,964 6,395 0 2,705 4,344 7,049 ~S4 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

APPENDIX B-3 
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OCI'OIII'.II 13, 1983 TllIJ! GRAre & SID' IOJRLY HAlE 
1983 1984 '85 1981 1982 1983 1984 1985 

IDJRS IN EXCESS OF 350 Kf CDSE OF FISCAL YEAR <lET OF EXCESS IWRS IN FISCAL YEAR @ IOM.Y HAlE 3 
1983 1984 1985 1986 1987 1968 1989 84@81 85@62 1i6(l83 1UIAL 8Ii@83 8. 8lIi!85 10IAL SAVliilS 

6370 0100 0001 9357 <lM! OF WIll ALUfltlIN:D. RAYMHl C. 3911 C 05 05 0.00 0.00 34.99 35 .03 35.03 0 0 0 0 69 101t 10It 0 0 0 0 0 0 0 0 

44C1J 2600 0001 9502 DIR EVNllOfot!NI'AL IL'D! Ilo\VW; Ifl!BERf w. 3811 C 05 05 29.32 31.37 33.41 35.03 35.03 187 208 208 208 208 208 208 5,483 6,525 6,949 18,957 6,248 7,286 7,2116 20,820 -1,863 

1185 6000 0005 9534 WIY ClillF lfl) EXAKll6 BAOOI MlOiAEL H. 38Jl C 05 05 29.32 31.37 33.41 35.03 35.03 0 0 0 46 10It 1:14 1:14 0 0 0 0 0 0 0 0 0 

2300 0001 0010 9166 VICE i'RESlNNT-ACAD Jiff SML .XIII J. 37 II C 05 05 28.05 30.01 33.84 35.03 35.03 161 161 161 161 161 161 196 4,832 5,448 10.476 237 5,640 5,640 11,517 -I,OItI 

2370 0030 0010 9176 VICE PRESlLf'Nl"-AII'IlII HARRlICItll .xlii C. 37 11 C 05 05 28.05 30.01 34.39 35.03 35.03 0 45 161 161 161 161 161 0 1,350 5,537 6,887 0 1,576 5,640 7,216 -329 

1490 0100 0005 9392 lFIY aH1 PUBLIC w:JJ1(5 9J(l«JJ WilJ.lNI R. 37 II COlt 05 :14 . 52 26.24 31.97 33. 39 35.03 0 0 62 136 143 150 156 0 0 1,982 1,982 0 0 2,172 2,172 -190 

J230 0100 000It 9685 lFIY CN EX-AOOiI I:fHARl1Nl IOIARD c. 37 11 COlt 05 28.05 30.01 31.97 33 .39 35.03 0 0 0 107 1:14 1:14 130 0 0 0 0 0 0 0 0 0 

1232 0100 0105 9685 lFIY CN EX-AOOiI .XH!S AWl( R. 37 II COlt 05 28.05 30.01 31.97 33.39 35.03 0 81 124 124 124 130 136 0 2,431 3,964 6.395 0 2,705 4,344 7,0It9 -<;54 

3110 0100 0001 9405 SHERIFF FlII£KlY .J()fl P. 0000 C 03 0It 28.88 31. 75 31. 75 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

3120 1000 0003 9379 lFIY CIHI (F RLlCE V/Olff PO COl 02 0.00 0.00 28.84 28.73 30.10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

APPENDIX B-3 
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CCIIlI!!lI 13, 1983 

IIl'T .!!!!! I'(liN ~ 

ITIU! 

1361 0100 0105 9398 (Dtj r:E REAL ESt.m! 

NIoI£ 
LoISI' 

HlTOl!U. 

1185 6:lOO 0040 2824 !PlY ItilICAL flWt-PA'DI IUUCDK 

11S5 600l 0041 2824 lPIY ItilICAL flWt-PA'DI VIOt(! 

1232 0200 0210 0246 JIlJOCET DIRl!CItll !DB) 

1420 0100 1010 6108 QlIEF lPIY CIY A'I'IllR£Y _ 

6410 0100 0001 9325 (Dtj l'IXIi l.EIIEUI'tflII' GlACAIJl£ 

1610 0100 0001 9600 <Dfoi <DiERAL SElNICES REESE 

7110 0100 0001 9368 <Dfoi PAJI(S I£C & alISV OIESIER 

1410 00100 0001 9322 al.NIY <UlIt milE 

3140 0100 0001 9386 DlRECIOl! CF PlVBAn(JI ~ 

1430 0100 0001 93)0 l'ER&mEl. QFFl(]!1l SOlI£lIEt 

llS5 6:lOO 0043 2824 !PlY IflllCAL ElWH'A'DI H;]QI!l. 

UOOS 1000 0005 9410 QlIEF !PlY <Dfoi &x: S\'CS VIOt(! 

1355 0100 0001 9402 DlR l£AL PIll' TAX 1M: RI'AN 

J ISS 600l 0042 2824 lPIY 1til1CN. ElWt-PA'DI .l"RNANlEZ 

lIS5 600l 0040 2824 lPIY t£J)lCAL flWt-PA'DI 1A&'J(l 

CRAIE & sm> lDJRLY RA'IE 
FlRSI' 1983 1984 'S5 1981 1982 1983 1984 1985 

SlDI£Y L. 38 11 D 05 05 29.32 31.37 33.41 33.B 33.39 

.we: 3711 D05Q5 34.66 34.53 34.53 

3711D0505 34.66 34.53 34.53 

UlJIS H. 36 II D D't 05 26.S3 28.71 30.59 31.75 33.39 

KMTIH J6 11 D D't Q5 20.Q5 21.45 30.59 31.75 33. 39 

.xn:Iti C. 36 II D D't 05 26.S3 28 .71 ll.59 31.75 33.39 

J/oIo£S E. J6 II D D't Q5 26.S3 2S.71 30.59 31_75 33.39 

.XlII D. 36 II D D't Q5 26.S3 28 .71 31.02 31.75 33.39 

ARIIIIl J. 00 00 D D't os 28.88 31. 75 31.75 

lOWJl J. 36 II D D't Q5 26.S3 28.71 ll. 59 31.75 33.39 

AlAN L. 36 II D D't 05 0.00 0 .00 30.59 31. 75 33. 39 

SIQtJII) H. 37 10 D OJ D't 29.16 30 . 10 31 . 75 

37 00 D 02 03 0.00 0.00 26.92 28.46 30.10 

T J. J4 II D 02 OJ :14.52 :!'>.:14 27.94 28.46 30.10 

JOSE P. 37 01 D 02 03 26.92 28.46 30.10 

2DZ1!UW • 38 09 D 02 OJ 27.90 28 .46 30.10 

/ _ _ _ _____ 0 _~. ,) •• 1;, ' ' __ --------'-., .;: J~-i;1:'''-; ?f 0, 
... . ~ \. t+ ~ • • 1 · . { . " 

IDlRS IN EXCESS r:E 3SO AX WJSE r:E FlSCN. YIAR cnrr CF EXCESS IDIiS IN FI SCN. YW. @ IDJRLY RAm 4 
1983 1984 1985 1986 1987 1988 1989 84@81 8S@II2 86@83 TOI:AL 84i!IIl 8_ II6@IS ltDL wild 

9 130 136 143 150 156 163 264 4,078 4,544 8,8116 301 4,341 4,541 9 , 183 -297 

o o o o o o o o o o o o o o o o 

o o o o o o o o o o o o o o o o 
487 189 189 2aI 2aI :DI :DI 13,~ 5,426 5,782 :14,2}4 14,897 6,001 6,311 27,209 -2,935 

o o 41 124 124 1:14 130 o o 1,254 1,2S4 o 0 1,369 1,369 -115 

o 33 104 124 124 124 130 o 947 3,181 4,128 o 1,048 3,473 4,521 -393 

o o 0 38 124 1:14 130 o 000 00000 

124 136 143 ISO 156 163 169 3,327 3,90S 4,436 11,668 3,846 4,31S 4,775 12,939 -1,271 

o o o o o o o o o o '0 o o o o o 

6D :DI 2aI 2aI 2aI 2aI :DI 1,610 5,9n 6,363 13,945 I,S35 6,604 6,945 15,384 -1,439 

o o o o 58 1D't 124 o o o o o o o o o 

o o o o o o o o o o o o o o o o 
o o o o o o o o o o o o o o o o 

317 189 189 189 2aI :DI :DI 7,773 4,959 5, 281 18,013 8,857 5,379 5,689 19,925 -1,912 

o o o o o o o o o o o o o o o o 

o o o o o o o o o o o o o o o o 
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0CItlI!!lI 13, 1983 CRAIE , SlU' lOJRLY RA1E IDJRS IN CXCESS CE 350 Kr <UR: CE FlOCAL YEAR = CF CXCESS !lUIS IN Fl SCAL YEAR @ RllRLY IWZ " 
1983 1984 '85 1981 1982 1983 1984 1985 1983 1984 1965 1986 1987 1988 1989 8Io@81 85@82 86@83 lUUL il4@lij 8_ 86@iiS 1UIJL wIld 

1361 0100 Ol~ 9398 (lH1 CE R.f.AL ~ IIllO£U. SIIH:Y L. 3B II D ~ ~ 29.32 31.37 33.41 n .B 33.39 9 130 136 143 J:j() 156 163 264 4,078 4,544 8,886 Xli 4,341 4,541 9,183 -297 

1185 IiOOO 0040 2824 lPIY ~ICAL flW+-PADI .IUI.I<DK 3711D~Q5 34 .66 34.53 34 .53 o o o o o o o o o o o o o o o o 

3711 DQ5Q5 34.66 34 . 53 34.53 o o o o o o o o o o o o o o o o 

1232 0200 0210 0246 l!lJ[Q;f DIRI!C1al lLUlS H. 36 11 D D"t ~ 26. 83 :Ill .71 Xl.59 31 . 75 n . 39 487 189 189 2aI 2aI nI 2aI 13,066 5,426 5,782 :14,214 14,897 6,001 6,311 27,209 -2,935 

1420 0100 1010 6108 0I1Ef IPIY CIY ATItlINf.Y A!iIARE 36 11 D D"t 115 20.115 21.45 Xl.59 31.75 n.B o o 41 124 124 1:14 130 o o 1,254 1,254 o 0 1,369 1,369 -115 

6410 0100 0001 9325 (lH1 l'JXfi ~ GIACAUH: C. 36 11 D D"t 115 26 .83 :Ill .71 1l .59 l1.75 n . 39 o 33 104 124 124 124 130 o 947 3,181 4,1:18 o 1,048 3,473 4,521 -393 

1610 0100 0001 9600 aMI GDlERAL SEII\IlCES RW£. E. 36 11 D D"t 115 26 .8328 . 71 Xl.59 31 . 75 33.39 o o 0 3B 124 1:14 IXl o o 0 0 o 0 0 0 0 

7110 0100 (oll 9368 aMI PAIICS J£C , aJI9I 0lESIER D. 36 11 D D"t 115 26.83 :Ill .71 31.02 31 . 75 n . B 124 136 143 150 156 163 169 3,327 3,905 4,436 11,668 3,8106 4,318 4,775 U,939 -1,271 

1410 .0100 0001 9322 a:unY <UlIt FELilE J. 00 00 D D"t ~ 28.88 31.75 31.75 o o o o o o o o o o '0 o o o o o 
3140 0100 0001 9386 DlREC\'OK CF PKlBAllCll J. 36 11 D D"t 115 26 .83 :Ill . 71 D . 59 31.75 n.39 60 2aI 2aI 2aI 2aI 2aI nI 1,610 5,972 6,363 13,945 1,835 6,604 6,945 15,384 -1,439 

14Xl 0100 0001 9370 I'EIIS(Hifl. OfFIWl L. 36 11 D D"t ~ 0.00 0.00 Xl .59 31.75 33.39 o o o o 58 1D"t 124 o o o o o o o o o 

1185 IiOOO 0043 :1824 lPIY HlDlCAL ElWH'ADI I'tlO£L SIQtJN) H. 37 10 D 03 D"t 29.16 D.IO 31.75 o o o o o o o o o o o o o o o o 
fIOOS 1000 00D5 9410 OIlEf lPIY a:ttt s:x: S\'CS yN:JHf 37 00 D 02 03 0 .00 0 .00 26. 92 :18 .46 30.10 o o o o o o o o o o o o o o o o 

1355 0100 0001 9402 DIR lEAL PID' TAX 1M: T J . 34 11 D 02 03 :14.52 26. :14 27 .94 :Ill .46 Xl . IO 317 189 189 189 2aI 2aI 2aI 7,773 4,959 5, :181 18,013 8,857 5,379 5,689 19,925 -I,9U 

J 185 IiOOO 0042 2824 lFlY ~IC\l. ElWH'ADI tl:RNANll!Z .x:a: P. 37 01 D 02 03 26 .92 :18.46 30.10 o o o o o o o o o o o o o o o o 

ll85 IiOOO 0040 :Ill24 lFlY !£l)ICAL EX.IH-PADI 1AI8(l 2D2ISUW 38 09 D 02 03 27 .90 :Ill.46 Xl . IO o o o o o o o o o o o o o o o o 

APPENDIX B-4 
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0C'lt&JI 13, 1963 llllL 
FlBS1' 

CRAIE & STI!1' IOJRLY RATE 
1963 1964 '85 1961 1962 1983 1964 1965 ~ !!!!!~!!!!£ 

NH£ 
LASr 

HOJRS IN EXlESS IF 350 IJ Q.OOE IF FISC04l0 YEAR = OF EXQ:SS IDJRS IN FISC.II. YEAR @ IOJRLY RATE 5 
198) 1984 1985 1986 1967 1988 1969 8Iili81 85@82 86(!63 11JL\L 84@83 8_ 8lI@85 1!IrAL SO\YDtS 

~l\l 001000109190 txEamVE IEMII Q][ R D. 35 II E O't 05 25.63 27.42 29.21 :xl.1O 31.75 28 161 2111 2111 2111 2111 2111 ))8 4,415 6,076 1I,2Qi 818 4,846 6,60+ 12,268 -I,05!I 

24700040 0010 9190 txEamVE lJlNI IiJIlUi WlLL1N! C. 35 II E O't 05 l'+.52 26.24 29.21 ]).10 31.75 o 98 161 161 161 161 161 o 2,572 4,703 7,275 o 2,950 5,112 8,062 -787 

26l\l 0010 0010 9190 m:amvE IEMII !'EVEr B w. 35 II E O't 05 25.63 27.42 29.21 :xl.10 31. 75 98 161 161 161 161 161 161 2,512 4,415 4,703 1I,6:xl 2,863 4,846 5,112 12,821 -1,191 

DI5 0100 0005 9:xl3 QIF lPIY crY mtI"I'IUJD. IUJIIiE !HNARIl G. 34 II E 03 O't 24.52 26. 24 27.94 28.74 ]).10 481 2111 lOB lOB lOB 2111 lOB 11,794 5,458 5,812 23,064 13,439 5,978 6,261 25,678 -2,614 

lJ25 0100 !XX)'. 9342 0!lEF lPIY CIY 11<EASUIU RAl16 G L. Y+ 11 £ 03 O't 24.52 26.24 27.94 28.74 :xl.10 114 189 189 2111 2111 2111 2111 2,795 4,m 5,281 13,:135 3,185 5,432 5,689 14,306 -1,271 

]010 0200 0200 9626 CUJI( CF crY W;I&.A11JRE RDlRS WlLLlAII H. 34 II £03 O't 18.12 19.39 27.94 28.74ll.10 I)) 124 124 124 l:xl 136 143 3,099 2,404 3,465 8,968 4,178 3,S64 3,732 12,014 -3,106 

:::500 0001 0010 9100 lEAN IF lNSIlUn~ IXL\N GRAIl: K. Y+ II £ 03 O't 24.52 26.l'+ 27.94 28.74 :xl.1O 56 161 161 161 161 161 161 1,373 4,225 4,496 10,096 1,565 4,627 4,846 II,Oll -942 

2600 0001 0010 9180 lEAN CF INSI1IJCfUIi 1A LIlIA S\LVAlOI£ J. 34 II £ 03 O't 24.52 26.l'+ 27.94 28.74 ll.IO o 161 161 161 161 161 161 o 4,225 4,496 8,723 o 4,627 4,846 9,473 -750 

2650 0010 0010 91 n lEAN CF SIUEfIS PARRI9I AlLIE A. Y+ II £ 03 O't 24.52 26.l'+ 27.94 28.46 :xl.10 o 1111 161 161 161 161 161 o 2,834 4,496 7,3)z o 3,074 4,846 7,920 -588 

:u.5O 0010 0010 9172 lJlNI (F SIUEfIS TAlUI Q.8I R. 34 II £ 030+ l'+.52 26.2427.94 28.46 ll.IO o 70 161 161 161 161 161 o 1,837 4,496 6,335 o 1,992 4,846 6,8l1 -5Ol 

~5O 0010 0010 91n lJlNI (F Sl1IDIS ZICNOI lIERl!D{)' W. 34 11 E 03 O't 24.52 26.l'+ 27.94 28.46 :xl.10 224 161 161 161 161 161 161 5,492 4,225 4,498 14,215 6,259 4,582 4,846 15,687 -1,472 

~2.30 a.oo 1))0 0936 DIRf.CIOR lAIDI 1UATl0iS FARI£Tl JNX J. 34 II £ 03 O't 24.52 26.24 27.94 28.74 :xl.1I o n 104 Il4 124 124 1:xl o 1,889 2,906 4,195 o 2,069 3,131 5,200 -4OS 

1411l 0100 1015 6109 IFIY !lIMY AntIN!l' SHI1lI AIUlI K. 34 11 £ 03 O't 20.05 21.45 27.94 28.14 :xl.10 o o n 124 124 Il'+ l:xl o o 2,012 2,012 o o 2,167 2,167 -ISS 

2400 0001 0010 9180 lJlNI ()? 1Nsnu:rI(Ji ARRUDI KlBfRI L. 34 10 £ 02 03 21.53 23.O't 26.17 27.09 28.74 o l\l 161 161 161 161 161 o 1,613 4,310 5,923 o 1,896 4,627 6,523 ~ 

APPENDIX B-5 
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a;n:&lI Il, 1963 

1!!!.!!!!!!!l!! !!!!£ 

2510 0010 0010 9190 DCEalTlV!: !EMIl 

2470 0040 0010 9190 EXEOJflVE lENI IIJoo:JiI 

2610 0010 0010 9190 DCEalTlV!: !EMIl 

!l15 0100 cro5 9:xl3 CliF lPIY crY lD1P'l'IQ.Wt JDJJIiE 

'-325 0100 ow. 9342 0!lEF IFlY crY TI<EASlJIlER RAl16 

JOIO 0200 0200 9626 ClDl< CF crY Ll'CISLAllJRE JIXERS 

::soo 0001 0010 9100 IF.AN CF INSmlCTlQi 

2f>OO 0001 0010 9180 IF.AN CF INSIliJCTIIII 

2650 0010 0010 91 n lEAN CF SllUXlS PARRI9I 

2.450 0010 0010 9172 lENI CF S1\UXIS 

~5O 0010 0010 91n lEAN CF S1UEml 

~230 0600 :xl1O 0036 DlRECJUR IAIIlR JnATlOOS FARI£Tl 

J411l 0100 1015 6100 IFIY WMY AnUN!Y 

2JqJ 0001 0010 9180 lENI IF 1Nsnu:rI1II 

GRA!E & STI!P KlJRLY RATE 
FlBS1' 1963 1964 '85 1961 1962 1983 1964 1965 

R D. 3511 E O't 05 25.63 27.42 29.21 :xl.10 31.75 

WILLINI C. 35 II E 04 05 1II.52 26.24 29.21 IUO 31.75 

B W. 35 11 E 04 05 25.63 27 .42 29.21 :xl.10 31. 75 

iHlWID G. 34 II E 03 O't 24.52 26.24 27.94 28.74 :xl.10 

G L. J4 11 E 03 O't 24.52 26.1II 27.94 28.74 :xl.10 

WILLlAII H. 34 II E 03 O't 18.12 19.39 27.94 28.74 X1.10 

K. J4 11 E 03 O't 24.52 26.1II 27.94 28.74 :xl.10 

oo.VAIDJ£ J. 34 II E 03 O't 21+.52 26.1II 27.94 28.74 X1.10 

AlLIE A. J4 11 E 03 O't 24.52 26.1II 27.94 28.46 :xl.10 

R. 34 II E 03 O't 1II.52 26.2427.94 28.46 X1.10 

HERBERr W. J4 11 E 03 O't 24.52 26.1II 27.94 28.46 :xl.10 

J. 34 11 E 03 O't 24.52 26.2427.94 28.74 X1.11 

K. 34 11 E 03 O't 20.05 21.45 27.94 28.14 :xl.10 

L. 34 10 E 02 03 21.53 23.O't 26.77 27.09 28.74 

JUJRS IN !Xa:ss OF 350 JJ Q.OOE OF FlSCIol. YEAR <nIT OF = IDJRS IN FISCAL YEAR @ KlJRLY RIJE 5 
1983 1984 1985 1966 1967 1988 1989 84@81 Ii5I!82 8(j(j6j 1UL\L 84i!83 8_ US 1IJ1"AL SO\YDCS 

28 161 208 2aI 208 208 208 718 4,415 6,076 11,209 818 4,846 6,604 12,268 -I,OY.I 

o 98 161 161 161 161 161 o 2,572 4,103 7,275 o 2,950 5,112 8,062 -787 

98 161 161 161 161 161 161 2,512 4,415 4,703 l1,6X1 2,863 4,846 5,112 12,821 -1,191 

481 208 lOS lOS :!III 208 lOS 11,794 5,458 5,812 23,064 13,439 5,978 6,261 25,678 -2,614 

114 189 189 208 208 208 208 2,795 4,959 5,281 13,:135 3,185 5,432 5,689 14,306 -1,271 

171 124 124 124 1:xl 136 143 3,099 2,1004 3,465 8,968 4,778 3,564 l,732 12,014 -3,106 

56 161 161 161 161 161 161 1,373 4,225 4,498 10,096 1,565 4,627 4,846 l1,Oll -9102 

o 161 161 161 161 161 161 o 4,225 4,496 8,723 o 4,627 4,846 9,473 -750 

o 1aI 161 161 161 161 161 o 2,834 4,498 7,))2 o 3,074 4,846 7,920 -588 

o 70 161 161 161 161 161 o 1,837 4,496 6,335 o 1,992 4,846 6,8l1 ~ 

224 161 161 161 161 161 161 5,492 4,225 4,498 14,215 6,259 4,582 4,846 15,687 -1,472 

o 

o 

o 

n 104 124 124 124 1:xl 

o n 124 124 11II 1:xl 

10 161 161 161 161 161 

o 1,889 2,906 4,795 o 2,069 3,131 5,200 -405 

o o 2,012 2,012 o o 2,167 2,167 -155 

o 1,613 4,310 5,923 o 1,896 4,627 6,523 ~ 

APPENDIX B-5 

/' "- --' '. -",--:

.,. "" 
,,' 



~ 

-J.~~ ~~.~_ ' ~. ~~~_:.:: . 
'---'~-'-' ~ _. --- --.~. ~ -- . -----.----.--- .. --- - -.. ) '-~ _ _ I --0_. _ __ .. ___ . __ _ ___ ~ ____ ~ ___ ~.j l)eq~ l~ 

0CJ(B:l! 13, 1983 TInE - GRAIE & S'1EI' IUJRLY RAIE IOJRS IN EXCESS OF 3SO KI a.cs;: OF F1SCAL YEAR mIT OF EXCESS KlJRS IN F1 SCAL YFAR @ KlJRLY RAIE 6 

.!!!!.!!!!! F!EN Sffi: J.ASI FIRST 1983 1984 '85 1981 1982 1983 1984 1985 1983 1984 1985 1986 1987 1988 1989 .84(!81 85@112 86@113 1UIAL 84@83 85@84 86@85 l'OIAL SAVDal 

·5370 0100 0010 9356 QUEF IPIY CUt! ~ RIOIAROO WILLlAH C. 34 II F 04 OS 0.00 0.00 27.94 28.~ 30.10 o o o o 97 104 124 o o o o o o o o o 

6610 0100 0001 9330 <XHI IF <DiSM:il AFFAIRS ICDiBWI I<FN'iE1H A. 34 II F 04 05 l'<.52 26.24 27.94 :JJl.74 D.IO o ID 136 143 ISO 156 o 131 3.632 3.763 o 144 3,913 4,057 -294 

1450 0100 9295 IDt1 (Ji !l1!CIlCH> CIMl« 34 II F 04 05 24.52 26 . l'< 27.94 :JJl.74 30.10 5SO 2(lJ 208 208 2(lJ 2(lJ 2(lJ 13.486 5.458 5.812 24.756 15.367 5.978 6.261 27.606 -2 .850 

1450 9295 <XHI IF tlLCTI!JIS !t:NAB 34 II F 04 OS l'<.52 26.24 27.94 :JJl . 74 30.10 639 208 208 208 208 208 208 15.668 5.458 5,812 26.938 17.854 5.978 6 .261 D.093 -3.155 

3310 0100 0001 9412 OIR <F ll!AmC SAfElY STR.\IC RIOIARl A. 34 II F 04 OS 24.52 26 . l'< 27.94 28 . 74 30.10 151 189 189 208 208 208 2(lJ 3.703 4.959 5.:JJl1 13.943 4.219 5,432 5.689 15.340 -1.397 

;.005 JlOO 0099 9595 Il'IY CIM\ ILUI SoICS-A1M1N O,BR1I'lI PAUL 34 11 F 04 05 24.52 26.24 27 .94 :JJl.74 30.10 63 189 189 208 208 208 208 1.545 4.959 5.281 11.785 1.760 5.432 5.689 12.881 -1.096 

23100 0010 0010 9126 EXEC OIR IF LIIlIWUfS .DIaJi lHlWIl R. 34 II F 04 05 24 . 52 26.l'< 27.94 28.74 30. 10 161 161 161 161 161 161 161 3.948 4.225 4.498 12.671 4.498 4.627 4 .846 13.971 -I.m 

J410 0100 0002 9321 OIIEF IFIY a:unv <UlK HlNF.S m.<ARIl R. 32 II F 0203 22.50 24.08 25.66 26.00 27.37 :JJlO 208 208 208 208 208 208 6.m 5.009 5,337 16.646 7.185 5,408 5.693 18,286 -1.640 

1610 0100 0003 9601 Ll'IY CUt! IF Gm'L S\'CS BIlGI!llNl - J. 32 II F02 03 22.SO 24.08 25 .66 26.00 27.37 o o o 99 124 124 124 o o o o o o o o o 

)420 0102 1022 6102 SR ASS/' <XlJNIY ATTORI£Y 0lS1Ul1l PAUL G. 32 11 F 02 03 20.93 22 .40 25.66 26 .00 27.37 DB 189 189 208 208 208 208 6.446 4.234 4.8SO 15.530 7.903 4 ,914 5.173 17.990 -2 .460 

1420 0104 1021 6102 SR ASsr (liMY ~ JAD<llIi JR. AIFR!D 31 11 F 02 03 22 .80 24 .40 24 .56 26.00 27 . 37 o 28 143 ISO 156 163 169 o 683 3,512 4 . 195 o 7:JJl 3.914 4,642 --447 

1420 0107 10236102 SR A.<;Sf a:unv ATl1lII£Y W« W1LLWI J . 32 II F 020324.96 26.71 25.66 26 .00 27.37 o 19 104 124 124 124 130 o S07 2,669 3.176 
, 

o 494 2.846 3,340 -164 

1712 0100 1024 6102 SR ASS/' UlJNIY A'I'I1lIH:I' FIH£RIY, JR..xIIi P. 32 09 F 01 02 0.00 0.00 23.49 24.53 26.00 o o 0 . 0 128 136 143 o o 0 0 o 000 0 

1420 010S 1025 6102 SR ASS/' IDJNlY ATl1lII£Y KnlLI' B.Q]£ R. 32 09 F 01 02 16 .03 17.15 22.SO :14.63 26.00 m 208 208 208 208 208 208 4.809 3.567 4,680 13 .056 6.7SO 5. 123 5.408 .17.281 .... 225 

1230 om 0201 9682 ASS/' Ll'IY IDJNI't EXEC molEIN ALICE 34 II G OS 05 24.52 26 . :14 27.94 29.01 29.01 o o 20 124 124 1:14 130 o o 559 559 o o 580 580 -21 

!361 0100 0110 9396 lFIY CUt! I£AL f5fAl'E J1X)J,{Q) WIUWI R. 34 II GOO 05 :14.52 26.24 27.94 29.01 29.01 143 189 189 208 208 208 208 3.506 4.959 5.281 13,746 3.995 5,483 5,483 14.961 -1,215 

~70 0040 0010 9177 IE!Ii IF FINAlCIAL AFFAIRS H.W1Ii KEVIN 33 II G 04 05 23 . 52 25.17 26.81 27.64 29.01 192 161 161 161 161 161 161 4.516 4.052 4.316 12.884 5.148 4,4SO 4.671 14,269 -1,385 

3140 0100 0007 9385 lFIY DIR IF PRlBATlCN IfNJI.MIN I/lll.WI P. 33 II G 04 05 23.52 2S.l7 26.80 27.64 29.00 152 208 208 208 208 208 208 3,575 5.235 5.574 14.384 4.074 5.749 6,032 15.855 -1,471 

3140 0100 0006 9385 IFIY OIR IF I'IOIfJICN lIlSSEXI' Fl\AN( O. 33 11 G 04 OS 23.52 25 . 17 26.80 27 .64 29.00 35 208 208 208 208 208 208 823 5,235 5,574 11.632 938 5.749 6.032 12 . 719 -1.087 

3140 0100 0005 9385 lFIY DIR IF I'IVBA!ICN IJW'FIN IDIARD N. 33 11 G 04 OS 23 . 52 25. l7 26 .80 27 .64 29.00 243 208 208 208 208 208 208 5.715 5.235 5. 574 16.524 6 , 512 5. 749 6.032 18,293 - 1.769 

8..'l4O 0100 0001 9352 EXEC DIR HIlWI JO!fS CUt! M:NfN{) RICAROO 32 11 GO) 04 20.93 22.40 25.66 26 .27 27.64 o o o 49 124 124 Il'< o o o o o o o o o 

1230 0100 0005 9682 ASS/' Il'IY a:unv EXEC O'NEIL .xIIi J. 34 (lJ G 02 0) 23.49 25 . 13 23 .49 24.90 26.27 o o n 124 130 136 143 o o 1.809 1.809 o o 2,023 2.023 -214 

-4:!30 4000 0001 9556 OIR IH.C AlIJ~ SERVICES JUJ; VICIOR J. 33 09 G 02 0) l7.35 18.56 23.49 :14 .90 26. 27 o 97 136 143 ISO 156 163 1.800 3. 195 4.995 o 2,415 3.513 5,988 -993 

,,370 0100 0007 9358 SR II'IY UHI IF LABOR C1H1ERl VltoNT A.. 33 10 G 02 0) 0.00 0.00 24.54 24.90 26.27 o o o 12 104 124 124 o o o o o o o o o 

/ .~ ' 

APPENDIX B-6 

a:JtID 13, 1983 TInE GRAIE 6 SID' IIlJRLY RAre 
FlRSI 1983 1984 '85 1981 1982 1983 1984 1985 

' ~70 0100 0010 9356 OUEF II'lY CXHI LAIDI W!Ll.INI c. 1<. II F 0'.05 0.00 0.00 27 .94 28.)4 ll. IO 

6610 0100 0001 9330!XHt OF CIJi!ll'£R AFFAIRS ~ KElfi:III A. 34 II F 04 05 :N+ .52 26 •. 24 27.94 28.74 30.10 

1450 0100 1<. II F 0'.05 24 . 52 26 .~ 27.94 28 .74 ll.IO 

1450 9295 !XHt OF !lLCI:laiS 34 II F 04 05 ~ .52 26. 21+ 27.94 28 .74 ll. IO 

3310 0100 0001 94 12 DIR OF 11IAFFIG SAF£rt RlOlARD A. 34 1J F 0'. 05 21+ . 52 26.:N+ 27.94 28.74 30.10 

'-005 1100 0099 9595 II'lY CXHIILlII s.>CS-AIMIN O,IIIilllI PAUL 34 II F 0It 05 ~.52 26.24 27.94 28 . 74 D.IO 

2340 0010 0010 9126 EXB: OIR OF LIJlIWUl!S LEDWfJ R. 34 1J F 0'.05 24.52 26.~ 27.94 28 . 74 30.10 

14100100 0002 9321 OU£F lI"lY auny CUll{ IIlNES R. 32 II F 0203 22.50 ~ .aI 25.66 26.00 27.37 

1610 0100 0003 9601 II'lY CXHI OF GEli'L ~ Bm:;IaKl J. 32 II F 02 03 22.50 24.aI 25.66 26.00 27 .37 

l420 0102 1022 6102 SR N;Sf <IlJNlY Al"llR£Y =m.w PAUL G. 32 II F 02 03 20 .93 22.40 25. 66 26.00 27 . 37 

1420 010'. 1021 6102 SR ASS! InNIY Al"IOOiEY J~ JR. 31 11 F 02 03 22 .80 24.40 24.56 26.00 27 . 37 

1420 0107 1023 6102 SR A.<;Sf auny AJ1llR'IEY KFm I/ll.LlAH J . 32 II F 020321+ .96 26 .71 25.66 26.00 27.37 

1712 0100 IWt 6102 91 N;Sf auny ATIlli9lY FIN£KIY, JR. .Dti P. 32 09 F 01 02 0.00 0 .00 23 .49 24 .63 26.00 

l42D 0105 1025 6102 SR ASSr <WNIY ATTClIH:Y mJ..EY R. 32 09 F 01 02 16 .03 17 . 15 22 . 50 :14 .63 26.00 

1230 om 0201 9682 ASSf DPIY <IlJNlY Em: AMRHEIN ALICE 34 II G 05 05 24.52 26 . :14 27.94 29 .01 29.01 

!361 0100 0110 9396 II'lY CXHI I£AL ESTATE WIll.lAH R. 34 II GOO 05 :14 . 52 26. 21+ 27 .94 29 .01 29 .01 

:370 0040 0010 9177 IEIfi OF FIIWCIAL AFFAIRS HANi.CJi KEVIN 33 II GO'. 05 23. 52 25.17 26.81 27.64 29.01 

.3140 0100 0007 9385 II'lY DIR OF PIIlI!ATl(JI I/ll.LlAH P. 33 II G O'. 05 23 . 52 25.17 26.80 27 .64 29.00 

.3140 0100 00D6 9385 II'lY OIR OF ~(JI FRAIl( o. 33 II GO'. 05 23.52 25. 17 26 .80 27 .64 29.00 

3140 0100 0005 9385 II'lY DIR OF PIIlI!ATl(JI IDIARD N. 33 II GO'. 05 23.52 25 .17 26 .80 27.64 29.00 

8..'\40 0100 0001 9352 Em: DIR HUWI JOIfS CXHI >rnrARl RICAROO 32 11 G 03 0'. 20.93 22 .40 25 .66 26.27 27.64 

1230 0100 0005 9682 ASST II'lY mNIY Em: O'NEIL .Dti J. 34 (8 G 02 03 23.49 25 . 13 23.49 :14.90 26.27 

-'<:!ll 4000 0001 9556 DIR IH.C AlIJ!E SERVla:5 RU; VICIOR J. 33 09 G 02 03 17 . 35 18.56 23.49 :14 .90 26.27 

",370 0100 0007 9358 SR II'IY UHI OF WllR = Vltcmr A. 33 10 G 02 03 0.00 0 .00 21+.54 21+.90 26.27 

/ 

~ ... __ _ .. _ .. ~_i _ . . __ ._ .. ___ . _____ ~ __ h..: __ .~ . .1 l 'Wt:..;'q , J,i 

lUJRS IN EXCESS OF 350 AT Q.£a: OF FISCAl. YEAR mrr OF EXCESS tnJRS IN FISCAL YF.AR @ IIlJRLY RAre 6 
1983 1984 1985 1986 1987 1988 1989 .84@81 85(182 86@83 1IJrAl. 84@iI3 8_ 86@iIS 10IAL SAVIK;S 

o o o o 97 104 121+ o o o o o o o o o 

o ID 136 143 150 156 o 131 3,632 3,763 o 144 3,913 4,057 -294 

550 2(8 2a1 2aI 2aI 2aI 2aI 13,486 5,458 5,812 24,756 15,367 5,978 6,261 27,606 -2,850 

639 2aI 2D8 2aI 2aI 2D8 2D8 15,668 5,458 5,812 26,938 17 ,854 5,978 6,261 ll,093 -3,155 

151 189 189 2aI 2(JI 2(JI 2aI 3,703 4,959 5, 281 13,943 4,219 5,432 5,689 15 ,340 -1,397 

63 189 189 2aI 2D8 2aI 2aI 1,545 4,959 5,281 11 , 785 I,~ 5,432 5,689 12,881 -1,096 

161 161 161 161 161 161 161 3,948 4,225 4 ,498 12,671 4,498 4,627 4,846 13,971 -I,m 

2l!O 2D8 2D8 2aI 2aI 2D8 2D8 6,300 5,009 5, 337 J6,646 7,185 5,41:6 5,693 18 ,286 -1,640 

o o o 99 121+ 121+ 121+ o o o o o o o o o 

308 189 189 2aI 2aI 2aI 2D8 6,446 4,234 4,850 15,5ll 7,903 4,914 5,173 17,990 -2,460 

o 28 143 150 156 163 169 

o 19 lOIt 121+ 124 124 III o 

o o o . 0 128 136 143 o 

683 3,512 4,195 

507 2,669 

o o 

, 
3,116 

o 

o 

o 

o 

728 3,914 4,642 -447 

494 2,846 3,340 -164 

o o o o 

300 2aI 2D8 2aI 2aI 2D8 2aI 4,809 3,567 4,680 13,056 6,750 5,123 5,41:6 .17,281 -4,225 

o o 20 121+ 124 I~ III o o 559 559 o o S80 S80 -21 

143 189 189 2D8 2D8 2D8 2D8 3,506 4,959 5, 281 13,746 3,995 5,483 5,483 14 ,961 -1,215 

192 161 161 161 161 161 161 4,516 4,052 4, 316 12,884 5,148 4 ,450 4,671 14 , 269 -1,385 

152 2D8 2aI 2aI 2D8 2D8 2(JI 3,575 5,235 5,574 14,384 4,074 5,749 6,032 15,855 -1,471 

35 2aI 2(JI 2aI 2a1 2(JI 2aI 823 5,235 5,574 11,632 938 5,749 6,032 12 ,719 -I,al7 

21+3 2D8 2(JI 2aI 2(JI 2aI 2aI 5,715 5,235 5,574 16,524 6,512 5,749 6,032 18,293 -1,769 

o o o 49 121+ 121+ I:N+ o o o o o o o o o 

o o n 124 130 J36 143 o 0 1,809 1,809 o 0 2,023 2,023 -214 

o 97 136 143 ISO 156 163 o 1,800 3, 195 4,995 o 2,415 3,573 5,988 -993 

o o 0 12 10'. 124 124 o 0 0 0 o 0 000 
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0CIaF.R 13, 1983 11= NN£ 
lE'T IIIlT ~ sm: LAS!' 

WJ5 1500 0700 9407 ASST !UtI OF &£ S\I(S (IlIUXJI 

7110 0100 0005 9:167 QIf IPIY lIHI R<S R' C JEIQlI, 

1010 0100 0025 9000 a::lNR 10 lJ!GISLUUR! lILT 

J 165 0400 0525 5735 IPIY QIf u,,'TEX:T lNVESJ: <INl.(Ji lil 

~370 0100 0011 9355 WIY !UtI OF lAIOl MA!Ui 

1175 0100 0001 9389 I'UHl..IC AlHlNISIl!A1'OR MAli1IDlNIQ 

Ill) 0100 00J9 9683 SPf.ClAL ASST m ClY EX AANIXLHI 

~370 0100 0013 9354 ASST Dl"IY !UtI OF lAIOl CAIa\ 

,,290 0100 0011 9354 ASSf IPIY lIHI OF lAJD\ lJlIa) 

Jll) 0600 Xll2 0935 IPIY DlR lAIOl RE1A1NS SCARllO 

J,(X,8 2700 0001 9:163 V£CIOR mma. 9JPERNINDT S<N'lJl£ 

1325 0100 0007 9341 IPIY ClY 1'REASURflI ILSIDI JR 

1315 0100 0010 9Xl2 IPIY ClY ClH'I1OlER sn:IN 

/ ~ 

CRAIE , SIlP OOlRLY IIAIE 
FlIlSl' 1!l83 1984 '85 1981 1982 1983 1984 1983 

HAR'i 32 II H 04 05 22.50 24.Q! 25.66 26.00 27.37 

I£NIY A. 32 11 H 04 05 22.50 24.Q! 25.66 26.00 27 . 37 

~ J. 32 II H 04 05 22.50 24.Q! 25.66 26 .00 27 . 37 

J 32 11 H 04 Q5 20.61 22.05 25 .66 26.00 27.37 

GECHZ A. 32 11 H 04 05 22.50 24.Q! 25.66 26.00 27.37 

ANllDIY 32 11 H 04 Q5 22.50 24.Q! 25.66 26.00 27.37 

.)(Jfl F. 31 II H D3 04 21.55 23.05 24 . 56 24.63 26.00 

QlOIIE s. Xl 11 1 04 05 20.62 22,05 23.50 24.90 26.27 

.IlSfl'II 30 11 I 04 05 20.62 22.05 23.50 24.91 26.28 

IOlEKI" J. 30 11 I 04 05 20.62 22 .05 23.50 24.90 26.27 

.IlSfl'II F. 30 II I 04 05 20,62 22 .05 23 . 50 24.90 26. 27 

ElXD£ E. 29 II 1 D3 04 19.75 21.13 22 . 50 23.54 24.90 

OIARLES K. 29 10 1 Q2 D3 16.65 17.82 20 .66 22.44 23.54 

.J. ' . : 'I.;;. t .... ; , . ., .' ~f!;' , ~ .! . '-UJ ~ ..... _. ,......:iI'. _~ ... , ___ 

IOJRS IN EXCESS OF 350 KI' Q.ffiE OF FIOCAL YEAR oosr OF EX<ESS IOJRS IN FIOCAL YEAR @ IDJRLY IIAIE 7 
1983 1984 1985 1986 1987 1988 1989 84@81 85((182 86@83 1tlDL 84(183 8* 86I!8S 'IDtiL SNIlId 

279 208 208 208 208 2Q! 208 6,278 5,00,1 5,337 16,6l4 7,159 5,4Q! 5,693 18,260 -1,636 

o 

o 

o 

o 

o 124 113 124 IXl o 
o o o o o o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

291 189 189 208 208 208 208 5,998 4,167 4,850 15,015 7,467 4,914 5,173 17,554 -2,538 

280 208 208 208 208 208 208 6,XlO 5,00,1 5,337 16,646 7,185 5,4Q! 5,693 18,286 -1,640 

586 189 189 208 208 208 208 13,185 4,551 4,850 22,586 15,037 4,914 5,173 25,124 -2,538 

o o 20 124 124 124 IXl o o 491 491 o o 520 520 -29 

273 208 208 208 208 208 208 5,629 4,588 4,888 15,105 6,416 5,179 5,464 17,059 -1,954 

280 208 208 208 208 208 208 5,774 4,588 4,888 15,250 6,5Ikl 5,181 5,466 17,227 -1,977 

o 66 104 124 124 124 IXl o 1,456 2,444 3,900 o 1,643 2,732 4,375 -<'75 

262 208 208 208 208 208 208 5,402 4,588 4,888 14,878 6,157 5,179 5,464 16,800 -1,922 

o o o IXl 156 163 169 o o o o o o o o o 

o o 12 124 124 124 IXl o o 248 248 o o 282 282 -34 

APPENDIX B-7 

"'0 -,- ~ 

a:raF.R 13, 1963 
~ IIilT !!!!! SPB: 

nnE 

6005 1500 071D 9407 A5Sf (l}t! IF = ~ 
1110 0l1D IXI05 9367 0lF IPIY OHII'ICS R' C JEIaR 

1010 011D 0025 9000 ID.JNStL 10 IEIS1A1UllE lILT 

J 165 0400 0525 5735 !FlY 0iF u,""ID:T INVEST CIH1Jj ill 

!>370 011D 0011 9355 I»'1Y (l}t! IF lAIOI MASlI 

Jl15 0100 IDOl 9389 I'UIlLIC AlMINISfRAlOR 

1230 011D 0009 9683 SPECIAL A5Sf 10 ClY EX RAN!XLHI 

!>370 0100 0013 9354 A5Sf Di'lY (l}t! IF lAIOI CAII\ 

';290 0100 0011 9354 IISST IPIY OHI IF IAIOl mJa) 

J230 06ID 3012 0935 IPIY DIR lAIOI RElAlNS SCARllO 

4068 2700 IDOl 9363 VECIOR Qlm()[. !lJFEJlNrnI1r !W<ZCl£ 

l325 011D 0001 9341 IPIY ClY TRf.ASlJRElt 

1315 0100 0010 9302 IPIY ClY <IH'l1IlIlER SlEIH 

/ 

GR.\IE & SIll' InJRLY IIA1ll 
FIRSI' 1963 1984 'AS 1981 1982 1983 1984 1985 

32 II H 04 05 22. 50 24 . tIl 25.66 26.00 21.37 

I£Im A. 32 11 H 04 05 22.50 24. tIl 25.66 26 .00 21 . 37 

IAIltKE J . 32 II H 04 05 22 .50 24.al 25.66 26.00 21.37 

J 32 11 HOI. 05 :a:J.61 22.05 25 .66 26.00 27.31 

A. 32 II H 04 05 22.50 24.al 25.66 26.00 27 .37 

32 11 H 04 05 22.50 24 .al 25.66 26.00 27 . 37 

F. 31 II H 03 04 21.55 23.lX> 24.56 24.63 26.00 

s. D II I 04 05 20.62 22 .lX> 23.50 24.90 26.27 

30 11 10405 :a:J.62 22 .lX> 23. 50 24.91 26.28 

J. 30 II I 04 05 20.62 22.lX> 23 .50 24 .90 26.21 

F. 30 11 I 04 05 :a:J .62 22 .06 23 .50 24.90 26.21 

Elm£ E. 29 11 10304 19.1521.13 22.50 23.54 24.90 

OIARLES K. 29 10 I 02 03 16.65 11.82 :a:J .66 22.44 23.54 

_ . .1 

IDJRS IN EXCESS OF 350 IJ Q.CG; (F nOCAL YEAR oosr OF DCCESS IDJRS IN nOCAL YEAR @ tnm.Y IIA1ll 
1983 1984 1985 1986 1987 liJi18 1989 tl4(!IIj 8* 86@8j 1tmL 84tIb 8S@114 IIQ!II3 'lDtN: SOWDCS 

279 2al 2al 2al 2al 2al 2al 6.278 5.009 5,331 16.6l4 1.159 5,4al 5,693 18,260 -1,636 

o o o 124 113 124 130 

o o o 0 0 0 0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

291 189 189 D 2al 2al 2al 5.996 4.161 4.850 15,015 1.461 4.914 5.173 11.554 -2.5l!l 

280 2al 2al 2al 2al 2al 2al 6,300 5.009 5,337 16,646 1.185 5.4al 5,693 18.286 -1,640 

586 189 189 D " 2al 2al 2al 13,185 4.551 4,850 22.586 15,031 4,914 5,173 25,124 -2.538 

o o 20 124 124 1:14 130 o o 491 491 o o 5:a:J 520 -29 

273 2al 2al 208 208 208 208 5.629 4.588 4,888 15,105 6,416 5,179 5,464 11.059 -1,954 

280 2al lOB D 2al :a:J8 D 5,134 4,588 4,888 15,250 6.580 5.181 5,466 17,227 -1,911 

o 66 104 124 124 1:14 130 o 1,456 2,444 3,900 o 1,643 2,132 4,375 -475 

262 208 :a:J8 D :a:J8 :a:J8 :a:J8 5,402 4,588 4,888 14,878 6,151 5.179 5,464 16.800 -1,922 

o o o 130 156 163 169 o o o o o o o o o 

o o 12 124 124 124 130 o o 248 o o 282 282 -34 

APPENDIX B-7 
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OCJ{&]I 13, 1983 TI1lJ! No\I£ 

IE'T .!!!E! Pmi ~ lAST 

14lO 0CXXl 0CXXl 6156 ASST. cn.t/lY ATrt III BAZEIL 

14lO 0CXXl 0CXXl 6156 ASST. cn.t/lY ATrt III BiVIJ'Io\ 

14lO 0CXXl 0CXXl 6156 ASST. cn.t/lY ATrt III CIIIDO 

14lO 0CXXl 0CXXl 6156 ASST. IDmY Krrt III aN;AY 

14lO 0CXXl 0CXXl 6156 ASST. cn.t/lY ATrt III JC»lSIQI 

14lO 0CXXl 0CXXl 6156 ASST. cn.t/lY ATrt III JQ£IN 

14lO 0CXXl 0CXXl 6156 A"Sf. cn.t/lY ATrt III MARrIN 

14lO 0CXXl 0CXXl 6156 ASST. <Il.MY Krrt II I l'IVWm 

Jl65 0100 0382 6167 ASST 10 DISI ATItlIlI£f PEIfii 

14lO 0CXXl 0CXXl 6156 A."Sf. <IlJNIY IJTY III LIN!l5EY 

14lO 0CXXl 0CXXl 6156 ASST. <IlJNlY AI1Y III HAroIPINIO 

1010 0100 0105 9624 OUEF lFIY a..EJI( cry W; KlINllA 

6!o10 0100 0010 9328 D1'lY aHI aNilH1I. An'S FAU.QI 

14SO 9293 IPTY aMI IF I'l£Cfl!NS IEKD 

14SO 9293 DP'IY aHI IF EU.C11!NS \olU 

14lO 0CXXl (XX]() 6156 ASST. cn.t/lY ATrt III I»I'lEY 

14lO 0CXXl (XX]() 6156 ASST. !XlJNlY AI1Y III fXADIS 

1420 0CXXl (XX]() 6156 ASST. cn.t/lY Krrt III IWt£IIER 

14lO 0CXXl 0CXXl 61 56 ASST. cn.t/lY ATrt IU SElJ(lJi{ 

1420 (XX]() (XX]() 6156 ASST. <IlmY ATrt III 'nom> 

14lO 0CXXl 0CXXl 6156 ASST. <Il.MY ATrt III rum 

1420 (XX]() (XX]() 6156 ASST. IDJNIY Krrt III ux; 

1420 0CXXl 0CXXl 6156 ASST. <UJNIY AI1Y III HAII<S 

1420 (XX]() (XX]() 6156 ASST. !XlJNlY IJTY III SWJINO 

14lO 0CXXl (XX]() 6156 ASST. <UJNIY ATrt III IOVLlY 

1420 (XX]() (XX]() 6156 ASST. <IlJNlY IJTY III 1E»IIN1 

14lO 0CXXl (XX]() 6156 ASST. cn.t/lY ATrt III \UIE1I 

FIRSr 

KlOWl. 

.Iltfl 

IUIERr 

JANE 

FRAN< 

RICHARD 

DAIilll. 

.DIi 

AR1lfJR 

ARUl£ 

v. 

.AJL= 

MARl' 

PATRICIA 

WlLLII!H 

I<EIlII 

Al.EXAIal! 

I£KIllA 

HARR:i 

.lO'ilE 

lW01N 

PNlL 

HARIQi 

OIRlS 

.J»ei 

~ , SI!P IUJRLY HAlE 

1963 1984 '85 1961 1962 1963 1984 1965 

31 II J 05 05 21.54 23.05 24 . 56 24.63 24 .63 

31 II J 05 05 21.54 23.05 :Nt.56 24.63 24.63 

31 II J 05 05 21.54 23.06 24.56 24.63 24.63 

31 11 J 05 05 21 . 54 23.06 :Nt.56 :.Yo .63 :.Yo .63 

31 II J 05 05 21.54 23.06 24 . 56 24.63 24.63 

31 II J 05 05 21.54 23. 06 :.Yo . 56 24 .63 24.63 

31 II J 05 05 21.54 23.06 24. 56 24.63 24.63 

31 II J 05 05 21.54 23.05 24.56 24.63 24.63 

S. 29 II J ~ 05 19.75 21.13 22 .50 23. 54 24 .63 

31 10 J ~ 05 00.00 00 .00 23. 53 23. 54 24 .63 

31 10 J ~ 05 14.60 15.62 23 . 53 23.54 24.63 

29 II J ~ 05 14.60 15.62 22 .50 23.54 :.Yo.63 

A. 29 II J ~ 05 0.00 0.00 22 .SO 23 . 54 24 .63 

29 II J ~ 05 19.7521.1322.51 23.54 24.63 

29 II J ~ 05 19.75 21.13 22.51 23.54 24 .63 

31 09 J 03 ~ 17 . 34 18 .56 21 . 54 22 .44 23 .54 

31 09 J 03 ~ 17.34 18.56 21.54 22 .44 23.54 

31 09 J 03 ~ 00 .00 19. 38 21.54 22.44 23.54 

31 09 J 03 ~ J7 .34 18. 56 21.54 22 .44 23. 54 

31 09 J 03 ~ 14.60 15.62 21.54 22.44 23.54 

31 06 J 02 03 21.54 23 .05 lO.66 21.35 22 .44 

31 CB J 02 03 16.63 17.79 lO.66 21 . 35 22.44 

31 CB J 02 03 16.63 17.79 20.66 21.35 22.44 

31 CB J 02 03 16.63 17.80 lO.66 2J . 35 22.44 

31 07 J OJ 02 19 .42 21 . 15 19.77 lO.25 21 . 35 

31 06 J 01 02 10.82 11.57 18.16 lO. 25 21.35 

31 07 J 01 02 00.00 00.00 19.77 lO.25 21.35 

~ . 
I ' f l.¥. '.' i"'~.' L 1 "':'~I '_' .,/. '_ ' . .__ _ ------ -

IDJRS IN EXa::ss OF 350 1J Q.OSE OF FISCAL YEAR COOT OF EXa::ss IDJRS IN FISCAL YEAR @ IIlJRLY RAlE 8 
1963 1984 1985 1986 1967 1968 1969 84@81 85@82 86@83 1UIAL 84@8l 8* 86i!85 1UIAL SAVn«:S 

o o o o o o o o o o o o o o o o 

361 189 ICB aJ6 2CB 2CB 2CB 7,776 4,356 2,652 14,784 8,866 4,655 2,660 16,181 -1,397 

o o o 93 1:.Yo 124 124 o o o o o o o o o 

90 189 188 189 2CB aJ6 aJ6 1,939 .4,358 4,617 10,914 2,210 4,655 4,6:1> 11,495 -581 

410 189 189 2CB 2CB 2CB 2CB 8,831 4,358 4,642 17,831 10,070 4,655 4,655 19,380 -1,549 

412 189 2CB 2CB 2CB aJ6 aJ6 8,874 4,358 5,106 18,340 10,119 4,655 5,123 19,897 -1,557 

233 189 189 189 2CB 2CB 2CB 5,019 4,358 4,642 14,019 5,722 4 ,655 4,655 15,032 -1,013 

378 2CB 2CB 2CB 2CB 2CB 2CB 8,142 4,794 5,106 18,044 9,284 5,123 5,123 19,5:1> -1,486 

20 123 124 124 1:1> 136 143 

o 0 0 W ~ ~ ~ 

59 124 124 124 1:1> 137 143 

o o 114 124 130 136 143 

o o o o 49 I~ 124 

395 2,599 2,790 5,784 450 2,895 3,054 6 , 399 -615 

000 0 o 0 0 0 0 

861 1,937 2,918 5,716 1,388 2,919 3,054 7, 361 -1,645 

o o 2,565 2,565 

o o o o 

o 

o o 

2,8(8 2,8(8 -243 

o o o 

172 136 143 ISO 156 163 169 3, 397 2,874 3,219 9,490 3,872 3,201 3,522 10,595 -1,105 

347 136 143 ISO 156 163 169 6,853 2,8~ 3,219 12,946 7,811 3,lOI 3,522 14,534 -1,588 

o o 86 124 124 124 130 o o 1,852 1,852 o o 2,024 2,024 -172 

378 1:1> 137 143 ISO 156 156 6,555 2,413 2,951 11,919 8,142 2,917 3,225 14,284 -2,365 

o o 0 96 I~ 124 124 o 0 0 0 00000 

o 60 I~ 124 124 1:.Yo 1:1> o 1,114 2,240 3,354 o 1,346 2,448 3,794 -<t4O 

o 43 124 1:1> 137 143 ISO o 672 2,671 3,343 o 965 2,919 3,884 -541 

74 189 2CB 208 208 206 208 1,591< 4,356 4,297 10,247 1,529 4,035 4,668 10,232 IS 

·0 73 1:1> 137 143 150 156 o 1,299 2,686 3,965 o 1,559 2,917 4 ,476 -<'91 

:I> 124 124 124 1:1> 137 143 499 2,lO6 2,562 5,267 620 2,647 2,783 6,050 -783 

158 ~ 124 1:1> 137 143 150 2,628 2,lO7 2,562 7,397 3,264 2,647 2,783 8,694 -1,297 

86 1:1> 137 143 ISO 156 156 0 2,750 2,7CB 5,458 1,700 2,633 2,925 7,258 -1,Il00 

o o 91 124 124 124 1:1> o o 1,653 1,653 o o 1,943 1,943 -290 

o o o 2 104·I~ 124 o 000 o o 0 o . 0 

APPENDIX B-8 "' -' 

a:rr&:R 13, 1983 

l!!!.!!!IT ~ ~ 

- .. ~ .-, .. 

1420 0000 0000 6156 ASSf. ClUnY JJ.lY III 

J420 0000 0000 6156 ASST. ClUnY JJ.lY III 

1420 0000 0000 6156 ASST. ClUnY JJ.lY 111 

1420 0000 0000 6156 ASST. fiNlY KflY 111 

1420 0000 0000 6156 ASSr. mNIY JJ.lY III 

1420 0000 (XX)() 6156 ASST. ClUnY KflY III 

1420 (XX)() 0000 6156 A.<;ST. aJJNlY JJ.lY III 

J420 0000 (XX)() 6156 ASSr. <Xl.ffiY KrlY III 

1165 0100 0382 6167 ASSr m DISf ATIIJRl£Y 

1420 0000 (XX)() 61 >6 A.<;ST. <D.JNlY IiITY III 

J420 (XX)() 0000 6156 ASSf. <D.JNlY JJ.lY 111 

ClI!D() 

I<LEIN 

WO:;IPlNID 

JOIO om 0205 9824 OUEF lPIY Q..EII{ C/Y UX; Ku..~ 

6610 0100 0010 9328 llPlY aMI ~ Am> FAWJI 

J450 9293 IFfY aMI OF !l..f£TICIiS lEiG:R 

1450 9293 llPlY aMI OF EUCI1C1iS \OF 

1420 (XX)() 0000 61 56 ASSf . aunY JJ.lY III 

1420 (XX)() (XX)() 6156 ASSf. a:uNlY JJ.lY III fXADlS 

J420 (XX)() (XX)() 6156 ASST. ClUnY KrlY III 

1420 (XX)() (XX)() 6156 ASSf. ClUnY JJ.lY lli 

1420 (XX)() 0000 6156 ASSr. mNIY KrlY III 

1420 (XX)() (XX)() 6156 ASSf. mNIY KrlY III 

1420 0000 0000 6156 ASST. mNIY KrlY III 

J420 (XX)() 0000 6156 ASST. a:uNlY JJ.lY III 

1420 (XX)() (XX)() 6156 ASST. mNIY IiITY III 

1~20 (XX)() (XX)() 6156 ASST. mNIY JJ.lY 111 

1420 (XX)() (XX)() 6156 ASST. mNIY KrlY III 

1420 0000 (XX)() 6156 ASST. ClUnY JJ.lY III 

FlRS1' 

1Il0iAEL 

RICHARD 

AR1lI.IR 

v. 

PATRICIA 

WULII!H 

J(E11II 

P.IIlL 

OIRlS 

r.RAr£ ~ S'I!P IVJRLY RA1E 
1983 1984 '85 1981 1982 1983 1984 1985 

31 II J 05 05 21.54 23.05 24.56 24.63 24.63 

31 II J 05 05 21.54 23.05 :14.>6 24.63 24.63 

31 II J 05 05 21.54 23.06 24.56 24.63 24.63 

31 II J 05 05 21.54 23.06 :14.56 :14.63 :14.63 

31 II J 05 05 21.54 23.06 24 . 56 24.63 24.63 

31 II J 05 05 21.54 23.06 24. 56 24 .63 :14.63 

31 II J 05 05 21.54 23.06 24.56 24.63 24.63 

31 II J 05 05 21.54 23.05 24.56 24.63 :IA .63 

S. 29 II J 0'+ 05 19.75 21.13 22 .50 23.54 24.63 

31 10 J 0'+ 05 00.00 00.00 23.53 23.54 :IA.63 

31 JO J 0'+ 05 14.60 15.62 23.53 23.54 24.63 

29 11 J 0'+ 05 14.60 15.62 22.50 23.54 :14.63 

A.. 29 II J 0'+ 05 0.00 0.00 22.50 23.54 24.63 

29 11 J 0'+ 05 19.7521.1322.51 23.54 :IA.63 

29 11 J 0'+ 05 19.75 21.13 22.51 23.54 24 .63 

31 D9 J 03 0'+ J7.34 18.56 21.54 22.44 23.54 

31 D9 J 03 0'+ J7.34 18.56 21.54 22 .44 23.54 

31 D9 J 03 0'+ 00 .00 19.38 21.54 22.44 23.54 

31 09 J 03 0'+ J7.34 18.56 21.54 22.44 23.54 

31 D9 J 03 0'+ 14.60 15.62 21.54 22.44 23.54 

31 06 J 02 03 21.54 23.05 20.66 21.35 22 .44 

31 (ll J 02 03 16.63 17.79 20.66 21.35 22.44 

31 06 J 02 03 16.63 17.79 20.66 21.35 22.44 

31 (ll J 02 03 16.63 17.80 20.66 21.35 22.44 

31 07 J 01 02 19 .42 21.15 19.77 20.25 21.35 

31 06 J 01 02 10.82 11.57 18.16 20.25 21.35 

31 07 J 01 02 00.00 00.00 19 . 77 20.25 21.35 

. _______ _ . ______ . _____ . _____ ..:._ . __ ~. _J_~. ' lot 2:"~C-' i"'~"' ·zL~ . 

IIJJRS IN EXa:ss OF 350 AT <l.I:S! OF FIOCAI. YEAR = OF EXa:ss IIJJRS IN FIOCAI. YEAR @ IDJRLY RA1E 8 
1983 1984 1985 1986 1987 1988 1989 84@81 85@82 86@83 1UIAL 84@83 85@84 8Q!8S 1UIAL SAViKlS 

o o o o o o o o o o o o o o o o 

361 189 106 aJ8 aJ8 2(JI 206 7,776 4,356 2,652 14,784 8,866 4,655 2,660 16,181 -1,397 

o o o 93 1:14 124 124 o o o o o o o o o 

90 189 188 189 2(JI 206 206 1,939 1<,358 4,617 10,914 2,210 4,655 4,6D 11,495 -581 

410 189 189 2(ll 2(JI 2(JI 2(ll 8,831 4,358 4,642 17,831 10,070 4,655 4,655 19,380 -1,549 

412 189 206 206 2(JI 206 206 8,874 4,358 5,106 18,340 10,119 4,655 5,123 19,897 -1,557 

233 189 189 189 2a! 2(JI 206 5,019 4,358 4,642 14,019 5,722 4,655 4,655 15,032 -1,013 

378 aJ8 aJ8 206 2(JI 206 aJ8 8,142 4,794 5,106 18,044 9,284 5,123 5,123 19,5D -1,486 

20 123 124 124 ID 136 143 

59 124 124 124 ID 137 143 

o o 114 124 130 136 143 

o o o o 49 10'+ 124 

395 2,599 2,790 5,784 450 2,895 3,054 6,399 -615 

000 0 o 0 0 0 0 

861 1,937 2,918 5,716 1,388 2,919 3,054 7,361 -1,645 

o o 2,565 2,565 

o o o o 

o 

o o 

2,8aI 2,8aI -243 

o o o 

172 136 143 150 156 163 169 3,397 2,874 3,219 9,490 3,872 3,201 3,522 10,595 -1,105 

347 136 143 150 156 163 169 6,853 2,8~ 3,219 12,946 7,811 3,201 3,522 14,534 -1,588 

o o 86 124 124 124 130 o o 1,852 1,852 o o 2,024 2,024 -172 

378 ID 137 143 150 156 156 6,555 2,413 2,951 11,919 8,142 2,917 3,225 14,284 -2,365 

o o 0 98 10'+ 124 124 o 0 0 0 00000 

o 60 10'+ 124 124 124 ID o 1,114 2,240 3,354 o 1,346 2,448 3,794 -<t4O 

o 43 124 ID 137 143 150 o 672 2,671 3,343 o 965 2,919 3,884 -541 

74 189 2(JI 2(JI 2(JI 206 2(JI 1,594 4,356 4,297 10,247 1,529 4,035 4,668 10,232 15 

·0 73 ID 137 143 150 156 o 1,299 2,686 3,985 o 1,559 2,917 4,476 ... 91 

D 124 124 124 ID 137 143 499 2,206 2,562 5,267 620 2,647 2,783 6,050 -783 

158 124 124 ID 137 143 150 2,628 2,207 2,562 7,397 3,244 2,647 2,783 8,694 -1,297 

86 ID 137 143 150 156 156 0 2,750 2,7a! 5,458 1,700 2,633 2,925 7,258 -1,Il00 

o o 91 124 124 124 1D o o 1,653 1,653 o o 1,943 1,943 -290 

o o o 2 10'+ 10'+ 124 o 000 o o 0 o . 0 
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n11E NN£ 0CItJ!ER 13, 1983 

~.!!!!!~ SItl: IASI' 

U:II 0300 0220 9674 ASSf m CIY EX-I'UB AFFRS ~ 

U:II 0600 :1115 0034 ASSr DIR lABJR mATlOOS Gtali 

8040 0100 0005 9351 ASSr DlK, IUI/IN Rl'S!XHi IIJRREI() 

t7n 0700 0001 9676 ASS!' 10 CIY !X-SIt CIT IFS SlIJGotJRl'II 

11:11 0100 OOU 9674 ASS!' m CIY EX-PlII AFFRS mntLlN 

237000200020 9191 AD1IN ASS!' 10 fl<EX V.P. SlIIUER 

t.29O 0001 0010 9353 ASSf 10 COt! OF lAIDl PRltI\. 

3120 1000 0050 9377 ASSr 10 !XHi (POLIOl) It:; KEoIN 

3540 0100 0001 9317 OlR t>£IG PRU'ARi:J:NESS REGIIi 

1410 0100 0003 9320 SR W'IIlY m.t.'IY (]Ell( FAl!Rl2.lO 

1410 0200 0035 9320 SR W'I1lY aum (]Ell( HASCA\U 

.3'.10 0100 0001 9346 DlROC'f(Il FIRE SAfUY F1:onER 

;~5O 0100 9291 ASsr COt! 1'lECTl(JiS GL\StlI 

1450 0100 9291 ASSf aMI I'lECTlCIIS It~ 

1010 0200 0210 9822 II'1Y (ll]I( CIY IE IOECD 

';310 0100 0001 9421 orR VF.I'ERANS 9JC KECi ~ 

CRAIE , SIfP IWRLY RAlE 

FIRSI' 1963 1984 '85 1981 1982 1983 1984 1985 

ANllOiY 29 II K 05 05 0.00 0.00 22.51 23.54 23.54 

ru~ J. 28 11 K 0+ 05 18.90 20. 22 21.54 22.44 23.54 

I'I\lLlP A. 28 11 K 0+ 05 17.59 18.82 21.54 22.44 23.54 

AIEMIE F. 28 II K 0+ 05 18.90 20. 22 21.54 22 .44 23.54 

JNUCE 

SThVtli 

lEUS 

L. 29 10 K m 0+ 15.26 16. D 19.77 21.35 22.44 

F. 28 10 K Q2 03 15. 26 16 . 33 19.77 20.25 21.35 

1\ 27 11 L 0+ 05 16.65 17.82 20.67 21.35 22.44 

Wl!l.1AH J. 27 II L 0+ 05 18 . 13 19.40 20.67 21.35 22.44 

Wl!l.1N1 E. 27 II L 0+ 05 18.13 19.40 20.67 21.35 22 .44 

tDOlAEL A. 27 II L 0+ 05 18.13 19 .40 20.67 21.35 22 .45 

ILQ) E. 27 11 L 0+ 05 18. 13 19.40 20 .67 21.35 22.44 

llI.VID H. 29 Q2 L OJ OJ 10.82 11.58 14.64 16.05 17.65 

25 II II 0+ 05 16 .65 17 .82 18.9720.25 21.35 

25 II 1\ 0+ 05 16 .65 17.82 18.9720. 25 21 . 35 

JOYO! F. 25 11 1\ 0+ 05 7.66 8.20 18 .97 20.25 21.35 

''lLL1AH A. 25 00 1\ 02 03 12.85 13.75 16.64 18.06 19. 16 

.. 

_ .J ._ . -.-- ~ ... _._ ..'... ... . J._. ::;.JJ.::.Yi:.:;nt·; .'"~ . 

JnlRS IN EXCESS OF 350 KI a.osE IF FISCAL YEAR oosr OF EXOlSS IDlRS IN FISCAL YEAR @ IDJRLY RAlE 9 
1983 1984 1985 1986 1987 1988 1989 84@81 ' 83@8286@83 10fAL 84@83 8_ 8lJ@iIS 10IiL SO\YDilS 

o o o 44 121+ 1:14 1:11 o o o o o o o o o 

390 208 208 208 208 208 208 7,371 4,206 4,480 16,057 8,401 4,668 4,896 17,965 -1,908 

384 189 189 208 208 208 208 6,755 3,557 4,071 14,)8) 8,271' 4,21+1 4,449 16,961 -2,578 

o o o 89 1:14 124 130 o o o o o o o o o 
o o 100 1:11 136 143 150 o o 1,977 1,977 o o 2,:144 2,244 -267 

31 161 161 161 161 161 161 473 2,629 3,183 6,285 613 3,260 3,437 7,310 -1,025 

70 189 189 208 208 208 208 1,166 3,368 3,907 8,441 1,447 4,035 4,:141 9,m -1,282 

141 189 189 189 208 208 208 2,556 3,667 3,907 10,1:11 2,914 4,035 4,:141 11,190 - 1,060 

o ~ ~ ~ ~ 121+ rn o 1,203 2,150 3,353 o 1,321+ 2,334 3,658 -:115 

278 208 208 208 208 208 208 5,0+0 4,035 4,299 13,374 5,746 4,441 4,670 14 ,857 -1,483 

21K) 189 208 208 208 208 208 5,076 3,667 4,299 13,0+2 5,788 4 ,035 4,668 14,491 -1,449 

o 99 124 130 136 143 150 o 1,146 1,815 2,961 o 1, 589 2,189 3,778 ~J1 

o o 173 189 189 2111 2111 o o 3,282 3,282 o o 3,694 3,691+ -412 

121 189 189 189 189 208 208 2,015 3,368 3,585 8,968 2,295 3,827 4,035 10,157 -1,189 

o o o 69 121+ 1:14 1:11 o o o o o o o o o 

293 189 189 189 208 208 208 3,765 2,599 3,145 9,509 4,876 3,413 3,621 11,910 -2,401 

/ APPENDIX B-9 -- ~~ 
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U:I) 0300 0220 9674 ASSf m ClY EX-I'IlB AFFRS ARlllARl 

IY.l4O 0100 0005 9351 ASSf DIR, HltWiI Rl'S!XHi BJRREI() 

t7n 0700 0001 9676 ASSf 10 ClY EX-SIt CIT AFS SlUGotJRllI 

11:1) 0100 0012 9674 ASSf m ClY EX-PI.II AFFRS UlOILIN 

237000200020 9191 AIMIN ASSf 10 fXEX V.P. SlIRIER 

t.29O 0001 0010 9353 ASSf 10 COt! OF lAIDl PRl!I\. 

3J20 1000 0050 9377 ASSl" 10 !XHi (POLIal) 

::b4O OJoo OOOJ 9317 DIR t>£IG PJlf.PARI:1:NESS REGIiN 

1410 0100 0003 9320 SR W'IIlY au."IY (]Ell( FAllRlZIO 

1410 0200 0035 9320 SR W'I1lY aum (]Ell( HASCAlU 

.3'.10 0100 0001 9346 Dum::IUl FIRE SAfElY 

;~50 0100 9291 ASsr COt! J'lECTl(JiS 

)450 0100 9291 ASSf aMI J'lECTl(JiS 

1010 0200 0210 9822 IFIY (]Ell( ClY IE 

-63100100 0001 9421 DIR VflERANS 9JC KECi IHEElB\ 

CRAIE , S!1P IDJRLY RAlE 
FIRSI' 1963 1984 '85 1981 1982 1963 1984 1965 

29 11 K 05 05 0.00 0.00 22.51 23.54 23. 54 

J . 28 11 K 0+ 05 18.90 20. 22 21.54 22.44 23.54 

I'I\lLlP A. 28 11 K 0+ 05 17.59 18.82 21.54 22.44 23.54 

.!lEMIE F. 28 11 K 0+ 05 18.90 20. 22 21.54 22 .44 23.54 

JNUa;: L. 29 10 K m 0+ 15.26 16. D 19. 77 21.35 22 .44 

F. 28 10 K Q2 03 15. 26 16.33 19 . 77 20.25 21 .35 

" 27 Il L 0+ 05 16 .65 17 .82 20.67 21.35 22.44 

WIlLIAK J. 27 11 L 0+ 05 18 . 13 19.40 20.67 21.35 22.44 

WIlLIN1 E. 27 11 L 0+ 05 18 .n 19.40 20.67 21.35 22 .44 

tOOlAEL A. 27 11 L 0+ 05 18.13 19.40 20 .67 21.35 22.45 

IUD E. 27 11 L 0+ 05 18. 13 19.40 20 .67 21 . 35 22.44 

llI.VID H. 29 Q2 L OJ OJ 10.82 11.58 J4 .64 16.05 17.65 

25 11 H 0+ 05 16 .65 17 .82 18.97 20.25 21.35 

25 11 "0+ 05 16 .65 17.82 18 .97 20. 25 21 .35 

F. 25 11 H 0+ 05 7.66 8 .20 18.97 20.25 21.35 

''lLL1AK A. 25 09 "02 03 12.85 13.75 J6.64 18 .06 19. 16 

_ .J ._ . 

HllIIS IN EXCESS OF 350 AX a.osE OF FISCAL YEAR oosr OF EXalSS IDlRS IN FISCAL YEAR @ IDJRLY \WE 9 
1963 1984 1965 1986 1987 1988 J989 84@81 ' 83@8286@83 mrAL 84@83 8_ 8lI@iIS 10IiL SO\YIId 

o o o 44 124 124 1:1) o o o o o o o o o 

390 208 208 208 208 208 208 7,37J 4,206 4,480 16,057 8,401 4,668 4,896 17,965 -1,908 

384 189 189 208 208 208 208 6,755 3,557 4,071 J4, 383 8,27J' 4,241 4,449 J6,961 -2,578 

o o o 89 124 124 130 o o o o o o o o o 
o o 100 1:1) 136 143 150 o o 1,977 1,977 o o 2,244 2,244 -267 

31 16J J61 161 161 161 16J 473 2,629 3,183 6,285 613 3,260 3,437 7,310 -1,025 

70 189 189 208 208 208 208 1,166 3,368 3,907 8,441 1,447 4,035 4,241 9,m -1,2112 

141 189 189 189 208 208 208 2,556 3,667 3,907 10,1:1) 2,914 4,035 4,241 11,190 - 1,060 

o o 1,203 2,150 3,353 o 1,324 2,334 3,658 -m 

278 208 208 208 208 208 208 5,040 4,035 4,299 13,374 5,7'<6 4,441 4,670 14,M7 -1,483 

28;) 189 208 208 208 208 208 5,076 3,667 4,299 13,0+2 5,788 4 ,035 4,668 14,491 -1 ,449 

o 99 124 130 136 143 150 o 1,1'<6 1,815 2,961 o 1,589 2,189 3,778 ~11 

o o 173 189 189 208 208 o o 3,282 3,282 o o 3,694 3,694 -412 

121 189 189 189 189 208 208 2,015 3,368 3,585 8,968 2,295 3,827 4,035 10,157 -1,189 

o o o ~ 124 124 1:1) o o o o o o o o o 

293 189 189 189 208 208 208 3,765 2,599 3,145 9,509 4,876 3,413 3,621 11,910 -2,401 

/ ' APPENDIX B-9 
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ccmD 13, 1983 nnE 
flRSf 

GRAIE & sn;p IUlRLY RAlE 
1983 1984 '85 1981 1982 1983 1964--1985 lE'T \lilT J'(EN ~ 

JW£ 
lASr 

IWR5 IN EXCESS OF 3SO AT WlSE CF fl9::.11. YEAR wsr CF EXCESS IUJRS IN fl9::.11. YEAR @ IDJJI.Y RAlE 10 
1983 1964 1985 Hi6 1987 1988 1989 84@81 83ti82 86i!8J lUIl\L 84(I8J S5(!84 Il6I!II5 'IDtAL SAVlii$ 

1010 0000 0000 9815 1J£1SUJIVE AlIE IV NIDIl VJcn:R S. 32 00 N 00 00 0.00 0.00 21.54 21.46 21.46 o 0 0 57 10> 124 124 o 0 0 0 o 0 000 

1420 0000 0000 61 55 A<;Sf. IIlNIY AIT't II SIL_ LEWIS 2709 0 as as 14.60 15.62 18.13 19.16 19.16 38 124 1:1> 137 143 ISO 156 555 1,937 2,357 4,849 689 2,376 2,491 5,556 -707 

1420 0000 0000 6155 ASSf. IIlNIY KIT't II !il'1WlE .JHi 2709 005 as 14 .60 15.62 18.13 19.16 19. 16 o 0 76 124 124 124 1:1> o 0 1,378 1,378 o 0 1,456 1,456 -78 

12lJ 0100 0016 9670 A<;Sf 10 = EXEC (AIHIN) KlJ!ltlAS HAlG'.RE:r H. 23 11 0 0> as 15 . 38 16.46 17 .53 18.06 19.16 o o 37 124 124 124 1:1> o o 649 649 o o 709 709 ~ 

1410 or.oo 0100 9319 lI'1Y !IUIlY QDI( EII£RS FRtD J. 23 11 0 0> as 15.38 16.46 17.53 18.07 19. 16 141 189 189 2C6 2C6 2C6 2C6 2,169 3,111 3,313 8,593 2,4n 3,415 3,621 9,500 -915 

1410 0100 !XXl5 9319 !FlY aUm Q£/I( IIXJI HEIH£ A. 23 11 00>05 15.11 16.46 17.85 18 .06 19.16 114 189 2C6 2C6 200 200 2C6 1,753 3,111 3,713 8,577 2,035 3,413 3,985 9,433 ~56 

J413 1100 0901 9319 !FlY IIlNIY Q£/I( LElRER EUlI£ A. 23 11 00>05 15.38 16.46 17.53 18.06 19.16 o 0 93 189 189 2C6 2C6 0 0 1,6:1> 1,6:1> 0 0 1,782 1,782 -152 

1410 or.oo 0109 9319 !FlY aIJNlY ant( S'IlIElIJ!EL EVELYN A. 23 II 00> as 15.11 16 .46 17 . 53 18.06 19.16 o 0 0 109 1:1> 136 143 0 0 0 0 0 0 0 0 0 

1361 0100 01 16 9395 ASSr 10 (DtI(REAL ESI') VERRAITI AlLEN V 23 10 003 0> 0.00 0.00 15.96 16.97 18.06 o o o o 75 10> 124 o o o '0 o o o o o 

1420 0000 0000 6155 ASSr. IIlNIY KIT't II ItIllIXLWl lIRlNi 270> 00203 11.79 12.61 14.64 15.87 16.97 o lO 124 1:1> 137 143 ISO o 883 1,815 2,698 o 1,111 2,10> 3,215 -517 

J420 0000 0000 6155 ASST. IIlNIY KIT't II Q1IUJ!£R m.wm 27 02 0 OJ 02 10.34 11.07 13.44 14.74 15.87 o 10> 124 124 124 1:1> o D 1,398 1,431 o 44 1,6SO 1,694 -263 

1420 0000 0000 6155 ASSr. WJNlY KIT't II HEliSAS GRWJRY 27 02 001 02 0.00 0.00 13.44 14.J4 15.87 o 0 0 ~ ~ ~ 124 o 0 0 0 00000 

1420 0000 0000 6155 ASST. lIl.taY KIT't II ~ ~ 27 03 001 02 10.81 11.57 14.00 14.78 15.87 13 124 124 124 1:1> 137 143 141 1,435 1,736 3,312 182 1,833 1,968 3,983 -671 

23lO 0011 0010 9197 EXEC ASSf 10 PRESIJ:tlII SlAAlMml wus G. 28 02 0 01 02 11.28 12.07 14.00 14.73 15.87 o 129 161 161 161 161 161 o 1,557 2,254 3,811 o 1,900 2,555 4,455 -644 

1490 0100 0035 9390 ASST 10 <XHI (PUB 1«5) ' !W1Dr IW!EN H. 2302 DOl 01 7.99 8.5511 . :1>12.11 13.62 o o 6 124 124 124 1:1> o o 68 68 o o 82 82 -14 

J410 or.oo 0110 9319 !FlY lIl.taY ant( IIJBIIAIIl GEna w. 23 02 00101 9.49 10.15 11.:1> 12.11 13.62 o o o 113 124 124 1:1> o o o o o o o o o 

3640 0000 0000 9316 lFlY DIR 9£lQXY PRa' VJCNrr 21 P 0> as 0.00 0.00 9. 92 16.97 18.07 o o o o o o o o o o o o o o o o 

.3110 0100 0022 5540 ASSf 10 DIE SIif.JID'F IER!WDZZl Nf£ 23 09 P 03 0> 9.49 10. 15 15.27 15.87 16.97 o o 121 143 ISO 156 163 o o 1,848 1,848 o o 2,053 2,053 -205 

ZllO 0021 0010 9156 IWQ SUFF <XHI au. ~ DU1W«D A!lRIDI£ E. 25 03 P OJ 02 10.35 11.07 12.84 13.68 14.78 17 161 161 161 161 161 161 176 1,782 2,067 4,025 218 2,202 2,380 4,800 -775 

,.' 
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GRA!E & STI!l' IUlRLY RAlE 
1983 1984 '85 1981 1982 1983 1984 1985 

IIlJRS IN EXCESS OF 3SO Ai UDSE IF FIOCR. YlAR wsr IF EXCESS IUJRS IN FISCAL YlAR @ IDJJI.Y RAlE 10 
1983 1984 1985 1986 1987 1988 1989 84@81 83@iI2 86i!BJ lUIl!L 84(I8J 8_ Il6II5 1tltAL SAVliCS 

J 010 0000 0000 9815 IElSlATIllE AIlE IV VJCIlII S. 32 08 N 00 00 0.00 0.00 21.54 21.46 21.46 o 0 0 57 104 1210 1210 o 0 0 0 o 0 000 

1420 0000 0000 6155 1..=. a:mrY AITi II SILVEItWi 2709 00505 14.60 15.62 18.13 19.16 19.16 38 124 130 137 143 ISO 156 555 1,937 2,357 4,849 689 2,376 2,491 5,556 -707 

1420 0000 0000 6155 ASSf. mmY AITi II 2709 00505 14 .60 15.62 18.13 19.16 19.16 o 0 76 124 U4 124 130 o 0 1,37B 1,378 o 0 1,456 1,456 -78 

1230 0100 0016 9670 ASSf 10 err: EXEC (Al:HIN) Ja.lDfIAS HAlGW!l" H. 23 II 0 04 05 15.38 16.46 17 .53 IB.06 19 . 16 o o 37 124 124 1210 130 o o 649 649 o o 7f1J 709 

1410 0400 0108 9319 /FlY aum Q.EII{ ElI£RS J. 23 II 0 04 05 15.38 16.46 17.53 18.07 19.16 141 189 1B9 208 208 208 208 2,169 3,111 3,313 8,593 2,4n 3,415 3,621 9,508 -915 

1410 0100 0005 9319 IFlY a:.tmY Q.EII{ A. 23 II 00405 15.38 16.46 17.B5 1B .06 19. 16 114 189 208 208 208 208 208 1,753 3,111 3,713 B,577 2,035 3,413 3,985 9,433 ~56 

1413 1100 0901 9319 lFIY <IlJNIY Q.EII{ IElRER A. 23 II 00405 15.38 16.46 17.53 IB.06 19.16 o 0 93 189 189 208 208 0 0 1,630 1,630 0 0 1,782 1,782 -152 

1410 0400 0109 9319 IFlY a:mrY Q.EII( EVELYN A. 23 II 00405 15.38 16 .46 17 . 53 1B.06 19.16 o 0 0 109 130 136 143 0 0 0 0 0 0 0 0 0 

1361 0100 0116 9395 ASSt 10 IIH1(REAL fST) YERIIA1Tl V 23 10 003 04 0.00 0.00 15.96 16.97 18.06 o o o o 75 104 124 o o o '0 o o o o o 

J420 0000 0000 61 55 ASSt. romY AITi II 2704 00203 11.79 12.61 14.64 15.87 16.97 o 70 124 130 137 143 ISO o 883 1,815 2,698 o 1,111 2,104 3,215 -517 

J420 0000 0000 6155 ASSt. a:mrY IiITY II 27 02 001 02 10.34 11.07 13.44 14.74 15.87 o 104 124 1210 JlIo 130 o D 1,398 1,431 o 44 1,6SO 1,694 -263 

J420 0000 0000 6155 ASSt. aJJNIY AITi II 27 02 001 02 0.00 0.00 13.44 14.J4 15.87 o 0 0 0 00000 

1420 0000 0000 6155 ASSt. a:mrY IiITY II 27 03 001 02 10.B1 11.57 14.00 14.78 15.87 13 124 124 U4 130 137 143 141 1,435 1,736 3,312 182 1,833 1,968 3,983 -671 

2370 001l 0010 9197 EXEC ASS[ 10 PRESllUiT SlRAnwtI G. 28 02 0 01 02 1l.2B 12 .07 14.00 14.73 15.87 o 129 161 161 161 161 161 o 1,557 2,254 3,811 o 1 ,900 2,555 4,455 -644 

1490 0100 0035 9390 ASSf 10 IIH1 (PUB W<S) HAIl.CK II. 2302 001 01 7.99 B.55 11 . 30 12.3813.62 o o 124 124 124 130 o o 68 68 o o 82 82 -14 

J410 0400 0110 9319 IFlY romY Q.EII{ w. 23 02 001 01 9.49 10.15 11.30 12.38 13.62 o o o 113 124 1210 130 o o o o o o o o o 

3640 0000 0000 9316 IFlY DIR f>fJQlQ PRa' VJC.N(f 21 P 04 05 0.00 0.00 9.92 16.97 18.07 o o o o o o o o o o o o o o o o 

3110 0100 0022 5540 ASSf 10 1HE 9IERlFF 23 09 P 03 04 9.49 10.15 15.27 15.B7 16.97 o o UI 143 ISO 156 163 o o 1,848 1,848 o o 2,053 2,053 -205 

2370 0021 0010 9156 lWGl SUFF aH! oou. AS!lI Dlf1W«D ADRIflft: E. 25 03 POI 02 10.35 11.07 12 .84 13.68 14.78 17 161 161 161 161 161 161 176 1,782 2,067 4,025 218 2,lO2 2,3110 4,Il00 -175 

,.' 
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I'C'llJIElI 13, 1983 

.!!!!.!:!!!!~= 

• 

TIllE 

143Q 0100 0015 9369 ASST m PKSIiL CFFICZR 

)420 0000 0000 6154 loSS!:. IIlJIIY JJrl 

1420 0000 0000 6154 ASST. autrl ATlY 

1420 0000 0000 6154 ASST. IIlJIIY ATlY 

1420 0000 0000 6154 ASST. IIlJIIY ATlY 

1010 0000 0000 9819 JR;lSIATIVE ASSISTMI' 

1010 0000 0000 9816 UGlSUJIV! AlIE III 

1010 0000 0000 9816 UGISIATIVE AlIE III 

10100000 0000 9816 1E1SUJIV! AlIE III 

1010 0000 0000 9816 UGISLO.TIVE AlIE III 

1010 0000 0000 9816 UGISI.UlVE AlIE III 

1010 0000 0000 9817 UGISlATlVE AlIE II 

1010 0000 0000 9817 UGlSiATlVE AlIE II 

1010 0000 0000 9817 UGISlA11VE AlIE II 

1010 0000 0000 9817 lElSI.UlVE AlIE II 

1010 0000 0000 9817 JB;ISW'lVE AlIE II 

1010 0000 0000 9817 UGlSLATlVE AlIE II 

1010 0000 0000 9817 UGlSiATlVE AlIE II 

1010 0000 0000 9817 UGlSiATlVE AlIE II 

1010 0000 0000 9817 IEISIATlV! AlIE II 

JOIO 0000 0000 9817 UGISLATlVE AlIE II 

JOIO 0000 0000 9817 UGlSI.ATIVE AlIE II 

1010 0000 0000 9817 lETSLATlVE AlIE II 

lOla 0000 0000 9817 1E1Sl.UlVE AlIE II 

JOIO 0000 0000 9817 UGlSLATlVE AIDE II 

1010 0000 0000 9817 I.:s:;ISl.Al'IVE AlIE II 

1010 0000 0000 9817 l.ffilSLATlVE AlIE II 

1010 0000 0000 9817 I.ffiTSiATlVE AlIE II 

1010 0000 0000 9817 UGISUJIV! AlIE II 

1010 0000 0000 9817 IEISLATlVE AlIE II 

IW£ 
l.ASf 

FASQWI 

UDII5I 

J[)BlNS(JI 

00At 

me 

VN:m! 

!XlSS 

lA HlRA 

H/JIJ( -PEARS.IiL 

~ 

FARREll. 

HARRIS 

HlmWI 

SIWWIIiI 

AUJ!JI 

AIIIU> 

lllIGlARIlT 

DellFl1AL 

FIUGIBIOi 

QiARlHl! 

IlW. 

KEN!' 

I.AlJBtlt 

MARl'IH 

It:ALIM:Y 

KElU.Y 

IW»lI 

KEISua;a 

GRADE & srn> IllJRU' RA1E 
FIRST 1983 1984 '85 1981 1982 1983 1984 1985 

l<IUSTlNE M. 19 II Q D'< a; 8.65 9.26 14 . 74 16.97 18 .06 

a&:Kf ' 

InRIaI: 

1HHIUXI£ 

TIMJIII'{ 

-
JCItI 

:14 OB Q D'< a; 10. 34 11.07 15.27 15.93 16.97 

25 03 Q 02 03 10. 34 11.07 U.84 13.68 14.78 

25 02 Q 01 02 0 .00 12 .06 12.11 12.59 13.68 

25 02 Q 0102 00.00 00.00 12.33 12.59 13.68 

22 00 Q 00 01 00.00 00.00 10.37 12 . 59 13.68 

31 04 Q 00 00 14.00 14.99 17 .40 17 . 33 17.33 

J. 31 II Q 00 00 21.54 23.06 24.56 24.46 24.46 

WIlLlNI A. 31 10 Q 00 00 18.90 20 . ~3 22.50 22 .41 22.41 

PlULlP H. 3l 02 Q 00 00 0.00 0 .00 15.96 15.90 15.90 

'lliRIlfl'Q; G. 31 10 Q 00 00 18.11 19.39 22.50 22 .41 22.41 

aNW> A. 24 03 T 04 05 9.91 10. 61 12.33 13 .41 14 .23 

JA(QUELlNE P. 24 03 T 04 05 9.91 10.61 12 . 33 13.41 14.23 

SIDIT L. 24 03 T D'< a; 9.91 10.61 12.33 13.41 14 .23 

QDIG'; • 24 03 T 04 05 9. 91 10.61 12 . 33 13.41 14.23 

1lIlWi J . 24 03 T D'< 05 9.91 10.61 12.33 13 .41 14 .23 

Vll(;lNlA • 2401 T 03 D'< 0.00 0 .00 11.79 12.59 13 .41 

JlDl'DI A. 24 02 T 03 04 0 .00 0 .00 11 . 79 12.59 13.41 

EDI'Dt • 24 02 T 03!Yt 0.00 0.00 11 . 79 U.59 13 .41 

FRNn:S :14 02 T 03 04 0.00 0 .00 11.79 12 . 59 13.41 

~lNE A. 24 02 T 03!Yt 0.00 0.00 11.79 12.59 13.41 

JUDllll 24 02 T 03 04 8 .34 8 .93 11 . 79 12.59 13.41 

ARIKJR J. 2402 T 03 D'< 0.00 0 .00 11.79 12.59 13.41 

UIRlSIOltlER. 24 02 T 03 04 0 .00 0.00 11.79 12.59 13.41 

.LINEr D. 2402 T 03!Yt 9 .49 10.16 11 . 79 12.59 13.41 

KJBt:RI' N. 24 02 T 03 D'< 9.4910 .1611 . 79 12.59 13.41 

llMLIS • 24 02 T 03 D'< 6. 17 6.61 11.79 12.59 13.41 

KEVIN 24 02 T 03 04 9.49 10. 16 11.79 12.59 13.41 

Vll(;lNlA • 2402 T 03 D'< 0.00 0.00 11 . 79 12.59 13.41 

ARIClJl R.:14 OB TOO 00 12 .29 13. 16 15.27 15. 23 15.23 

;' 

~ 

~ 

~ 

. . 1 : .. i ·. ··l'~?·f~~· il · . - .- ---.-.-. - --.... ... ~.- . ..~;. 

IIlJRS IN EXCESS OF 350 IJ <lUiE CF FISCAL YEAR oosr OF EX<ESS IIlJRS IN FISCAL YEAR @ IDlRLY RA1E 11 
1983 1984 1985 1986 1987 i!i88 1989 84@81 8* 86@8l 'lUL\L 84@83 8S@84 116@8S 'lUL\L So\IIlICS 

70 189 189 189 189 208 208 606 1,750 2,786 5, 142 I,DlZ 3,207 3,413 7,652 -2,510 

15 104 124 1:14 1:14 1:1) 137 155 1,151 1,893 3,199 229 1,657 2,104 3,990 -791 

o 0 86 124 124 1:1) 137 o 0 1,104 1, 104 o 0 1,271 1,271 -167 

o 0 0 100 104 124 1:14 o 0 0 0 00000 

0004104104104 o 0 0 0 00000 

o o o o o o o o o o o o o o o o 

o o 45 124 U4 1:1) 137 a o 783 783 o o 780 780 

o 84 104 124 124 124 1:1) o 1,937 2,554 4,491 o 2,055 2,544 4,599 -lOB 

353 189 189 189 189 189 208 6,6n 3,823 4,253 14 , 748 7,943 4,235 4,235 16,413 -1,665 

a o a o 59 104 1:14 o o a o o o o o o 

174 1:1) 137 143 150 156 163 3,151 2,521 3,083 8,755 3,915 2,913 3,070 9,898 -1,143 

a 87 104 124 124 124 1:1) o 

o o 48 104 124 124 124 o 

o o a 101 124 124 124 o 

o 58 104 124. U4 124 1:1) o 

o n _ 124 124 124 rn o 

o o 0 42 124 124 124 o 

o o 17 1:14 124 124 1:1) o 

o o 0 34 104 124 124 o 

o o o 56 104 124 124 

o o o o 63 104 124 o 

o o Ia; 1:1) 137 143 150 o 

o 00093104124 o 

o o o 104 124 1:14 o 

o o o 97 124 124 124 o 

o o o 80 104 1:14 124 o 

o o 61 124 U4 1:1) 137 o 

o o 104 1:14 1:14 124 o 

o o 84 130 137 143 150 o 

o o 10 1:14 1:14 124 1:1) o 

923 1,282 2 ,205 

o 592 592 

000 

615 1,282 1,897 

764 1,282 2,0116 

000 

o 200 200 

000 

o o o 

o o o 

o 1,238 1, 238 

000 

o o o 

o o o 

o o o 

o 719 719 

o 12 12 

o 990 990 

o 153 153 

o 1,167 1,480 2,647 -442 

o o ~3 683 ~I 

o o 0 0 0 

o 778 1,480 2,258 -361 

o 966 1,480 2,446 -400 

o o 0 0 0 

a o 228 228 -28 

o o 0 0 0 

o o o o o 

o o o o o 

o o 1,408 1,408 - 170 

o o 0 0 0 

o o o o o 

o o o o o 

o o o o o 

o o 818 818 ~ 

o o 13 13 -1 

o o 1,126 1,126 -136 

o o 152 152 

~~ 
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0C!!IlEIt 13, 1983 
IEl'l IJIIT PCGi SI'EC --------

nnz 

143Q 0100 0015 9369 ASST m PR9IL lFFICER 

J420 0000 0000 6154 ASST. aum' IJTY 

1420 0000 0000 6154 ASST. aum' /iIT'{ 

1420 0000 0000 6154 ASSr. aum' IJTY 

1420 0000 0000 6154 ASSr. aum' /iIT'{ 

1010 0000 0000 9819 LfGlSIATIVE ASSISTAIII 

1010 0000 0000 9816 UJ;JSUJIYE AlIE III 

1010 0000 0000 9816 UJ;ISlATlVE AlIE III 

1010 0000 0000 9816 lElSUJlYE A1IE III 

1010 0000 0000 9816 UJ;ISlAnVE AlIE III 

1010 0000 0000 9816 UJ;ISUJlYE AIlE III 

1010 0000 0000 9817 UJ;ISlATlVE AlIE II 

1010 0000 0000 9817 UJ;ISUJIYE AIlE II 

1010 0000 0000 9817 UJ;ISlATIVE A1IE II 

1010 0000 0000 9817 UJ;1SUJlYE A1IE II 

1010 0000 0000 9817 UJ;ISlATIVE A1IE II 

1010 0000 0000 9817 UJ;ISI.\TIYE A1IE II 

10100000 0000 9817 UJ;ISUJIVE AIlE II 

1010 0000 0000 9817 UJ;ISUJlYE AlIE II 

1010 0000 0000 9817 lElSUJIV! AIlE II 

1010 0000 0000 9817 UJ;ISLATIYE A1IE II 

iOIO 0000 0000 9817 UJ;lSI .... nllE A1IE Il 

1010 0000 0000 9817 U;X;TSLATlVE AlII! II 

1010 0000 0000 9817 lElSUJlYE AlIE II 

JOlO 0000 0000 9817 W;ISUJlYE AlIE II 

1010 0000 0000 9817 IH;ISUJIVE AlIE II 

1010 0000 0000 9817 W;I!UJIVE AlIE II 

1010 0000 0000 9817 IH;ISlATlVE AlIE II 

1010 0000 0000 9817 W;ISUJlYE AlIE II 

JOIO 0000 0000 9817 lEISIATIVE A1IE II 

FASQWI 

IOBINSaI 

VICN(! 

FARRELL 

FlTtr;IBIlJi 

REISl/aR 

GRADE & STfP IUlRLY RAlE 
FIRS!: 1983 1984 '85 1981 1982 1983 1984 1985 

JQUSrIl£ H. 19 II Q 0\ C6 8.65 9.26 14.74 16.97 18.06 

lUIEKf ' 

TOOIlIY 

14 re Q 0\ C6 10.3<0 11.07 15.27 15.93 16.97 

25 03 Q 02 03 10.3<0 11.07 12.84 13.68 14.78 

25 02 Q 01 02 0.00 12.06 12.:12 12.59 13.68 

25 02 Q 01 02 00.00 00.00 12.33 12 . 59 13.68 

22 00 Q 00 01 00.00 00.00 10 .37 12.59 13.68 

31 0\ Q 00 00 14.00 14.99 17.40 17.33 17.33 

J . 31 II Q 00 00 21.54 23.06 24 .56 24.46 24.46 

WlJ1.1IfI A. 31 10 Q 00 00 18.90 lOp 22.SO 22.41 22.41 

PHILIP H. 31 02 Q 00 00 0.00 0.00 15.96 15. 90 15.90 

1ERRfN(E G. 31 10 Q 00 00 18.11 19.39 22 . SO 22.41 22.41 

A. 24 03 T 0\ C6 9.91 10.61 12 . 33 13.41 14.23 

JA£l<UEl.II£ P. 24 03 T 04 OS 9.91 10.61 12.33 13.41 14.23 

SWIT L. 24 03 T 0\ OS 9.91 10.61 12 . 33 13 .41 14.23 

WlIa 24 03 T 04 OS 9 .91 10 .61 12.33 13.41 14.23 

1ID1o\S J. 24 03 T 0\ OS 9.91 10.61 12.33 13.41 14.23 

VII{;INlA 24 01 T 03 0\ 0.00 0.00 11.79 12.59 13.41 

.lWl1II A. 24 02 T 03 04 0.00 0.00 11.79 12.59 13.41 

EDrDl 24 02 T 03 0\ 0.00 0.00 11 . 79 12.59 13.41 

24 02 TOO 0\ 0 .00 0.00 IJ.79 12.59 13.41 

HA!U£II£ A. 24 02 T 03 0\ 0.00 0.00 11 . 79 12 . 59 13.41 

JUDIDI 24 02 roo 04 8.3<0 8.93 11 . 79 12.59 13.41 

J. 24 02 r 03 0\ 0.00 0.00 11.79 12.59 13.41 

QlRlSJOltlfll. 24 02 T 03 0\ 0.00 0 .00 11.79 12 . 59 13.41 

.JIoNET D. 24 02 T 03 0\ 9.49 10.16 11.79 12. 59 13.41 

K>Br:Kr N. 24 02 T 03 04 9.49 10.16 11.79 12.59 13.41 

AMLIS 24 02 T 03 0\ 6.17 6.61 11.79 12.59 13.41 

24 02 TOO 04 9.49 10.16 11.79 12 . 59 13.41 

VlJ{;lNlA 24 02 T 03 0\ 0.00 0.00 11.79 12.59 13.41 

R. 14 re T 00 00 12 .29 13.16 15.27 15.23 15.23 

/ 

. . 1 : i " . I"t?L;!-· ,'J. . . ---_._ ._._.- --.... ... ~.- .~~ 

IDJJ<S IN EXCESS OF 3SO IJ a.aiE (F l'lSCAL YEAR COOT OF EXCESS IDJJ<S IN FISCAL YEAR @ lUlRLY RAlE II 
1983 1984 1985 1986 1987 1988 1989 84@81 8i@82 86@83 1UbI. 8/Oii83 85@il4 8(,@i\S TOrAL SAVlICS 

70 189 189 189 189 2lII 2a! 

15 104 124 114 114 Il:l 137 

o 0 86 124 124 Il:l 137 

o 0 0 100 10\ 124 124 

0004104104104 

o o o o o o o 

o o 45 124 124 130 137 

o 84 10\ 124 124 124 Il:l 

606 1,7SO 2,786 5,142 1,032 3,207 3,413 7,652 -2,510 

155 I,m 1,893 3,199 

o 0 1,IOft 1,IOft 

000 0 

o 0 0 0 

o o o o 

o o 783 783 

o 1,937 2,554 4,491 

229 1,657 2,IOft 3,990 -791 

o 0 1,271 1,271 -167 

00000 

o 0 0 0 0 

o o o o o 

o o 780 780 

o 2,OS5 2,544 4,599 -ial 

353 189 189 189 189 189 2a! 6,6n 3,823 4,253 14,748 7,943 4,235 4,235 16,413 -1,665 

o o o 59 10ft 114 o o o o o o o o o 

174 Il:l 137 143 150 156 163 3,151 2,521 3,083 8,755 3,915 2,913 3,070 9,898 -1,143 

o 87 104 124 124 124 Il:l o 923 1,282 2,205 o 1,167 1,48:> 2,647 ~ 

o 48 104 124 124 124 o o 592 o o 683 ~I 

o o 0 101 124 124 124 o o 0 0 o o 0 0 0 

o 58 104 124 . 124 124 Il:l o 615 1,282 1,897 o 778 1,480 2,258 -361 

o n 104 124 124 124 Il:l o 764 1,282 2,0106 o 966 1,48:> 2,446 -400 

o o 0 42 124 124 124 o o 0 0 o 000 0 

o o 17 124 124 124 Il:l o o 200 200 o o 228 228 -28 

o o 3<0 10ft 124 124 o o o o o o o o o 
o o o 56 10ft 124 124 o o o o o o o o o 
o o o o 63 104 124 o o o o o o o o o 

o o lOS Il:l 137 143 ISO o o 1,238 1,238 o o 1,4re 1,4re -170 

o o o o 93 10ft 124 o o 0 0 o o 0 0 0 

o o o 10ft 124 114 o o o o o o o o o 

o o iJ 97 124 124 124 o o o o o o o o o 
o o o 8) 10ft 114 124 o o o o o o o o o 

o o 61 124 124 I l:l 137 o o 719 719 o o 818 818 

o o 104 114 124 124 o o 12 12 o o 13 13 -I 

o o 84 130 137 143 ISO o o 990 990 o o 1,126 1,126 . -136 

o o 10 114 124 124 Il:l o o 153 153 o o 152 152 
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lEPT .!:!!!! I'OON SI'tl; 

cx:romt 13, 1983 TI1lE NIII£ 
IASr FIRSI' 

CRAIE & stEP IDJILY AAlE 
1983 1984 '85 1981 1982 1983 1984 1965 

lOJRS IN = 01' 350 IJ Q.OSE OF FISCAL YEAR mIT OF !X= IWRS IN FISCAL YEAR @ IDJILY AAlE 12 
1983 1984 1985 1986 1987 1988 1989 84@81 85@82 86(!8j 'lUI:&. 8Ii@83 85(184 86i!II5 1DtAL SAVIiCS 

1420 00Xl 00Xl JR. ASST. CIllfiY ATlORNE'{ VICNlr 00 00 V 00 01 0 .00 0.00 8.52 9 . ]) 10.13 o o o o o o o o o o o o o o o o 

! 185 6(XX) 0015 2822 51! IPIY CIY HEll EXAIIlNER ZERVALlS P!."lE( . 0000Y~05 8 . 24 9 .03 9.85 o o o o o o o o o o o o o o o 

J 185 6(XX) 0025 2821 IF1Y ~ICAL EXA.'1l1£R axK RIOlARD 0000 ZOIOI 4.67 5.12 5.63 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

;185 6(XX) 0021 2821 lJ'T{ ~lCAL flWIlNER I£I.JJ'Wi BARRY 00 00 Z 01 01 4 .61 5.12 5.63 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

J 185 6(XX) 0031 7.821 IPIY ~ICAL ElWIlNElt ~nI IW!\' 00 00 ZOI 01 4 .61 5.12 5.63 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

!l85 6(XX) 0024 2821 lJ'T{ ~ICAL EXAMlJU KCR1AII ELlSE 00 00 Z 01 01 4.61 5.12 5.63 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

~ ;85 6(XX) 0026 2821 IF1Y MEDICAL EXAMIlD YICNlr 00 00 Z 01 01 4.61 5.12 5.63 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

J 185 6(XX) 0020 2821 IFIY MEDICAL lXA'fiNPR VAlJI1U.N QN! HAIJRlCE 00 00 Z 01 01 4 .61 5. 12 5.63 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

il85 6(XX) 0010 2826 I£lOOPA1lD.IGISf (!T.iO%) BIJDZlI.OJlOl GI.EB N. 00 00 Z OI 01 2.20 2 .41 2.65 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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0CI0IIfl! 13, 1983 

lEPT !!!IT f(Si ~ 

1420 0000 0000 .JR. ASSf. auny A1TORNEY VJC»lf 

! 185 0000 0015 2822 SR lI'1Y CJY 11m EXAMINER ZERVAUS 

J 185 0000 0025 2821 lI'1Y I'flllCAl. EXA.'IH£R <XXJ( 

d85 0000 0027 2821 !ITt 1'fll1CAl. EXA'IlHER I£UJIAN 

J J85 0000 0031 2821 l1'lY I'fllJCAl. EXAHlt£R J(lfl!lli 

J 185 0000 0024 2821 lI'1Y l'EDlCAl. EXAMII£R I<I»WI 

":85 0000 0026 2821 lI'1Y 1'fll1CAl. EXAI1INElt VICNlf 

J 185 0000 0020 2821 IPIY I'flllCAl. EXA.'1INI!R VA!1TlUN rntt! 

i 185 0000 0010 2826 ItiJlVPAllU.IGISf (PI5O%) BIJDZILCNlOl 

FIRST 

RlOlARD 

BARRY 

MARl' 

ELISE 

l'WJIU.(% 

GUll 

GRA!E I. S1EP IUJlLY RA'IE 
1983 1964 '85 1981 1982 1983 1964 1985 

00 00 V 00 01 0 .00 0.00 8.52 9 . }J 10.13 

• 0000 YD'+OS 8 .24 9.03 9.85 

0000 Z 0101 4.67 5.12 5. 63 

0000 Z 0101 4 .67 5.12 5.63 

0000 Z 01 01 4.67 5. 12 5.63 

0000 Z 0101 4.67 5. 12 5.63 

0000 Z 01 01 4.67 5. 12 5.63 

0000 Z 0101 4 .67 5.12 5.63 

N. 0000 Z 01 01 2.20 2.41 2.65 

, 

_.L. __ 

KlJRS IN = OF 3SO JJ Q.(l$ OF FISCAL YEAR <mr OF EXIEiS IQJRS IN FISCAL YEAR @ IUJlLY RA'IE 12 
1983 1984 1985 1986 1987 1988 1989 84@iu 85@82 86@83 10DIL iI4@iI3 85(1114 86i!8S 1DtAL SAVlitS 

o o o o o o o o o o o o o o o o 

o o o o o o o o o o o o o o o o 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
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0CI'0BEl! 13, 1983 
IEPT !lilT PWi sm: --------

~ .. 

TIUE lW£ 
IASI' 

1165 0100 0002 6114 O!IEF ASSf DIST A1tJI!Ir IIJlLlN 

3110 0100 0010 5541 QUEI' Ifl'l1IY !*lUFF !DiI..llZ JR 

3120 2000 0020 5024 O!IEF lNSl'ECl"OO. (i'OLlCE) TRfIEI 

3120 4OC1J 0040 5027 OUEF <F DIVlSU)i IlJClQE{ 

3121 6000 0025 5027 OUEF <F DMSUJi CAPLI!:S 

3120 }XX) 0025 5027 OUEF <F DMSICJl rotIlI1f 

3110 0100 0020 5543 aUfF <F STAFF (SHi'JUFF) AN'l'IH:IC 

1010 0100 0010 9852 00lmY lEISlAT(J! AUL10IE 

]010 0100 0022 9852 a:unY lEISlAllJ\ BAOlElY 

1010 0100 0016 9852 a:um' lEl SUf(l( I£ll( 

1010 0100 0011 9852 <UJNIY U-:X:ISlAllJ\ 8l1Oi1. 

1010 0100 0005 9852 aum' lE1S!AlOR lL\SS 

1010 0100 0013 9852 axmy lEIsv.:Jal CliAACM'PA 

1010 0100 0012 9852 <XllNIY lElSUf(l( D NIlRE 

1010 0100 0020 9852 axmy lElSUf(l( VEVJl£ 

1010 0100 0007 9852 aum' lElSUJOR KJIE{ 

1010 0100 ~ 9852 <UJNIY lElsu.llJl GlE$ 

1010 0100 0014 9852 <XllNIY lElSUJOR IIARllUi 

JOIO 0100 0019 9852 a:unY lEISLUUI lAIll\ 

1010 0100 0000 9852 <XllNIY lElSUTCl\ !{UN 

JOI0 0100 0018 9852 <UJNIY lElsv.:JaI PIlOSI'ECT 

1010 0100 0015 9852 <XllNIY lElSUlUI Rlzm 

1010 0100 oco; 9852 <WNIY lElSUf(l( RlSSl 

3150 0600 0103 55al Il'l'l1IY Io1ARIEI FAlJ-tIlA 

GRADE 6 SIEP HCURLY RA'lE 
FlRSI 1983 1984 '85 1981 1962 1983 1984 1985 

.xHI N. Ilo\ ZZ 00 00 30.07 32.17 33.99 0.00 0.00 

WlILL\II C. 30 11 ZZ 00 00 20.62 22.06 23. 70 24.90 26.27 

IE WITT C. PI> ZZ 00 00 27.67 30.4932.5333.39 35.03 

00lD J. PI> 2Z 00 00 26.29 29.11 31.16 31.75 33.39 

JH'ES A. PI> ZZOO 00 26.29 29 . 11 31.1631.7533. 39 

IXJWD F. PI> 2Z 00 00 26.29 29 . 11 31.16 31.75 33 . 39 

NlQDlA'; J. 29 II ZZ 00 00 19.7521.1323.70 22 .44 0.00 

IXJWD C. 00 00 ZZ 00 00 16.49 16.97 

srnIlIlA H. 00 00 ZZ 00 00 16.49 16 . 97 

ALICE II. 00 00 ZZ 00 00 16.49 16.97 

~ J . 00 00 ZZ 00 00 16 .49 16.97 

ffiEGORI' J. 00 00 ZZ 00 00 16 .49 16.97 

I(lSE Y. 00 00 ZZ 00 00 16 .49 16.97 

H10Wl. H. 00 00 ZZ 00 00 16.49 16.97 

JAIE R. 00 00 ZZ 00 00 16 .49 16.97 

.nil J. 00 00 ZZ 00 00 16.49 16.97 

FEROJNm) J . 00 00 12 00 00 16.49 16.97 

IRA H. 00 00 12 00 00 16.49 16.97 

ROI!ER:r L. 00 00 12 00 00 16.49 16.97 

HllLlP C. 00 00 zz 00 00 16 .49 16.97 

WAYl€ 00 00 ZZ 00 00 16.49 16.97 

.DSEl'H 0000120000 16.49 16.97 

.J(Jfl 0000120000 16.49 16 .97 

CAR'flNE A. 27 11 ZZ 00 00 !B.13 19 .40 22 . 33 21.35 21.35 

1010 0100 0002 9863 llI'lY p~ IFF ClY lE 'DiRENBEIG JR. .x:m C. 00 00 ZZ 00 00 19.51 20 .26 

t370 0200 0045 0922 lAOOR IfDlIJCl\ llJINlW.tI OW!LES 27 11 ZZ 00 00 18.13 19 .40 20.67 21.35 0 . 00 

10100100 0001 9862 PRESlDm:; IFFICH( ClY IE lO/AR) UlIIS T. ooooZZoooo 22.53 23.54 

311 0 0100 0005 9404 lJalt 9lERlFF Ie GllRE JR WIlJ.IAH 32 11 ZZOO 00 22 .20 23.75 25 .66 26.27 27.64 

3150 ()6(jl 0100 5510 _ IOWO SALVATOIlE 29 11 ZZ 00 00 19.75 21.13 23. 70 23.54 24.90 

" " , 

J ... L . ~~J .. ~\· .. ~~L~J_ . 
KIJRS IN D:CESS OF 350 IJ WlSE OF FlSO\I. Y&\R oosr OF El(CESS lOJRS IN FISCAL Y&\R @ HCURLY RAJ!: 13 
1983 1984 1985 1986 1987 1988 1989 84@81 85@82 86t83 1DLIL 84@83 85@84 86(!85 1DLIL s.wiiCS 

362 189 200 zre zre zre zre 10,885 6,080 7,070 24,035 12,n o o 12,Xl4 11,731 

237 zre zre 208 zre zre zre 4,887 4,588 4,930 14,405 5,617 5,179 5,464 16,260 -1,855 

280 zre zre 200 zre 200 zre 7,748 6,342 6,766 20,856 9,100 6 ,945 7,286 23,339 -2,483 

280 zre zre zre zre zre zre 7,361 6,055 6,481 19,897 8,725 6,604 6,945 22,274 -2,377 

280 200 200 zre zre zre zre 7,361 6,055 6,481 19,897 8,725 6 , 604 6,945 22,274 - 2,377 

280 zre zre zre zre zre zre 7,361 6,055 6,481 19,897 8 , 725 6,604 6,945 22,274 -2,377 

370 zre 200 zre zre 200 zre 7,»1 4,395 4 ,9:1) 16,633 8,769 4,668 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o o o o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o '0 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 13,437 3,196 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

o o o 

367 189 zre zre 208 zre zre 6,654 3,667 4,645 14,966 8,195 4,035 4,441 16,671 -1,705 

o o o o o o o o o o o o o o o o 

o o 28 136 143 150 156 o o 579 579 o o o o 579 

o o o o o o o o o o o o o o o o 

316 189 189 189 189 zre zre 7,015 4,489 4,850 16,354 8,109 4,965 5,224 18,298 -1,944 

442 zre 200 zre zre zre zre 8,7:1) 4,395 4,9:1) 18,055 10,475 4 ,896 5, 179 20,550 -2,495 
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OC'IDn 13, 1983 
lIl'T lNIT f(Si SI'fX: --------

.. 

TIllE 

1165 0100 0002 6114 0!lEF ASST OIST AICIINI' IIJl1.lN 

31100100 0010 5541 OUEl' !:EPUIY ~ SOiLIlZ JR 

3120 2000 0020 5024 OUEF lNSPt'.CIU\ (I'OUQl) 11lElD 

3120 4000 004D 5027 0IlEF IF OIVlSI!Ji 

3121 6000 0025 5027 OUEF IJ' OMSKN 

3120 :llOO 0025 5027 QIl.EF IJ' OIVlSI!Ji 

3110 0100 0020 5543 OUEI' IJ' STAFF (~lFF) NntN::IC 

1010 0100 0010 9852 CIXMY IEISJAI(J( 

lOiO 0100 0022 9852 axmY UI;ISlAllJt 

1010 0100 0016 9852 aDIIY IEIsv.rat 

)010 0100 0011 9852 CUJNIY U-X;ISlAllJt 

1010 0100 0005 9852 aDIIY IElSUJOR 

1010 0100 0013 9852 CIlNlY IEISlAllll 

1010 0100 0012 9852 CIJl.NJY IEIsv.rat ONlll£ 

10100100 0020 9852 axmY UX;1sv.rat 

1010 0100 0007 9852 aDIIY UX;ISUJOR 

1010 0100 ~ 9852 CUJNIY UX;ISIAIlJ! GlElE 

1010 0100 0014 9852 CUJNIY IElSUJOR 1IARln:Ji 

1010 0100 0019 9852 axmY UI;Isv.rat 

1010 0100 o:nI 9852 CUJNIY IElsu,T!Il 

1010 0100 0018 9852 aIJNJY UI;ISIAIlJ! 

1010 0100 0015 9852 aIJNJY IElSUJ(JI 

1010 0100 !lOS 9852 <llJNIY UX;Isv.rat 

3150 0600 0103 55a1 !:EPUIY \/ARIEl 

10100100 0002 9863 lFlY PRES IJ'F = IE 

£370 0100 0045 0922 IAOOR IfDIAT!Il 

1010 0100 0001 9862 PRESIDl/G IJ'FICER = IE IO/AII) 

3110 0100 0005 9404 lND 1llERlFF Ie GIllRE JR 

"3150 06ql 0100 5510 _ 

GRADE & S1EP HaJRLY RA'lE 
FIRSI' 1983 1984 '85 1981 1982 1983 1984 1985 

N. Do\ ZZ 00 00 30.07 32.17 33.99 0.00 0.00 

IIllLL\II C. 30 11 ZZ 00 00 20.62 22.06 23.70 24.90 26.27 

IE WITT C. I'D ZZ 00 00 27.67 30.49 32.53 33.39 35.03 

J. I'D 22 00 00 26.29 29.11 31.16 31.75 33.39 

JA1'6 A. I'D ZZ 00 00 26.29 29.11 31.1631.75 33.39 

F. I'D 22 00 00 26 .29 29 . 11 31.16 31.75 33.39 

N1<RUS J. 29 11 ZZ 00 00 19 . 75 21.13 23.70 22.44 0.00 

ImAUl C. 00 00 ZZ 00 00 16.49 16.97 

smoRA H. 00 00 ZZ 00 00 16.49 16.97 

ILIQl H. 00 00 ZZ 00 00 16.49 16.97 

AtiIlOiI' J. 00 00 ZZ 00 00 16.49 16 .97 

e&mRr J. 00 00 ZZ 00 00 16.49 16.97 

I()S£ Y. 00 00 ZZ 00 00 16.49 16.97 

H10lAEL H. 00 00 ZZ 00 00 16.49 16.97 

JNf; R. 00 00 ZZ 00 00 16.49 16 .97 

.lHi J. 00 00 ZZ 00 00 16 .49 16. 97 

FDUlINm> J. 00 00 ZZ 00 00 16.49 16.97 

H. 00 00 ZZ 00 00 16.49 16.97 

L. 00 00 ZZ 00 00 16 .49 16.97 

HUI.IP C. 00 00 ZZ 00 00 16.49 16.97 

00 00 ZZ 00 00 16 .49 16.97 

JOSEPH 00 00 ZZoo 00 16.49 16.97 

0000 ZZoo 00 16.49 16.97 

CAIIfiNE A. 27 11 ZZ 00 00 1B . 13 19.40 22.33 21.35 21.35 

C. 00 00 ZZ 00 00 19 .51 20.26 

27 Il ZZ 00 00 18.13 19.40 20.67 21.35 0.00 

T. 00 00 ZZ 00 00 22 . 53 23.54 

32 11 ZZ 00 00 22 .20 23.75 25.66 26.27 27.64 

SALVATOIlIl 29 11 ZZ 00 00 19 . 75 21.13 23.JO 23 . 54 24.90 

" ~ 

IUJRS IN fJ(QlSS OF 350 JJ a.cH: IJ' FI ~ YEAR oosr OF fJ(QlSS IOJRS IN FI SCAL YEAR @ HaJRLY RA1E J3 
1983 1984 1985 1966 1987 1988 1989 ~I 85@82 86@83 1DIAL 84(l83 85(!84 86@iIS 1DIAL SAViiCS 

362 189 208 208 208 208 208 10,885 6,08D 7,OJO 24,035 12,304 o o 12,:xl4 11,731 

237 208 208 208 208 208 208 4,887 4,588 4,9ll 14,405 5,617 5,179 5,464 16,260 -1,855 

280 208 208 208 208 208 208 7,748 6,342 6,766 20,856 9,108 6,945 7,286 23,339 -2,483 

280 208 208 208 208 208 208 7,361 6,055 6,481 19,897 8,725 6,604 6,945 22,274 - 2,377 

280 208 208 208 208 208 208 7,361 6,055 6,481 19,897 8,725 6,604 6,945 22,274 -2,377 

280 208 208 208 208 208 208 7,361 6,055 6,481 19,897 8,725 6,604 6,945 22,274 -2,377 

3JO 208 208 208 208 208 208 7,n! 4,395 4,930 16,633 8,769 4,668 

o o o o o o 
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o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

367 189 208 208 208 208 208 6,654 3,667 4,645 14,966 8,195 4,035 4,441 16,671 -1,705 

o o o o o o o o o o o o o o o o 

o o 28 136 143 150 156 o o 579 579 o o o o 579 

o o o o o o o o o o o o o o o o 

316 189 189 189 189 208 208 7,015 4,489 4,850 16,354 8,109 4,965 5,224 18,298 -1,944 

442 208 208 208 2IlII 208 208 8,m 4,395 4,930 18,055 10,475 4,896 5,179 20,550 -2,495 
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nlU!: lW£ OCIUI!£R 13, 1983 
W'i .!!!IT PCBi sm:: usr 

J233 0100 0001 9696 aum 00llJTlVE WlAUII 

1165 0100 0001 9333 DI5I1UCT AT1tIlI£Y !Elm 

])15 0100 0001 9304 ~ CAI'I1lD 

13250100 0001 9343 aum 'I'REA!U£R 1lJIHlU. 
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